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EDITORIAL

Welcome to another edition of Sparks.

In the last edition, we exposed the brazen complicity of the ALP union hierarchy in the
privatisation of railway cleaning. It caused considerable commotion in union bureaucratic
quarters. In this edition, we put the spotlight on a much more wide ranging attack on
RailCorp staff which the union hierarchy has been complicit. It involves the imposing of
BMI (Body Mass Index) requirements, which affects all grades. (See article page 3.)

Other newsisthe push by the O’ Farrell Govt. pressured by itsreal estate devel oper business
matesto closetherail corridor between Civic and Newcastle stations. Themainstream media
has compl etely blocked out the story of thisnew onslaught. (See article page 7.)

In State Transit, the most dramatic development has been the appearance of menacing pro-
posed new rosters. The cutbacks to lines of work in the rosters will savage many drivers

wages. (See article page 15.) Whilst the sword of privatisation hangsover State Transit, the
union hierarchy intypical lameduck fashionisfailingtoassist thegrassrootstofight it. In-
volving the establishing of anti-privatisation committees on the job, the launching of acam-
paign to educate commuters about the negative aspects of privatisation and the holding of a
mass meeting to discuss action to fight it.

Spar ks welcomes contributions in the shape of poems, articles and cartoons by trans-
port workers. Pleasesend to SparksPO Box 92 Broadway 2007 NSW or viaour web site

www.spar ksweb.or g

Subscriptions: Tosubscribeto Sparks, thedamageis$5for aoneyear sub. Please make
out only postal ordersto Rebel Worker. Sparksispublished by Sydney L ocal of theNet-
work for Demaocratic Unionism.

Tosubscribeto Rebel Worker paper of theNetwork for Democratic Unionism, subsare
$12pa. Please pay via postal orders only. The address is PO Box 92 Broadway 2007
NSW.

SPARKS WEB SITE-

www.sparksweb.org



TRAIN CREW NEWS

Latest news isthat Rail Corp is hiring more drivers and guards dl the time to replace those
train crew memberswho will betargeted for the sack dueto breaching B.M.I. (Body Mass I n-
dex) requirements. In sharp contrast to the misinformation spread by the union hierarchy in
themediarecently that only a tiny minority of train crew members will be affected , in fact
quite awide swathe will be targeted, and lose their jobs. Other news, is that with the loss of
the Transit Officers, security on trainshasbecomeagain amajor problem. Thepoliceare cer-
tainly not adequately tackling it.

Concerned Guard

L B By Crimson Coconut
Management and Union Leadership .= .

Manufacturing a Health Crisis of “Health Care Initia-
tives’ from Transport
for N.S.\W. and the

State Government. Programs such asthe regular health checks, BMI checks, Quit Smoking
campaigns, Drug and Alcohol Testing (urine and blood sampling), Union and Government
sponsored Health Fairs, various workplace lectures on diet and exercise etc areall targeting
workers in the health firing line.

Whenisour employer impinging on our freedomto do what welike outside of work hoursor
to pursue the lifestyle (whether it isright or wrong) that we desire? Where do we draw the
line?

If management were truly serious about our health and fitness they would give us:

* Subsidised staff canteensthat serves up healthy food rather than the junk food that isavail -
ablein the private businesses surrounding railways.

* They would stop rostering peoplearound the clock inducing fatigue and fatiguerelated dis-
eases such as obesity and heart disease. It is nho accident, for instance, that those that work
around the clock shift-work, whether that be station staff, drivers, guards, signalers etc are
themost overweight. Thereisampleevidencetothelink between shift work and obesity. The
endocrinology and biological chemical evidenceistherefor anyoneto see. Sowho'sfaultis
it that employees are overweight? What control do you have over your roster, eating habits
or sleep patterns?

* They would provide sporting facilities (subsidised or not) close to work depots.

* They would provide astress free environment in which memberswere respected instead of
harassed with a “please explain-request for information” every time a passenger makes a
complaint.

* They would provide an equal opportunity workplace environment free of discrimination
and recrimination where “who you know” counts more that individual ability.
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* They would realise that society asawhol e has changed. From the way our communities and
work are designed to the way the food industry rai ses, produces and serves food, to theway
we have less and less control over our everyday lives. These all impact on the health of, not
just, rail workers, but the general community. Rail workers would be expected to have a
healthier prognosis than the general population though.

* They would freely give usour allotted lei sure time without having to jump through bureau-
cratic hoopsjust to get leave. Why isit that wehavelie or give somereason for taking our own
leave (such aslong serviceleave) whenitisdue? Why isit up to our level 4 manager to decide
when wetakeleave? Why isit more difficult to get holiday roster swaps than before because
we haveto provide awritten reason for the swap? Why isleave cancelled during specia holi-
day periodsand special eventsdepriving employeesfrom enjoying the benefits of social festi-
vals and events that everyone else takes for granted?

* Stop treating injured workers like pariahs rather than as valued employees -a commodity
that loses value the longer it isinjured.

Theonusand proof of good health has been put back onto us, the employees. We are the ones
responsiblefor not getting sick, when they are the cause of ill health in most cases. Very few
workplaces are as rigoroudy health tested as RailCorp.

The latest craze, BMI (Body Mass Index) testing is at the extreme edge of employee health
testing. Thereisnoscienceinit at all. Put smply the BM Index isamathematical calculation
of a person’s mass in Kilograms divided by their height squared. BMI =MASS IN KG +
HEIGHT IN METRES.
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It isa purely mathematical calculation. Using this technique many of our Olympic athletes
would be placed in the “Obese’ category by scoring aBMI of 30 or more.

In somesenses BMI testing isdiscriminatory asit takes no account of genetic factors such as
ethnicity or family predisposition. Theoretically Russian bornimmigrantswill have more fat
than say aSomali simply becausegenetically they haveadapted to different environments.

“ Afurther limitation of BMI relatesto | oss of height through aging. Inthissituation, BMI will
increase without any corresponding increasein weight.” Sour ced at Wikipedia

That means BMI Testing discriminates against aged employees.

Now new research is discarding BMI Testing as unscientific and outdated. According to a
“ study published by JAMA in 2005 showed that overweight people had a similar relativerisk
of mortality to normal weight peopl e asdefined by BMI, while underweight and obese people
had a higher deathrate.[ 25] High BMI isassociated with type 2 diabetesonly in personswith
high serum gamma-glutamyl transpeptidase.[ 26]”

“Inananalysisof 40 studiesinvolving 250,000 people, patientswith coronary artery disease
with normal BMIs were at higher risk of death from cardiovascular disease than people
whose BMIs put themin the overweight range (BMI 25-29.9).[ 27] Inthe overweight, or in-
termediate, range of BMI (25-29.9), the study found that BMI failed to discriminate between
body fat percentage and lean mass. The study concluded that “ the accuracy of BMI in diag-
nosing obesity islimited, particularly for individual sin the intermediate BMI ranges, in men
and in the elderly. These results may help to explain the unexpected better survival in over-
weight/mild obese patients.” [20]” Sourced at Wikipedia

BMI Testing should berecognised for what itis. Itisamathematical and statistical tool for the
general population which, when applied to individual cases, will give astatistical error that
discriminates against the individuals concerned.

TheRTBU leadership has gone al ong with thisbogus charade of health reformsagreeingtoa
national health standard for rail operatorswithout recourse to reason and without consulting
members.

NSW RTBU Branch Secretary, Claassens is confused as he normally is.

The Daily Telegraph reports:

“Rail Tram BusUnion NSW branch secretary Alex Claassens said there used to be ajoke that
youweren'tareal traindriver “unlessyou had an overhang” but attitudeshad now changed.
“There s broad support for these changes,” he said.

“Thelevel of obesity isincreasing and thefact isthisisasedentary job and people arenot ex-
ercising as much as they were before.” Only a handful of drivers would be affected by the
changes, he said.”

Yetin abulletin to members:

Claassens......“ said rail workerswere concerned about how the new measures, which include
very specific weight and BMI criteria, would be applied.”
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“More rl gorous health assessments must be [ WELCOME TO THE WORLD, LITTLE GUY!
matched by the introduction of health and wellness | 3
programs to ensure Category 1 rail safety workers,
including drivers and signallers, can meet the tough
new requirements.”

Sowhichoneisit Alex?1stherewidespread support
OR aremembersconcerned? Can’t seem to makeup
your mind? Maybe you need some psychological
testing?

RailCorpisshirking it’sresponsibility for safety by
fairly and squarely placing responsibility on em-
ployees. At the same time they have failed to intro-
duce new engineering safety equipment or work
methods into the network as quickly as they might
have. That isanother i ssue however which cannot be
discussed here. The union leadership could have nailed Rail Corp over theissues of safety but
have instead taken the easy route by siding with them.

Don't get mewrong. Wearefor safe and secure public transport that ensuresthe safety of pas-
sengers, but the approach taken about safety by the Union Leadership and Management
leavesalmost all responsibility with employees. Employee’ sinreality havevery little control
over the work processes, the equipment that is purchased, reliability or the human factors
which interact within the organisation. Maybe it is time to heap criticism where criticism is
duerather than clutching at strawsand blaming workersfor everything that happens. The Un-
ion’s Leadership, who'sjob it isto look after membersinterests, should know better. If they
weremorein tunewiththeneedsof their membersthen maybethiscould not havehappened.

As our workplace freedoms (even outside of work) are slowly removed itistimeto draw a
lineinthesand and say “NO MORE”. The Union L eadership shoul d force management into a
position of conceding that their policiesare contributing to the bad health of employees. Todo
thisthey must meet and campaign a ongside affected employeesand involvethemin thedeci-
sion making process.

Thisisunlikely to happen unlesswebuck thetrend and refuseto takepart in thisabsurd circus.
Theunion leadership is strung up on the fact that they have given tacit approva for thisto go
ahead, despite them not seeking the approval of their members.

Also thefingerprinting of employeessigning on and off for duty isone movetoo many by the
bosses. We must also resist thismove NOW whileit isbeing introduced. Boycott any moves
totakefingerprintsinyour workplace. Thisisthe equivalent totaking your DNA. Itistotally
unnecessary.

If we stick together and stop these ridicul ous assaults on our rights, such asfingerprint scan-
ning and extreme heal th assessmentsthat deny thereality of working lifewecandraw alinein
thesand and halt the erosion of out greater rightsat work that lead to afairer and happier work-
place.




Save Newcastle Rail Line!

Dear friends,

Thisisan appeal for support from Save Our Rail up in Newcastle. We really need your help
for amoment.

Y ou may have heard of us. Save Our Rail isagrassroots community organisation which has
fought of f successiveattemptsto cut thelast few kilometresof theNewcastlerail lineover the
last 20 years or so. We have membersfrom various political backgrounds but are not aligned
to any particular party. The Rail Tram and Bus Union (RTBU) is also supporting the cam-
paign asit affects many of their members.

The situation

The O'Farrell government released its Newcastle urban renewal strategy document in De-
cember last year and announced they areonceagain trying to cut thelineat Wickham, remov-
ing the last two stations (Civic and Newcastle). Despite being on a tough wicket, we are
determined to make sure they don’t get away with it.

Despite repeatedly bringing our plight to the attention of the Sydney mediawe havereceived
no coverage. We want to break through that wall of silence and make our voice heard. We
don’t believe that the government would get away with a plan like thisin the Sydney metro
areaandwethink that if acritical massof peoplein Sydney hear about the government’ splans
(and our campaign to thwart them!) it will help us put enough pressure on the government to
force them to back down.

Wethink putting the blowtorch on the government over thisissuefeedsinto the broader com-
munity campaignto discredit them and fight back against their bad planning lawsandtheir at-
tacks on the public sector and the environment.

Why are we campaigning to save the rail?

In a nutshell:

-Itisacardinal rule of trangport planning that you do not make people change from one mode
of transport to another (eg fromrail to bus) unlessit isabsolutely necessary and unavoidable.
Countless examples show that the delay and inconvenience created by making people change
over causes them to abandon the service. M ost recently in Adelaide the replacement of the
Tonsley rail service with buses has seen a 95% reduction in patronage.

-The Government has committed to cutting theline but has not allocated sufficient funding to
doso. Tofollow through withtheir planwill likely end up costing $350-500million+ whereas
they havealocated only $110million. This $350-500m+ figureis based on costing for Wick-



&7 @5@3]@

WE'LL CLEAR
SPOTS FoR
THEM TOMORROW

|‘
|

[
=

ham Truncation released in 2010 by consultancy firm AECOM,; this study, commissioned by
the previous AL P government, isthe most up to date/ detailed / realistic investigation of cut-
ting the line.

-The government claims to bein a ‘budget black hole’ and has been dashing public sector
jobs yet they have committed to this expensive destruction of public transport in Newcastle
come what may. Their duplicity is outrageous.

-Previousproposalsby Greiner and Costahave openly advocated building ontherail corridor
(itisinaprimelocation closeto the Harbour) and a 2008 concept proposal by developer GPT
depicted buildingsin the corridor. This has been the primary motive all along. After 20 years
of having the brazen greed of handing public rail land to developers rejected, the latest plan
cynically claimsthat theland will becomea’ green corridor’ and will never be built on. Save
Our Rail isunder no illusions.

-Therehasbeen no proposal (from either the current Liberal government nor theprior ALPre-
gime) asto how passengerswill be expediently shifted from trainsto buses. Thereareno cost-
ing for purchasing and staffing extra buses nor for the major roadwork that will likely be
requi red to deal with new bottleneckscreated asexisting vehicular crossingsareclosedinlieu
of changed rail movements.

-Cutting the line will disadvantage the elderly, parents with prams, people with bikes and
surfboards, blind people and wheelchair users. It will make parentsintheHunter Valley think
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twice before sending their kids on thetrain for aday at the beach asthe servicewill nolonger
drop people 2 blocks from Newcastle beach.

-The Urban Renewal Strategy document has abunch of pretty pictures of repaved and refur-
bished streets, arcades and piazzas in Newcastle. Virtually all of this could be done without
cutting the line. Moreover the report saysthat all of these pretty projectsareto be paid for by
Newcastle council - not the NSW government.

Itisclaimedthattherail is underutilised and actsasabarrier. Wesay if itisunderutilised then
we should be improving the service and marketing it better, not cutting it. And if itisabarrier
we should have atrial of new at-grade pedestrian crossings to provide better connectivity.

Y our support is greatly appreciated.

Regards,

Zane Alcorn

Save Our Rail executive member
m: 0401466831

For more info, including proactive plans to improve public transport in Newcastle, please
visit saveourrail .org.au/

ALL FOR US,
AND NONE FOR
YOU!
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BUS NEWS

SYDNEY BUSES ROUTE OPTIMISATION 2013

by the Transport Scrutinizer, 22/02/2013.

Theannouncement of Route Optimisationto Bus Operatorsattached to Sydney Busescomes
as no surprise to many seasoned staff. The NSW Government istotally committed to bring
about changesto all Public Transport Agenciesboth State and Private operated, asall are un-
der the totd control of Transport For NSW.

The concept of busroute optimisationisnot new. From 1932 to the 1980’ sthiswasanormal
operational practice. Inother words, itisnothingto beafraid of. The STA hasbeen ordered by
TFNSW to reintroduce the concept to contain operating costs by the elimination of dead run-
ning when and where possible.

Unfortunately, many readers of SPARKStend to thrive on the negative aspects of our jobs
and don’t think about any positive aspects, thisauthor included. The over regulative attitude
of TFNSW makesit difficult to think otherwise.

Now for thePipeBomb! Thisis NOT the1980'sTHISI1S2013! Inother wordsthis is how!

Route Optimisation may have worked then, but it may not work now. Why? Because back
then it was accepted practice. Bus Crews new and old were accustomed to it from the very
start. Fromthe 1990’ sto the present time most busroutes have been the preserve of the clos-
est Depots and only whereroutesare shared they areworked by more than onedepot. Whilst
it may eventually work, initially this practice may well lead to some of the most disruptive
running ever experienced due to most Bus Operators being unfamiliar with the routes they
areoperating over. Thiswill lead to many cancelled tripsaslate running escalates dueto Bus
Operators becoming disorientated and |ost, working routes they have never worked before.
Theassertion of Management that providing all BusOperatorswith routemapswith left/right
instructions will solvethe problemisunrealistic asyou can’t drive and look at instructions at
thesametime. In anutshell it'sassimpleasthis! If STA can’t properly train Bus Operators
on the routes they are to work on then chaos will surely ensue!

Asaresult of route optimisation all STA depotswill find significant changesto their current
work regime. The worst affected isKingsgrove Depot whichwill lose 64 linesof work. What
happens to the displaced operators as a result? Other depots will also feel the impact with
Tempe Depot losing most of its Metrobus routes to depots closer to the affected routes.
Tempewasreopened for the sole purpose of operating Metrobuses now it will revert to being
asatellite depot to Kingsgrove.

After the dust settles when hundreds of trips have been cancelled due to lost buses and late
running, what happens next? Oh sorry, | forgot, there’ s nothing to be afraid of!
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Our spies strike again! STA CEO,with new
haircut, snapped expounding to depot man-
agers on wiz bang “ psychic management” !

PETER ROWLEY, STA CEO & AUTHOR OF THE SOON
TO BEPUBLISHED AUTOBIOGRAPHY “MY WICKED,
WICKED LIES”. THIS IS YOUR LIFE!

Dear Peter

Astheleader of 3,000 workers, wewant to put your life under amicroscope. Wewant to find
out what makesyou tick. We assume that you know alot and saw you rise through the ranks
from roster clerk. Welooked at you with awe. Despite considering yourself amaster of illu-
sion, we can seeright through you. Under pressurefromyour Fuehrer O’ Farrell and your con-
tract with its performance bonuses, we are seeing you try to crash land your Veolia bus into
our domain. Like Rudolf Hess, Hitler’ sdeputy who crash landed his planein Scotland during
WWII to negotiate a settlement with the British to help out the Nazi agendaby allowing them
tojust fight Russia. Y ou presented to us at depot meetingsyour 10 point plan for our extermi-
nation. Y ou deceitfully presented it asameansfor us to avoid privatisation. However, infact
it fast tracks the carve up.

Under your plan ten different areas are affected.

In regard to casuals you want a percentage of the workforce to be casualised, which means
greater control of us, just like your Fuehrer, O’ Farrell wants of his NSW 4th Reich. Casuals
can be sacked at any time. Whilst the bosses can do whatever they want. It makes the union
ever weaker. s this a step by your Fuehrer O’ Farrell to introduce individual contracts and
bring in Work Choices again?

In regard to the point in your plan, concerning reducing from 10 to 5 minutes our bus set up
and engine running and pay in times. Do you ever run over 5 minutes late getting to work in
your office?

Peter, do you realise that STA driversarein the most heaviest traffic in Australia. We con-
stantly have to avoid the nastiest accidents and you want to cut our pay!
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Peter, | recently spoketo adriver who can’t get aloan for hishouse dueto theinsecurity of his
job.

What'sit likeat home?Doesyour wife constantly nagyou, with thosefat bonusesin mind that
your Fuehrer O’ Farrell will reward you for cutting our wages, “ Darling, let’ smove up market
toHuntersHill!” Doyouyearnto smell therosesinthegarden of your HuntersHill mansion?

Peter, why areyou allowing shopsto sell wrong tickets and some shopsto have no suppliesof
tickets? What don’t you get income from increased correct ticket selling, rather than gouging
it from us? Why do you want us to drop to private bus operator conditions levels?

Y ou have given us $350 each to purchase items of the uniform. Are we getting paid to shop
around for theseitems?1syour uniform which isthe sameasyour Fuehrer with all itslighten-
ing strikes, swastikas and gleaming brass buttons match your calibre?

How dare you use the STA magazine Transit Times for your propagandal Making it your
Mein Kampf! It's our magazine, not your personal property!
With your letters stuck to our journals, we know your code and see what’ s behind it.

In the end Peter, we have made a decision. No matter who you are, we will walk out of your
meetings. Peter, do you think we trust you after your group got rid of Chris Mansergh by
means of dirty tricks. He was afantastic person for the position of union rep at Port Botany.
However, by helping the grass roots fight the bosses at the depot, he posed athreat to your
schemeto keep the union weak. Y our henchman who are responsibleto you, orchestrated his
sacking just as his probation period
was ending by means of a cooked up
harassment charge. Y ou comewitha
forked tongue. Do you want us to
sink to your rock bottom level of de-
ceitfulness and lack of integrity?

Peter, you are not fit and proper to
lead this authority. Peter, your au-
thority isnow under question. It’ scut
to pieces. To our work mates thisis
our judgement. Please leave thejob!
| have heard thereisavacancy for a
oddgityorr | e s Ao % gy e
In conclusion, Peter, | recently over-

heard a conversation between two retired highly experienced STA staff. Onehad beenanin-
spector and the other a conductor. They were discussing who had been the worst top bossin
the STA. One of them considered a boss from the 1970’ s was the worst. However, the other
considered the present CEO merited this compliment! Peter, isthis you?

Peter, thiswasyour life! Areyouresponsiblefor thismess?If you say, yes! Y ou arean honest
man!
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S.T.A. BUSIE NEWS

WAVERLEY DEPOT NEWS
Sparks: What's happening with the bosses' attemptsto cut overtime money?

Waverley Busie: Recently notices have been put up in the depot on theissue of how we are
claiming overtime. The STA iscomplaining that driversaren’t calculating it properly, in-
volving wrongly showing the amount of overtime worked and that the relevant paper work
isn't being properly completed. In particular, the STA iscomplaining it's not being categor-
ised properly. The STA now wants driversto check with Inspectors and their supervisor
when overtimeisrecorded, whowill show how to writeit up correctly viaastep by step pro-
cess. Now, whenthe bosses query theamount of overtimeyou claim, they will beputting alit-
tlenote onyour journal. It all appearsto be aanother pathetic scam to nick more money from
us.

Sparks: What’sthe latest with depot fleet?

WB: Waverley hasnow more gas busesthan diesel. We recently received some old Scania
buses from Kingsgrove. We are awaiting more. Opinions are divided about these buses.
Some are quite in favour of these buses.

However, the STA appears to be favouring diesel buses, over gasbusesin the general STA
fleet. A likely reason isthe bosses and Lib’s drive to cut costs and disregard environmental
considerations. The STA considers these buses are cheaper to operate, in contrast to the gas
buses. The gas buses also require more time to fuel in comparison to the diesels. However,
diesel fumes are highly toxic. Whilst gas bus exhausts are much more environmentally
friendly.

This whole approach of disregarding environmenta considerations, in the interests of big
business profit making and cost cutting has been a continuing feature of ALP and Lib Gowvt.
policiesover the years. One obvious case which comesto mind, isthe Rightwing ALP NSW
voting against contai ner deposit | egislation and the banning of plastic bagsat shops. Thishos-
tility torecycling and other environmentally friendly policies, seemsalso about theLibs/ALP
not wanting to be seen having environmental policieswhich haveaGreensstamp uponthem.

Sparks. How have the depot renovations been proceeding?

WAB: Associated with the depot renovations has been the install ation of adiesel fuel tank lo-
cated high up with the aid of a crane. Whilgt, all sheds and the admin block are being reno-
vated. Why hasn’t some of the revenuethe STA hascollected over the years been used to fix
up the depot in the past? Has it all gone to the Govt’'s coffers? Why is this money being
splashed out on the renovations now?

Sparks: What’sthe latest with STA admin. Restructuring?

WAB: Heaps of inspector jobs are expected to be made redundant, resulting in some who are

unsuccessful in gaining the new positionswhich are being created being put of f thejob. It just
goesto show how the STA isdoing things on therun. It sdoing everything on the run, with-
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out looking at the long term consequences of theloss of these highly experienced staff. When
some crisisoccurson thejob, thedisastrous consequencesof thisapproach will becomeclear.

Sparks: What’sthe latest developmentswith the ferries?

WAB: Six months since the privatisation of the ferries, the Telegraph newspaper has been
crowing about it being a success. However, thereis no other ferry service in Sydney to com-
pareitsperformance. Consequently, the Tel egraph story can only be propagandafor big busi-
nessand the Libs moreaggressivepursuit of the privatisation agenda. Itsclaims arebogus.
Sparks: How arethe bossestreating staff at the depot?

WB: Lately wehave noticed them wearing rather menacing “ highly polished” 3rd Reich foot
ware, apparently due to the performance pressures of their contracts. Their jackboots have
particularly been targeting new drivers, resulting in their high turnover at the depot.
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Sparks: Isthisjob making you sick?

WB: It' sbeen statistically proven that in Australia, workers productivity hasincreased 700%
over thelast 40 years. The pay of CEO’ sand upper management is sky rocketing. Inthe case
of the STA CEOQO, Peter Rowley, he ison acontract of roughly approx. $450,000 pa. Whilst,
empl oyers are screwing us ever more. Both husband and wife are being obliged to work for a
family to make a living. Our work place rights and conditions are continuing to be eroded.
According to aDavid Jonesworker, | spoketo recently, over 90% of staff at DJ sare casuals!
Isthe O’ Farrell Govt. happy for everyoneto be casuals?1sthisthe capitalist work place” Uto-
pia’, which the Neo Conservative Liberals are striving for, which is confusing, undemo-
cratic, frustrating and insecure for workers?

BURWOOD DEPOT NEWS
Sparks: What'sthe latest at Burwood?

Burwood Driver: Recently new rosters have appeared. Asthey have Leichhardt Depot on
them, most drivers are ignoring them. However, those who have examined them, have no-
ticed al shifts have been trimmed back. So the changes will effectively amount to awage
cut. These rosters appear to beinlinewith STA plansfor rosters for different districts e.g.
Eastern, Northern, etc. The bosses plantointroduce theserosters, islikely to beinline with
the restructure of STA administration. This restructuring which is connected to O’ Farrell’s
public sector cutsinvolves theabolishing of many management jobs. Thehigher STA bosses
appear to beresisting theloss of their jobs, through saving budget money from operationsvia
cuts to our wages.

Other news at the depot wasthat on Friday 18/1/13, there were 16 buseswith malfunctioning
air conditioning systems, dueto STA corner cutting on maintenance. Giventhese buseshave
no windows that can be manually opened, both drivers and passengers would have experi-
enced considerable discomfort.

Sparks. What's happening with lower admin. Restructuring?

BD: There have been more requests for voluntary redundancy amongst corridor supervisors
and duty officers, than there are positions being made redundant as part of therestructure. It’'s
unclear, what will happen with those admin. Staff who want to stay on the job and are unsuc-
cessful in winning the newly created positions.
Sparks: What’sthe latest with the bosses?
BD: Thebossesare becomingincreasingly draconian. Inthe depot they have put up notices,
threatening driverswith disciplinary actionif we don’t wear the new uniform. Despitedrivers
having ordered the new uniform, they have still not receivedit. Latest, newsisthat the manu-
facturer has advised they have run out of different sizes of it. However, the manager has said
thisisn't an excuse. Asdriversshould have ordered it early. Thisapproach doesn’t make any
sense to me, given the supplier doesn’t have the uniforms to supply.

HAMILTON DEPOT NEWS

Sparks: What’sthe state of the fleet at the depot?
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Hamilton Driver: The state of the depot fleet up hereisfalling into rapid decline. Often the
buttons are not working and the doors malfunctioning. We have thingslike put “inthemain-
tenance book”, but the next time adriver get’ sthat bus, obviously nothing has been done to
repair it. | am told they have a budget for repairs and once that’ s exhausted, that’ sit. Rather
than asit should be, the buses are not fixed on demand when broken asthey used to be. This
used to occur very occasionally in the past, but it is becoming almost a weekly occurrence
now. Thebosses have run these busesinto the ground and repl aced nothing for years and now
their faling apart.

LEICHHARDT DEPOT NEWS
Sparks: What’sthe latest newsat L eichhardt?

Leichhardt Busie: The most important newslately isthat the bosses have put up in the depot,
new proposed rosters with major changes. Most dramatically, the rosters don’t include Sun-
days. Thiswork will begiventothe casuals, they want to al so introduce, to boost their wages.
Whilst Mid dayswill have nearly 2/3's of their lines of work cut. These changes will mean
major cutsto many driverswages. The union has made clear that these changeswon'’t be ac-
cepted and there will be afight.

A possiblestrategy of the bossesto implement these cutsistowait until the current EBA runs
out and then try to implement the proposed rosters. Using someloopholewhich their lawyers
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have advised them about. Whilst somedriverswho consider the changesin therosters don’t
affect them might vote to accept the rosters.

VICTORIAN RAILWAY NEWS

In this issue of Sparks we will discuss Privatisation of V/Line and recent management
changes. Once again Head Office, Conductors, Drivers and Station Staff will discuss these
ongoing issues.

Sparks: Can you tell usabout a Newspaper articlein the AGE for the2/11/2012, about
Privatisation of V/Line?

Clarence: It was only arumour.

Rastus and Roscoe: Wedrivers heard of thisrumour before the article appeared in the AGE.
Y ou seesomeof our Driverswho work at METRO Trainsinformed usthat about last Febru-
ary. METRO Trains approached V/Line Management with an offer to take over the opera-
tionof V/Line. Inreturnitsalleged that METRO Trains offered to supply new trainswithout
Government Finance.

Sheona: It was obvious that METRO Trains wanted V/Line trains, as they regard V/Line
trainsasan obstacleto METRO Trainsoperations, particularly inthe EASTERN corridor.
Rastus: If METRO got their handsonthe V/Line lineoperation, thenthey could stop trains
at Pakenham and make passengers changeto METRO trains. Thiswould allow METRO to
put out of existencetrains using V/Line paths.

Sparks: What happened after the article appeared in the Paper?

Roscoe: Assoon astheitem appeared, the State Premier appeared on M edia Outlets saying
that V/Line would not be privatised in the foreseeable future.

Sparks: Why?

Rastus and Roscoe: Y ou see when the Liberal/National coalition won Government in 2010,
they only have a mgjority of one seat in Parliament.

Sheona: One of the reasons the Labor Party lost the el ection was train delays on METRO
train services. The Liberal Party said they would fix up the Transport mess.

Jethro: Labor lost the election but with the exception of two seatslost in Rural Victoria, La-
bor held on to the other Rural seats, they won at the 1999 State Election. Y ou see due to the
Regional Fast Rail, mgjor commuter lines were upgraded and extra trains were placed on
theselines. In 2002 National Express packed up and handed the Franchise back to the Gov-
ernment. The suburban trains franchises stayed with the Private Sector and V/Line reverted
to Government ownership.

Clarence: After theRegional Fast Rail Project wascompleted V/Linewasto be franchised to
the Private Sector. This never happened and it was expl osed in the AGE after the state elec-
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tion, that amotion had been passed at an ALP State Conference to Keep V/Line in Govern-
ment hands, the AGE journalist claimsthiswasthereasonthe AL Pheld these Rural Seats.

Rastus and Roscoe: We were at a Drivers Union meeting and the Drivers Delegate told the
meeting that the STATE MINISTER OF TRANSPORT had told the RTBU officials that if
Labor was re-elected, V/Line would remain in Government hands.

Sheona: This may be true, but working in Head Office, some of our STAFF are CARD
CARRYING members of the LIBERAL PARTY and they liketo see V/Line Privatised as
thiswould put the Unionsin line.

Rastusand Roscoe: They may want to put the Unionsin line, but when Privatisation occurred
in 1999, weretained all our conditions. Other State Railway employeeslook to Victoriaand
ask how when Privatised we kept our conditions.

Sheona: Thereason V/Linewill not be Privatised until after the2014 STATE ELECTION is
that the LIBERAL/NATIONAL Party Coalition does not hold any Lower House seats in
Geelong, Ballarat and Bendigo and if V/Linewasfranchised then Country Voterswould not
vote for the Coalition, thus Labor will retain these Country Seats.

Clarence: It look like V/Line won't be privatised beforethe STATE ELECTION, so we call
al V/Lineworkersto go out and campai gn against Privatisation viaMediaOutletsand talking
to passengers.
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Sparks. Moving on | hear the Victorian Government ownsthe XPT.

Rastusand Roscoe: Thisiscorrect. It was purchased by the Victorian Government in 1993, so
asto replace the Sydney Melbourne Express.

Clarence: Thetrainisinthe XPT pool and is staffed by CountryLink, except for driverswho
are supplied by V/Line and run the train from Melbourne to Junee. When operations com-
menced in 1993 V/Lineemployeesranthetrainto Albury. They lost thesejobsin 1994 dueto
Transport Reformsof the1990's. How V/Linelost thesejobswill bediscussedin afutureis-
sue of Sparks.

Rastus: In 1999 when V/Line was Privatised, an attempt was made to take VV/Line drivers of
the train. The drivers resisted this attempt and kept the jobs on the XPT.

Roscoe: V/Linedriversworking on the XPT may be coming to an end, asthere are rumours
that the Victorian Government maybe going to sell the XPT, they ownto CountryLink. If this
sale goes ahead, the V/Line drivers running the X PT will end.

Sparks: Will the sale of the XPT bea preludeto selling CountryLink?

Rastus: Yesitis, for oncethe NSW Govt. get’ stheir hands on thetrain, thenthey will beable
to put CountryLik out for franchising.

Sheona: Maybe, not until after the 2015 NSW State Elections, asthe NSW Govt. do not havea
mandate to sell CountryLink.

Roscoe: Correct.

Sparks: | have heard ther e has been a management change at V/Line?

Sheona: The Chief Executive Officer Rob Barnet has resigned.

Sparks: Why?

Sheona: Y es, he has resigned, as he wastold by the CEO of Public Transport Victoriato cut
staff.

Clarence: Mr Barnet did bit want to terminate staff, as he has stated V/Line was afamily and
cutting staff would lower morale.

Sheona: The Government because it wants to keep a Budget Surplus has ordered job cutsin
the Public Service. AsV/Lineispart of the Government, then cuts haveto be madein admin-
istration staff. They say there will be no cutsto front line staff.

Rastus and Roscoe: No cutsto frontline staff. They will try to changerosters, so asto reduce
the staff by making shiftslonger. The cuts should be made in Human Resources. We wonder
what they do. Infact over thelast sevenyears, thisdepartment hasincreased at the expense of
station staff.

Sparks: It isobviousV/Lineisnot going to beprivatised beforethe next State Election,
but thereareto bejob cuts. These must be resisted.

Rastusand Roscoe: Inhavingthefina say, Privatisation isasset stripping by the Government
for their matesin the Private Sector. Asfor those employeeswho are card carrying members
of the Libera Party, get to your branches meeting and oppose any further privatisations.
Finaly, if you hear of any employee supporting Privatisation, EXPOSE THEM.
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GREEK BUS NEWS

Bus Workers Fight Austerity with Direct Action!

31113

Last week, workersat ETHEL - OASA (Athens ‘bluebuses’) decided to hold repeated
24-hour strikes until Tuesday 31 January, and then to convene a new gener al meeting
todecideon thefurther action. Thiswasin responseto pay cutsand asthe New Democ-
racy-led government carried out repression of striking M etro workers, imposing mar -
tial law to force Metro wor kersback totheworkplaceor tofacejail. Riot police moved
against Metroworkers, last Friday, violently taking over Athens' main Metrodepot and
strikesin solidarity with Metro workerswereruled “illegal”.

Thebusworkers' union, with around 5000 members, thelargest in public transport, last week
decided on repeated 24-hour strikes, the closure of bus depots, for workersto occupy the de-
pots, the formation of picket lines at each depot and for a march of workers and a solidarity
rally with Metro workers.

In response, the government threatened to ‘ requisition’ the bus serviceand if busworkersre-
fused to work they were threatened with arrest and prosecution. The government claimed it
cantakethisaction under 2007 legislation which statesthat during ‘ severe national crisis the
State can make such ‘orders’. But many legal experts and others say these powersareillegal
and unconstitutional .

Despite the majority of busworkers being prepared to resi st these government threats and to
continueindustrial action, ageneral meeting on Tuesday 29 January ended with avoteto end
strike action — a victory for the pro-government (New Democracy and PASOK) union fac-
tions.

Below we carry an edited translation of an article by Eleni Mitsou, from the Xekinima (CWI
Greece) website, which explains how the right was able to win at the bus workers' meeting
and what activists need to do next.

Socialistworld.net

A general meeting (Assembly) of workersat ETHEL - OASA (“bluebuses’ in Athens), held
on Tuesday 29 January, ended with avictory for the pro-government (New Democracy and
PASOK) union factions.

This development could have been avoided if the militant factions had agreed a joint pro-
posal, as those workers who wanted to continue strike action were greater in number.

758 employeesvoted in favour of the proposal of the government union factionswhich essen-
tially meant to stop the strikes but 1014 voted to continue strikes. However the left was split

ontheissue, thevote wasdivided, thusallowing the right (PASOK and ND union factions) to
win.
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Five day strike

During the 5-day :
bus strike, partici- %‘ s
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Many workersde-
cided to fight to
the end because
they felt they
could not go on
with wage reduc-
tion that means
they are unable to
feed their families. It wasalso aquestion of dignity. How couldthey facetheir childrenif they
didnot resist?“What will | tell my children?” said one of thedriverswhotook thefloor during
Tuesday’ s meeting.

Many of the busworkerswere aware that their struggle wasfor the whole community. Their
fight could keep alive the spark that was ignited by the strike of Metro workers, spreading to
other sectors, leading to aresurgence of the movement, in general.

“When | walk alone at night inthewilderness|’m afraid. If we get together, we give courage
to each other,” abusworker explained, speaking at the assembly and calling for the strike to
continue despite the government ruling it and all other transport strikesas “illegal”.

Themost powerful weapon agai nst the government’ sattacksismassaction by workers. “ This
isthemainthing” explained Apostolis Kasimeris, a Xekinimamember and amember of the
executive committee of the busworkers' Union. “They cannot send 6,000 workersto prison.
They cannot fire us al. And we are not alone. The Metro workers may resume protests, the
dock workers are out, the sailors are planning strike action, and farmers are already taking to
the streets ...”

Contrary to the call for militant action against government threats, the pro-PASOK trade un-
ionleader, N. Petropoulos, said: “ The union cannot take responsibility if the government de-
cides to order you to go to work ...l do not take responsihility ... It is a personal matter of
everyone.”

SN

|1 CARTALSM N
Ao o A -
L)

Role of the mass media

The mass media—television, daily newspapers and the “ official” online news agencies—re-
cycled false news continually, seeking to break the morale of the bus strikers.

For exampl e, the mediaconstantly announced the suspension of strikesby different sectorsof
transport workers. They announced an end of atramworkers' strike but did not report that the
decisionto endthestrikewastaken by amajority of theunionleadership against thewill of the
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workers, who built spontaneous strike committees and kept one of the three depots com-
pletely closed, while stopping at |east half of thetrolleysintheother two depotsdeparting. .

The climax of the pro-bosses’ mediacampaign wasto claim that the bus strike was over, last
Tuesday, afull day before the general meeting on 29 January where the future of the strike
was to be decided.

The 29 January busworkers' general meeting

Thebusworkers' general meeting on 29 January wasthe largest since 1992, when buswork-
ers fought an historic and heroic battle against privatisation. The right wing union factions
proposed a24-hour strikeon Thursday 31 January followed by another general meeting on 14
February - afull 15 days later, when the mood to struggle could have dissipated!

They argued: “If the strike continues, the government will proceed with taking emergency
measures against us then we cannot hold any more strikes”.

S0, in essence, they proposed ending strikesto prevent the possibility of being unableto hold
strikes!

Communist Party proposals

The KKE (Greek Communist Party) union faction (DAS) proposed for busesto run again on
Wednesday, 30 January, (i.e. to end the strike, which was on its 5th day) in order “to prevent
the government proceeding to take action” and for busdriversto “communicate” with wider
society. The KKE trade unionists argued bus workers should hold a48-hour strike on Thurs-
day 31 January and Friday 1 February, and hold anew general meeting on the second day of
strike action. They also put forward aseries of other demandsand called for a24-hour general
strike by the KK E-linked GSEE union federation, covering theentiretransport industry, if the
government took action against the bus workers.

But the proposal for bus workers to return to work on Wednesday, breaking the 24-hour re-
peated strikes, did not actually offer any protection fromthe government taking action. While
the call to the GSEE to take wider action was not, in itself, wrong, asit posed the GSEE'sre-
sponsihilities, it did not offer practical protection for workersfrom sackings, given therol e of
the GSEE |eadership.

Anexartiti Paremvas

‘Anexartiti Paremvasi (‘Independent Intervention’), the union faction in which Xekinima
(CWI Greece) playsaleadingrole, called for the continuati on of repeated 24-hour strikesand
for anew general meeting this coming Friday. They argued that the only real protection from
sackings or arrest is to build decisive mass workers' action.

“Why havewebuilt thisunion? It isfor situationslike the present one. Otherwise we become
just acultural association. Unionsmean mass strength. Sowehaveto usethismassstrength to
fight”, a spokesman for the Anexartiti Paremvasi told Tuesday’ s bus workers' assembly.

Thesame proposa wasmadeby EAS (linkedto ANTARSY A (anti-capitalist |eft)) and some
other smaller union factions.
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Communist faction refusesto co-operate with rest of the L eft

Theday beforethe general meeting, the Anexartiti Paremvasi (AP) tried to persuadethe KKE
(communist party) faction (DAS) to agree to a common left position to present to the bus
workers' assembly, and even offered acompromise proposal around which to unitethel eft.

However, the DAS did not accept the proposal and decided to press ahead and put its own
flawed position to the meeting, justifying its position on the basis that the CPisamass party,
whereas AP and EAS represent much smaller forces.

Thisiswhy the right wing (the joint proposal from the PASOK and ND union factions) got
758 votes, the DA S got 586 and the proposal to continuethe 24-hour repeated strikes got 428
votes.

Theinitial vote was by a show of hands but the outcome could not be decided because the
meeting was so big, with many workers outside the meeting hall. Soit was decided to hold the
vote by ballot.

The show of hands had made clear that to defeat the right wing the whol e of theleft vote was
required. On thisbasis, the AP and EAS stated that they would withdraw their proposal and
would votefor the CP proposal (which at |east promised more strike action that could be built
on). But theunion right wing bureaucracy claimed that thiswas against the union statutes and
refused to accept the AP/EAS proposal.

Many workers were disgusted. They could see the strike breaking role of the mgjority of the
|eadership of the union. Workers could see that the | eft remained divided despite the critical
importance of this battle. The right wing was delaying things, as much as possible, to wear
down theworkers. Thefinal number of workerswhotook part inthevoting wasmuch smaller
than those taking part in the proceedings.

So, despitethefact that aclear majority of busworkersvoted for more strike action, the votes
were split and the right won.

Important lessons

Many busworkerswill draw important lessons from this outcome. They see how unscrupu-
lous and openly treacherous the pro-governmental union factions are. Lessons need to be
drawn from the conclusion of the busworkers' meeting. The union must passinto the demo-
cratic control of the rank and file and away from the bureaucratic grip of the pro-government
union factions.

Over the past few days, the Athensbusworkersacted asacatalyst to anew wave of struggles,
particularly after the “militarisation” of the Metro workers. They had the potential to unite
around them the shipyards, the maritime workers, electricity, health and education workers,
who are planning new strike actions, and last but not | east the farmerswho are a so taking ac-
tion. But, once again, the potential to widen this action was defeated “from theinside”. This
was primarily dueto the treacherous role of the pro-government unions but also because of
theinability of the L eft tofight in aunited manner against the Right. Theresponsibility for this
liessquarely with the sectarian splitting tactics of the KK E leadership, which have caused im-
measurable damage to the struggles of the Greek working classin recent years.



-24 -

What is Democratic Unionism?

Democratic Unionism means grass roots controlled unionism, not control by officials. It also
meansthat workersin oneindustry should bein one union so asto remove artificial divisions
that can causedisunity. Such aunion should befully organi sed and controlled by the member-
ship.

To achieve this we believe a union should be organised along the following lines:

I. That no person employed by the union should earn more than the average income of the
membership.

2. The Spokespeople should have no executive power - all decisions should be made by the
union membership in the course of mass meetings.

3. Spokespeopleare only to act as del egates el ected by the membership to carry out decisions
made by the membership in mass meetings.

4. That amechanism isinstituted for theinstant recall of spokespeopl e/delegates who break
the above rules.

5. That al positionswithin the union be held on alimited tenure, the duration of whichwill be
decided by the membership.

6. That a programme of decentralised decision-making be implemented within the union
structure, so that we won’'t need full time officials.

7. All loss of earningsincurred by elected delegateswho misswork asaresult of carrying out
union duties will be reimbursed by the union to the extent of the lost wages.

Only inthisway will we see the creation of ademocratic, united, fighting organisation which
can stand up for the rights of workers and their families against unhelpful union officias,
bosses, political parties and governments.

MEMBERS’ VOICE - GRASS ROOTS MOVEMENT
CAMPAIGNING FOR MEMBERSHIP CONTROL OF
THE RTBU & DIRECT ACTION

Email: membersvoice2010@yahoo.com

Website: users.tpg.com.au/retepsni/MemberVoice

Facebook: www.facebook.com/pages/Members-V oice-RTBU-rank-and-file
Group/531249043571327ref=ts

Twitter: twitter.com/membersvoice
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What is Democratic Unionism?

Democratic



