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EDITORIAL
Welcome to another edition of Sparks.
“Top Secret” Rail EBA 2017 Negotiations

Some of the most important and sinister news* behind the scenes’ iscontinuing secret nego-
tiations conducted by the union officials and management over Rail EBA 2017. The union
bosses have brazenly thrown out the window their usual fake consulting with the grassroots
ritual andlog of claimswhich getsrapidly disregarded. These secret meetings takeplaceona
regular basis in Pitt Street (Transport NSW Office). Why not visit them en masse and de-
mand afull report? Why bekept inthedark? One certain item on the agendawhich has met
massive opposition amongst drivers in the Loco union section in NSW Trains is DOO
(Driver Only Operation) on the new interurban trains to be introduced in 2019. Other likely
items are the watering down of redundancy provisions pointing to big job losses with many
onatriptothedolequeueand thetrimming of penalty rates. (Seearticlepage 8.) A possible
dirty trick of the union officials as part of the railroading of the EBA isthe provision of only
selected sections of the EBA document, rather than the full doc. prior to any ballot dueto the
“explosive” nature of some nasties. An important precedent isasimilar trick played by the
NSW Teachers Union officidsin regard to that union's EBA last year.

This treacherous" back room” sell out wheeling and dealing and likely nastiesinthe EBA and
the openness of any internet ballot torigging viahacking, lack of independent scrutineers, no
name check off, etc highlights the importance of a grass roots campaign based on direct ac-
tionto secure some goodies. Thelast Sparks presented some good ideasfor alog of claims.
Animportant precedent isthe campaign based on direct action waged by “Driversfor Affir-
mative Action” in March 2004. It secured large bonuses without any giveaways. Inthecon-
text of such a campaign, there needs to be an eye for setting up a new union based on grass
rootscontral principles(Seeback of Sparks.) It would inspireand link up with other suchini-
tiatives in other sectors.

Inthe STA, the most important news hasbeen the restructure affecting office staff. However
these changesarelikely to hard hit drivers. (Seearticlepage11.) Theworsening speedupin
the STA associated with tightened running timesisresulting in driversfacing trafficinfringe-
mentsand finesand ultimately the sack dueto theloss of licences. In thisedition, we provide
some ideas to tackle the problem apart from emphasising the importance of direct action to
improve running times. (See article page 11.)

Spar ks welcomes contributions in the shape of poems, articles and cartoons by trans-
port workers. Please send to Spar ks PO Box 92 Broadway 2007 NSW or viaour web site
www.spar ksweb.or g

Subs: To subscribe, thedamageis$5for aayear’ssub. Please make out postal notesto
Rebel Worker. Sparksispublished by the Sydney L ocal of the Networ k for Democr atic
Unionism. To subscribeto Rebel Worker . Paper of the Networ k for Demaocr atic Union-
ism, subsare $12 pa, please send to PO Box 92 Broadway 2007 NSW.

SPARKSWEB SITE: - www.sparksweb.org



N.SW. RAILWAY NEWS

BEAT THE BOSSTO BEAT THE HEAT

Another extremely hot year, in fact one of the hottest on record. Yet public transport
workerstail in unbearable conditionsand do their best to keep trains, busesand trams
running.

While bosseswere cool inthe comfort of their offices, staff wererunning around putting their
bodiesonthelinein agenuineeffort to get customershome. Trains, buses, tramsand other in-
frastructurefail in heatwaves but workers are not allowed to fail? However isit right to con-
tinue working in such overheated condition?Isit right for your bossto expect you to perform
miracles when you are heat stressed?

Safety Ignored

It iswell known that people are more likely to commit mistakes of judgement and for acci-
dents to happen when they are under stress.

“A NASA study concluded that when the temperatureis 95° F - (35 degree celsius) for an ex-
tended period, peopl e can make 60 mistakes per hour —without realizing it. When theambient
temperature reaches 95° F, almost half of the blood movesto the skin to produce moisture (in
theform of perspiration) to naturally cool the body. The heart is pumping up to 150 beats per
minutewith lessvolumeto get the blood to the skin. That meanstherest of theorgans, includ-
ing thebrain and muscles, are only operating on half the blood they normal ly need. Thisinter-
feres with cognitive thinking skills and can provoke emotions such as anger — and even
combative behaviour” —- — (http://www.saf etyandhealthmagazine.com/articles/ef-
fects-of-heat-stress-on-workers-2)

Of course shift work and the inability to sleep dueto high temperatures exacerbates errors of
judgement. If thereis aprolonged heat wave over several days or weeksthe accumulated ef-
fect will make things even worse.

Clothing

For acoupleof yearsN.S.W. public transport staff have rai sed i ssueswith management about
the inadequacy of the uniform provided. The unbreathable, clingy, polyester shirts/blouses
and long trousers are totally unsuitable for the the work performed in them. The supplied
clothing make employees uncomfortably sweaty and hot. Some people have developed
rashes as a result. More importantly unsuitable clothing raises the body temperature of a
wearer and puts them at risk.

Health Effects on the Body

A human body’ sinternal temperature is something close to 37 degrees C. When the body’s
temperaturevariesby even 1 degree major changestakeplacethat putsaperson’ smetabolism
and biochemistry into a spin.
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lower limbs causing
swelling to the extremi-
ties. Blood pooling is the
body’s natural attempt to
rid itself of heat but it is
not a natura healthy con-
dition.

Confusion and dizziness
are symptoms of heat ex-
posure along with muscle
cramps. It soon leads to
the affected person losing
their ability to do mental and physical tasks safely. Overweight people are more proneto the
effects of heat stress and may become physically sick because of it.

Theextrastrain on hearts can cause pal pitationsand affect the ability towork. Have no doubts
about the seriousness of heat stress, it can and doeskill. If in your opinion acolleagueis suf-
fering from heat stroke call for first aid or where there is none apply your own skillsto cool
them down. When it isseriousand the person can’t function, hasvomiting or diarrhea, call an
ambulance.

Customer Service or Employee Punishment?

Management’s imposed unrealistic work program does not allow workers to adequately
make effective decisions about their own health and well being, et alone that of the public.
Bossesareusually thought of asfool sand their directivesshould beignored where possible.

Thedirective to have employees on stations stand for the duration of the shiftiscrue and un-
usual punishment, especially in hot weather. It leadsto well documented illnesses and physi-
cal and mental pain for most employees.

Likewise the removal of control rooms on some platforms, where an employee could rest at
intervals, is an act of bastardry that is unparalleled. Here the employees had the ability to
safely and securely discard clothing astheday heated up or store somewater for awater break
when needed. Thisis now, in the interests of “Customer Service”, not possible. In fact em-
ployees are“ bunged” with “ please explain” notices for not being at their “point of duty” de-
spite the needs for refreshments from time to time.

It's so bad that empl oyees have to contact a Duty Manager before they go to thetoilet rather
than making a judgement themselves about a convenient time to go.

Therearestill plansafoot to demolish most control roomson platformsasfar as| know. Man-
agement has been banging away for sometime now about the need for empl oyeesto stand out
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inthe public arenaon the platformsfor the duration of their shift. So far most attempts at get-
ting employeesout of suburban station control roomshave proved impractical for operational
reasons. |n summer being ableto retreat to an air conditioned control room wherethereiswa
ter and acomfortable environment isa sensible policy that offers a chance for employeesto
recover from the extreme heat. Empl oyees still go out to despatch trains and give passenger
information and perform duties as they see fit. So what more do they want? On platforms
wherethe control rooms are removed, or forbidden to be used, thereisno respitefrom thein-
tense heat.

Although water in bottlesis provided in hot weather to commuters, management has always
frowned onthe practiceof providing water bottlesto employees. Sure employeesknow where
and how to get their supplies of water, but there have been timeswhen thepowersthat behave
put locks on the fridge.

Management has made no contingency plansfor heat breaks or water breaks during the high
temperatures of the afternoons, which regularly coincide with the afternoon peak transport
period. As the temperature gets higher during the day breaks should become more frequent
and of alonger duration.

The UNIONSAFE pamphlet recommendsthat at atemperature of 32-32 degreesa 10 minute
break every hour is probably adequate for heat stress recovery. While at 32-35 degrees 15
minute break isrequired. Any temperature above 35 degreeswould in all likelihood require a
30 minute break every hour depending on the workload and the environment that thework is
performedin. Thisstrategy to promotegood health and combat heat stressisnever considered
by public transport management.

Why Damage Your Health?

It syour health andit’ sup to you to protect it. If you becomeill through continued heat stress
you will get little sympathy from management. They’ rebest at counselling youfor “timelost”

and“Returnto Work Plans’. They are not interested in your reduced tolerance to an abnormal

heat that you must bear through their unnatural work practices and bullying.

Exposure to long term heat can cause lasting del eterious health problems long after the heat
hasgone. Fatigueandreal physical problemsmay not berecognised asbeing rel ated to the the
stint of work that you did some time ago during a heat wave.

More importantly, why should you damage your health when the Boss has alegal obligation
to ensureyour good health. Y ou and your coll eagues havetheright to approach your manager
tohelp maintain ahealthy workplace and ahealthy body. Y ou shoul d never be expected to put
your health at risk simply because your manager or the public requiresit of you.

Meet with other work colleagues doing similar work and come up with aways of make sure
that you are not continually under heat stress. Collectively you will have more power and in-
fluence over bad management decisions.

What to Do?
While other unions, such as the building unions, suggest that their members stop work when

the heat gets too much, the public transport unions have never made the information about
heat stress available to their members.
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An old UNIONSAFE pamphlet from 2013 isinstructive on workers rights under the OH& S
provisions of thelaw in N.SW.

“Section 8(i) of the NSW Occupational Health and Safety Act 2000 states that an employer
has alegal duty to ensurethe health, safety and welfare at work of al employees. If workers
are suffering from any of the above symptoms, then it isclear that your employer isnot com-
plying with the law. But the law does not state any precise temperature at which workers
should stopwork, or any specific actionsthat must betaken by theemployer at certain temper-
atures. “

Therein liesthedilemmafor workers. Thereisnolegal definition of unbearableheat, at which
point workersshould stop work for their own heal th and saf ety. The conditionsor temperature
at whichworkersareto stop work areal so not generally included in enterprise agreements.

Considering al of thefacts, including thework to be done, thework environment, thetemper-
ature and humidity, the age of workersand other relevant factors, workers have to maketheir
own assessment about when to stop work. Hold an impromptu meeting with your comrades
on thejob then decidewhat you want to do. At least thiswill pressure management to provide
the necessary facilities, water, rest breaks and so on.

At this time they couldn’t give a shit about workers except to say “job well done”. Blood
sweat and tears are expected from you no matter the cost to your health. The accoladesof “ job
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well done” areempty phraseswhich reinforcethejob that they expect fromyoutimeandtime
again.

As Climate Changeincreasestemperaturesinto the future thistype of decision making isgo-
ing to becomemorecritical to maintaining your health and that of your fellow workers. Don’ t
expect your boss to protect you, even though it is their statutory obligation.

One positive aspect of the “Stop Work to Beat the Heat” campaigns is that they affect the
bosses and business owners who worry about the loss of productivity. These campaigns can
also bring power to bear on politicians and business ownersto help stop climate change, par-
ticularly when we refuse to work in the extreme temperatures. “ Stop Work to Beat the Heat
and to Stop Climate Change” | say.

Management has an obligationto protect you during hot weather. Y ou have an obligation and
aright towork in an environment which doesnot harm your health or that of anyoneelse. Y ou
need to insist on afew things.

Get your manager or OHSrepsto regularly taketemperatureand humidity readingsin vari ous
parts of theworkplace during theday, recording themin alog book. Thiswill aid your casefor
proper and safe work practices as well as better amenities. It also aids the case for stopping
work when you can prove that it is just too hot to work.

Get used towriting in the OHS Incidents Register any symptoms of fellow employeesor near
misses that are related to heat stress. Note the time and temperature carefully.

Insist that air conditioned control rooms and rest centres be kept or supplied where they are
currently not provided. That also means negotiating regular recuperation breaks with the
boss. This may mean that job rotation becomes an option. Call your union for support in the
negotiations when the going gets tough.

Inwhat is arerun of apast issue and what till remains a recurring blockage from manage-
ment, that most of you are fed up with, you need to keep asking for suitable clothing for the
high temperatures. Ones which allow for evaporation (not nylon) are needed to take heat
away from the body.

Make sure everyonein theworkplace isfamiliar with the signs of heat stress and how to deal
with it.

Whenitcomesdown toit you needto protect yourself. The OH& S Actsgives some protection
from harm during hot weather. Generally though the law does not give you definitive protec-
tion. That's where it comes down to you. You either put up with poor working conditions
which damage your health or insist on your rights to work in a healthy environment.

Y ou are unlikely to bedismissed for walking off the job with your colleagues when tempera-
turesin your work environment are extreme. If you plan carefully and have the ambient tem-
perature records, times, and the duration for which you are exposed to extreme heat
(depending on the job), then what is there to stop you and your colleagues from protecting
your well being? Building workers and others do it when they need to, why can’t you?
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Penalty Rates Under Attack

SotheFair Work Commission decided that Penalty Ratesshould becut for somesectors
of thewor kfor ce. M ostly the cuts affect the lowest paid and most precarious of workers
which makeup asubstantial proportion of thewor kfor ce. Women and young peopleare
the main victims of the stolen wages decision

In his public address about the changes lain Ross, Fair Work Commission President, an-
nounced that their may be a further review into the possibility of extending cuts to penalty
rates beyond just the hospitality and retail sectors. Therecent decisionisonly thethin edge of
the wedge that they have on their wish list to reduce wages and costs to business.

This has significance for al of us working in the Public Transport Sector since overtime
makes up asubstantial proportion of our take home pay. Because we work weekends, public
holidays and out of normal work hours any cutsto penatieswould lead to areductionintake
home pay of anything up to 50%.

Now Pauline Hanson (aracist Liberal Stooge) has proposed penalty rate cuts “across the
board”. So much for standing up for people with no voice! Turnbull and Co love to hear this
type of talk and aretrying to ride on her supposed popularity by co-opting her support for an
attack on workers for the bosses. The bosses of course are always sharpening their knives
against workersand will not miss any opportunity to cut wages. They seethisastheir chance
to plunge in the knife.

If ever there was atime that the Union Movement as awhol e should have come together and
taken some action on the decision to pare back wagesin the form of penalty ratesthiswasit.
What could be worse than taking wages from your members? Alas there is a nothing but a
whimper from the unions with murmurs of a strategy leading up to the National Election.
They are encouraging you to vote for a Labor Government. Isthat all thereis?

A general stop work meeting with national strikeswould have sent an immediate message to
the Government not to mess with our pay. Without such a strategy we are all vulnerable.

The pressure will now be on to alter existing Enterprise Agreements seeking cuts to penalty
rates and to employ more part time and casual workersrather than hirefull timeworkers. Af-
ter al Unionssuch asthe S.D.A. haveaready set a precedent by bargaining away the penalty
rates of retail workers who have been working weekends and public holidays without ade-
guate penalty rates for some time now. This had some influence on the outcome of the Fair
Work Commission’ s determination.

We have to be on our guard against such clausesin any new proposed E.B.A. Many Enter-
prise Agreementsareup for renewal in 2017. Will there be attemptsto tinker with our penalty
rates?

M akeyour voice heard during the bargaining period. L et all and sundry know that youwill not
accept changesto your wages and conditions. Wealso all need toinsist that full timework re-
mains as the dominant and principal type of work.



“The Big Gamble”

Recently one of our correspondents for some relief from the rigours of ex-CEO
Rowley’s “Brave New Sydney Buses World”, attended with his family, thelllawarra
Folk Music Festival. Expecting someold timefolkie hitsand labour protest songs, he
and hisfamily wer estartled by theappearanceof anew retro “neo-Liberal” band with
lead vocalist former NSW Premier Mike Baird and assistant vocalist and new NSW
Premier GladysBergjiklian produced by theneo-L iberal policiesof AL P Governments

with the collaborations of the union hierarchy.

&

en
“We must root out corruption at the highest levels of
government and make it look fike its happening
at the lowest levels of government.”

Prior tothefestival and hisre-
tirement from politics,
Baird's “neo-liberal” band
had been practicing in the
“austere” conditions of his
garage on weekends. At the
band’s premier at the Festi-
val, it was now belting out
the Abba group of the 1980’s
hit “Money, Money! It's a
rich man’s world!” Both
Baird and Gladys and other
band members were glitter-
ingingold dollar sign embla-
zoned top hatsand sequins. In
sharp contrast to the other
Festival acts which protested
the ravages of the bosses and
corporategreed, Baird’ shand
was enthralled with money
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making and corporate Final Crisis of Capitalism latest..
profiteering. Gladys'
hugely expensive to
tax payers Opa neck-
laceglistenedinthere-
volving strobe lights.

Unlike, other bands
whichreceivedawarm
and enthusiastic ap-
plause from the folkie
audience, Baird’s
“neo-liberal” band
performance received
a hostile response.
Baird and his group
rapidly disappeared
from the scene chased
by anangry mob and madeabeelinetothenearby Liberal Party electoral office and business
club to recover and relax with some gambling.

All that was available for Baird's crew in the club was arow of old style “one arm bandits’
around which they made themselves comfortable. Listening to their favourite Abba hit
“Money, Money it's arich man’sworld” piped on the muzak.

Then their fun began, but not our fun. Aseach lever was pulled onthepokies ever morejack-
pots were won. Mike won the first jackpot when three tollways shot up on the rotors. Mike
jumped for joy asnow hiscareer post retirement from politicswas assured asthetop level ex-
ecutive of the National AustraliaBank. It has money to burn to invest in lucrative tollways.
Not solucky arethe hundreds of thousands of commuterspaying thehigh tolls, duetothelack
of public transport.

Gladyswas next to pull alever and guesswhat, in good stead had theimages of 3 apartment
blocksroll up on the rotors of her pokie. Shewasin agood mood as afat brown paper enve-
lopewould come her way from devel opers. Transport Minister Andrew Constance was next
to score a jackpot with three trams appearing on his rotors. Constance was exited with the
prospect of moreroadsto be uprooted for Light Rail and excusesfor privatising adjacent pub-
lic land and housing, and opportunities for more high rise apartments to fatten the profits of
Liberal business mates. Barry O’ Farrell pulled the lever on his machine and the images of
three bottles of Penfolds Hermitage Grange wine appeared, providing Barry with avery ex-
pensive new addition to hiscellar. Much more val uablethan the bottle of winewhich suppos-
edly cost him the NSW Premier job.

Whileundergoing this* gambling therapy session”, Baird’ s crew becameinspired and started
composing thelyricsfor asong for their appearance at next year’ sfestival in the hope of win-
ning aprize. It started with theline*Money, Money in which off shore tax haven do welaun-
der our Money.”




-11-

Thefestivities came to end with the Mike and his crew staggering out of the club armin arm
and escorted to their luxury cars by waiting chauffers. Their fortunesin business, gold passes
and fat retirement pensions assured. Unlike the rest of us, who arein anincreasingly precari-
ous situationfacing spiralling rentsand real estate prices, |ow wagesand constantly having to
work harder andlonger dueto speed upsand staff cutsand lack of job security and an assured
comfortable retirement.

STA BUSIE NEWS

WAVERLEY DEPOT NEWS

Sparks. What’sthe situation with the management’s cutbacksto mechanical section
staffing and plansto cut auxiliary staff jobsin the STA?

Waverley Busie: The Liberal Govt. is putting pressure on every Govt. department to find
new waysto make savings. Associated withthejob losses, 1/3 of mechani cjobsat thedepots
have been lost. Currently at Waverley, the mechanical section area has the look of a ghost
town. With mechanical staff strugglingto fix problemsjust to keep buseson theroad. Whilst
small problemswith thebuseswhich aren’ t fixed in atimely manner dueto the staff cuts, will
develop into major problems later on. | have also noticed alot of broken down buses on the
road. Some of the thinking by the Liberal Govt. and management behind the cutbacks and
theincreased likelihood of break downs, isthat in comparison with say airplanes, thereislit-
tlerisk of fatalitiesand associated bad publicity. All that happenswith the busbreak downs
isthat the busstayson theroad until fixed or towed away and the passengersget another bus.
However, there has recently been some very serious incidents involving 3 buses bursting
into flames. It's likely a
major contribution to these

incidents are buses over- |4 | £ - w LD T SoLvE 11“?:”:“,:‘:
heating duetoalack of ad- | e lm | DA F’ RUM - | - WELL ND, WE
equate air conditioning |11 f" L L JUST Wi o )

maintenance. Whilst the RUB IT 1N/ s
modern buses we drive L
lack windows for passen-
gerstoopen. Consequently
with the poorly maintained
air conditioningin much of
the STA’ sfleet and there-
cent extreme heat wave,
drivers and passengers are
adversely affected. In re-
gard to these important
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OH& Sissues we must be prepared to strike to exert pressure on management to resolve the
problem. Assuchindustrial actionisover an OH& Sissuewearecovered as“legd” industrial
action.

Inregard to auxiliary job losses, we have been advised that 200 of thesejobsareto be culled.
It'slikely to have dire consequences for STA operations.

Oneimportant sector being targeted istheroster clerks. At arecent union meeting | attended,
we were advised by the union officials that management wants to replace the roster clerks
with acomputer system. Following being issued with our line of work for the month, if were-
quireswops, wewill havetodoit on-line. Therewill beno onewecan speak toabout it. There
was great concern amongst the grass roots that such an initiative will have severe conse-
quences for us, and awillingness to take strike action over the issue. Unless Jamie Sinclair
tells us exactly what will happenin the event of difficultieswith this on-line system such as
computer crashesaffecting itson-line operation. Another sector of auxiliary staff beingcutis
OH& S (Occupational Health & Safety) nurses. In regard to senior management redundan-
cies, Peter Rowley STA CEO has taken a golden handshake. His replacement islikely to be
hell bent on further restructuring of the STA for privatisation prior to the upcoming NSW
elections.

“The Dirty Dozen”

Other news is that our former illustriousleader “Mr Hercules’ who relished providing exhi-
bitions of various menacing posesin flexing his super sized steroid enhanced musclesto in-
timidate a“ captiveaudience” of his underlings and in the hope of appearing in a“ beef cake”
centrefold in “We are Moving Sydney” magazine, isnow amember of amaraudering “dirty
dozen” pack of bosses. They have been parachuted into various depots causing a path of car-
nage and shell shock amongst drivers under the iron heels of their Stassi style jack boots.

Sparks: What istheimpact on driversof theincreased money gouging and speed up in
thejob stemming from NSW Liberal Govt. and management new initiatives?

WAB: Associated with the deployment of the Opal system and generally ticket |essfares, man-
agement has seized the opportunity to tighten running times. Imposing afurther speedup in
our jobs. The union executiveisrefusingto take any actionto opposethismove. Thejob of the
union rep these days seemsto just handledrivers' personal problems akin to asocial worker.
They don’t seemto do any organising to hel p usfight these new attacks by thebosses. To cope
with the worsening unrealistic running times, drivers are being caught out by the Liberal
Govt. revenueraising measures such asspeed and red light cameraswhen speeding and going
throughredlights. According tolatest mediareports anew generation of cameraswill be de-
ployed by the Govt. later down the track. These cameras are likely to be quite sophisticated
being ableto focus on separate vehicles going across abridge. So hold on to your hats. Y our
jobisontheline

The bottom line should be the imposing of fines and the use of cameras as a safety measure,
not arevenue source. If you lose your 14 driving points, you lose your job. Non professional
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drivers get 13 paints,
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point. You have no re- . : ‘ :
course. Theunion hier-
archy washes its hands
of you. To get your job
back you haveto resort
toacourt case. Thisre-
course can be costly,
but if successful you
may get some points
back and be reinstated
on the job. Conse-
quently, anew pressure
is being imposed on us
inregardtothethreat of
losing driving points. Y ears ago we never faced this problem. Only on rare occasionswould
you get booked. Now, we are being put in avery precarious situation. We always have to be
below 14 points. Let metell you, you can never be careful enough to avoid traffic infringe-
ments.

We are continuously in limbo with our jobs.
Sparks. What solutions do you see for this problem?

WB: Someremedieswould beto exert industrial pressure so that we can get back our licences
and associated pointsin 2 years. As unlike non-professiona drivers, we have driver/instruc-
tors who can pin point our driving problems and so help resolve it. Whilst we could be
awarded reward pointsfor good driving assessed by a panel which hasinformation about our
driving record.

Sparks: What arethelatest developmentswith the Light Rail ExtensionsintheEastern
Suburbs?

WB: TheNSW Liberal Govt. isfacing more problemswith the extensions construction costs.
On Anzac Parade, wherethe extensions are occurring, you can see amaze of plastic pipes, un-
der the Light Rail tracks. There are all sorts of telecommunication cables apart from sewage
pipes. Whilst the overall cost of the extensions has blown out by multi millions over budget
and growing. At Dulwich Hill the Light Rail isbeing upgraded. Thereal agendafor theLib-
eral Govt. isnot the project itself and the millionswasted onit, but hidden spin off’s. Already
at Pagewood, where the old Leylands car plant waslocated, Meritonsis building a 15 to 30
storey apartment blocks. With the close down of manufacturing in Sydney, various other old
factory sitesare being devel oped for Meritons high risedevelopments. It seems Meritonswill
have an endless supply of money from the real estate sales. Whilst there will be 12 to 15
storey apartment blocks constructed along the extensions. Each apartment will have agarage
and no doubt the residentswill buy acar to get around. Particularly dueto theinconvenience
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of publictransport. The Govt. will gain morerevenueviacar rego and traffic fines. These de-
velopments and others such as at Hornsby will contribute to ever more heavy traffic coming
through the city. Already on such highways as the Eastern Distributor in the morning its
choked with traffic for hours. Making bus drivers jobs ever more frightfully demanding.

Whilst the Govt’s business mates in concrete manufacturing and construction will enjoy a
major boost to profits. The steel, wood and glass manufacturing sectors will also get a big
boost with the expanding demand for apartment structural components.

Sparks. What are your impressions of the NSW Govt’s pro-development policies on
Sydney people?

WB: Most low and averageincome workers are bei ng squeezed out of the city, asthey are un-
ableto afford rising rentsand spiral ling real estate prices, duelow wagerises. Evenfor atwo
bed room unit, you have to pay $500 to $600 rent per week. These people are effectively
trapped in Sydney with these spiralling costs. Whilst developers are being assisted by the
forced merger of councils, with elected councils being turfed out and replaced by Libera
Govt. mates. All the Liberal NSW Govt. wants to see is more and more cranes, so windfal
profits can be made by itsbusiness mates bef orethe construction and real estatedriven bubble
inthe NSW economy bursts. According to abuilder | spoketo recently and arecent TV news
report, the Eastern Sea Board of Australia has now the highest density of high rise cranesin
theworld. More cranesthan adozen supersized cities such as Shanghai, New Y ork and M ex-
ico City. There seems no stopping the Baird and now Bergjiklian juggernauit.

Sparks. What areyour thoughts on the Panama Paper s?

WAB: One important revelation which affects Australia, is that one of the Chinese brothers
who own Wilson Security based inatax haven, was gaoled for money laundering. Wilson Se-
curity operates security guards, which have more power than police in certain cases on nu-
merous Govt. facilitates throughout Australia and overseas such as the Nauru detention
centre. Its operations in Australia are worth close to a Billion dollars and growing.

BURWOOD DEPOT NEWS

Sparks: What'sthe latest at the depot?

Burwood Driver: Some of themost important news hasbeentherestructureinthe STA affect-
ing office staff. Driverswon’t beinvolvedin joblosses. Sofar we have not heard which of -
fice staff have been offered redundancies. Latest news is that Peter Rowley who was STA
CEO took a golden handshake. Rumour has it that he was forced to take a redundancy.
Normally with such arestructure, the big bosses have already decided exactly who will stay
on the job and those who will be leaving.

Sparks: How aretherunning times?

BD: We have not been affected by tightened turnaround ti mes associated with the introduc-
tionof the Opal system. Infact there hasbeenimprovementsto the runningtimefor the M41.
However, in the case of thisrun givenitslong length itsnormally very difficult to meet the



time table requirements. So
far the union officials have
been keeping devel opments
in the negotiations for the
upcoming EBA 2017 close
to their chests and unwilling
to enlighten us.

Sparks: | understand
there hasbeen some* mys-
terious” developments
with the union rep at Bur-
wood?

BD: Lately, he has disap-
peared from the scene. The
union rep’s roster has been
marked “absent” for four
weeks. Thisnormally means
he won't be coming back to the depot. According to a rumour he had words with one of the
bosses and had been suspended. In terms of him returning on the job, he was advised that he
would have to go to another depot.

LEICHHARDT DEPOT NEWS

Sparks: How isthe new auxiliary job restructur e affecting L eichhar dt?

Leichhardt Busie: There have been some major changes associated with the restructure af -
fecting the STA Administration. 60 STA office staff including the CEO will be based at the
management areaat L eichhardt. Whilst all the scheduler will betransferred to Tempe. Whilst
POD2 which areengagedin training, will now be shifted around to different depotsaccording
to demand in regard to training new trainees. Many of usare uncomfortablewith thisinflux
of big bossesto Leichhardt and now looking over us. Other newswhich isof great concern
for us, isthe widespread tightening of turnaround times on various routes. On a positive
note, the depot has been issued with 40 new Volvo buses, which are great to drive.

Sparks. What isthe situation with the drivers?

LB: During oneweek in late February 6 driversresigned at the depot. It isunclear asyet the
reasons, but it seems in line with the worsening situation of the job. Associated with the
speedup with the job, we are constantly chasing our tails. It just goes to show how the STA
bossesareincapable of running abusinessand areunableto keeplongtimedriversonthejob.
None of the trainees|ast long. What they aretold at theinduction, is shown to be illusionary
when they go on the job. The bosses are running the STA into the ground. I nterestingly they
can splash out money on our new uniforms, but don’'t spend the money to adequately fix the
buses.
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Inissue 155 an article appeared about Bosses, Bulliesand Crawlers. In thisissuewewill
discussissuesfacing V/Lineemployeeswith theseindividuals. Onceagain Drivers, Station
Staff will discuss these ongoing issues. Once again names have been changed.

Sparks: What ishappening at V/Line particularly Southern Cross?

Clarence: Due to the introduction of MYKI ticketing extra Barrier Staff were employed to
staff new Barriers. Before MY K| was introduced Southern Cross was an open station with
ticket checking being conducted by conductorsontrains. Barrier Staff have alwayshbeen em-
ployed on Suburban Barriers.

Jethro: At this point two V/Line employees have come forward to talk about these issues.

Wilma and Wilfred: We have come forward to talk about the conditions Customer Service
Staff have to endure.

Penelope: Thebarrierswere erected on the cheap with no staff protection such asbarrier cab-
insor heaters. Also Race Trains operated by Metro Trains use Platform 8. On these days no
extra V/line staff are rostered. Metro Train staff only assist on Platform 8.

Wilma: Dueto atight budget, overtimeisreduced and if a staff member is sick, the shiftsare
not covered thus existing staff have to cover the shift, the best they can.

Wilfred: That is
not all. In winter
the station can be
freezing, so the
Barrier Staff go to
various kiosks to
buy hot drinks to
keepwarm. Infact
theonly booth pro-
vided for the Bar-
rier Staff is on the
west end of the
station on the
western elevated
walkway.

It was only due to
the union that a
booth was in-
stalled by the bar-
riersfor shelter for
the staff.

“oU CAN'T JUST DO
FORECLOSURES WITH
A RUBBER STAMFP ON
A CONVEYOR BELT.

THAT'S How WE Do
THE MORTGAGES IN
THE F/RST PLACE.

BONUS CHECKS! - 4

10 @ 10i0 THE W imarOw 80
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Wilma: It was quite cold working at the barrier.

Rastus: We, driversusethiswalkway anditisquitecold. Wedon’t blamethe station staff hav-
ing a hot drink.

Wilma: V/Line management doesnot like staff having hot drinksat thebarriers. They say itis
not professional.

Roscoe: Management can GET STUFFED. If itiscold and youwant ahotdrink. HAVEIT.

Wilfred: In oneinstance asupervisor called abarrier employeeinto the officeand said to this
person, “If | see you having ahot drink again, you will be out of ajob.”

Roscoe: Thisisbullying, doesn’t this slug have any compassion.

Wilma: No hedoesn’t, you see this station master is only seconded to the position, but is un-
fortunately in charge of barrier staff.

Rastus: In other words, he thinksthat by picking on thisemployee, hewill get afew brownie
pointsin his favour when the position is advertised.

Penrod: Asaresult of thisinterview the union has advised employees not to front him alone.
Always take a union representative.

Jethro: And that’s not al. Some customer service employees have said if he sees staff break-
ing the rules, he will put them on paper.

Sparks: At this point could we have a background about some of these employees.

Wilfred: Some of these employees previousjobs have been in asupervisory rolein their pre-
vious employment. Because of these backgrounds, they will not join aunion.

Wilma: Some of these persons think unions are out of date and think that by not joining the
union, they will be not be considered for future promotions.

Rastus and Roscoe: Unfortunately thisisthetruth, at present timesin most industriesand in
the railways, people will not join a union. What makes us sick is how these people take the
benefits fought for over thelast 100 years. When wage rises are granted, they put their hands
out for all the benefits.

Penel ope: It isthe samewith the conductors. Some of these peopl€e’ sjobshave been managers
and these peopl e think they can do without unions.

Rastus and Roscoe: In other words the hon unionists are scabs.

Clarence: If they are in trouble, they are quick to join the union.

Penrod: They should not be accepted in the union. Let them go to anindustrial lawyer. They
will learn about the high fees they charge. Their only hope of success would be if alawyer
takes on the case Pro-Bono.

Sparks: Thereisarumour that aconductor dobbed inadriver over aHealth and Safety
issuetothe Internal Rail Regulator.

Rastus and Roscoe: Y ou are correct. Thisindividual dobbed the driver in over a Health and
Safety issue. Wewill not discussthe Pro’sand Con’ s of theissue dueto limited space. It will
have to be discussed in afuture issue. The driver involved received a final warning.
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Penelope: This
conductor is a
bit of ago getter
who thinks that
by dobbing the
driver in he
would get a po-
sition.

Rastus: We
heard a rumour
that V/Line
management
were hostile at
what he did.
That isgoing be-
hind a man-
ager’ s back. In fact V/Line did not know until they were contacted by the Rail Regulator.

Penel ope: Thisconductor isnot gameto gotothemeal room on hisbreaksso hesitsinthestaff
clerk’s office playing on the computers.

Rastusand Roscoe: If hegoesinto themeal thedriverswill not talk to him. If wedo say to him
what we think of him, he will probably go bleating to Human Resources.

Penrod: Then Human Resources will send out aletter to all employees about bullying.
Sparks: Hasit cometo this, where you cannot voice an opinion.

Roscoe: Yes. It may beintheworkplace, but not in the street off Railway Property. If you see
this slug, say to him what you think of him, but in atactful manner.

Wilma: What upsetsusisthat oneof thebarrier staff hasmadeit known that hewill dob-in any
empl oyee he sees doing the wrong thing.

Wilfred: This person comes from a managerial background and is hated by the barrier staff.
Heis ago getter and he doesn’t care who he treads on to get promotion.

Wilma: One of the employees at Southern Cross stood up to the acting station master.
Sparks: What did he do?

Wilfred: He ran to Human Resources and said he was bullied. The employee was given a
warning which would be placed on his record.

Roscoe: To be weak. It looks like he cannot make his own decisions.
Penrod: No. He cannot solve problems.

Sparks. Onceagain we haverun out of space. Unfortunately people on contract or sec-
onded positionsthink that by dobbing fellow employeesthey will be promoted. In most
cases it does not happen. As management use these people for their own purposes.
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Rastus and Roscoe: In having thefinal say peopledobbing infellow employeesare scum. As
for the seconded station master go back to your old job, you are not wanted at Southern Cross.
Finally if you are dobbed in by afellow employee, make it known to others and don’t front
Human Resources.

International Transport Workers News

TAIWAN RAIL STRIKE

27/117 TAIPEI, Taiwan — The railway scrambled to keep trains on time Friday as
hundreds of union members stayed home to protest working conditions, while the
southbound lanesof freewayswer epacked from dawn aspeoplerushed homeon Lunar
New Year’s eve.

The Taiwan Railways Administration (TRA) initiated emergency measuresin response to
the strike, including deploying junior level managers to join low-level workers, Direc-
tor-General Lu Jie-shen said.

Assuring passengers that “every train will depart at its scheduled time,” Lu said he had 100
percent faith in the administration, and added that 90 percent of workers disapproved of the
union’s behaviour.

Theindustrial action was taken in retaliation of the TRA’s continued refusal to hire more
workers in order to ease the burden on its current staff, Taiwan Railway Union Direc-
tor-General Wang Chieh said.

“Theunion hasreceived morethan 1,000 signaturesin support of the campaign,” Wang said,
“but because many members were pressured by higher-ups, we' re expecting (only) around
400 to 500 staff to no-show from Jan. 27 through 30.”

Officials estimated that approximately 30 percent of Taipei Railway Station staff did not
show up for work Friday.

Transportation Minister Ho Chen Tan expressed understanding for the striking workers, say-
ing that “individual |abor unions may arrange their own plans.”

However, Ho said, “the transportation businessisin the serviceindustry. Thisisthetime of
year when commuters need the TRA the most.”

The TRA expectsto handle an average of 712,000 passengers daily during the Lunar New
Y ear break, with a surge on Monday to 887,000.

Demonstrations Nationwide

While some union members simply took the day of f Friday, others took to the streets, with
demonstrationsin Taipei, Taichung and Kaohsiung.
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Protesters chanted and held spring couplets reading “We all need transportation, but TRA
workers need labor rights’ and “The TRA neglects labor rights, jeopardizes passengers
safety.”

Aswell asanincreasein hiring, the unionis demanding reduced working hours and aguaran-
teed full day off for holidays.

Current TRA scheduling designates holidays as extending from 7 am. in the morning to 7
a.m. the next morning. The union arguesthat requiring workersto be present asrailways sta-
tions both mornings makes it practically impossible for them to take afull day off.

Monday to See Worst Traffic

Theworst traffic this Lunar New Y ear will most likely happen Monday, with authorities pre-
dicting 70 percent more vehicles than usual will use the country’s freeways.

For southbound traffic, Sunday will likely bethe busiest day, the Taiwan AreaNational Free-
way Bureau said, estimating that driving just from the north of Changhuato the southerntip of
the county — normally an 8-minute journey — could take up to 40 minutes.

Tuesday isexpected to seethemost congestion in northbound lanes, with a15-minutetrip tak-
ing up to 1 hour and 50 minutes.

- China Post

UK: RAIL STRIKE OVER DRIVER ONLY OPERATION

Rail UnionRMT memberswhoare guardsand driverson Southern Rail went on strike
again on the 22nd February 2017 in the on-going disputes over the safety impact of the
extension of Driver Only Operation and theremoval of guardsfrom services.

Members went on| strike for 24 hours between 0001 hours and 2359 hours on Wednesday
22nd February 2017.

The strike comesafter talksbetween RM T and Southernin theguardsdisputewith their press
announcement saying that * were deliberately wrecked yesterday by the company as they
made amockery of the negotiating processand choseto completely ignore the safety issues at
the heart of the matter’

Mick Cash, RMT General Secretary, said:

“Theabject failureby Southern Rail in yesterday’ stalksto takethe safety i ssues seriously has
left uswith no option but to confirm further action. These disputes could have been settled if
Southern/GTR had listened to our case and given the guarantee of a second-safety critical
member of staff on their trains.

“Instead they have shifted thegoal postseven further and havenow created a“ strikebreakers

charter” where one of the numerous new conditionswheretrainscan rundriver-only isduring
industrial action. Thatissimply scandalousand ameasureof thebetrayal of our membersasa
result of the TUC-brokered deal with Southernin the drivers' dispute.”
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“The full detail of Southern’s plan is far worse than anyone could have anticipated. Thisis
direnews, not just for staff, but for passengerswho rightly demand asafe, reliable and acces-
sible service. RMT will not walk away from thefight for arailway that puts public safety be-
fore private profit.

“It is now down to Southern/GTR to face up to their responsibilities and engage in genuine
and serious talks that address our issues.”

In response to the RMT announcement of a 24-hour conductors' strike next Wednesday, 22
February, Nick Brown, Chief Operating Officer of Govia Thameslink Railway, Southern’s
parent company, said:

“We are disappointed that the RMT is going to heap yet further misery and disruption on the
travelling public. We aim to run as full a service aswe can.”

Duringthelast conductor strike, on 23 January, Southern ran around three-quarters of itsnor-
mal service. — uckfield

ANARCHIST ELECTED TO RMT EXECUTIVE

At the beginning of thisyear the RMT elected Andy Littlechild, a longstanding anar -
chist and member of the Solidarity Federation (Solfed), tothe RMT union’s National
Executive Council asitsLondon transport representative. —— The role, which lasts
for three years, takesresponsibility for the entire battlezone of L ondon Underground
including trains, stations, engineer s, all ancillary staff and contracted companies, along
with Transport for London, Docklands Light Railway, Black Cabs and even Boris
Bikes.

Andy, who' sworked for many yearsasa Tubetrack worker and union rep, stood unopposed
for the position and was duly elected after receiving nominationsfromevery RMT branchin
the constituency. His unopposed win was generally linked to Andy’s perceived militancy
and non-sectarian approach to organising, which endeared him to RMT’s London activist
base and gave him aclear run.

Being elected inthisway isnot without itsdownside asit meant therewasno el ection involv-
ing the members; and is equally controversial given ageneral trend of anarchist disdain for
full-time union positions, not least within SolFed itself, which bars full-time union officers
from membership.

Ed’ snote: SolFed, and other anarchist groups, see trade union bureaucracy astaking agency
out of the hands of workersand transferring it to people who are not at the site of, or affected
by, the struggle taking place. The full-timer’ s wages and community ties arelinked to ana-
tional-level body removed from direct struggle, and their roleis therefore based on what's
best for the institution, rather than the workers.

(For more on SolFed and anarcho-syndicalist thinking, try Fighting For Ourselves on-
linglbook)

Whether Andy’ s decision to engage with the RM T’ s executive will be productive or not is
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yet to beseen. Thetest will bein how and whether he managesto preservehisclass-based an-
archist politicsin practice against the relentless industrial and political warfarein London,
especialy on the Tube where he has walked straight into the bitter, escalating dispute and
strike activity around staffing stations, aswell asseveral smaller skirmisheswhicharedevel-
oping thereas| write - and how Andy preserveshispolitics likewiseinhisdealingswithin the
hierarchy of the RMT.

One thing we can say isonly the RMT would put a known anarchist in charge of London.
Edit: Thereis one other union which has elected an openly anarchist member to amajor

position in recent times- Donnacha Del ong was president of the National Union of Journal-
istsfrom 2011-12 and still sitson its NEC.

https: //freedomnews.or g.uk/r mt-union-puts-anar chist-in-char ge-of-london/

SPANISH WHARFIES FIGHT CASUALISATION

6/3/17

Spanish portsarebatteningdown thehatches, br acingfor massiveunion strikesagainst
aright-wing government determined to impose casualisation at any cost.

Thousandsof dock wor ker sfacethesack, tobereplaced by low-paid casualsastemping
agencies are allowed for thefirst time onto the water front.

“The Spanish gover nment istearing up therulebook with acallousdisregard for Span-
ishjobs, Spanish prestigeand inter national conventions,” saysl nternational Transport
Workers Federation leader Paddy Crumlin.

“Their plans go beyond belief.”

According to the International Dockworkers Council, “their plan is to fire Spanish
dockworkersat arate of 25% of their full strength each year, which meansan absol ute extinc-
tion of their employment within three years.”

Some of Spain’ sport employersarealready lickingtheir chops, telling PortStrategy.com that
under the “free market” system of their dreams they can dash pay in half.

Other employers are less pleased, asking angrily why afull-frontal attack on labour laws is
announced just weeks after successful negotiations established anew agreement for theyears
to come.

Barcelona port worker and IDC Coordinator Jordi Aragunde says “ The Spanish govern-
ment... seeks to make the dockworker profession disappear from national ports.”

“Wefeel cheated,” says Antolin Goya, leader of the Coordinadora port worker’s union.

Across Spain, mass meetings of dock workers have voted loudly and angrily to resist this at-
tack.

Strike action will hit al of Spain’s ports on the 20th, 22nd and 24th of February.
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“Hopefully thereisstill time for the government to walk away from thisrash proposa and in-
stead engage in negotiations,” says | TF maritime operations coordinator Jacqueline Smith.

“On behalf of ITF unions worldwide we counsel it to do so.”

What’s at stake?

Under the current system, Spanish portsrequire employersto give preference when
hiring to dockers who are part of a local register of qualified workers, known as a
SAGEP.

The SAGEP isfunded by contributions from companies providing cargo handling services,
who are required to be involved if they wish to use Spanish ports.

Unionswork withinthe SAGEPsto ensure their members have securejobs and pay commen-
surate with both their skills and the sacrifices they make working in a dangerous industry.

Theproposed changeswill replacethis system with oneinwhich temping agenciesand global
corporations compete to lower wages and claw back conditions.

Spanish portsaredoing exceptionally well under the current system, withthe port of Vaencia
handling arecord 4.72 million twenty-foot-equivalent units last year.

Theport of Barcelonaincreased its container traffic in the sameyear by 14.5%to 2.2 million
TEUs.

Why now?

Spain is a member of the European Union, which has the power to force policies on
member statesthat overridetheir sovereignty and goagainst thewishesof their people.

In December 2014, the European Court of Justice declared the Spanish port employment sys-
temisagainst EU law.

TheEU imposed a15.6 millioneurofinein July 2016. Y earsof governmental gridlockinMa-
drid had put a showdown with maritime unions low on the agenda.

Since then there have been additional daily fines of 134,000 euros.
http: //mww.nasashi ps.com/SitePages/NasaNews.aspx

Quote: Spanish ports workers have suspended the previously announced strike dates for
March 6th and 8th. Strikes action to commence starting March 10th, 2017 as follows:

- Week 10 - March 10th — every other hour starting at 8:00AM

- Week 11 - March 13th, 15th, 17th every other hour starting at 8:00AM

- Week 12 — March 20th, 22nd, 24th every other hour starting at 8:00AM

- Bilbao Port will strike on the above days for 24 hour periods starting at 8:00 AM.

The protests continue to stem from European regulations to reform the country’ s port labor
system, ending restrictive practices surrounding dock labor.
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What is Democratic Unionism?

Democratic Unionism means grass roots controlled unionism, not control by officials. It also
meansthat workersin oneindustry should bein one union so asto remove artificial divisions
that can causedisunity. Such aunion should befully organi sed and controlled by the member-
ship.

To achieve this we believe a union should be organised along the following lines:

I. That no person employed by the union should earn more than the average income of the
membership.

2. The Spokespeople should have no executive power - all decisions should be made by the
union membership in the course of mass meetings.

3. Spokespeopleare only to act as del egates el ected by the membership to carry out decisions
made by the membership in mass meetings.

4. That amechanism isinstituted for the instant recall of spokespeopl e/delegates who break
the aboverules.

5. That al positionswithin the union be held on alimited tenure, the durati on of whichwill be
decided by the membership.

6. That a programme of decentralised decision-making be implemented within the union
structure, so that we won't need full time officials.

7. All loss of earningsincurred by elected delegateswho misswork asaresult of carrying out
union duties will be reimbursed by the union to the extent of the lost wages.

Only inthisway will we see the creation of ademocratic, united, fighting organisation which
can stand up for the rights of workers and their families against unhelpful union officias,

Members Voice - Fighting for Membership] PRIVATE BUS WILDCAT
Control of theUnion & Direct Action. STRIKES

From 8/3/17 for severa days, 80
Web Site: User.tpg.com.au/retepsni/Members| drivers at the Smithfield depot of
\/ oice Email: member svoice2010@yahoo.com private bus company Transit Sys-
tems held mass sickies affecting
50% of services. Causing
sonsiderable chaos. STA bosses
have used its buses for strike
breaking. TheactionfollowsTWU
stop work meetings held over the
lack of a pay rise for 2.5years for
thedrivers.

Facebook:www.facebook.com/pages/M em-
bers-Voice- RTBU-rank-and-file-group/Mem-
bers-Voice-RTBU-r ank-and-file-group/5312490
435713237fr ef=ts




-25.-



-26-



-27 -



-28-

What is Democratic Unionism?

Democratic



