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EDITORIAL

Welcome to another edition of Sparks.

Some of the most important news|ately has been therevealing of thetreachery of the union
hierarchy inregardto the selling of the Rail Corp Enterprise Agreement (EA), whichwasap-
provedfollowing World Y outh Day, last year. Thegrassrootson thejob have now discovered
therewasno victory associated with thethreatenedrail strikeon World Y outh Day but anillu-
sion concocted by the union officialswith theaid of the bossesandthemedia. Justacynical

example of “smoke and mirrors’ by the union hierarchy and there are in fact, major trade
off’ sassociated with the EA pay rise. (See article Page 3.) In the shape of compliancewith a
major station staffing review. In Sparks, N0.130 Oct.-Nov. 2008, we exposed aspectsof this
crafty scam by the union officials. Grass roots activists are not taking this despicable sell out
lying down, but have been organising amajor fight back acrossthe station network, which has
received wide support.( See article Page 3.)

In State Transit, the union hierarchy is gearing up for another “smoke and mirrors’ perfor-
mance, with the current EA negotiations. See article on page 11, regarding some food for
thought regarding an EA claim. The STA bossesarealso moving to tighten already unrealis-
ticbusrunningtimes usingtheexcuseof the Prepaid Ticket Services and are meeting signifi-
cant grass roots resistance. (See article Page 13.)

Other news has been the victory of grass roots activist Ken Mason in the recent national
RTBU (Rail Tram & BusUnion) elections. Hewas successful inwinningthe RTBU National
President position. He received 3483 votes in the election , whilst his opponent received
3,273. Thelevel of grassrootsapathy inregard to the election wasillustrated by thefact that
only approx. 1/5 of eligible voters cast their vote. Ken’s election literature was widely dis-
cussed on the job and advocated a sharp move away from bureaucratic way the union has
been run for many years and a push for grass roots control of the union affairsand direct ac-
tion.

Sparks welcomes contributions by transport workers in the shape of articles, poemsand let-
ters. Please send to PO Box 92 Broadway 2007 NSW or via our web page
www.sparksweb.org

Tosubscribeto Sparks, make out only postal ordersto Rebel Worker for $5 for aoneyear sub.
Sparksis published by the Sydney Local of the Network for Demacratic Unionism. To sub-
scribeto Rebel Worker, subsare $12 paviapostal orders. Please send to PO Box 92 Broadway
2007 NSW.

SPARKS WEB PAGE - www.sparksweb.org
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OPEN THE BOOKS ON THE R.T.B.U. BUS DRIVERS’
TRAFFIC FINE FUND & BUS DIVISION ACCOUNTS!

SOME QUESTIONS WHICH NEED TO BE URGENTLY
ANSWERED!

TheBusDrivers Traffic Fine Fund has about asurplus of $60,000pa. Given that $2 p/f is col-
lected fromthe 3,000 STA busdrivers- amounting to aguesstimate of $150,000paand taking
away the $90,000 that’ s about what is paid out for the fines. Where does the $60,000 surplus
go?It's paid into the Union’ sconsolidated revenue whereit iseffectively lost from the Divi-
sion and can be used for any purpose the officials seefit e.g. dush funds, literature/mail outs
for el ection campaigns of candidatesthey support, such activities which cannot be paid from
officia union funds because they are audited. Why isn't this huge surplus used to increase
benefits to drivers or to reduce premiums?

Why isit that if any member who ever asksto look at the accountsfor these entities or ques-
tionthem, the standard lineisthat they areaudited and therefore are beyond question? When
only the State Branch Fund is audited. However, all the money goes through the Divisional
Accounts.

Why aren’t the Traffic Fine Fund and Bus Division Accounts audited?
Why aren’t regular reports issued to drivers concerning the Traffic Fine Fund Status?

Why, at each Bus Division Executive meeting, are the del egates presented only with alist of
companies and list of dollar amounts?

Thereareno dates, no description of what the expensesarefor, nothing that anyone could use
to determine what the money is being spent on?Why are Delegates given littletimeto peruse
thefinancesandthenitisrapidly put tothevoteto accept the expensesand isnormally passed
unanimously?

N.SW. RAIL NEWS

Sparks: What areyour thoughtson therecent furoreover theissuing of the Gold Card
to Nick Lewocki, RTBU (Rail Tram & Bus Union) NSW State Secretary?

Station Assistant: In late March there wasafront page story in the Telegraph regarding the
issuing of the Gold Card to Lewocki dueto the intervention of the ReesNSW ALP Govt. de-
spite, his lack of 30yearsof employment ontherailways. Ashebecameafull timeunion of -
ficid since 1979 and has been on leave without pay sincethat time. The mediaalso exposed
theissuing of the Gold Card to amanager who had become an acting senior executive with
13 year’ sservicein this position and should have entitlement to the Gold Card. Why hasn’t
this breach of Rail Corp regulations been picked up by internal Rail Corp audit? Given few
workers these dayslast 30 years on the job, the union needsto push for the length of service
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required for theissuing of the Gold Card to bereviewed when each enterpri seagreementisne-
gotiated.

Sparks: What’sthe latest with the Transit Officers?

SA: Most of their work isbeing taken over by thepolice. Under 200 will be guaranteedjobsin
RailCorp. Asaresult, most arein astate of limboin regard to their future employment pros-
pects. This decision appears to have been made by abureaucrat who has now moved to some
other department leaving carnage in his wake. The previous system of railway police who
werehighly trained for thejob was much more satisfactory. Thecurrent system of Transit Of -
ficersiscontradictory asthey play acustomer servicerole which clashes with their security
role as they have power to arrest people.

WE HAVE BEEN LIED TO!

Sparks: What’sthe latest news with the Station Refor ms?

SA: Workerswere shocked tolearn that aspart of the 4% papay risefor the current Enterprise
Agreement (E.A.), 1¥%% of the rise was payment for compliance with the bosses demand for
400 job losses in the CityRail Network as part of an upcoming staffing review. Many feel

confused about the situation and consider they have been conned by the union hierarchy who
gavetheimpressiontousat thetime, thethreatened strikewas called off at WorldY outh Day,

that therewould be no trade of f’ s associated with the pay riseand enterprise agreement. As a
result, they followed the union officials recommendation to vote for the E.A.

Likely outcomes of the massive staff cutswill be major speedupsin our jobs, workers being
pushed around to work in different parts of the system and the cutting out of overtime.

A petitionis now circulating on the job to the effect that the enterprise agreement cannot be
considered enforceable asworkersweremisled by theunion official sinto agreeing toit on bo-
gusguarantees. A Member of Parliament is al so being approached to raise the duplicity asso-
ciated with the enterprise agreement in parliament. Whilst workers are being encouraged to
not vote for the ALP at the next state election as a result of the treachery. The amount of
money the Govt. will save from the proposed job losses as part of the station reformsis be-
tween $10 mill. to $30 mill., adrop in the ocean in regard to overall Govt. expenditure, but
likely to cause much discomfort amongst workers. Thismoney saved islikely to be splurged
by thebosses on paying fat bonusesfor theincreased number of managersin RailCorp and the
English managers who are on atype of “working holiday”.

Even before thisstaffing review isimplemented, bossesare moving to reduce stati on staffing.
Oneapproach thebosses havetaken in regard to reducing staffing at stations and having unat-
tended stationsisproviding an 18% pay riseto SM’ sand Duty Managersto compensate them
for the reduced hours associated with the increased number of unattended stations and mullti
control of stationsfrom one central station. The bosses are a so proceeding with savage staff
cutsontheweekends. Inthe caseof Lidcombe Station thereisone stati on assi stant to monitor
4 platforms.

Sparks: What’sbeen the union officials' response to thisoutcry from the gr assr oots?



SA: They have held
meetings on the job
and spread the story
that they have things
under control regard-
ing preventing the
staff cuts, the bosses
are demanding.
Workers don’t believe
it, as the EA was
signed off and they
have been paid the pay
rise. The officias are
saying they are trying
to convince manage-
ment that the staff cuts
to stations shouldn’t
go ahead on the basis that it poses a threat to passenger safety. However, management can
counter arguethat thetransit officerswill do roving picketsat stationsand other measureswill
beintroduced. A better argument to maketo retain station staff, isthe need to ensure safety for
theremaining station staff. Many in thestati on officeswill befemaleandin greater danger.

Sparks: What’sthe latest with Rail Corp targeting of train crews?

SA: Wheels are continuing to move behind the scenes, with the new carriages built in China
being stored at Auburn and Clyde. The Australian involvement with the carriages has been
just thefinal checking and maintenance. Questions arise over whether these carriageswill be
faulty given the poor standard of Freight Cars produced by 3rd World Chinese manufactur-
ers. Why didn’t the union and Rail Corp pressure for the carriages to be built in Australia?
Where will the new carriages be parked as with the selloff by the Govt. of much excessrail-
way land there is no space. Already the super signal control boxes exist. There are problems
with the T-Card introduction as tendering companies have found the project too difficult as
the public transport system in Sydney isn't based on zones like with the Travel Ten's.

Some food for thought iswhether passengerswant afacelessrail transport system in the fu-
ture. Whilst in the case of the banks owning part of the railways under a Private/Public Part-
nership, we have seen the rundown in safety under such an arrangement in the case of the
recent violent incident involving bikies at the Airport.

Sparks. What areyou impressions of the Govt’s construction of new rail lines?

SA: Many of these extensions such asthe MacQuarieline and the Olympic Park to Homebush
lines arejust white elephants or dead ends such asat Cronullaand don’t significantly expand
the railway system capacity.

| think the gap
has widened!
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The Station Review Sellout!

by Crimson Coconut

L eading up to EBA 2008 Sparks Magazine warned operations staff that avotein favour of the
EBA wasakinto signing adeath warrant. Within EBA 2008 were several clauses pertaining
to the review of station staffing levels and changes to train crew rostering. It handed a blank
chequeto management to carry out reforms despitethe effectson staff moral andrail worker’s
conditions.

Onereason we cited for not supporting the EBA wasthat the exact reform process was never
spelt out. Job downgrades, job cuts and restructuring were never mentioned anywherein the
documents, although anyonereading between theli nes saw that management wanted theflex-
ibility to use part time and temporary employeeson stations and that therewasamovetorein-
troduce their plan of Multi Control of Stations.

On the other hand certain union officials were visiting stations assuring workers that they
were“not losing anything” for voting in favour of the EBA but that “they wereactualy gain-
ing something” for a4% PA pay rise. That “something” is now highly dlusive and rail staff
have now seen though the bluster and subterfuge of the union’ s position.

Thevoting process, unlike previous EBA’ swherea secret ball ot took place, was by ashow of
handsat variouspolling stationsthroughout the state. Union and management representatives
presented their cases in tandem at the polling stations. Management encouraged rail staff to
voteinfavour of the EBA whiletheunionssat onthefencesaying” itwasuptous’. Staff were
duped and coerced into voting for the reforms while not being made aware of the conse-
guencesof accepting the4% pa. Thisisall despitetheurgings of the NSW Transport Minister
of the day saying that the pay increase was contingent on amassive station operationsreform
process to compensate.

Beforethepapal visitrail staff had beseeched loudly to their unionsurging industrial actionin
pursuit of the 4% pawageriseduring thevisit of the pope. Whiletherail unionssought to pub-
licisethe potentia of theactioninthepressthey weresingled out for criticism from the main-
stream commentatorsasbeing “old school” bullies. They need not haveworried, for the hard
talk of union officia swasnot being followed up by deed. Consequently industrial action was
ruled out asan option onthe eveof the papal spectacular despitethefact that staff had votedin
favour of action. Macquarie Street had been let off the hook once again.

Rail staff arestill telling their union representativesin blunt termsthat they are opposedto the
station staff reviews and that they do not wish to take part in aprocess that is deeply flawved
and would leave them worse off. Thisisfalling on deaf earsasthe unionsalready haverepre-
sentatives on the review committees even though the committees are heavily weighted in fa-
vour of management who have the final say on the outcome of the reviews. Staff have
threatened to resign from the union if management’ s proposal gets up.

Sporadic actions at different locations have been organised in resistance to defend jobs and
conditionsinthefaceof thetherail unionscapitulation. At Central Station aapetition against
thereformswas circulated, it received over athousand signatures. Thiswasforwarded on to
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the unions and the Industrial Relations section of RailCorp aswell as several MP' s and the
Transport Minister. Inresponse the unionshave organised apost card handout to the public at
major stations; hardly an adequateresponseto their membersanguish. Jannali Station has had
help from a local MP for a public petition signing at the station. Other actions have taken
place on the Central Coast and in the Blue Mountains.

Somelocal MP ssuch asBlacktown’s,Paul Gibson and the Blue M ountains Phil Koperburgh
are expressing reservations about the impact on their labour seats. NSW Opposition candi-
datesin several seats are capitalising on the public unpopularity of the proposed cuts to staff
numbers. Inthelllawarra, to be hit hard by thejob | osses, several MP’ sand thelocal newspa-
per the Illawarra Mercury have come out against the job cuts. The Mercury in ahard hitting
editorial saysthat while “commuterswill pay theprice’... “ station staff deserve much better
treatment.”

Meanwhile the review process ,which isto proceed line by line, has started in the lllawarra
where most station review proposals are still in dispute.

The process whereby stations are picked off line by line should never have been agreedtoin
thefirst place. Itisabasic tenet of trade unionismthat “ solidarity keepsusstrong”. By all ow-
ing management toisolate particular locationswithout the knowledge of therest of usweak-
ens us as workers. For agreeing to such a course of action the union leadership should be
condemned. Thisis particularly bad policy in the face of widespread condemnation of the
staff review process both by the public and especially by members of the union.

If the unions cannot protect their membersfrom job losses, cutsto servicesand adropsin liv-
ing standards, that are proposed under the review, then their reason for existing is no longer
valid. Thefailureto consult, thefailureto act democratically according to the wishes of mem-
bersand the uni onsabsol ute suspi cion of ordinary members pointsto ageneral malaisein the
transport unions. Why the secrecy? What do they have to hide?

Unionismisnot bad, it is absolutely necessary. L eaving or destroying a unions should never
be advocated. Y et the present leadership and their cronies must be ultimately held account-
ablefor thefailureto carry out their dutiesto membersaccordingtolong held and immutable
principles of democratic unionism.

I nthe meanti me membersmust continue to defy management and the staff review processthe
best way they can. They must support unionswherethey areactive, yet beprepared to actively

Night Shift Penalty Rate Claim Leads The Way
forward.

In recognition of the life-threatening health effects of shift work the NSW Nurses Associa-
tion haslaunched aclaim for higher shift penalty ratesin the Industrial Relations Commis-
sion.

Thisfollowsresearch in Europe and el sewhere which links shift work with heart and arterial
disease, breast cancer and increased risk of all other cancers, eating disorders, weight gain,
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Early in March, shift
work was identified as a
potential cause of the
breast cancer by a panel
of experts.

“Working in an illumi-
nated environment over
along period of time leadsto unusual degrees of suppression of the hormone melatonin,” ex-
plained Professor Bruce Armstrong, chair of the panel.

“Thereisevidencethat the hormone melatonin has effects that reduce breast-cancer risk,” he
told ABC Radio’ Health Report. “ Soif it's unusually suppressed, thenin principletherisk of
breast cancer isincreased.”

Just before Christmas last year, the ABC's managing director, Mark Scott, announced the
closure of the ABC' s Brishane headquartersin Toowong, dueto the high incidence of breast
cancer. “Levelswereupto 10timesthe national average.” Theclaim by NSW nursesfollows
compensation claims being paid for public sector workersin Denmark and Scotland and ris-
ing awareness around the world.

The nurses claim is an important test case that will aso apply to workersin the public trans-
port industry. For if the nurses union succeed in the courts the way will be opened for claims
from many of usworking in the service sector who now know first hand thereasonsfor ourill
health.

Crimson Coconut
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STATE TRANSIT “STRANGE BED FELLOWS”

The STA bosses will be delighted to learn that
Sparks has invested heavily in the acquisition of
high tech surveillance equipment. We have used it
recently to produce an upcoming serial on our web
sitecalled STA “Strange Bed Fellows’. Aspart of
the production, we spent years researching theloca-
tion of the secret State Transit Corporate Lodge
hidden away in the mists of the Obersalzberg val-
ley, deep in the Blue Mountains. At the lodge,
known as the Berghof, management residential
workshops are held, ostensibly to find new waysto
cut cornersand engineer new speedups in the job,

The secluded STA Lodge, “ The
Berghof” in the Blue Mts.

attended by many corporate cowboys
bearing little gems of corporate ruth-
lessness and |ooking for somefunwith
their STA buddies. Not all strawberries
and cream. However, we have uncov-
ereda surprisingly raunchy dimension
410 ; ' to the proceedings.
= A | s l‘ A Sparks* JamesBond* fresh from his
triumph inexposing the STA and Cor-
“Touch of Class’ Management Consultants greet porate fat cat frolicking at the New
a corporate cowboy arriving at the Lodge for the v e5rs Eve Rio Carnival , wasassigned
retreat and were “ of serviceto all....... " themission of penetrating the heavily
fortified “Lodge” and with the aid of
our new surveillance equipment makingadigital video of therisqué antics of the corporate
“bed fellows” during arecent corporate “retreat” as part of our serial.
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With a bit of aid from a quiet
achiever inthe SAS, our James Bond
successfully tunnelled under the
high walls surrounding the lodge and
was surprised to see, parked behind
thelodge, alarge plush caravan with
lace curtains emblazoned with the
huge logo “Touch of Class Manage-
ment Consultants On Call for Every
Corporate Occasion” and the new un-
ion executive BMW sports, soft top
with luxurious leather upholstery ]
purchased following the last rise in  An STA executive discusses the carve-up of profit-
union dues! able runs with corporate cowboys, whilst enjoying
Through the windows of abedroom themoutain scenery fromthe Lodgeandissnapped

aj] acent to the conference room, our by an executive assistant frauline.

high tech surveillance equipment

spied amogt lively sceneamongst the satin sheets of aqueen sizebed fuel led by themost ex-
pensive crack cocaine obtained specially for the“retreat” following an express special order
to the largest CIA backed Columbian Drug Baron.

There was much snuggling up “asit iswinter time” amongst STA executives, the heads of
Veolia Transport, Cab Charge and West Bus with quiteadark tan fromhisrecenttriptoRio,
the NSW Minister of Transport, and the heads of the Business Council of Australia and the
Sydney Chamber of Commerce, revealing extensive dollar sign and swastika tattoos.

On one side of the bed amongst frenzied “under the sheets’ corporate groping for profits,
therewassensitiveand intimate pill ow talk between the Transport Minister and the corporate
bossesonthe subject of large AL P donationsand the carving up of themost lucrative slices of
STA operations.

Ontheother side, intriguingly theunion executive attired in G-Stringswas spied cavorting in
what appeared to be alap dancing routine choreographed by Touch of Class Management
Consultantsamongst the STA bosses! A |ead up to the upcoming enterprise agreement dance
of the seven veils, stripper performance. Shortly ablue movieentitled the“ Deepthroat of the
Forbes500” wasshown with nubilebillionaires frolicking invast pilesof fakedollar billsand
engaged inabizarre contest involving who could stuff themost dollarsinto abrown paper en-
velope and the discrete passing on of these envelopes “under the table”.

Whilst the corporate “Jamboree” was in full swing with a pole dancing performance by the
union executive greeted by wolf whistlesfrom the STA executives, therewasaloud sound of
breaking glass. Thefestivities had been gate crashed by the big money, inthe shape of the sel f
styled “ Green House Gases Mafia’ the high polluting oil, cement, and coal lobby! It's atitle
they have no qualms in describing themselves.
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Following all these exertions, excited grasping for profits/dollars and camaraderie, the STA
bossesandtheir “ strange bed fellows” were exhausted and were last seen being tucked under
the sheets together by Touch of Class management consultants.

Stay tuned for the next episodein our series, “ STA bosses and their corporate buddies deaze
together on vacation at Monte Carlo” where the fat cats gamble at roulette rather than with
drivers and motorists lives with the imposing of tight bus running times and unrealistic
timetables.

S.T.A. BUSIE NEWS

Smarter thinking for the next STA EBA

Thetime for minor pay adjustmentsis almost finished.

Union officialsin pay negotiations need to think outsi de thetraditional square box. For every
three dollars pay increase, we lose 30% in tax. That is almost one dollar in three.

Weshould belooking for salary sacrifice and salary packagesto top up our wages. Other pub-
lic sector unions have large areas where State Transit fearsto tread.

A great exampleismedical benefits. A typical package costs around one hundred dollars per
pay or twenty six hundred dollars per year. To purchase such apackage, your would haveto
haveagrosspay increase of one hundred andfifty dollarsper pay. If State Transit paysfor the
package, our take home pay would increase by one hundred dollars per pay!

THAT ISA PAY INCREASE.

1. Thisiswithin the bounds of 2.5%pa + 2.5%pa pay increases.

2. We get the pay increase now. Not half now and the rest later.

3. Asthereisnoincreasein actual pay, State Transit is happy and they cannot opentheaward
for off sets.

4. Weareabletoreduce expensessuch asthe payment of private medical insurance and taxa-
tion, so we increase our take home pay.

WAVERLEY DEPOT NEWS

Sparks: What'sthelatest with the Bondi Junction I nterchange?

Waverley Busie: Themea room and maletoiletswhich are used by 100’sof driversaday, 7
daysaweek and 365 daysper year are ashambles, only after 10 yearssinceit’ sconstruction.
The concrete in the meal room isfrayed. Whilst the mead room and toilets are very stuffy,
lacking air conditioning and drab. The maletoiletsare acesspool with cubicles too small and
smelly with paper towels and toilet paper often discarded on the wet floor. Do we really de-
serve it? These are very basic facilities and not a touch of class. In contrast the toilets at



Westfields have a
much better design
and colour scheme.
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BIR, T'M THE MANAGER OF THIS
MALL-MART AND UNLESS YOU 4
HAVE PERMISSION FROM THE

CENTRAL OFEICE TO PAINTOUR
STORE, I°M GOING TO HAVE TO

The impression
given of the Bondi
Junction Interchange
facilitiesisof shoddy
construction and

lack of maintenance.
How is it that Harry
Triganboff who
owns Meritons
which built the inter-
change was alowed
to get away with this
substandard, on the
cheap construction,
whilst escaping land
tax for the 2nd man-
sion he owns adja-
cent to his home?
The STA bosseswho
always bray about
being of service to
all, should be of ser-
vice to us and pres-
sure the RTA,
Meritons and any
other relevant entities to have a facelift done on our facilities at the Bondi Junction inter-
change. Inthe case of the Edgecliff interchange afantastic job wasdonein refurbishingit - re-
painting it with a pleasant colour scheme and adding anew roof. Full marks are deserved for
the effort.

Would such ashamblesin the bosses' facilities at Strawberry Hills be tolerated? Would the
cream on their strawberries be allowed to go so rancid?

Sparks: What areyour thoughts on the recent union elections?

WAB: From looking at the contenders statementsin the el ection supplement of the union jour-
nal, there appears to be aclash between the old guard — the existing union official s appeared
very staleand werejust relying ontheir track record whilst in office, and the new guard, par-
ticularly KenMason whoranfor the National President position. Ken’ sstatement presented a
forward looking approach focusing on some of the critical issues such as privatisation,
which surprisingly wasn't mentioned by the other candidates. With the Liberals likely to be
elected at the next State election, thisisastrong possibility. Behind this privatisation pushis

ASK You 'ro LEAVS

T AN VINCENT VAN GOGH!
AND T DON'T ALK PERMISSION
TO PAINT VHAT I ZEE_"I-;A‘
o = - 55-‘.
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the Forbes 500 conference held some years ago in Sydney, where billionaires pushed both
major partiesand Govt' stotakendownall thebarriersto selling off public assetsand utilities.
The old guard candidates just focused on their past record and had no forward |ooking ap-
proach to prepare driversto fight the attack such asthe devel opment of acontingency planin
the event of privatisation moves. During the elections the union officials again stooped to
their usual dirty tricks by issuing a “how to vote” card but without Ken Mason on it! At
Waverley this scam was acompletefailure as most drivers didn’t take the cards. L atest news
isthat Ken has been elected to the National President position on agrass roots control of the
union platform and welcomes grass roots activists to contact him.

Sparks: What’s happening with thenew timetables?

WB: The STA bossesare engaging inanew push to tighten running timesin the Eastern Sub-
urbs under the smokescreen of improving the running times. The bosses are using the excuse
of theintroduction of prepaid ticket busesfrom Railway Square for the new attack. The STA
ismoving city block by city block to have bus services on aprepaid basis. While | have no-
ticed some declinein cash collected for fares, many passengerstill like paying for ticketsin
cash. Our roster committee has found many flaws in the bosses plans for running time
changes. Definitely current running times on many runs need urgent revising. The400'sare
particularly hard hit. The running times are in urgent need of improving. The STA bosses
haveto come downfromtheir acid tripsand takeatrip on thisrun to understand the problems.
A driver from Waverley returned from Burwood on therun 1 hour late. My experienceon the
400 is that it's impossible to keep to the timetable, particularly due to traffic congestion
throughtheairport. Whilst on a389 early morning runwhichwasnot over busy | was10 min-
uteslateat Bondi Junction. | wassurprisedthat it wasimpossible to kegptothetimetable.

If you are unhappy with the running times, don’t rush into the office to complain. As you
could be stood down. Before taking any action, seek the advice of an experienced person .

Sparks: What’sthe latest with the STA’s moves to change to change busroutes?

WB: Therewasaprotest recently by local residents at Elizabeth Bay over the STA’ sremoval
of the second loop on the 311. Many of theseresidents are elderly and can’t cope with thein-
creased walking required to catch the service. In the past | have noticed off peak serviceson
the 327 and 326 servicesbeing changed from onein half an hour to oneinan hour. By suchini-
tiativesin the context of Govt privatisation plans, the STA is doing the hatchet work for pri-
vate bus companies to increase profitability of routes. I1t’s aso not promoting runs. A likely
form privatisation would take in the buses involves private bus companies owning specific
corridors. Under privatisationwearelikely tolose $10,000 p.a. in pay due totheintroduction
of casualisation and part timers. If driverswant to jump the shipinthe event of privatisation
they should be paid aredundancy package.

On a recent radio program Richard Neville journalist and middle class counter culture per-
sonality fromthe 1960’ s, the son of Bruce Baird whoisan M Pfor the Nth Shoreand amedium
sized business owner appeared very relaxed about privatisation of public transport. Richard
Neville considered under privatisation it’ s likely that the trainswould run better. However |
wasrecently listening to an ABC Radio program wheretwo Public Transport expertswerein-
terviewed for the program and stated that privatisation does not make a better system, and
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doesn’t do anything better. Whilst such amovewill be gambling with livesdue to likely cor-
ner cutting by the private companies affecting safety in the interest of profit making.

Sparks: How do you feel after aday’swork now?

WB: Aswearecontinuedto bepushedtowork harder contributed by our feeling obligated to
pick up passengersleft behind, rest breaksare shrinking resulting in our working non-stop the
halves of our shifts. Asaresult, thereishigh turnover of driversinthejob and littletime for
our mindsto rest affecting our sleep patternscausing usto become mentally fatigued. Thereis
now much lessfreedom dueto tiredness from the speedup in our jobsand the STA’salcohol
zero tolerance policy, limiting our ability to socialise with friends and family after work.

Sparks: What areyour thoughtson theGovt’s responsetotheGlobal Financial Crisis?

WB: A major amajor aspect of thisresponse, hasbeenthebailing out of the car industry and
funding of tollway construction. Particularly General Motorsin the U.S.A. which isnow on
the brink of bankruptcy has been amajor recipient of thislargesse. It has also been the pro-
ducer of thelargest passenger vehiclesin sizeand most petrol consuming passenger vehicles,
such asthe hugetruck like CNB which no onewantsto buy now. Whilst it ignored the devel -

opment of electriccars . _ . __ _

which people want (S BECEtasTVINEEHT VAN [0 YoM Colik SRRRFEE S
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mental concerns. If an e Dt o
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I’d buy one. I'd love an

electric car.

Sparks: What else is
happening?

WB: On Anzac Day |
was walking past the
Entertainment Centre
in  China Town near
Hay Street and noticed
plaques with a wreaths
on top. It wasn't awar
memorial, but amemo-
rial for those in the
community who have
fared badly - workers
who have died on the
job, workers who have
been injured on the job
and women.
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Sparks: What’sthe latest with the depot fleet?

Waverley Driver: 15new Mercedes gasbuses have been added tothe depot fleet. Most driv-
ershave now beentrai ned onthem and have afavourableimpression of their road worthiness.
All the Mercedes Mk3' s have been withdrawn.

Sparks. What's happening regarding the new timetables and r osters?

WD: On Friday 3/4/09 the new rosters were rejected at a union meeting. We particularly
criticisedthelousy runningtimesprovidedfor the324's, 325’ sand 400’ s. The depot manager
tried to bluff the roster committee into supporting the new rosters by spreading thelie that
Randwick Depot was endorsing therosters. However according toinformation received from
the del egates from Randwick and Port Botany , both depots are opposed to the rosters.

Sparks. How arethings going with the Enterprise Agreement?

WD: The proposal for a2 ¥%6 papay rise without trade off’ swas defeated at Waverley. We
are hopeful that Raoul Boanza, our bus division union State Secretary who iswell known at
Waverley isputting aserious effort into negotiating adecent pay rise for usand theassociated
removal of the clause in the EA which allows the STA to change drivers shift lengthsin a
highly discriminatory fashion. This clause allowed the STA to savagely cut certain drivers
wages following the approval of the last EBA.

Sparks. How arethingswith the Transit Officers?

WD: According to the latest ASU(Australian Services Union) Newsletter | was dismayed to
learn that Transit Officers are to be disbanded in Rail Corp and replaced by police.

Sparks. What areyour impressions of the ASU?

WD: Inregard tothe ASU, | have been very impressed withthe head of its Transport Division,
John M aher who isastation master from the Northern Sydney Line. He makesaseriouseffort
to keep in contact with union membersviaconstantly travelling inthefield. When thingsare
quiet on theindustrial front he returnsto his job as station master. Heisin sharp contrast to
certain Rail Tram & Bus Union officials who constantly remain in their offices and have an
easy timein industrialy quiet periods.

| favour militant Ieftwing unionism in the mould of such figures from the past as Bernie
Willingale of the Train Driver’s Union and Pat Ryan Senior of the Bus union, who wouldn’t
hesitate to achieve workers demands by resort to industrial action.

LEICHHARDT DEPOT NEWS

Sparks: What’'sthelatest at Leichhardt?

Leichhardt Busie: Currently at the depot, thereistremendous chaos associated with the depot
renovationsaffecting busoperations. L atest newsisthat we have been promi sed that thereno-
vations will be completed by July. However, inclement weather may delay the compl etion.
With the depot renovationswe have been given avery unappealing recreationa areanear the
meal room, the only view you haveis of the busesand miles of concrete which will bebaking
hot in summer. Rather than a better |ocation where you could have aview of the city. Many
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drivers who are smokers,
are angry about manage- | THIS ISN'TA NO KIDPING...

) : DEMOCRAY, o  OMHIRWISEWE @
ment’s requirement that ' ¢ WOULD HAVE
following the completion MS,HALSEY. b N3

VOTED YOU OUT ,
of the renovations, the de- AN
pot grounds will be smoke
free.

Sparks: What' sthelatest
with the Institute?

LB: When the depot reno-
vations are completed the
canteen which is the main
activity of thelnstitutewill
be outsourced. What will
be the future of the Insti-
tute? Will the Institute bank account monies which are exceedingly large be returned to the
membersof thelnstitute?Or do certain“forcesof darkness’ havetheir eyesonthedollars?

Sparks: What’s happening with the union?

LB: Wenow have officially anew union rep, Marta. Following the departure of our previous
union rep Darren, to Newcastle, an election was held for the position. There was little to
choose from for us between the two candidates. Martawas overwhelming successful in the
ballot against John Malaccio. Theunion officialsrecently held aballot at the depot in regard
tothelog of claimsfor theupcoming Enterprise Agreement. The proposal presented wasa?2
% papay rise without trade off of conditions. The proposa was overwhelmingly defeated.
We demand adecent pay rise, given we are working harder and continually being threatened
with the big stick by the STA bossesif we do anything wrong. Theincreased traffic conges-
tioninthecity ismaking our work ever moretougher. Whilst following thelast pay risethere
wasimmediately anincreasein unionduesand the shaving back of many shiftswith 7%2hour
shifts becoming quite common, resulting inthe slashing of our pay. Makingamockery of the
so called pay rise. Werecently received aletter from NSW Premier Nathan Reesfor our work
in maintai ning servicesduring the recent power outages. However no chequewasattached. In
regard to the recent state and federal union elections, | noticed littleliterature on the policies
of the different candidates to make an informed vote.

Sparks: How arethingswith the depot fleet?

LB: With the completion of the depot renovations, the depot fleet will expand to 400 buses.
Every week now, new buses are being added to the fleet. There are many complaints from
driversthat the cabins of the new buses are too small and you have no place to store your be-
longings.
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BURWOOD DEPOT NEWS

Y ou would wonder if we had union elections recently, as the Burwood Union Rep has not
posted the results on the union notice board. I's he worried about the results? Does it send a
message to the Secretary and President of the Bus and Tram Division to start cleaning their
desks out?

Safety seemsto betheflavour of thismonthin our depot. The bosses havestarted to makenew
driving lanesinthedepot | hopefor thesmaller busfleet. Management istelling driversthere
isplenty of on- site parking at L eichhardt depot, but how many of the parking spaces are for
the corporate offices?

It has been reported that the depot manager wastrying to dance with the depot duty manager to
Karoki musicinthedepot |obby. Hasthedepot manager finally lost or hasnowork todo?May
be a spell of busloading checks would fix this problem!

Have you noticed that anew problem has arisen since prepaid services have been introduced.
Not enough tickets are available for sale at Kiosks and no enough change in the kiosk cash
trays. The kiosk staff say it’s not our problem.

| hear that our resident cats are looking for a new depot to reside.

If they need areference, Sparks will supply it, aslong as they vacate the depot.

Sydney Wharfies News

Sparks. Has the current economic downturn had any effect on the waterfront?

Port Botany Wharfie: It certainly has. Up until January work hereat DP World Port Botany
had been going gangbusters. Record numbers of containers had been moved in the previous
few months. But then inlate January/early February it seemed like shipping levelscameto a
grinding halt.

The casual workforce suddenly went from regularly working five and even six day weeksto
barely making their minimum guaranteed earnings each fortnight. Supplementaries were
lucky to get aday afortnight, whilemany Guaranteed Wage Employees (GWE's) and Vari-
able Saaried Employees (VSE's) were not making their minimum $1,040 and $1,960 gross
per fortnight respectively.

While work has since picked up quite substantially in March and April, the resulting uncer-
tainty gave DP World management a chance to once again tighten the screws.
Sparks: Did management get what they were after?

Port Botany Wharfie: Certainly not everything. At one point therewere storiesfloating about
that management wanted twenty redundancies from maintenance and were thinking about
getting rid of al the 70-odd supplementaries.
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Management did end up getting four mainthings. Thefirst wasthat twelve mai ntenance posi-
tionswere made redundant. Thisis ontop of thefive positionsthat were lost asaresult of the
EBA voted on last November.

The second was the temporary roster change for operations permanents. This has gone from
an average 36-hour to a35-hour week with aproportionate pay cut. In the sixteen week roster
cycle, two weekend shiftshave been temporarily removed, but four weekend shiftshave been
changed from evening only to day or evening. Thiswill, in the words of aDPW letter to em-
ployees, help in “improving weekend flexibility and reducing idle time. This " temporary"
change can last anything from 16 to 64 weeks.

Third was the twenty-odd supplementaries that should be upgraded to GWE after their first
year of service will remain supplementary until further notice; and the fourth was the in-
creased use of casuals for four-hour shifts of lashing and unlashing containers on ships.

Sparks: So how did the Maritime Union officialsfigurein all this?

Port Botany Wharfie: Thereweretwo yard meetingsin April - oneto hear about the proposals
and oneto vote on the changes. Thefirst meeting washeld on April 1- April Fool’ sDay - and
thefirst speaker at the Maritime Union meeting was the General Manager of DP World Port
Botany!

Unfortunately thiswasno April Fool’ sjoke. | couldn’t help but think of the contrast between
how French workers and the “militant” MUA has responded to the economic downturn.
While French workers have turned to locking up bosses in their offices and “bossnapping”
them to win their demands, the MUA invites bosses to address workers at their union meet-
ings!

One interesting thing to note was the fact that the only MUA official to speak at these two
meetings was the national MUA official Jim Tannock. While all four Sydney Branch MUA
officials attended both meetings - including our two communists - none of them uttered one
single word at either meeting.

It was Tannock that did all the talking. When he wasn't telling us of all the stevedoring job
losses overseas and the downturn in shipping volumes, he wastrying to tell us how much he
sympathised with our plight because his two sons were dso in the industry.

My personal favourite was him repeatedly telling us how we had to “get on the front foot on
thisone”. After the company approaches the MUA with its cutback wish list, the union re-
sponds by negotiating to round off some of the sharp edges of management’ s attacks. If this
is getting on the front foot, | would hate to see us on the back foot!

Theother thing to noteisthe continued intol erance of theleading union site committee mem-
bers towards any critical questions and comments that come from the floor. The way these
meetings continue to be run - with those asking questions and making comments continually
being talked over the top of and shouted down - is alienating more and more of the rank and
file from playing any part in these meetings and the union In general.

Sparks. What do you know about thewildcat strikeat Patrick Port Botany that wasre-
ported in the mediain late January?
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Port Botany Wharfie Like so muchthat goesoninthe Maritime Union, information about this
wildcat strike was one of those things that you have to slowly piece the various bits of infor-
mation together yourself In order to get something like the full picture.

| first found out about it through an articlein the Sydney M orning Herald, which reported on
an eight-hour wildcat strike that took place onthe morning of January 29in protest at the sack-
ing of adelegate at Patrick’ s operations in Brisbane.

Thearticle described how the strike was not authorised by the MUA officialdom, with MUA
national secretary Paddy Crumlin calling it a “spontaneous action”. Patrick/Asciano chief
Don Telford called the strike “Irresponsible and illegal”.

Later on| found out that, on theday of thewildcat, one or more of thelocal official saddressed
the labour at DP World and passed aresolution in support of recently sacked MUA delegate
Paul Patterson who worked at Patrick’ s Brisbane bulk and general operations.

Whilethe resolution said that “the labour stand ready to take whatever action is deemed nec-
essary toachievenolessthan Paul’ sfull reinstatement” , no action wasever takenat DPWorld
Botany.

But thewildcat action that wastaken acrossthewater at Patrick hit the company and theMUA
like a bolt from the blue. Resolutions similar to the one | have mentioned were previously
passed at Patrick Port Botany, but no one seemed ready for thevote onthemorning of January
29 and the walk-off from the site.

Asl understand it, all those Involved were issued with warning letters, but that was about it.
Asfar asthereinstatement of MUA delegate Paul Patterson, | have not been able to find out
what happened one way or the other.

Nevertheless, action such as thisis what is needed to defend our rights. This action would
have been so much more powerful if it had been co-ordinated - either through the “ official
structures” of the
union or through in-
formal connections
among various dele-
gates and site com-
mittees.

[Shane Bentley - the
“Port Botany
Wharfie” - produces
“Vigilance’, a so-
cialist bulletin for
MUA members in

Sydney. See
www.vigilancebulle Joo
tin.org].

"Yes, Your Highness, you are indeed every inch the ruler!"
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VICTORIAN RAIL NEWS

In issue 130, an article appeared about Conductor Supervisors and the way they were ap-
pointed. In the last issue of Sparks | appealed to any V/Line employee to come forward and
tell uswhat it’ slike to work under one of these supervisors. Two employees have comefor-
ward and once again hames have been changed.

Sparks. What made you come forward?

Mishaand Manfred: We have comeforward to let you workers know about some of theidiots
who have been appointed to this position.

Sparks: Can you explain?

Misha: At oneof the country depots, we haveaConductor Supervisor whoisabully aswell as
anidiot.

Manfred: Yes, thisidiot struts around as if he isHitler. He is right and heaven help anyone

who speaks against him. He is known to have a hit list of Conductors, he wants to sack and
likes to shoot his fat mouth off about who he hates.

Misha: Some employees know they are on his hit list and have accepted the inevitable that
they will be sacked.

Sparks. How did he get thejob?

Manfred: | don’'t know, but when he went for the interview, he was ableto convince the cor-
rupt bastardsin the Human Resourcesthe hewas suitablefor thejob. Y ou see other people put
infor the job who had many yearsof servicebut they were passed over. Whenthejobwasup-
graded to a supervisor’sjob, it was not advertised for this country area so he got the job.

In other words this particular depot is stuck with thisjerk.
Sparks: What ajoke.

Misha: You can say it isajoke and you can see why most V/Line employees think Human
Resources are corrupt and hate them.

Manfred: When this Conductor Supervisor was a conductor he had an appalling record. He
wasobsessed with running atrain and at a Suburban set down point, awoman had fallen over
when alighting from thetrain. Instead of attending to the passenger, he departed thetrain. A
station employeeattended to the passenger and let V/Line know but management hushed up
the matter, as the train ran on time. Before becoming a Conductor Supervisor he had ambi-
tionsof being atrain driver but because hedobbed in adriver at Spencer Street, thedriverslet
it be known that if he became atrainee driver, they would give him the works.

Sparks: Good to seethe drivers standing up to him.
Misha: As regards conductors one day he had to travel to Melbourne for a meeting and he
joined a Six Car Velocity and got into an empty driver’s compartment. The reason because

oneof the Conductorson hishit list wasworking on thetrain and hewanted to spy onhim. The
driver of thetrain saw what wasgoing on and told himto get out of the cab, or thetrain would
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not run. The service officer came forward and asked the Conductor Supervisor to sit with the
passengers. He started to sulk.

Sparks: Good to seethedriver put the boot into him.

Manfred: Y esitisgood, but two months ago the driver asked the conductor to come uptothe
front of the Sprinter to discuss a problem. This was due to service disruption, due to hot
weather. Thetrain arrived at asuburban pick up and thisjerk wason the platform. He noticed
the conductor up front with the driver and he put areport about the driver and conductor. He
thought he could sack the conductor and get the driver into trouble, but what he underesti-
mated was that when he touched one driver and conductor, he touched all employees and the
driversthreatenedal hell would break |oose and the conductorsthreatened action, sothemat-
ter was dropped.

Sparks: What a spiteful bastard.

Misha& Manfred: Y ou can say that again but thisidiot does not understand that management
isusing him up and when he passes hisuse by date they will give himtheflick. Also the other
supervisorsthink heis ajokeand just laugh about himto other employeesbehind hisback.

Sparks: Earlier intheinterview | heard you say some Conductorsare admitting defeat
with thisjerk and admit hewill get the evidence to sack them.

Misha & Manfred: Y es, some Conductors do look at defeat in the eye but if we all stuck to-
gether with the Driversand Shunters, we could get rid of thisjerk andif heregressedtoaCon-
ductor then we can give him hell. The other problem isV/Line management do not have the
gutsto stand up to Human Resources. Thisdepartment isalaw of itsown and they arethe ones
who selected thisjerk for thejob. V/lineempl oysless peopl ethan Connex yet it employsmore
people in its Human Resources people than Connex.

Sparks: What you need is unity among all your employeesand if you all stick together
and say you won'’t work under this person, then Human Resour ces aswell as manage-
ment will havetolook at thesuitability of thisjerk whoisholdingtheposition. Alsoman-
agement should stand up toHuman Resour ces. | wonder if management isfrightened of
them. Asfor thisOn Train Supervisor, he should be counselled and he should learn to
get on with hisfellow employees and not take a didike to people who have the gutsto
stand up to him. Finally thank you Misha and Manfred for coming forward.

International Transport Workers' News

Bus worker wildcats spread across Dublin north

by weeler Apr 28 2009

Thewildcat strike action taken by Dublin Busdrivers has spread to four new garages asthe
disputeentersitsthird day. Thedispute began on Sunday after adriver at the Harristown de-
pot was suspended when he refused towork anew schedule. The 450 staff at the Harristown
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depot stopped work in solidarity with the driver before the dispute spread to the Clontarf de-
pot. At present just two depots are operating (based in South Dublin) with amost all of the
North Dublin routes brought to atotal standstill. Dublin Bus recently developed a*“ Cost Ef-
fectiveness Plan” to address their C31 million projected loss for 2009, which included plans
toreducetheir fleet by 120 buses aswell as|etting hundreds of workers go. Unions agreed to
thecutsat the Labour Court earlier thismonth and have distanced themselvesfromthe action.
Thecompaniessaysit will only enter talkswith driversif they return to work and operate the
new schedules.

Arab railway workers in Israel face discrimination,
job loss

Tue, 21 Apr 2009

Here' san appeal from Sawt el-Amel, an NGO based in Nazareth, protesting the decision by
Israel Railways to deny employment to railroad crossing guards who lack a permit to carry
weapons. As such permits are usually only issued to army veterans, 150 Arab employees
now facethesack. Tolearnmore and to send of f your message of protest, pleasevisit the Sawt
el-Amel website:

http://www.laborers-voice.org/article_details.aspx?Topl D=964& catid=46

Background

In March 2009, Israel Railways, astate-owned company, launched anew policy denying em-
ployment torailroad crossing guardswho have no permit to carry weapons—that is: who have
not served inthelsragli army. Thispolicy will lead to thelay-off of the app. 150 Arab railway
workerswho monitor and maintain Israel’ slevel crossings. Israel Railwaysexplicitly stated
that the new employment policy is designed to give priority to young army veterans.
Palestinian Arab citizens of Israel have always been extremely underrepresented in Israel’ s
public sector (including state-owned companies), and despite existing anti-discrimination
lawsonly about 5% of civil servantsare Arabs, whilethey make up almost 20% of the overall
population. Exclusion of Arabsfromthe public sector ismainly aresult of Israel’ sstate secu-
rity policies, which deny Arabswho have not served inthelsraeli army and do thusnot havea
permit to carry weaponsaccessto employment in public admini stration and services(such as:
communication, water, electricity, public transport and port authorities, fire brigades etc.).
Thisstrong focus on state security isalso reflected in the biographies of executive officersin
Israeli government-owned companies. Yitzhak ‘ Haki’ Harel, general manager of | srael Rail-
ways, for instance, isaMajor General in the Israeli army (IDF). Heretired fromthearmy in
August 2006, shortly after the July War on L ebanon, and hasheaded the company since 2007.

Israel Railways new policy isan instructive example of theway Arabworkers aresystemati-
cally excluded from the I sragli labour market: firgtly, it showsthat state security takes abso-
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lute preference over personal safety and security in Isragl’ s employment policy; secondly, it
reveal sthat these security concernsare used to camouflage doubl e standardsin favour of Jew-
ishIsraeli workersbecausea) thejob of crossing guard hasso far not required bearing arms, b)
other railway workers, such astrain drivers, are not addressed by the new palicy, and ¢) some
positionsarereserved for “ minoritieswho did not serveinthearmy” . Thisallowsthe conclu-
sionthat army serviceisinfact anirrelevant employment condition. At thispoint, it should be
noted that the new policy aso excludesrecent immigrants, ultra-orthodox Jews, disabled per-
sons and conscientious objectors.

On April 7, 2009, the Tel Aviv Labour Court suspended the dismissal of therailway workers
until thenext court hearingon April 19, 2009. However, workerstold Sawt el-Amel that | srael
Railways has already started recruiting new crossing guards. On April 8, 2009, Israel Rail-
ways responded to Sawt el-Amel’s enquiry about the new employment policy, reaffirming
that thepolicy decisionisbased on‘ practical and security considerations' and doesnot aim to
“discriminate against minorities'.

Onthewhole, Isragl Railways new employment policy should be seen both asacontinuation
of Isragl’ slong-standing strategy to exclude Arab workers from the labour market and as an
assault on all economically and socially marginalised groups in times of growing economic
crisis.

UK: Tube workers strike over safety equipment

by Ed Apr 22 2009

TubedriversontheVictorialineare staging a24-hour strikeinarow over door saf ety equip-
ment. About 180 drivers on the Victoria Line stopped working from 9pm on Tuesday. The
RMT union claimstrains need safety featuresto prevent doors from opening on the wrong
side. Theindustrial action is being taken by workers from the Seven Sisters depot in north
London.

Theworkerssaid the correct door-side enabling equipment wasinstalled on all other lineson
the London Underground. General secretary Bob Crow said he was also determined to stop
“aculture of bullying and harassment” of RMT memberson the VictoriaLine. A Transport
for London spokesman described the strike as* completely unnecessary”. “ There are proce-
duresin place to deal with thesekinds of issuesand weask RMT to returnto the negotiating
table,” he added. More problemswith thedoorson the Victoriathis morning, thedriver was
running back and forth for 5 minutes whilst the train was stuck in Finsbury Park, though it
wasn't specifically due to the enabling equipment asfar as | could tell. Not-so-helpful tuts
from fellow passengers. Hopefully this will be sorted soon because it’s frequently over-
crowded, especially 8-10am and 5-7pm, with that number of passengers pushing against the
closed side doorsiit’ s an accident waiting to happen. Also does anyone know why some of
the doors only half open on the Victoriain Kings Cross? Bloody annoying. Good luck to
RMT and Aslef on this one.
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What is Democratic Unionism?

Democratic



