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EDITORIAL
Welcome to another edition of Sparks.
NSW TrainsWorkers Under Attack

Some of the most important news lately in the NSW Railways, has been Alex Claassens
RTBU NSW State Secretary suddenly spilling the beans (Seearticlein SMH 19/11/19) that
the new interurban trains are engineered for DOO (Driver Only Operation). Spotlighting his
andtheNSW Govt’s. duplicity withthe‘fakenews' they spread at thetime of the2018 RTBU
elections, that the guards’ job was‘safe’. Needlessto say he must havebeen aware of this
fact, yearsbeforethrough those ‘top secret’ weekly meetingswith the NSW Transport Min-
ister. Intheabovearticle, he engagesin more duplicity, with hisOkaying a‘trial’ of DOO on
the new trains, ‘code’ for permanent. Courtesy of the ‘facilitation’ clause he slipped in Rail
EBA 2018, DOO will be*facilitated’ to Millenniums, Waratahs and Tangaras. In other states
an important precursor to privatisation of the railways has been DOO, to cut costsfor private
operators. With the change of the guards' roleto customer service, they become' dead meat’
losing their industrial muscle and easily sacked. Any gossip the bosses have spread that with
the Tangara refurbishment that the guards’ job is somehow guaranteed for 10 years, must be
treated as further ‘fake news asit's not in writing. Another group under attack are
Inter-Urban Train cleanerswho are facing the sack dueto privatisation. The RTBU officials
are resorting to afeeble petition to cover-up their sell out of the cleaners' jobs. Both groups
face ending up on the dole queue, poverty, drug testing, and the ‘ cashless welfare card’! A
stopwork massmeeting needsto beurgently held to consider an industrial campaign over the
issues. With alikely lack of interest by the union officials, ‘unofficial’ meetings need to be
held and an ‘ unofficial’ delegate committee to be elected to co-ordinate the campaign.

Other important devel opmentsistheincreasing ‘ state of siege’ affecting the NSW Railways
with further privatisation pincers and the new Metros. (See article page 3.)

TheWay Forward to Fight State Transit Privatisation

Some of the most explosive newsinthe busesin Sydney is of coursethe decision of the NSW
Govt. toselloff therest of the STA, see SMH 24/10/19. Againthe RTBU officialswould have
been well informed of thismovewell before the announcement courtesy of those ‘ top secret’
weekly meetings between the RTBU State Sec. and Constance. With privatisation, drivers
will face massive pay cutsasaresult of management’ stight control of rosterswith likely ad-
verse roster changes and later on casualisation. (See article page 12). Again the RTBU offi-
cials and Unions NSW are taking some feeble measures to help cover-up the brazen sell out
and gain some electoral mileage for the ALP in the next State Elections (See article page 3),
with arally in the CBD on 2/12/19, ALP polliestalking at depots and small flyers/stickers.
Theway forward hasto be acampaign of guerrillaindustrial direct action and the el ection of
an ‘unofficial’ delegates committee to coordinate the campaign.

Spar kswelcomescontributions by transport workers. Pleasesend to PO Box 92 Br oad-
way 2007 NSW or via our web site www.sparksweb.org. Subs. are $5 pa. Please make
out postal ordersto Rebel Worker. Sparksispublished by the Sydney L ocal of the Net-
work for Democratic Unionism. SPARKSWEB SITE - www.spar ksweb.org
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Organisation is Not a Matter of Faith

Thetrade union movement isfacing some serious issuesof faith. Many mor e potential
challengesloom onthehorizon. Thesearenot small issuesand they requireathoughtful
and rigorous debate in the workplace if they areto be overcome.

Among thechallengesaretheissues of climate change, automation and technol ogi cal change,
privatisation of state owned enterprises, attacks on working conditions, falling working class
living standards, casualisation of the workforce, union membership decline, attacks on pen-
alty rates, laws meant to curtail union activity and wage theft.

We have to admit that where unions have been prepared to fight back there have been out-
standing victories. However these are sporadic and rely on union leaders tied to a militant
rank and file. In most cases though, the union |eadership is remote from its members and the
workforcein general.

At the shop floor level members seem to understand little of how the top-down union appara-
tusworks nor the implications of disengaging with theindustrial processes within the union.
Thisshould never beabout el ecting union official severy 3 or 4 yearsthen hoping for thebest.

The RTBU’s strategy of steering union members, who they see as having potential as L abor
Party hacks, towards the Party is alosing strategy.

During the recent Federal el ection campaign the ACTU actively campaigned for the el ection
of an ALP Government. It has been quoted that over $6million was spent on rallying the
troops, door knocking, producing TV ads and flyers and cajoling members to vote for the
ALP. What awaste of resourcesthisturned out to be. Therewasawaysachancethat the ALP
would not be elected and that we could end up with an even more determined LNP Govern-
ment hell bent on destroying workersrights. That’ s exactly what happened. The problem for
workersisthat things are now much worse, we are under greater attack from a Government
that has no time for workers or their issues.

Workerswould have been much better served if the $6 million was spent on bringing the rank
and file up to speed and getting them involved in a campaign against the excesses of the gov-
ernment attacks and proposed changesto theanti worker laws. That would have put thework-
ing class in the front lines armed and ready to defend their entitlements and the austerity
aimed at the general community. The leadership of the ACTU was not prepared to take that
road asthey had their eye on one prize only, the election of another neoliberal AL P Govern-
ment. Thelabour movement has been damaged because of that tactic and we have lost agreat
chance to put the LNP and their cohorts onto the back foot.

TheALP, especially under the leadership of Albanese, hasbeen no friend of workers. Heisin
complete step and agreement with the reactionary anti-worker LNP on a number of issues.



“Productivity” is now the new
buzzword of both the major po-
litical parties. This means
sgueezing more out of workers s 155 ! » ‘
in order to keep profits up. g, = UM SURE You '\

The ALP's recent capitulation
on the new Free Trade Agree-
ment angered many union
members because it was con-
trary to what was agreed as the
party platform. Some unions
threatened to withdraw from
under the ALP umbrella, but in
the end they did not.

It wasthe Queensland ALPthat
scurried down the road to the
privatisation of public transport - before long the buseswere gone. In Victoria, Metro gained
control of the public trains and trams while Transdev grabbed the buses.

Here in NSW the RTBU oversaw the privatisation of the operation of Newcastl€'s bus ser-
vicesto KeolisDowner which saw thebiggest slumpinreliability of busservices. Atthesame
time aslimmed down workforce was quickly fleeced of their rightful entitlements. Thiswas
all done under the noses of the RTBU officialswho had coverage of theworkersin that area.
All we got from the union executives were platitudes about privatisation being bad for mem-
bers and the community.

Theswitchto private operation of government busesin Region 6 of Sydney’ sInner West was
a similar debacle. Once again no real fight back was organised amongst Public Transport
Workersasawholeand only ahalf-hearted attempt to stop the privatisation of theservicesen-
sued. The campaign was directed once again at the election of an ALP Government. Even if
they had been el ected the AL P leadership wasalready saying that it may betoo latetoreverse
the privatisation operation.

Now all of the State Transit busesare up for privatisation, just as Sydney Ferrieswere not so
long ago. Thisis adebacle for public transport services in the State of NSW.

However the union’ sresponseto the privatisation islessthan flattering. Apart from organis-
ing acouple of flagwaving daysin MonaVaein Sydney’sfar north and elsewhere, nothing
has been organised in theworkplace. A “Keep our BusesPublic” rally isplanned for Monday
the 2nd of December in Martin Place, Sydney. The union seemsto have endorsed this action
athough it is not putting its nameto it.

Whatever happened to organising the workplace? Whatever happened to getting union mem-

bersout on the street? While it isimportant to win the hearts and minds of the public, thetwo
tasks can be undertaken simultaneoudly by getting thosein theworkplaceinvolved. The com-
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munity and theworkplace must becomefamiliar with each other by building trust and solidar-
ity if these sortsof campaignsareto become successful. Anything elseisonly half hearted.

When the second major arm of bus privatisation was announced the RTBU bleated their con-
cernsby warning that “ suburbanrail servicescould benext”. Well I’ dliketoinform them that
privatisationintherail sector iswell under way. Thereisadenialismwithin theRTBU leader-
shipthat ishard to fathom. Morethan half of therail workforce hasbeen outsourcedinthelast
few yearsand Metroisset to take over another large chunk of therail network fromN.W. Syd-
ney to Chatswood and Bankstown. A separate privately operated line has been announced to
be built between the city and Parramatta. It does not get much more private than that.

As Sparks Magazine goes to press the “ Ensuring Integrity” bill is being debated in Federal
Parliament. The ACTU and Union L eaders from around the country have been |obbying par-
liamentariansto not passthishill which severely curtail sthe rights of trade unions and work-
ersintheworkplace. The ACTU got their fingers burned during the last Federal Election for
putting all of their eggsin one basket by taking part in the electoral processfor alL abor Gov-
ernment. It is possible that this could be a similar debacle. The ACTU is now just another
lobby group that triesto sway the likes of the rabid Pauline Hanson and other Neo-fascists.
What ridicul ous tactics these are.

They don't trust the rank and file who might exercise a bit too much power and see through
their unscrupulous schemes if they became organi sed.

Our union leaders are deeply embedded within the Labor Party. For instance, right winger,
Bob Narva, the RTBU National Secretary is not only Assistant National Secretary of the
ACTU but wasrecently elected Acting Secretary of the NSW Labor Party Branch. The ALP
issplitinNSW because of the appoi ntment of Narva. Hisappoi ntment from the Right Faction
isasignal that it’ sbusiness asnormal for the NSW Right. There has been no clean-out of the
old corrupt guardians and nothing has changed in the party. Many more union leaders have
taken up roles within the ALP, not just in NSW, but all over the country.

Asrank and file unionistswe must ask the question “ do we really want our unionsto be vehi-
clespurely for partisan party politics’? Or, do wewant our union to be afighting force com-
prised of its members, for its members, fully informed and armed against the employer.

Lately wearelosing battles because no rea battles are taking place. Some unionshave shown
that where membersareinvolved in the struggle over wages and conditionsthey have amuch
greater chance of successin winning the dispute.

ThewholeWoolworthswagetheft casewas made easy becausebureaucratsinthe SDA (retail
union) made all of the decisions for members. Woolworths even signed new members up to
the union because of their cosy relationship with the leadership. They didn’t have the same
compromised incestuous relationship with other unions that they had with the SDA.

It's important for all members to be actively engaged in the struggles of their union. That
means a certain amount of openness and trust must be forthcoming from the leadership.

Unions can’t do that if their primary roleisfocused on being just another arm of the octopus
that isthe ALP.
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One of the most inspiring union winsthisyear was that of the Chemist Warehouse workers.
Rolling strikes took place by 800 members of the NUW for 17 straight days involving
the membership. The solidarity built during the strike helped the workers win a 18.75% pay
rise over 4 years. They also won better redundancy pay and more permanent jobs. Chemist
Warehouse tried to bypass negotiations with the union, yet members stood firm despite the
threat of stand-downs and other threatening behaviour. Solidarity between workers always
wins the day.

Inall future disputesin Public Transport we must stand together and insist that the |eadership
of our unions mobilise in solidarity, organising as equals in the decisions, involvement and
actions that help us win. We have lost too much already. The futureis there for usto take.

In Fair Game part 1 your
FAIR GAME PART 2. editor gave you an intro-
duction on why the gameis
not fair and how it got that
way. You will recall that we alluded to the fact that unconstitutional new laws were
gradually enacted. Unconstitutional in the sensethat they werenot put tothepeoplevia
referendum astheoriginal constitution demands. These lawswer e then used as prece-
dent for theenactment of even morelawsthat effectively took power away from theav-
er age per son, whoarein themajority and handed power to an unelected bureaucracy.
We also told you how politicians of either political stripe and orientation gradually signed us
intointernational treaties and trade agreements that on the surface appear to be one thing but
in reality, sign away our rightsto what used to be the “commonwealth”, i.e. belonging to all
the people and transferred that ownership to what is known as the government. This means
ownership of land, water, mineralsand all the resources of the country are effectively trans-
ferred to the bureaucracy of government. Wealso told you that the politician is nothing more
than aflashy salesperson, selling you on theidea of democracy and that privatisation isgood
whenitis“theft”. Seling youtheliethat they are representing you when they andtheir politi-
cal parties are front organisations for private interest groups, some openly and overtly and
otherssecretly and covertly. All seeking to takefrom you what i srightfully yoursand transfer
it to themselves and their various networks and secret societies.

Having established in the average person’ smind and core belief system that the government
owns everything, it now clamsto be able to do anything! We told you that the government
bureaucracy now claims not to need the average person’s, indeed any person’s, any citizen's
permission to do anything. Government claims the right to create smaller clones of itself,
such ascouncilsand claimstheright to be ableto dictate to you what you canand can’t doin
your own home or back yard, anywhere in fact. They have established abelief that “ L egisla-
tiveLaw” (laws created by parliament/government, often with apolitical and/or philosophi-
cal agenda) overrides Common Law” (based on precedent and hasitsfoundationintheidea
from Magna Chartathat there should be limits on the power of the king [state/government].)
Thisisthe central principle of therule of law - that no oneisabovethe law, and everyoneis
subject to it.
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Inafamous1951 High Court of Australiacasewherethe government of theday sought toleg-
islate against the existence of agroup thegovernment of theday did not like, the High Court of
Australiahddthat the Act wasinvalid. Hereareacoupleof reasonscited for thedecision:

“Government cannot ‘reciteitsdf’ into power.”

“ Validity of alaw, or of an administrative act done under thelaw, cannot be madeto depend

ontheopinion of the law-maker.” To givethisquote some context thefollowing wassaid “a
power to makelawswith respect tolighthousesdoes not authorisethe making of alaw withre-
spect to anything which is, in the opinion of the law-maker, alighthouse.”

Meaning that the High Court of Australia had sought to define limitsto the legislative (law
making) power of government in order to stop government from misapplying and/or misus-
ing that power. By giving asimple example of thelighthouse, whereby if the government had
obtai ned viaareferendum the authority to makealaw about lighthousesit did not havethe au-
thority to proclaim that in its opinion any house and/or structure was alighthouse and there-
fore make laws about it. It only had the authority to make laws about lighthouses that
everyone agrees are lighthouses.

And yet hereweare!

Government “reciting itself into .
power” at every level, federal, REMENGER,IF [ L9E,
state and most insidious of all the WS RAE IS RIGGEDL. B
local council, police, transport o

etc. Wewill however restrict our-
selves to transport. We've seen
the disaster of the light rail, dis-
rupting traffic, destroying busi-
ness' (who are suing) and of
courseover budget and over dead-
line, exacerbated by wilful negli-
gence, wasting hillions of dollars
and all paid to aforeign contrac-
tor. Thisisan inversion of reality
where the politicians and the per-
manent bureaucracy have “re-
cited themselvesinto power” and have become an autocracy. They do not feel themselvesto
be accountableto the people of NSW for thejob that they have been given authority to do and
that isrunan efficient statefor the benefit of theresi dentsand taxpayersof NSW. Creategood,
safe, well-paid industries and jobs for the citizens they are meant to represent. Instead these
bureaucrats destroy industry by giving preferential treatment to foreign contractors, who are
infact multinational globalist organisations syphoning billions of dollarsout of the economy.
The destruction of industry depletes the skill base and creates unemployment, lowering the
standard of living and even impoverishing many workersand residents of the state. They cer-
tainly do not and did not have neither themandate nor the authority to do so. They havesimply
“recited themselves into power” to serve their own ambitions and special interests.
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Y our editor isloathto usetheterminol ogy of these* autocrats’, these permanent bureaucracy,
parasites, deceitful liars and arselickers, who remain in power no matter who is elected and
usedeceptiveterminology to lull you into asense of complacency and compliancy, whilethey
destroy your industry, your jobsand standard of living. Terminology like* our peopl€’! When
didwebecometheir people? We'renot their slaves, they don’t own us. No, thisistheir deceit-
ful language to lull you into a sense of complacency, make you think they care about you,
don’tworry, stay asleep welook after “our people”. Y eah! Y ou’' vedoneagreat job, ripped-up
half acity, destroyed businesses and wasted billions of our taxpayer dollarspaying off aglob-
alist multinational consortium who will of course reward you with a cushy little number in
their organisation. The new interurban trains (1 refuse to use their acronym NIF because it’s
again aplay on wordsto deceive you) are another example of deliberate and wilful inversion
of their mandate and authority to run an efficient statefor thebenefit and prosperity of the peo-
ple of NSW. Instead of using the existing expertise and capacity aready available here and
keeping the hillions of dollars turning over in NSW creating new, safe and well-paid jobs,
these autocrats and their political front men do the exact opposite. They place orders with a
foreign company and not content with destroying local industry and syphoning off billions of
dollarsthey secretly havethe new trains“ redesigned” toremovetheguard. Thisof coursewill
destroy even morejobs. And how many billionswasted and syphoned out of the state? To the
direct detriment of the peopl e and taxpayers of NSW. Thisisalso why they usethe deceptive
acronym“NIF" to createtheimpression that these are different to the existing interurban fleet
with guards.

Didthe politicians have amandate, or the bureaucracy have authority to deliberately seek out
aforeign manufacturer, when the capacity and expertise was available locally and would in
fact beto the benefit of the citizens and taxpayers of the state, to uselocal capacity and exper-
tise? Did these politicians have a mandate or the bureaucracy have authority to deliberately
and secretly request the foreign manufacturer to redesign the train so that it “cannot” practi-
cally have aguard onit. A deliberate act to destroy jobs, right here in the state that they are
meant to represent. I nthehumble opinion of your editor and albeit abush lawyer al thisisille-
gal, thebureaucracy is*“reciting itself into power” . Becausethe High Court of Australia said
back in 1951 that “an administrative act done under thelaw, cannot be madeto depend on the
opinion of thelaw-maker” Or put another way, apolitician el ected to represent theinterests of
the people who elected them, cannot “legally” then go on to represent the interests of others,
based on their opinion.

Themetro needsno elaboration, another messto the detriment of the people and taxpayers of
NSW. What isinteresting to your editor isthe misapplication of legislation to silenceor mini-
mise negative mediaabout the project’ sfailuresand malfunctions of asupposedly automated
system. And even moreinteresting isthe compliance of themedia. Thisa oneshouldtell you
something about the so-called media.

Thebus network isnow to be privatised when allegedly the politicians gave assurancesto the
union leadership that it would not be fully privatised. And your editor questions the union
leadership, are they asleep at the helm? Have they been lulled into a false sense of compla-
cency and compliancy?Or arethese union leadersnot leadersat all, but simply foll owersof an



-9-

ideol ogy that hastotally infested and captured their minds so that they have becomevictims of
atype of “Stockholm syndrome” where they have abandoned their natural instincts for sur-
vival in favour of siding with their captors.

Thenthere' sthe dlated ripping up of the Bankstown line. Only thein themindsof unrepresen-
tative politiciansand the unel ected bureaucracy serving someone or something other than the
best interests of thetaxpayersand citizens of NSW can something liketheideaof rippingupa
perfectly good rail linefully integrated with therest of the network and replacing it with ato-
tally different operation that doesnot integrate with the existing system make sense. At acost
of billions of dollars, that will blow out by billions more, with missed deadlines and faulty
trains, of course. Once again
there is no mandate or author-
ity for such outrageous waste
and destruction and it only
makes sense if you understand
who the politicians and
unelected bureaucracy realy
work for.

With the paliticiansit'sarela
tively straight line by follow-
ing the money and the money
inevitably leadsto globalist or-
ganisationsowned by theedlite.
With the bureaucracy it’ salit-
"4 tle more complicated because
at first glance the permanent
bureaucracy is made up of career yes men/women and suck-ups, unthinking “ apparatchiks”
asthey were called in the old Soviet Union. These types know that you get ahead by suck-
ing-up and not challenging anything that flows down from the higher ups. Thesearethetypes
that will do and say anything to get up the next rung and so they are aso the types that will
push the destruction of their own fellow citizens and the perfect channel by which an
unelected autocracy can “reciteitself into power”!

The gameisnot fair!

Look out for “Fair Game” part 3, in the next edition. Unfortunately, your editor didn’t get the
time to fully and satisfactorily explain how the union movement has been co-opted to com-
plete the betrayal of the people and the worker, so we' Il get to that next time. If in the mean-
time perhaps you'd like to know more about the famous 1951 High Court case, if so, you
might liketo research the“ Communist Party Dissolution Act”. Soundsalittlebit likethecur-
rently proposed “union-busting laws” the current ACTU “leadership” or should that be
Stockholm syndromevictimsare complaining about? Rather than squawking about petitions,
your editor suggests they’ d be better employed heading to the High Court. It' sthe only lan-
guage unrepresentative and unelected want to be autocrats understand.
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“feinct ol ebi masting weser Bugponod”

Warning! Politcal Satire  ‘BUSINESSIN CONFIDENCE’ & INCOMPETENCE

Onthemorning of Monday 14th October 2019, atop secr et conferenceorganised by the
NSW Liberal Govt. was held at the Head Office of Transport for NSW to launch the
NSW State of Business Grand Plan for Public Transport Infrastructure development
and Operationsand thefacilitation of cor porate business opportunities. It was attended
by the union executives of the relevant ‘ corporate’ unions such as the RTBU, TWU, ASU,
CFMMEU, etc, facelessTransport for NSW bureaucrats, NSW Premier GladysBergjiklian,
NSW Transport Minister Andrew Constance, the CEO’s of State Transit, Transit Systems
and other multinational private transport companies, together with Harry Fin-
ger-on-the-trigger and a posy of other real estate developers and construction firm bosses.

Following welcoming the attendees, Gladys in coded language outlined how the corporate
partnersinthereal estate and construction sectors and private transport companies could fa-
cilitate their business opportunities associated with the projects and privatisation carve-up
which sheoutlined with the aid of aslideshow by ‘discretely’ assisting Liberal Party finances
for the next state elections.

A workshop was then convened. Following a nod from Gladys, her mascot and neoliberal
muse Constance obediently pranced into action and brought into the conferenceroomarange
of exhibits for facilitating the transactions. He quipped that “we are taking aleaf out of the
NSW ALP Rightwing Machine’s book”. Constance went on to explain the functions of the
exhibits: The A4 Envelope which holds up to $1,000 and comes in white or gold, Wine Box
with reinforcing tape suitable for $35,000 donations and Aldi Bag with stitched handles, re-
usablefor groceries can take up to $100,000. Constancewent onwith theaid of adideshow to
present ‘cosy’ locationsin variousdark aley waysin Sydney, wherethe‘ transfers' could be
discretely conducted. He particularly emphasised that the alley at the back of NSW Parlia-
ment Housewasdefinitely ruled out asarendezvous! “Wearemorediscreteinthese sensitive
matters than those ALP crooks!” he emphasi sed.

Following the ‘workshop’, Gladyswent on to emphasise the importance of ‘ Confidentiality’
amongst public transport and construction workersand their ‘ unions'. She darkly warned the
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assorted union bosses, waving athreatening finger with aknowing wink at Alex ‘ Trust me,
it'sonlyaTria’ ClaassensRTBU NSW State Sec. and renowned Gourmet Cook of the union
booksand notablefor his statement about “ always obeying thelaw of theland” , which partic-
ularly intrigued, but worried Gladys, of apossible Govt. inquiry into union electionballot rig-
ging involving the ‘union’ bosses and the AEC(Australian Electoral Commission)in 2014
and 2018 electionsand corruption. If any details of the corporate donationsto her party were
leaked as occurred embarrassingly for the ALP recently.

Real Estate Developer Mogul Harry Finger-on-the Trigger suddenly piped up and raised con-
cerns that construction workers might spill the beans on shoddy work and dangerous work
practicesresultingin ‘ collateral damage’ which wouldinevitably occur with thefast tracking
of hisapartment towerslike with the Opal Tower and the recent spate of construction site so
called‘accidents’ and fatalities. Whilst NSW Trains CEO Rod Mason also got into the frenzy
raising worries
THE NSw LIG CoVERT WALLET RAG CelLECTion | @bout accidents
with Driver Only
Operation of new

A4 ENVELQPE WINE Box ALDI BAG nterurban {rains.
Z‘;L’:&L“.’&L : ?-:o::::sl.s ""5“5“3‘5—5 For c‘:"‘“‘“’g Sydney Trains
. AOLDS VP _WHEN Tov NEED STWENERT HATDLES | CEO Howard

0 $loooo To GET $38000 00Ul arGER Collins  had

HOME i STYLE  Sums (ve To $100000) | oot the
need to effec-
tively cover-up
near head-on col-
lisions of trains,
which unfortu-

¢

FORCING j 2 nately might have
CCN;ES(',:LT;TE (‘lﬁl‘:?ﬁ) (smvcken PawoLEs) many witnesses
o Tt |

amongst rail
workersand com-
muters. Whilst Transit Systems CEO Clint The Fuehrer and Stefan Furball STA CEO chirped
up about worsening bus services, tightened running times and inadeguate training of new
drivers causing traffic accidents, requiring delicate and creative camouflaging with absolute
silence from drivers to ensure effectiveness.

Gladys, went on to propose a solution. It entailed that all workersin the public and private
sectorsinvolved be required to sign confidentially agreements. They could be suddenly am-
bushed on thejob by their bosses and made to sign the documents. The assorted union bosses
rose from their chairs applauded and expressed how delighted they were with theidea. They
would do their bit in the dirty work. The word would be put out to union repsthat if workers
complained, they would say “theunion officials, who were‘ democratically elected’ could do
nothing, astheir hands were tied! It was al perfectly legal!”
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On 16th March 2020 amassive scandal broke |
over the heads of Gladys Govt. Andrew Con-
stancewascaught by an AFP (Australian Fed-
eral Police) surveillance team, brazenly
receiving a$200,000 ‘transfer’ stuffed intwo
Aldi Bags from a Chinese real estate devel-
oper and aChinesetransport company bossin
thealey way at the back of NSW Parliament!
Apparently he had nipped out to make a ren-
dezvousduring a Parliamentary teabreak! He
wasarrested and dragged off to AFPHQ. Fol-
lowing a grilling Constance split the beans
and details of a secret NSW Govt. Corporate
Partnership meeting on 14th Oct. 2019.

Massive lurid four page spreads with explo-

sive photos appeared in al the corporate media about the scandal. Follow-up AFP raids on
NSW Liberal Party politicians were ordered by an enraged Peter Dutton Minister for Home
Affairs. Even Gladys home in Willoughby was raided by the AFP in the early hours of next
morning. The cops smashed through her front door and burst into her bedroom, ripping down
her bed sheetsand dragging her out of bed. Gladys was dumbfounded. At thetop of her voice
she screeched, “Don’'t you know I'm Gladys Bergjiklian, Premier of NSW?’ One of the AFP
cops quipped back, “ After that incident behind Parliament House, Dutton isnow calling you
‘Shanghai’ Gladys!” They then made a beeline to the all important underwear drawers. Up-
ended thedrawersand perversely becamevery engrossedin examining her dollar signembla-
zoned underwear. Finally stumbling acrosswineboxes, Aldi bagsand largeenvel opesstuffed
withillicit cash from Corporatewell wishers of the NSW Liberal Party. After questioning by
the AFP and denying all alegations, Gladys was yanked into an emergency NSW Liberal
Party Executive Committee meeting, al so attended by Constance. She screamed blue murder
totheLiberal Party bossesabout that Alex Claassensof the RTBU whom shebelieved tipped
off the AFP. “I wasalways suspiciousabout Alex and his* business confidentiality’ , ashewas
quoted “awaysobeying thelaw of theland”. We'll haveto get back at himwithan ICAC (In-
dependent Commission Against Corruption) Inquiry over saucy stuff involving his union’s
electionsand accounts. I’ ve been reading quite abit about the shenanigansin acertain under-
ground magazine.” Gladys and Constance were madeto ‘walk-the-plank’ by the Lib. bosses
over theexploding ‘ Foreign Interference’ scandal and to cool down Dutton. However, they’d
get Dutton and the media bosses to hush up the whole affair. The outcaste Neo-Liberal duo
would be provided with handsome gol den handshakes on top of their [ucrative Parliamentary
Pensions.

Next morning Gladysand Constance made an announcement to the NSW Parliament and the
Media. Along the lines that she was standing down as NSW Premier and Constance was
standing down as Transport Minister. Both were retiring from politics for ‘health reasons'.

Australian Federal Police outside ‘ Shang-
hai’ Gladys home, just before the raid.
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SYDNEY BUSES NEWS

WAVERLEY DEPOT NEWS
State Transit ‘Spring Madness Sale

Sparks: What’s the situation since Transport Minister Constance’ s announcement of
privatising therest of the STA on Thurs. 24th Oct.?

Waverley Busie: Within days of the announcement the bosses have goneinto atruly bizarre
frenzy. They held a party upstairs in the depot. To entice drivers along to participate in the
‘fun’ aBBQ with free food was provided. Completely disregarding the serious ramifications
of Constance’'s announcement for drivers' job security, conditions and entitlements, STA
CEO Stefan Faurby, who waswaving around agraph showing various depots * performance’
according to different indicators gave a‘ pep talk’. It particularly focused on how Waverley
wastill out performing other STA depots. When he held these festivities at other depotshe
probably said these other depotswerea so winning the performancerace! Thespiel wasredo-
lent with duplicity received rounds of applause! It was unbelievable! As part of the bizarre
‘neo liberal festivities' the bosses a so handed out strange, old Easter Show style paper ‘ sam-
plebags’ containing an apron, and sometrinkets. If thiswasasample of what the STA stands
for, it waspretty cheap and nasty! Thebag and trinketsprobably only cost $2t0 $3. | have no-
ticed around the depot, the bosses have aso put up much ‘achievement propaganda.’ It
seemed all about the bosses softening us up for the selloff and being worried about keeping
their ownjobs. The STA isenvisaged asamerry-go-round, with each spin becoming lighter
and finally wafer thin, with less staff activity, lesstraining, etc. Everything skilfully planned
to downsize the STA to make it easier and cheaper to transfer to the private companies.

All theprivatetransport companieswhich arein linefor ashare of the STA gravy have multi-
national connectionsand arelikely to usetax minimisation practicesinvolvingtax havens. A
notorious case of acompany being caught out over these practices was Wilson Security con-
tracted by the Federal Govt. Constance has a so been spreading theliethat driverswon’t lose
any conditionsfor 2 yearsafter theselloff and will all be guaranteed jobsin the private opera-
tors. Unless you are doing the wrong things of course you would have ajob, but it'seasier to
get the sack in a private company. It's likely the new owners will want to cut immediately
Bendi shift allowances from $25 to $5 per day.

Don’t Be Conned! Privatisation Means Massive Wage Cuts!

In Adelaide following privatisation over twenty five years ago, bus drivers lost $10,000 pa
overnight. Inalittle‘illegal’ magazinewhich hasastrong resemblanceto our paper called ‘ In-
formation Bulletin’ put out by the STA CEO, the Govt's‘vision’ or ‘wish list’ for us under
privatisation is presented. The new regime looksto be quite ruthless. The days of highly paid
driverswill end. Management will have complete control over our rosters. We will have no
choice and could face the immediate robbery of $15,000 to $20,000 pa from our pay. Our
hourly rate of pay won’t change but the wages gouging will be hidden in adverse changesto
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our shifts. Thisistheir way to steal from drivers! Thisisnot fair play! Even more savage at-
tacks are likely 18 months after privatisation. Whilst aready many driver/instructors have
left the STA due to worries about their job security and conditions under privatisation. On
Monday 18th Nov. therewere 19 driversdown at thedepot, it’ slikely most will resign. There
are also alot less mechanical and auxiliary staff.

Sparks: What are your impressions of the new drivers coming onto thejob?

WB: Withthecorner cutting going on, there seemsto be adeclineindriver quality. Particu-
larly somebad habits drivers have are not being tackled. Thisissue was highlighted to mere-
cently when | noticed abusgoing througharedlight. Needlessto say the driver was pressed
for timeto meet running times. However thisiscertainly not agood thing and adequatetrain-
ing could remove such habits.

What the bosses could do to tacklethe problemwould beto hold low key training programsat
the depots involving the showing of small ‘safety program’ videos every month. In years
gone by groups of driverswere sent to Strawberry Hills STA HQ for training courses and to
have group discussions of issues.

Sparks. How is the situation at the
depot?

WB: In the last 2 to 3 years there has
been a mgjor decline in social activity
associated with the *Nanny State’ atti-
tude of the bosses. 10 to 15 years ago
there was some great entertainment
and athletics. The message being put
out isthat the businessside of thejobis
being made prominent. The socia as-
pect of thejob isbeing downgraded by
stealthinvolving agradual decline. Re-
cently Selinahasbeen giving out cheap
orange plagtic trinkets to reward and
motivate somedrivers. In contrast to years ago, the bosses handed out some great stuff inthe
way of dicast busesand 75 Y ears Cupsas souvenirs, good quality hatsand heapsof goodies.

A Falling out of Thieves

Other news is that the * Spring Madness' has spread to the so called ‘unions'. A brawl has
erupted between the RTBU and the TWU in and outside the depot. The TWU has beentrying
tomuscleinand hasbeen putting flyersadvertising their tacky ‘ wares' under thewipersonthe
windscreensof drivers' cars. TheRTBU repshave burst into action andretaliated. In an obvi-
oudly highly synchronised and meticuloudly planned operation, they removed and ripped up
the flyers! Needlessto say they are too busy with these anticsto assist usto fight with direct
action the Govt's planned highway robbery of our wages, conditions and jobs with
privatisation! Bizarrely most of the conditions as part of the 20 point program offered by the
TWU on their flyers, are worse than those provided by the current RTBU EBA (Enterprise

Bt . .. most gf all, I thankfed for things that are
privileged and confidential”
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Bargain Agreement). It looksto beinlinewiththe Liberal Govt’'s*vision' for uspresentedin
the STA CEO's‘illegal’ magazine.
Sparks: What isthe latest with the privatisation of Region 6?

WB: New drivers are particularly being targeted following the Transit Systems takeover.
Thereismuch gouging of their wages. Thisisillegal. New driverson thejob arebeing paid a
lower hourly rate and have less holidays than the older hands on the job. They only get 4
weeksannual leave, in contrast to the old timerswho get 5weeks. Thisisjust greed by thenew
bosses.

Sparks: What isthe latest with the Light Rail extensionsin the Eastern Suburbs and
elsewhere?

WB: | have noticed the Govt is moving much faster to ready the Light Rail for completion.
Two Tram setstogether are beingtested al thetimewhich don’t make any stops. | saw onthe
TV recently ashort piece about anew typeof Light Rail vehicle. It will run onwheelswithout
tracks. It will be much less costly than Gladys gold plated Eastern Suburbs extensions. This
project has cost $2.2 Billion so far and when completed will cost $2.9 Billion and well over
budget. The Govt. will never getitsmoney back. It will beanother costly exercise for tax pay-
ersand the Gowvt. It looks particularly to be about Gladys supporting the Concrete, Steel and
Cement industries. There has been aphenomenal amount of these materials used in the pro-
ject. Next stageisto go out to Kingsford and will terminate at South Sydney Juniors L eagues
Club.

Sparks: What areyour impressionsof cover -ups, ineptnessand public/privatepartner-
ships by the NSW Govt?

WB: Theextent of cover-upswas highlighted to merecently inregard to the scandal over the
killing of many retired racehorses. It snow been reveal ed on the 7.30 Report that 30%t0 40%
of these horses are going to the knackery. Whilst the NSW Govt. is alowing 12,000 wild
horsesto roam in the Mt Kosciusko National Park causing considerable environmental dam-
age.

Another case involvesthe NSW Govt. using fear mongering as a pretext to refuse to supply
the locations of all the buildings with the cladding problem and provide fundsto rectify it.
However, the Victorian Govt. iswilling to spend $600 million to fix up their problem.

WhilsttheLiberal Govt. receivedincomeof only $250 millionfrom stamp duty fromthehigh
risebuilding boomfacilitated by lax building standardsassociated withits‘ self regulation’ of
checking building work. Thelikely cost of repairingthefaulty high risebuilding problem in
Sydney and Newcastleis $5 Billion.

The most notorious example of a Private/Public Partnership, is the South Pacific Hospital,
which replaced the Manly and MonaV al e hospital s which were closed down. The new hospi-
tal is not functioning properly dueto confusion and problemswith information exchange as-
sociated with the Partnership legalities. Doctors are now calling for the abandoning of plans
for hospitals based on this model. These examples show just how inept Gladys Govt. has be-
come. It has the look of a Bjokey Petersen style Govt. on steroids!
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Tempe Depot News
Sparks: What isthe current situation at the depot?

Tempe Driverl: I've been at the depot prior to privatisation. Lately conflict has developed at
the depot and throughout Region 6 and the STA due to the TWU trying to muscle in on the
RTBU. Thebosses are getting quite nasty and trying to censor what literature we read (thisis
illegal). Whilst the Fair Work Australiaofficialsrecently came out to the depot over the issue
of the bosses high handed cutting of thewagesof the older drivers. They triedtotalk the Tran-
sit Systemshbossesinto focusing away fromtheir big pushto savedollarsby cutting our wages
and look at other avenues to save money. Other newsis that we are continuing to face tight
running times. Whilst Transit Systemsislikely to be involved in a merger with the NRMA
which operates the Ferries.

Sparks. How areyou finding the job under Transit Systems?

TempeDriver2: Asweall know the new driversare being underpai d with lesswagesand have
worse conditionsthan usold hands. Thebossesare using thissituation to put more pressure on
usto work harder.

L eichhardt Depot News
Sparks: What'sthe situation at the depot lately?

Leichhardt Driver: Thereisagreat deal of atomisation developing amongst drivers. Thereis
little socialising. The approach of many seemsto beto sign on, get your work sheet, get out of
theroom and wait for your bus. It’ sabattleto just to get through your shift. The Transit Sys-
tems bosses are starting to play dirty pool with their pursuit of divide and ruletactics against
us. Inparticular they areturning ablind eyeto ethnic discrimination and favouritism. | have
noticed thisbehaviour amongst the guyswho allocate buses. The guyswho dothejob areal-
locating thebest busesto their mates. Those not favoured can end up with theolder, lesspow-
ered gas buses, which are notoriousfor being difficult to drive up hills. Half of the depot fleet
consist of old and poorly maintained buses. At theend of your shift you can report faultswith
the bus, but thereisno guaranteeit will befixed. Isit thefault of the mechanicsor istherein-
sufficient mechanicsto do thejob, or the age of the depot fleet? These buses arein such abad
state of repair that they should be considered defective and taken off the road permanently.
Why isn't this action being taken? Why aren’t the unions intervening on the issue? In years
gone by at the depot astop work union meeting would be held and theunion officialscaledin
to raise the issue with the bosses. 1t’ s difficult just to operate the steering wheel on many of
these buses, causing some driversto develop muscle strain injuries.

In late October quite an incident blew up over thisissue. One driver who suffered an injury
from these buses, had took afew dayssick |eaveand turned up for work with alarge bandage.
Hewasdirected by theyardman to drivetheworst businthe depot which caused hisinjury. He
refused the request and was directed to clean up and drive the 2nd worst buswhich was very
dirty. Herefused onthebasis, that bus cleaning wasn't aduty mentioned in hisemployment
contract. Higher |evel management becameinvolvedintherow. Theresult wasanother medi-
cal examination to determine whether he could operate a bus. When the driver returned and
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presented the medical evidence showing he was unfit to drive abus, the bossesplaced him on
light duties.

Recently four new buses came to the depot, but these buses are only to be operated on week-
ends. Whilst the bosses have advised that inthe new year, al the older buseswill bereplaced
with new ones. Asaresult of the harshness of thejob, 18 new drivershave resigned. Associ-
ated with this high turnover of drivers, Transit Systems and TransDev aren’t getting enough
driversand are continuing to recruit new ones according to their Web Sites. Whilst the TWU
delegate iscompetingwiththeRTBU by trying torecruit the new drivers, neither seemsto be
doing much. Another problem we are having isthe crowding of driversin the sign on room.
With dozensof driversintheroom, youwastetimewaiting for run sheetsto be handed out for
your shift.

Sparks: What arethe major problemson theroad?

LD: We are having considerable trouble with the private school buses parking in our bus
stops. It's particularly bad in Darling Street in Balmain in afternoon peak, but occurs else-
where outside private schools. These busesare quitelarge and sometimesjust carry acouple
of school kids. Asaresult of parking in public bus stopsthese buses are causing usto have mi-
nor accidents. Another problem is we continue to be hard hit by the running times with the
first half of the broken shift running early and the second half running late. Y ou can get into
troublewith the bosses over running early from stops. However with running late, they accept
the excuse of traffic problems.

Sparks. What are other issues?

LD: Thebosseshave got anew trick. They havethreatened all driverswith the sack if they are
caught using their mobileswhile driving their buses. However, they are now wanting drivers
to sign statements about thisthreat every 3 months. Many driversthink signing theseformsis
unnecessary and stupid. They are refusing to comply. The bosses in turn are threatening to
have these drivers stood down and are having these drivers chased after by depot staff to sign
the forms.

BURWOOD DEPOT NEWS
Sparks: How areyou finding the situation since the Transit Systems takeover ?

Burwood Driver: The situation for us has gone much worse. Initially we were assured that
there would be no adverse changes. However, this advice has proven to be duplicitous. The
new operator has been heavily engaged in cutsto our wages. Inthe case of the Easter Satur-
day, whereunder the RTBU Enterprise Agreement driverswho don’t work it are paid the day
as a public holiday and the uniform allowance has refused to pay these entitlements. Con-
stantly dragging out the paying of these entitlements. Until the Union officialstook theissue
of the Easter Saturday pay to the Fair Work Australia Court. Consequently we are having a
50% driver turnover, with many of the older and best drivers leavingthejob. Thecompany is
constantly seeking new driverswhichthey pay on TWU stylelower wagesand entitlements.

STOP PRESS Major adverse changesin Region 6 arelikely after Xmaswith the end of the
18 month so called guarantee by Constance there would no major adverse changes.
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The Truth Behind Greenroads

by Quokka

Onthe28th of August 2019, IBM released an impressivearticleentitled, “ TheFutureis
here: How Al buildssmarter supply chains.” (1) Bigtech would tell usthat by construct-
ing elaborate, self-learning artificial intelligence (Al) systems, efficiencies in supply
chain management can save costs, deliver rapid solutionsto recurrent or sudden prob-
lems and smooth out the entire supply chain from farm to family.

Now you might wonder what on earththishasto do with busdriving or Transit Systems Aus-
tralia’s rollout of the Greenroads(2) data collection programme. The answer issimple. Tran-
sit Systems has, knowingly or not, sold out itsemployeesto thedatagodsof our current age. I f
youthink that Greenroadsissimply about coll ecting on-the-road dataabout driver behaviours
toimprove overall efficiency, safety and cost-effectivenessfor the business, you' reonly hal f
way there.

Thisisthepublicfaceof all data-collection enterprise. “ Giveusyour data, and we' |l giveyou
improvements in cost-effectiveness, safety and efficiency,” they tell us. “Wouldn't it be a
wonderful worldwe could liveinif everythingworked together inaharmoniouswhole!” they
boast of their futurist Al-controlled utopia. Half-truths have always served the propagandists
well since the age of Goebbels. They offer usacarrot, anditisavery red carrot of improve-
ments in efficiency and safety, but they deliberately hide the cyanide.

Theother side of thetruth isthat the power of datacollection rests not in the harmoni sati on of
thewhole for the benefit of the consumer. Dataisthe essentia ingredient, the digital gold, of
theimpending predictive abilitiesof neura network Al, that is, the copying (read: transcend-
ing, surpassing) of human behaviour by machine minds.

Companies like Greenroads would not exist if they were not making money from their data
collection. So how do they do it? Simple. Our on-road data (and all electronically generated
data, infact) issold, liketheraw and valuable commodity it really is, to Al developersand big
tech industries like Scania, Mercedes, Volvo, Google, Apple, Samsung, Intel, Microsoft,
IBM, NSA, D-Wave, Quadrant and so on.

Theslew of sensors, detectorsand data-input affixed to our busesserveonly one ultimatepur-
pose: to feed the machine of impending automation. Al cannot learn how to drive abusfrom
scratch. It can only copy (and ultimately improve upon) how humansdoit. And we'refreely
feeding the Beast by our complicity with their data collection projects.

Automotiveindustriesareall heading towardsthe same pinnacle: complete Al-controlled au-
tonomy. The data our driving collects and our company givesto Greenroads “in the name of
safety and efficiency” will contribute, ultimately, to the full automation of our industry and
thelossof our employment. It will not happen soon, but it will happen. My guessis by 2040 or
S0

(D https://www.techrepublic.com/re-
source-library/whitepapers/the-future-is-here-how-ai-builds-smarter-supply-chaing/  (2)
https://www.greenroads.org
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Unfortunately, ceasing data collection for Transit Systems/Greenroads tomorrow will not
prevent the inevitable. All the newer buses come with in-built sensors; every new,
black-box-fitted vehicle (liketheonesyouinstall yourself for ‘ cheaper’ insurance premiums,
not realising your insurer islaughing at all the free money they get by selling your data; point
rewards programslike Flybuysand Everyday Rewards are the samething) isaready feeding
the automation beast, Greenroads or not.

| do not think | have space to detail at length the 5G ‘revolution’ and the Internet of Things
(1oT), butit, too, deserves some mention. Thisisthe system being built up around usright now
whereby every individual component in abus (indeed, al of existence, including our bodies)
will eventually be connected to the internet and collecting data for the sole benefit of Big
Tech. It should not surprise usthat the ‘ Peoples’ Republic’ of Chinaisat the forefront of de-
velopment for the loT.

When abus (read: person) hasa‘fault’, real-time 5G internet-driven Al powered diagnostics
can identify the problem immediately (the carrot we are being offered now by Big Tech Al
firms) for rectification by a3rd party (mechanic, doctor, local robot militia/police/army, etc).
The goal (cyanide) is the same, however: the future automation and control of mechanics,
medi cine, police/military, every industry in fact, and not just busdrivers. It cannot be stopped
now without avoluntary reversion by agreement of thewholeworldto apre 18th century exis-
tence. Good luck with that.

Theother alternativeisfor the massesto rise up and demand our fair sharefor thedatawe have
been mindlessly and gratuitously providing the powers-that-be. Unfortunately the selfsame
powersalready know thisand will tell uson that day, “Y ouwant in to our global enterprise of

buying and selling data, do you? Takethismark inyour right hand or forehead and we will let
you participate.” Anyonewith any Biblical literacy at all should know how that ends (Revela-
tion 13:16-17).

For those of you who have been on theroad for decades, you are the fortunate ones. Y ou will

havelongretired (and possibly deceased) bef ore massredundancies accompany thefull auto-
mation of bus, truck and taxi fleets world-wide, let alone every other currently hu-
man-occupied profession that will get tapped into the 5G-driven, data-collecting Internet of
Things.

But the rest of us are left with the rather poignant question: what will become of us and our
livelihoodswhen the machinetakes over, not just our employment, but thewholeworld?For |

have not yet even begun to mention thereal purpose behind our mobile phones, social media
and how our personal datais contributing, right now, to the Sentient World Simulation3 and
the digitisation of our very selvesfor Al to copy, monitor and ultimately control.

For this, indeed, i sthe ever unspoken end goal of the datagodsof our current age. Terminator:
The Rise of the Machines (see also The Matrix, Star Wars Episode 3, Minority Report, Up-
grade and even Fritz Lang’'s 1927 classic M etropolis, among countless other psychological
mass-media preparations).

These are not just movies. These are the public expression of the formerly unspoken occult
ideal of world domination unfolding itself before our very eyes. We are busily building the
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digital barsof our own prisonwhilemost of usremain lulledinto our brain-dead, tech-zombie
cages of device, entertainment and consumption addiction. Only one question remains. Will
humanity wake up before its own impending extinction?

(3) https://www.krannert.purdue.edu/academics/mis/work shop/ac2_100606.pdf

THE CAMPAIGN AGAINST BUS PRIVATISATION
2019-STYLE.

Another Case of Shutting the Gate
after the Horse has bolted?

Readers of Sparks must think the powersthat be must think that Public Transport
workersand thetravelling commuter shave no memory whatsoever ? How else can we
explaintheBer gjiklian statement at theend of November that shehasa“ new policy” to
reducethetransport chaosof Sydney. How else can we explain the NSW AL P Opposi-
tion and the Unions NSW leadership initiating yet another dead-end campaign de-
signed to fail to prevent the remainder of our Public Transport system from the
cor por ate axe?

Let’'s remember what happened. In late 2016 the two public bus depotsin Newcastle were
giftedtoKeolis Downer without anindustrial fightin Newcastle or Sydney. No“ Touch One,
Touch All” messagefrom the RTBU BusDivision leadership. Indeed just acomment inthe
Newcastle Heral d that privatisation might fix the system up there. Some 18 monthslater, dur-
ing ahuge 1,000 strong commuter protest meetingin Newcastle Town Hall thethen AL P Op-
position leader sat in the audience and told everyone he was just an observer.

Newcastlewasused asaprecedent to destroy the moral e of the | nner-West busworkerswhen
it cametheir turnto be“put out to tender” inlate 2017. Unions NSW intervened aweek after
the 12 Sydney busdepot delegates voted for a Sydney-wide stoppageto “ savethe lnner-West
(Area 6) from privatization”. Mark Moray, Head of Unions NSW, later defended this
“Y ou’reonyour own, busdrivers’ sell-out. Heconfessed to thisbig-stick warning inapublic
meeting when he spoketo the Politics-in-the-Pub meetingin Surry Hills somemonthsl|ater.

A so-called 24 hour Sydney wide striketo savethel nner-West was called by theRTBU lead-
ership at amoment’ snoticewith afake del egates meeting announced on Channel 9the night
before. No depot meetingsto build the momentum. No job bulletins. No nothing. Just apress
release or media comment with conflicting stories. Half the drivers did not know they were
on strike. Most did not know if it was just Area 6 (four Inner-West depots) or Sydney wide.
Theresult was Divide-and-Rule with driverslosing their EBA industry allowance acrossthe
board and inter-depot solidarity waning or non-existent because of the RTBU | eadership sit-
tingontheir thumbsfor weeksafter the“ strike” (?). Then thefake Ryde depot pi cket claiming
they were next without even atender being called by the State government.
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Next was the Unions NSW inter union stop work march over super funds control which the
RTBU leadersclaimed would go to State Parliament to back up the 20,000 signatures on peti-
tions that the ALP presented in Parliament that day, after months of delay, to embarrass
Transport Minister Constance. The rally got diverted behind St Mary’s Cathedral into the
“perfume garden” and then disbanded. The Unions N.S.W. petitions, posters, stickers and
t-shirts were ignored by the media and the Liberal Government.

Next upthe ALPlost the Federal electionin May 2019, with the stench of Shorten’sA.W.U.
wage cut deal with the bossesin exchangefor electoral support for himself, which saw indus-
trial workersdesert L abor in droves. With Constance and Berejiklian onthe nose, Luke Foley
and the ALP lost the unloseable election in June 2019. Then the Chinese corruption in the
NSW Machine crippling the ALP Opposition in NSW as lame duck. In such an atmosphere
why wouldn’t Beregjiklian and Constancefed confident they could lieto the electorate with
“no more Privatisation” in their election campaign?

And why would we not expect the Liberal Party to capitalize onthe AL Pweakness and hence
bring forward their schedul e to sell off the reminder of the Sydney Buses to their corporate
mateswhilethe ALPisgtill onthenosewiththepublicat the Statelevel, or inthewildernessat
the Federal level \with Albo’s“listening and talking” show stopper (i.e. no policy on Climate
change, pro-Adani back flip and toeing the Murdoch pressline).

All we can say to the Unions NSW leadership rally proponentsat State Parliament next Mon-
day December 2ndisARE Y OU SERIOUSTHISTIME! Will you build acombined rank and
fileworker campaign to save what’ sleft of the public sector? Will you mobilize the publicto
picket depots continuously so the workers know they have support if they vote for industrial
action? Or is it just about reclaiming lost credibility and renewing illusions of action to im-
prove electora chancesin the next State el ection? We shall see.

VICTORIAN RAILWAY NEWS

In thelast two years, therehasbeen articlesin Sparksabout individuals‘dobbingin’ their
work mates. These incidents have been increasing over the last six months. Once again
Drivers, Conductors and Station Staff have come together to discuss these issues. Asin
previous issues, names have been changed.

Sparks: What is happening at V/Line? Years ago no one ‘dobbed in’ a fellow work
mate. It wasregarded asunethical.

Rastusand Roscoe: This has goneout the door. The placeistoxic. If you have been ‘ dobbed
in’ and you confront the person who‘ dobbed’ youin, these peoplerun bleating to Human Re-
SOUrCes.

Archie and Forsyth: We work in Customer Service positions at Southern Cross and we are
disgusted at what is going on.

Clarence: Someindividua sthink that by ‘ dobbingin’ their work mates, they will advancein
their career path.
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Jethro: Management is using these people for their own ends and when these people are past
their use by date, they will get the flick.

Midge and M oose: We are conductors and we are disgusted at our fellow Conductors ‘dob-
bingin’ Drivers.
Rastus: A Driver was ‘dobbed in’ afew months ago by a Customer Service Employee.

Archie: | remember theincident whereaDriver waspreparingaVelocity Train for service on
aplatform at Southern Cross. Thetrain was empty but the Driver had the doors on the wrong
side of the train opened.

Roscoe: This does happen when empty car trains are parked in the platform. The Driver was
testing the doorsto seeif the train wasfit for service.

Forsyth: The Customer Service employee reported the Driver and midway through thetrain
journey, was asked for a please explain.

Rastus: The Driver was cleared asthere were no passengers on thetrain, but hewas put under
afair amount of stress.

Archie: This Customer Service employeeisalleged to have reported some Shunters over an
OH& S breach.

Roscoe: The Drivers do not know what the incident was but we do know the Shunters were
cleared of an OH& S breach.

Rastus: A Conductor ‘dobbed in” a Driver for alegedly exceeding the speed limit on the
Albury Line.

Clarence: The Albury line was handed over to ARTC in 2008 and converted to Standard
Gauge. Thetrack isrough and isdueto berepaired. There are anumber of speed restrictions
on theline.

Midge: The Conductor who ‘dobbed in’ the Driver was not the Conductor running the train
but the Conductor working the Buffet Car. The Corridor Conductor did not know that the
Driver had been *dobbed in’. The Conductor was distressed over the incident.

Rastus: The Driver was stood down on arrival where Driverswere changed. The Speed Chart
was checked and the Driver was cleared. It was a section of rough track that caused the inci-
dent.

Roscoe: The Driver of thetrain had enough and subsequently retired. Ashe said after “ After
forty years what isthe job coming to?’

Sparks: Why are these employeesresorting to ‘dobbing in’ their workmates?

Midge and M oose: When we were doing Conductor Training, aninstructor told usit was our
duty to report employees who were doing the wrong thing.

Sparks: What about theemployeewhoisbeingreported? What thesepeoplearedoingis
destroying their livelihood.

Moose: An employeeinthe Conductors Classresisted this matter and one of the instructors
told him, if he did not like the job. GET OUT!
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Midge: YouseeV/LinehasaTdent Pool andif an employeeisdismissed, they draw new em-
ployees from this pool.

Moose: Later on we found out the original trainer who trained the Conductors was removed
and replaced by aYES MAN.

Rastus: The OH& SA ct was changed during the Kennett Y ears. Under theorigina OH& SAct
therepresentativeswere elected by Union Members. They were known under the Act as Un-
ion OH& Srepresentatives. If an employeewasin Breach of the Act, fellow employeeswould
inform the Union OH& S representative and the person would speak to the employee.

Archie: The Act was changed in 1993 and the Union OH& S Act was replaced. The Union
memberswere not to nominate arepresentative and anyone could be elected for the position.
Non-unionists included.

Rastus: The Trades Hall runs OH& S classes but V/Line sends OH& S representative to or-
ganisations approved by management.

Roscoe: Some peopl e get elected to these positionsfor their own ends. They arenot interested
in OH& S, only in advancing their careers and get satisfaction reporting employees.

Sparks: Part of the OH& Sis Duty of the Employee.

Rastus: Thisis correct and an employee who was mentioned in issue 157 is still reporting
Drivers and Conductors.

Roscoe: Have you heard of hislatest action? This person was jogging around a lake which
passesthe Swan Hill Line. An empty Velocity Train passed by. Thereweretwo peopleinthe
Drivers Cab. He reported them. We do not know the outcome.

Moose: Thispersonisnot an OH& Srepresentative but he still goes around reporting hisfel-
low employees. It wasmentioned inissue 157, hestill keepsout of themeal room at Southern
Cross Station.

Archie: This person is after a promotion but management is using him. He will not be pro-
moted and will stay a Conductor hated by his fellow workmates.

Sparks: What was theincident over an employee reported over computer ?

Moose: An employee was looking at the computer so as the employee could work out his
daily roster. A fellow employee observed the computer and reported to management that the
empl oyee was looking at pornography.

Midge: This employee thought it was his duty to report the matter which resulted in the em-
ployee being stood down while the matter was investigated.

Archie: Wedo not know who reported the employee but if wefind out who it was, wewill let
him know what we think of him.

Midge: The matter was investigated and the employee was cleared.

Rastusand Roscoe: The Driversdiscussed the matter and came to theconclusion that theem-
ployee should not have been stood down. Think of the stresshewas placed under and hisca-

reer would have been destroyed.
See Page 24
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What is Democratic Unionism?

Democratic Unionism means grass roots controlled unionism, not control by officials. It also
meansthat workersin oneindustry should bein one union so asto remove artificial divisions
that can causedisunity. Such aunion should befully organi sed and controlled by the member-
ship.

To achieve this we believe a union should be organised along the following lines:

I. That no person employed by the union should earn more than the average income of the
membership.

2. The Spokespeople should have no executive power - al decisions should be made by the
union membership in the course of mass meetings.

3. Spokespeopleare only to act as del egates el ected by the membership to carry out decisions
made by the membership in mass meetings.

4. That amechanism isinstituted for the instant recall of spokespeopl e/delegates who break
the above rules.

5. That al positionswithin the union be held on alimited tenure, the duration of whichwill be
decided by the membership.

6. That a programme of decentralised decision-making be implemented within the union
structure, so that we won’'t need full time officials.

7. All loss of earningsincurred by elected delegateswho misswork asaresult of carrying out
union duties will be reimbursed by the union to the extent of the lost wages.

Vic. Rail News continued Spar ks Oncg again we hav_e run out of space. Manage-

From Page 23 ment isworking to put fear mtotheworkplace_ and the_.y
have the employees around to help them achieve their
aims.

Midge and Moose: Beforewejoined V/Line, we were both told by employees, it wasagreat

placeto work and had afamily atmosphere. What V/Line has becomeisan organisation full

of YESMEN, BACK STABBERSand CRAWLERShoping for apromotionthat will never

come.

Rastus and Roscoe: In having thefinal say. Tothe Conductor whoforced the Driver toretire,
you arejust ascum bag. To yourself and other personswho ‘dob in’ their fellow employees.
GET OUT OF V/LINE! Y ou are not wanted.

STOP PRESS

Asthisissue goes to press, amanager who was mentioned in issue 157 has been stood down
for making inappropriate comments to afemale employee. Details next issue.
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What is Democratic Unionism?

Democratic



