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EDITORIAL
Welcome to another edition of Sparks.

Some of the most important news in the NSW Railways has been the brazen railroading of
Rail EBA 2017. Aspredictedinaprevious edition of Sparksno EBA document was supplied
tothe grassroots prior to the ballot. The ballot was opento rigging and thelack of the provi-
sion of theEBA document was obviously aimed at preventing militantsissuing critical fly-
ersto exposethenasties. Whilst the Union Facebook Pagewas censored. Only amanagement
“Road Show” to sell the dirty deal was held. While an “imaginary” pay riseand bonus was
supplied to assistthe ALP Union Officialselectoral fortunes. Therewasan ominoussilence
by the Union Officials, Management and the Media concerning somedangerous “trap door”
clauses inthelikely EBA document . Such asthe® Transmission of Business’ which givesthe
Green Light to privatisation and the “Facilitation Clause” exposed in a previous Sparks,
which all ows management to change anything with the“ Consultation” of their Union Official
stooges. (See article page 3.)

Dueto hearsay concernsabout the AEC (Australian Electoral Commission) conduct of bal -
lots in the 2014 union elections, (see article “NSW Railway News’ in Sparks No.151
Mar.-April 2015 on our website www.sparksweb.org ), we propose a system of voting for
the upcoming union el ections which would ensure trust in the system. It would involve the
holding of individual secret workplace ballotswith declarationsthat day of voting for candi-
dates, the issuing of postal ballots for those on leave and those at work that day not voting
counted as informal. Candidates can have scrutineers with AEC officers in attendance.
Should there be an inability to gain trust in the system, we propose a formal rank and file
structure based on workplace rolesin the industry for e.g. different grades have a caucusto
discussdifferent grade’ s problems, based on democratic union principles. (Seeback page of

Sparks.)

Following the railroading of the STA EBA, Transport Minister Constance announced the
winning tender for Region 6. Whilst the union hierarchy and Unions NSW havewaged a bo-
guscampaign to opposethe privatisation. Inthiseditionweexplorehow thispushispart of
aninternational strategy and asort of repackaging of the STA inamoreviciousform. (Seear-
ticlepage 13.) Theunion officialsarenow talking about an EBA with Transit Systems. With
the Rightwing ALP machinein control of the union any new EBA can be expected to contain
ever more nasties which will lead eventually to complete casualisation. Highlightingtheim-
portance of the push for grass roots controlled unionism. In thisedition wethrow morelight
on thewrecking of public transport which hasfollowed the privatisation of Newcastle STA
Buses which the union officials totally caved-in on. (See article page 7.)

Spar ks welcomes contributions in the shape of poems, articles and cartoons by trans-
port workers. Please send to Sparks PO Box 92 Broadway 2007 or via our website
www.spar ksweb.or g Subs. To subscribe the damage is $5 pa. Please make out postal
notes out to Rebel Worker. SPARKS SITE - www.sparksweb.org



N.SW. RAILWAY NEWS

RETROSPECT TO AN “AGREEMENT?”

For many employeesacrossthe New South Walesrail network the Easter Bunny came
early. Thelatest Rail Enterprise Agreements have been accepted by a narrow margin.
There are 49% of union members who either never voted or who did not accept the
agreement. The pre-Easter egg delivered isinadequate and hollow.

The 3% pay risedeal over 3yearsisjust .5% over the NSW Government’ ssalary cap, which
we should never accept asafirst premise. The premier GladysBerejiklian saysthat there will
be job losses to pay for the pay rises.

According to SBS news:

“Ms Bergjiklian insisted the deal still fell in line with the government’s fair wages policy
which caps public sector wage increases at 2.5 per cent.”

“If any class of employeeswant morethan that they haveto givethingsup - and that’ swhat’s
happenedinthiscase,” shetold reportersin Sydney on Thursday. Asked if efficienciestheun-
ion might have agreed to included potential job cuts, the premier replied: “1 understand there
are some. | understand there are issues around that.”

“The Rail Tram and Bus Union accepted there would be job cuts when new technology was
introduced but believes the latest offer requires proper consultation.”

“1 don’t want to see any job cuts. | would loveit if they got their numbers all wrong and we
didn’'t lose anybody,” RTBU NSW secretary Alex Claassens told reporters.

I'n our opinion wishing and hoping doesnot cut it, thereweremany failuresthat | ed thisagree-
ment to be despised by alarge section of the workforce.

According to News.com

“Mr Claassens said workers will now be given the opportunity to hear the details of the new
offer at depot meetings over the coming weeks, before determining whether the offer “pro-
vides them with the better conditions and a fair wage offer that they deserve”.

“A previous offer was overwhelmingly rejected by a mass meeting of workers' representa-
tives last week,” he said.

“We' retalking about people’ slivelihoods and working conditions here. It isimportant work-
ers are given every opportunity to discuss the offer on the table and decide for themselves
whether this latest offer is good enough.”

Thereinisoneof thefailuresof process. If therail union representativeswereholding out for a
better deal including a4% pay rise and rejected the offer on the table why were they not bal -
|oted asecondtimewhenthelatest deal was presented? From what we can gather therewasno
further substantial progress, asfar astheworkforcewasconcerned, inthe offer fromthe NSW



Government after the first rejec-
tion from the elected delegates.
Why werethereno second ballot of
elected delegates who till had no
further reason to ratify the new of-
fer?

It seemsthat the decision had been
made at executive level to put the
ballot for and against accepting the
EBA to the general membership
despite widespread opposition
from the rank and file. Why was
therearush all of asudden just in-
side the expiry of the 6 week ban
onindustrial actionimposed by the
Industrial Commission?

Thereweresomesignsthat themembership was prepared to battleon for abetter deal oncethe
6 weeksimposed ban had beenlifted. Itisnot likely that the Commission wasever goingtore-
lent and | et strike action go ahead | egally. However, what achance went begging to prove that
wecan “changethelaws’ by defying thelaws. With the density that therail unionshavehere
was a chance to change destiny. The other thing is that dozens of other unions were offering
their support for a decent agreement. The rail unions were not out on alimb by any means.
Without a fully thought out and democratic campaign, involving the members, it automati-
cally meant that capitulation becamethe preferred option. The power that workers united had
to bring the NSW Government and NSW Businesses to their knees was not going to be on
show inthis State.

Now the Union and their members are in a much weaker position on future bargaining. The
Fair Work Commissionwill haveaset precedent from thisperiod to once againimpose I ndus-
trial Bansbased on public transport workers being declared an essential servicesand anaction
that “ endangers the public”. It will surely be used against other public sector workers.

For membersto moveforward they must el ect membersto the unionwho are prepared to defy
theunjust laws. Moreimportantly they must bring thewholemembershipinto the strugglefor
dignity and justice. The rank and file need to organise themselves because that is where the
real strengthis.

This latest EBA campaign was a struggle divided. Negotiation took place mostly between
elected and unelected union career bureaucrats and Government bureaucrats. The rank and
file knew little about the process let alone what negotiations were about. This EBA process
was probably the most secretive and closely held undisclosed affair in the union’s history.
Why were members treated like dummies? Why were the draft proposals of the EBA never
given to the membership to help decide for themselves?

Even after the vote decision, few people have had access to the EBA documents. Is there
something that the unions and management don’t want the general membership to see?




-5-

From the presentation given to union members before the vote took place:
“Agreement will comeinto operation 7 daysafter approval by the Fair Work Commission”

“Once approved a signed copy will be available to staff at workplaces and published on the
intranet”

Wesay that tobefair, that after ratificationitistoolateto view theEBA documents. All mem-
bers should have been given acopy of thefinal proposal before the votetook place. Trust us,
listen to us!

One of the biggest criticisms from members was that Trains Crews and Customer Service
Staff wereall bundled into one agreement. Therewas however aseparate agreement for Syd-
ney Trainsand NSW Trains. Train crews believe that they have been disadvantaged by the
agreement asthey have skills above and beyond those in other areas. Thiswill always be de-
bated but we tend to believe that solidarity alwayswins, division doesnot. Thewhol e process
wasjust lazy and many people were left out of the decision making process.

Inregardsto the $1000 one off cash incentive. Thisfigure cannot be used to inflatethe rate of
the pay rise over 3years. Early on, the Union was saying that the pay rise on offer was some-
where over 4%. Thisisaconvoluted figure that takes no account of the time frame missed by
not having the agreement finalised by the expiry date of the old agreement in October 2017. A
further 6 monthswill have transpired from this date before the new payment rates apply. The
$1000 sweetener would only be just compensation for the delay.

Traditionally union elections have taken place just after an EBA pay rise has been granted.
Thiswasnormally in November just after an October EBA finalisation. Thereareplanson no-
ticeto changetherulesaround electionsin NSW (section 71). Call meacynic, but watch this
spacefor apropitiousdatefor theelection. Will it coincidewith the $1000 bonus payment and
3% pay risesweetener? Maybeitwon't eventuate, but that was the purpose of thedatesinthe
past.
The RTBU website and
Facebook page is now al-
lowing for comments after )
. . ot S0
having been closed during ¥ E&;%N To ME,FOR GOODNESS SAKES

negotiation up to the vote. ‘ WE:\IE GOT To GET
Judging by comments the ORGANISED !
troopsat ground zero arenot [l oy = '
happy .

It bugs me why full online
debate amongst members
wasdiscontinued during the
negotiation period. Seeing
that there was no outlet for
thefrustrations of puntersat
the shop floor it seems ludi-
crousto close, instead of fa-
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cilitate, debate no matter how much weall disagree. Wasit that the negotiatorswereworried
about the effect of public opinion on the outcome of thevote? Criticism of the Commissionis
par for the course these days and Commissioners are not above the law. Anyway judging by
the comments, when they appeared, the slanderous claimsweren’t aimed at the Commission
but targeted elsewhere. | think itisunforgivableinthe circumstancesto gag debate on general
members of the union for having their say on matters closeto their hearts. The leadership of
therail unions must be held accountable for such autocratic behaviour, evenit seemsatrivia
matter. Members need an explanation on why this was done. There is no such limit on
criticising the Commission and the Government now that the vote is over. So what has
changed?

Thewhole EBA processwas afailureasfar asmany workersare concerned, thisispartly due
to the Industrial Rules being “broken” and partly from the lack of atransparent and demo-
cratic process for dealing with union issues. Either our leaders are incompetent or they have
an agenda which is not aligned with what the general membership aspires to. The poorly
thought out hare-brained telephone poll on whether the EBA should be put to the vote is
symptomatic of theleadership bumblingin therail unions. Membersmust learn from thisthat
there is no Easter Bunny bearing gifts and that this mythical creature does not exist at all.

Inthelongtermaunionhasto bebuilt that includesall members, onethat is preparedto accept
the decision of the general membership and onethat is made up of adisparate group of ideas
that come together in the interests of all. Only an organised rank and file can supply the
strength needed so this farce never ever happens again.

Ten ways in which Andrew Constance is physically
destroying Sydney and NSW’s rail and bus public
transport infrastructure.

(From) An open letter totheRail Division of theRTBU, from a collectiveof bus driver
members of the same union, calling for a combined industrial action, rail workers
AND busdrivers, to demand the sacking of Transport Minister Constance.

As Transport Minister Constance's negotiations with the rail workers of the RTBU have
failed to amount to anything that would thwart their postponed right to take protected indus-
trial actionin pursuit of conditions & award changes, then bus driver members of the same
union should join therail workers and make it an all-out transport stoppage on this day,- the
logical “up-the-ante” demand of such an action, bei ng nothing less than Constance’ simme-
diate resignation.

With the recent announcement by PUBLIC Transport Minister Constance, of yet another
PRIV ATE transport consortium that has won his heart, (this one to be gifted the Region 6
quarter of our publicly-owned employer), State Transit bus driversin the remaining three
contract regions of Government-run bus services, know too well their awaited fates:
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Likeafuneral carried outin advance, TheMinister and hisState Transit Authority geneticim-
plant,- terminal STA CEO Stefan Furball, find funding for the commemorative recoating of
12 buses of our 2200 fleet with nostal gic heritage paint jobs, supposedly to cel ebrate the many
publictransport eras of our organisation’ s85 year old history. After the assaultsof Newcastle
and now Sydney’ sInner West, surviving State Transit Government busdriversread such pat-
ronising devations as the writing on the wall.

The latest May 2017 decreed privatisation of a quarter of our remaining Sydney bus opera-
tions, was shoved down our throatsin an un-forewarned “ Captain’s Call” by Constance that
was perverse to the merited performances we earned in having won all four bus region con-
tracts we operated in as recently as December 2016!

Membersof the Public at oddswith that month’ ssudden venting of anger andindustrial action
by State Transit busdrivers, wouldn’t know that just five monthsprior, we had infact been of -
ficidly congratulated for our achievement in winning the region now being thrown to a pri-
vate company, by turncoat Constance’ sown Ministry! Soif thereisstill arationa efor public
sector rail workersto go out on aday in late April or early May this year, public sector bus
drivers have every reason to join them.

If Rail and Busdivisionsacted together in thisway, wewould give ourselvesthe opportunity
to beef-up and homogenise our twin campaigns, by elevating our contempt for Constance’s
treatment of his public-sector transport employees at the same time.

Upping theambit, by demanding Constance’ sresignation, puts TV camerasand microphones
wherethey need to be;- infront of our own appointed representatives, where the catal ogue of
horrorsabout Constance’ sdisposal of publictransport agenda, (and itsdestructive progressto
date) can betold. Weneed big rationalesin order to justify such public actions, and don’'t we
aready have them! Read on.....To Be Continued Next Edition

L. The _Gov_ernment Bus
Newcastle P.T. Crisis Service in Newcastle
has been privatised

and many changes
have been implemented recently that are unfair and disadvantage many people.

Newcastle Transport introduced new busroutes and timetabl esthat cameinto effect on 14th
January. These changes significantly disadvantage anybody travelling from anywhere south
of Belmont especialy.

New route 29 replaces the 350

Thenew busroute 29 from Swansea Headsto Glendal e via Cardiff Railway Station replaced
route 350 that provided a direct route to the major centres of Belmont, Charlestown,
Adamstown, Broadmeadow, Hamilton and Newcastle West however these centres are more
than 9km east of Cardiff and Glendale.

The new 29 route travels the current route to Belmont then turns left towards Cardiff and
Glendae via a “scenic” route through the streets of Eleebana - way
acrossthewestern side of Lake Macquarie, nowherenear themajor cen- € Page 23



The Iron Stiletto Heel

Madame Lash woke up blurry eyed for her first

day on the job at another depot. She had been moonlighting in the private sector to
bump up her salary and save money to purchase her own exclusive deluxe bondage es-
tablishment following retirement fromthe STA. That night shehad been orchestrating
a management conference for KeolissDowner bosses and the union executive in the
dungeon of the Gateway Club in Petersham. Where she had been engrossed in demon-
strating techniquesof applying themanagement lash on Newcastle drivers. Today shehadto
rush towork to participatein atraining sessionfor trainee depot Admin. Officersat the other
depot. She rapidly dressedin her favourite outfit with leather bra, gartersunder her clothing
with razor sharp stilettos and raced out the door of her apartment.

Following being wel comed by her predecessor and hisstaff at the depot, Madame L ash strode
into the conference room where the various sessions of the training coursefor Admin. Offi-
cerswasbeing held. Thesession of the coursewhich Madame L ash starredinwasaroleplay
involving acounselling session, whereadriver had been called into the office over customer
complaints. Shestood over thetraineewho played the* driver” and yelled out totheclass, “ 1’1l
show you how it’sdone! Y ou'vegot tolook tough!” Asshestood over the“driver” who she
forced to kneel, she viciously pressed the heel of her blood red tiletto into his back. Crying
outin afrenzy “I’ve got the power” and pulling up her shiny black leather skirt to reveal her
stockings and garters. She continued, “| expect my bus operatorsto haveno complaints. | ex-
pect you to be like a robot!”

The“Driver” replied, “1t wasn't my fault! The incident resulted from the STA’s unrealistic
running times.” Madame Lash, then started to have some fun. She commenced jumping up
and down onthe“driver”. The“driver” appealed to hisunion repto help out and put ahalt to
Madame L ash’ swild slashing with her favourite whip. Another trainee playing the union rep
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role, announced, “The union’'s hands aretied. These counselling sessions are alowed by a
clausein the EBA, which you voted for.”

The Madam Lash was satisfied the driver had been sufficiently forced into submission. She
continued, "I’ [l show you some mercy today. However, if thereis another complaint, you are
out!”

Madam L ash then addressed the class. “ Y ou see, with thistechnique applied to one driver, we
can spread fear on the job and weaken resi stance to the big attacks Transport Minister Con-
stance and his cronies are now demanding from depot management. We can weaken any re-
sistance to the new management team coming to the depot shortly entrusted with squeezing
the last drops of productivity before the privatisation selloff.”

Beforeleaving the conferenceroom, Madam Lash cheerily announced, “ The Transport Min-
ister Mr Constancewill be shortly making atour of all the depotsto witnesshow weare crack-
ing the management whip. I’ m delighted to announce | have even been nominatedto providea
personal demonstration of bondage techniquesfor the Minister on hisvisit to thedepot in my
office. I’ve heard he likes that sort of stuff.”

STA BUSIE NEWS

Burwood Depot News

Sparks: What are thelatest developmentswith the NSW Govt announcing the award-
ing of the Region 6 tender to Transit Systems?

Burwood Driver: Latest newsisthat the union has put in aclaim for a52 weeks redundancy
payment for Region 6 drivers who are being taken over by Transit Systems. As two STA
managers who have “transferred” to the company have received this payment. Another part
of the claim isthe continuation of our 2 weeks per annum sick |eave entitlement in the new
company. We have recently received acurious circular fromthe STA in regard to the conti-
nuity of variousentitlementssuch assick leave, annual leave and long serviceleave withthe
new private owner. Whilst stating with the new owner, there will be no change to the
entitlements, it al so mentions the company can make any changes after 3 months. Sowe are
unclear where we stand. There seemsto be doubletalk here. Another potentially quite nasty
twistinthesagais thepossibility new driversin Region 6 will haveto be TWU members. Pre-
sumably they will be on theworse TWU EBA conditions. So maybe the plan is to pressure
driverstoswoptothe TWU over time. It seemsthewholeaffair involving the Region 6 sell of f
was planned by the Govt., the company and the union hierarchy well before the Newcastle
buses privatisation.

There has been an important new development. Transit Systems management people have

cometo the depot. They are wanting usto sign “open ended” contracts with them, using the
pretext that they want anideawho will be remaining onthejob in the context of thetakeover.
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It's likely one clause will
state we who have worked
for the STA and are now
working for Transit Sys-
tems. Effectively it would
be a letter of resignation
fromtheSTA. Driverswill
be referring the contracts
to solicitors to determine
their legal employment sit-
uation.

Questions arise with these
contracts. If we don't sign

them will we remain as .

STA emplovees from “Remember when I walked past your desk this morning
p_ y and didn’t fire you? In today’s economy, that

1/7/18 or will we be made counts as a raise and promotion.”

redundant? The Transit
Systems people have held
meetingsat the depot about thetakeover. However, they provideno clear answersto our ques-
tions. BOT’s and Y ard Supervisors are concerned about their situation. They have theim-
pression that in the context of the takeover, they will just transfer over to the company as bus
drivers. However, will they be on our wage or ahigher rate, given the higher positionswhich
they have held?

Thecompany isrecruiting for new driversfor Region 6 in Western Australia, South Australia
and even New Zealand. However, they are receiving a poor response.

Sparks: How aredriverscoping with the situation?

BD: There are many resignations from the STA and drivers rejoining the union. A certain
layer of peoplearetaking await and see approach. If there are major changeswithin 3 months
or so of the company taking over, they will leave the job. According to the Govt. theregion 6
tender to Transit Systemswill befor a 3 yearstrial and supposedly there are to be no major
changes for 18 months.

Sparks: What’sthe situation with EBA 2017?

BD: Other newswasthat the union officialsand management have secured the so called ap-
proval for the EBA, providing a 2.5% pa pay rise. The negotiations occurred behind our
backs. Despitemany of usvoting againstitintheinternet ballot, the EBA got up. Thereisalot
of anger amongst usover thewhole affair. Whil st the provisions of thenew EBA won'tbeim-
plemented until 3 monthstime. Latest newsisthat the RTBU officials are now taking about
negotiating a 5 years EBA with the company.
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Waverley Depot News

Sparks: What’sthe latest at the depot?

Waverley Busie: Therearemajor changesin management. With Selinafrom Randwick at the
depot for ashort while. She apparently has arrived on the sceneto soften thingsup for the ar-
rival of the old team of Jim Narkos and some deviants. These people are not welcome at our
depot. They have an unacceptable attitudetoward workers. Inthe case of Randwick depot, it' s
becoming rundown. Astheland isnext to aretirement home, thereisalimit on any proposed
development to 3-4 storeysinthearea. It' slikely theland will be sold off to somewell known
wealthy individual. A rumour circulating isthat the remaining drivers will be transferred to
Port Botany. Withthe completion of the Light Rail Extensions, the Light Rail will besold of f
together with the remaining Eastern Suburbsdepots asapackagelikewhich occurred in New-
castle.

Additionally I have noticed an enormous turnover of drivers. With driver instructors con-
stantly training up new people. A major contribution for peopleleaving thejob seemstobea
general lack of trust with the Govt. In particular, the feeling Transport Minister Constance
can't betrusted. Whilst the looming threat of privatisation of the depot in 6 to 9 monthstime,
createsasense of uncertainty about futurejob security and conditions. Given amajor goal of
aprivate operator would be casualisation. When becoming acasua youwould faceal man-
ner of problems such as difficulties with getting loans and maintaining financial commit-
ments.

Sparks: What are your thoughts on therecent scandal involving Andrew Constance
the Transport Minister and the Ferries?

WB: The Govt. has squandered $100,000 on acompetition for the naming of aferry. Whilst
Constance has been caught out rigging the competition result and naming the boat
FerryMcFerryFace. Followingamediaexpose, the Ferry’ snamewas changedto May Gibbs.
It just goesto show the web of duplicity which affects even minor issuesinvolving the NSW
Liberal Govt. With thewatering down of legidation governing the operationsof ICAC (In-
dependent Commission Against Corruption) the doorsare wide open for Liberal politicians
to be engaged in massiverorts. Similar to the situation with theformer Carr ALP Govt. and
the notorious corrupt Eddy Obeid. The corruption and the arrogance of the NSW Govt. was
highlighted recently in the case of the recycling scandal exposed on an ABC radio program |

listened to recently and el sewhere. Where building materials for recycling were transported
by 40 trucks aday over theborder to Ipswichin Qld for landfill. Despitethisrort initially be-
ing exposed on a4 Corners TV show some months ago. Still no action is being taken by the
NSW Govt. Theillegal dumping is continuing due to the Liberal Govt. favouritism toward
their rich business mates.

Sparks. What areyour impressions of thespiralling real estate costsin Sydney and the
NSW Liberal Govt.?

WAB: Theoutrageous nature of therocketing real estate priceswasrecently highlighted to me.
| wasrecently looking into anew big block of unitsup for salein Rockdale. When | enquired
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about the cheapest unit intheblock, | wastold by thereal estate agent for aone bed room unit.
Shedid not mentioned whether it had agarage and any views. The pricewas $610,000. Onthe
current STA drivers’ wages, it would take 6 to 7 years just to pay $175,000 of the principle.
With the threat of privatisation and subsequently casualisation of the work force, drivers
would find it very difficult to make repayments.

Whilst driving workers out of the city due to these spiralling real estate prices, the NSW
Govt. will be making an estimated $2-3 Trillion over the next ten years from stamp duty on
real estatesales. It will berollinginmoney. However, it issquandering vast sumson unneces-
sary projects such as the rebuilding of one stadium and the refurbishing of another. On was
built 19 yearsago and the other a decade later, costing $2 billion.

Sparks: What areyour impr essionsof therecent rail troubleand industrial campaign?

WB: Most peoplewould have been taken by surprise with the decision of the Fair Work Aus-
tralia Court to outlaw the proposed one day rail strike in late January. It pulled a swifty on
workers. Now they havetheir arms clenched inindustrial disputes. Thisdraconian industrial
regimeisinstark contrast to thelessrepressive industrial lawsin other Western Countries.

Sparks. What were your impressionsof the Fix NSW Transport rally on Saturday af-
ternoon 17/2/18 at Martin Place CBD?

WAB: The speakerslisted aconstant stream of bad decisionsby theNSW Liberal Govt. Suchas
theclosing of aperfectly goodrail linein the case of the Newcastle. Whilst onthe new Metro
linetherewill beatunnel where thereisno station for 7 km. Totally disregarding passenger
and workers' safety issues. Despite being less than a kilometre from Redfern station, anew
metro station is being constructed in Waterloo on Botany Rd. The areais currently just abig
holeintheground. In the case of the Chatswood to Epping line, the NSW Govt. wantsto close
it for 7 monthslatein 2018 also to cope with Metro trains. Causing much unnecessary incon-
venience for commuters. With the West-Connex, an obvious bad design isthe M6 outlet at
St. Peters, funnelling moretraffic into the Princess Hwy and GardenersRd. Inthe caseof the
town of Windsor, the Govt. is wanting to construct a 3-6 lane highway through its historic
town centre. It isthe oldest town squarein Australia. Whilst 3 months ago aviaduct under the
town constructed by convicts has been discovered. Local people have been protesting the
construction with the blockade
of a bridge leading into the
town for the last 5 years.

The whole transport changes
under the Liberals are all
geared to tollways and not
proper train services. How-
ever, the points raised by the
speakers were only the tip of
theiceberg. Thereisanendless

. T “My sources tell me you’re not happy with your job.
list of other bad decisions. So we’ve decided to forget all about productivity and

However, with these bad deci- | profits and start making your happiness our #1 priority.’
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sions Big Business is making huge profits.

Leichhardt Depot News

Sparks: What’sthe latest with the Region 6 privatisation?

Leichhardt Busie: Currently Transit Systems peopl e are working behind the scenes at the de-
pot. They are walking around, but won’t introduce themselves. Given certain of the STA
bosseshave goneover to Transit Systems. Itsincreasingly looking Region 6 has been sold of f
asafranchise. It seemsasaresult of thismanagement transfer, thecompany waspromised the
tender and will also get the rest of the piein the event of the other STA depots privatisation.
Spare partsfor the buses are being transferred to those STA depots outside Region 6. Whilst
our buses aren’t being fixed. There is a continuing shortage of driverswhich will be greatly
worsened from 1/7/18 when many of usaretransferringto non Region 6 depots. It’ slikely the
new owner will havetointroduce morerealisticrunning times. At themoment it’ simpossible
tomeet them. The Govt. can then say only with aprivateoperator haverunningtimesbeenim-
proved. The company is also trying to entice us into signing contracts with them. We have
been advised by the union not to sign them.

Sparks: What'sthe latest with the Timetable?

Leichhardt Driver: Latest newsisthat Constanceis talking about ripping up the Inner West
timetable. No doubt due to the looming driver shortage with privatisation from 1/7/18.

New Insights on the Bus Privatisation Conspiracy

The International Strategy

The privatisation of Newcastleand Region 6 STA Busesispart of a global strategy
where the State owns the basic infrastructure—buses and depots and setstimetables
andthe farestructure. Theprivateownersarejust leased out theoperationsand have
theright tohireand firestaff. Theobjectiveof theprivatisation isfor theprivateoper -
ator to have moreflexibility in cutting bus workerswages and conditions. Thisisthe
bottom line of the privatisation.

Uber Buses Plan

The'Uber’ strategy isan attempt by the government to seeif they can reduce the cost of pro-
viding bus servicesthroughthe replacement of lowly patronised routesthat are currently pro-
vided to meet the minimum servicelevel swith ademand responsive service. Thisislikely to
result in passengers paying more for the service.
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STA Sell Off

The casefor the privatisation of Region 6 was based on complaints of late running presented
by Transport Minister Constanceiswell known in theindustry to be bogus. Asit ismatter of
comparing applesto oranges. As Region 6 has much more traffic lights, traffic congestion
and other factors, in comparison to the private buses operated in outer Sydney areas. In 2013
to 2014 the NSW Govt. (wasto) allocated $10 million to the STA to fix up its bus running
times.

Background on Transit Systems

Accordingtoitswebsite Transit Systemsisoneof Australia slargest publictransport provid-

ersandisAustralia’ sonly multi-national public transport business. They operate servicesin
Perth, Adelaide, Darwin, Sydney, London and Singapore. They employ 4,935 people (2,005
in Australia, 2,030 in the United Kingdom and 900 in Singapore).

Transit Systemshasrecruited Jamie Sinclair, whowasthe STA General Manager for Region
6. Presumably he hasbeen recruited to runtheregion for Transit Systems. They havealso em-
ployed Peter Rowley, the former STA CEO. So, in spite of all Constance complaints about
how poorly STA has performed in Region 6, the new operator isrelying on the same manage-
ment that delivered that performance to keep running it.

Union Hierarchy Fake Bus
Anti-Privatisation Campaign

The “ Save Our Buses’ campaign waged by Unions NSW, the RTBU officialsand the ALP
wasinretrospective appearsbogus. It wasjust acase of kiteflying. L ooking likethey were do-
ing something, but doing nothing effective. Posters, stickersand petitionswere condoned but
not industrial action or effective public campaigning (eg bus depot blockades). Luke Foley
ALP NSW Opposition Leader may make an el ection promise, inthe run up to the State el ec-
tionsin March 2019, of renationalising Region 6 and Newcastle, but its certain he will back
off in office. It ison the cards hewould follow the Libsand put up for tender the Eastern and
Northern Suburbs STA buses. Either oncein officein 2019 or after thefollowing State elec-
tion.

LETTER
Dear Sparks

| havenoticed serious cut backsto bus operations in the Eastern Suburbs. 1nthe case of the
333 routeNth Bondi to Circular Quay, it has ceased stopping at thestop providedat St. Vin-
cent’s Hospital. Now you havetowalk from busstops either 500 metresor 1000 metresaway
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to gettotheHospital. Complaintshavebeen madetothe STA. However, a deceitful excuse
was provided along the linesthat the area of the stop at St. Vincent's won't allow the 333
bendi-bus intheallotted stop. However, the 200 Chatswood to Bondi Junction buswhichis
asoabendi—busisallowedtostop at St. Vincent’ sHospital. Whilst | havealso noticed arun-
down of 311 bus services on Saturday evenings.

Concerned Commuter

Sydney Cabbies’ News

My thoughts on the $1.00 levy taxis to facilitate so
called ride sharing:

To ask a cabbie to ponder on the $1.00 levy, introduced in NSW by the Min Andrew
Constancerun transport Authority- aside from the obviously unenfor ceable natur e of
it- thebloody thingishated by almost everyoneand few taxi cabsif any areequipped to
render thefigure unprompted on the fare display thusthe potential for driver assault
and that'sjust thetip of theiceberg- However it isaswell to ponder these points-

Theownersof taxi licenses(plates) had their opportunity to enact their voting rightsat Co-op
level when al taxi industry companieswere taxi co-ops- that was beforethe vast magjority of
cabownersel ectedto taketheking’ sshilling and sell out their co-opsto the corporatized enti-
tiesthat swallowed up those very co-ops and- with thefilthy lucrethese guys got from doing
that, they lost with their voting rights, the same voting rights that determined the way their
co-opsinterfaced withthe NSW government, that isto say their ability tolobby for thingsthat
directly affected their businesses and livelihoods- thus, the interests of e.g. the shareholders
of Cabchargewere/arenow thefocus of theboard of Cabcharge- not the owner - driversof the
former co- op Red and Y ellow Deluxe/ then Taxis Combined/ now 13Cabs- the once co-op
bought out by the entity that eventually became a public company, the corporatized
Cabcharge Limited.

Thisanalysisdoesnot of course apply to the owner sof platesbelonging to member s of
the surviving very small co-ops.

Taxi plate investors obviously think that they deserve to be compensated for relinquishing
thevalue of their cake and the ability to eat it too! Andrew ConstancetheMinister for Trans-
port has pathetically bowed to these babies and given them atheoretical lolly scramble to
pursue. A scramblethat doesn’t come anywhere near making up for the economic lossexpe-
rienced by the plate owners anyway- But alolly hugely onerous on the travelling public as
the $1.00 levy is added to every fare.

Had the co-ops been till in existence the mess would have been mitigated by two things- a
taxi industry that had become run down- ripefor rideshareto stepin- by way of the owners of
plates exercising their powersthrough voting rights at former co-op level to protect thevalue
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of their assets and- the power of the co-ops to interface those concerns with the government
administration of the industry. The owners of licenses could have been able to, for instance
ensurethat the Green Slip insurance premiumson taxi cabs be kept low by way of remunerat-
ing the drivers of those cabs adequately and not have them working for less than $10.00 /
hour- thus racking up accident rates that stem from driver fatigue. Come to think of it, even
when they had the chance - back in 1984 when everything was at co-op level- and the co-op
representative, the Taxi Industry Assoc. back then entered into, with the Transport Workers
Union, one of Australia’s most deceitful industrial sell outs of workersin Australian indus-
trial law- thestill current taxi industry Contract Determination 1984- adocument that became
the Rosetta Stone for much that has turned the industry into a sweat -shop - on- wheels
fanging down the decades.

TheTIA is joined at the hip with Cabcharge- they share the same building in Riley St Dar-
linghurst and for much of its existence- the same CEO the now deceased Reg Kermode.
Kermode oversaw the massive change from apredominantly owner - driver industry to an ab-
senteelandlord plateleasingindustry and thusthe advent of the massively exploitive of bailee
- non owner driver labour: the managed taxi phenomenon. linevitably feeding into thebottom
lines of his business interests and the cobbers of the man.

No to compensation- the plate owner needsto suck it up.

‘Street Talk’” (RADIO SKID ROW) airsevery Thursday between 12.00 noon and 1.00pm.
Thereisa big taxi driver component to it as the host - a guy named Demos also a bailee
driver, runsthe issues of the industry and typically throws the lines open to other cabbies
nearly every week. It isvery current affairs oriented in other areas too.

VICTORIAN RAILWAY NEWS

Inthisissueof Sparks, Drivers, Conductor sand Customer Service Staff will discussthe
issue of V/Line employees who do not belongto aunion. Asin previousissues names
have been changed.

Sparks: What isthe situation at VV/Line regarding union member ship?
Rastus and Roscoe: Asregardsto driversat V/Line 99% of drivers belong to the union.

Clarence: The problem in other areas of V/Lineisacertain percentage of employees do not
belong to aunion.

Jethro: Some of these people are not in theunion are personswho have agrudge against the
union so they become un-financial. Some of the new starters refuseto join the union asthey
think that by not joining aunion, it will enhance their career paths.

Abner: Until recently withinduction classesfor new employees, they would not let theunion
spesk to the new starters. This has changed and in the last two induction classes, the union
has been involved. Metro trains have aways invited the union to induction classes.

Rastus: May we introduce you to two conductors who will discuss theissue.
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Olwyn and Ostwald: We are con-
ductors and we are fed up with
workers who refuse to join the un-
ion.

Rastus: Wedriversknow of onesta-
tion in the network where nine em-
ployeeswork and only two areinthe
union.

Olwyn: Membership forms have
been given to these employees a
number of times but are never re-
turned.

Oswald: In fact one of these
non-unionists said to one of the new
employees. “Why should you joina
union as they will obtain the bene-
fitsfor youin Enterprise Bargaining
negotiations.”

Abner: When EBA negotiations “Oh, I'm just a liftle depressed. Nothing
commence V/Line sends a letter to that couldn’t be cured by hiring a few new

these non-unionists, explaining to obsequious, praise-spewing underlings!”
them that the unionwill be handling
the negotiations and they have an
opportunity to obtain the service of
asolicitor to represent them at negotiations. That explains why thisnon-unionist wastelling
people not to join the union.

Oswald: Thatisnot all, at one station anon-unionist obtained the position of station officer.

Olwyn: In fact anumber of long serving employees who were union members were not suc-
cessful in obtaining an interview for the position.

Jethro: No wonder moraleislow around the place. Thisisaproblem at V/Line. They do not
want any long serving employees obtaining these positions. They are out to change the cul-
ture.

Clarence: Look at what happened at Southern Cross with an appointment. The person who
obtained the position was a non-unionist.

Sparks: Toread about thisappointment refer to issue 158.

Oswald: V/Linebrags about being an equal opportunity employer, but isdoes not encourage
long serving employees for a career path.

Abner: Some people have given up applying for positions.
Rastus: Referring back to EBA negotiations. In future negotiations what is stopping V-Line
from obtaining a collective agreement which has less conditions in the EBA than now?
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Roscoe: V/Linecould get some of these non-unioniststo sign acol lective agreement. Look at
what happened at Carlton United Breweries, CUB wasabletofind somenon-unioniststosign
a collective agreement.

Rastus: They certainly did and this resulted in alockout at CUB which lasted a number of
months. The unionsat CUB won the dispute with no lossof conditions. (Editorial Comment:
Following the return to work of the CUB workersand approval of theunion EBA, themedia
mentioned it would entail worker “flexibility” in regard to various conditions and efficiency
and productivity improvements according to the union’s mediarelease. Whilst, thereis se-
crecy about the exact details of the EBA, as the FWC(Fair Work Commission) wantsa Free-
dom of Information request to potentially access details of the EBA. Given these aspects, it
seems unlikely there has been no loss of conditions by the CUB workers.)

Sparks: Unionsat V/Linewill have to be on their guard for future EBA negotiations.
Abner: If we say to these peopl ethey should joinaunion, some of them run bleating to Human
Resources that they are being harassed.

Roscoe: They are not being bullied, they are being told a few home truths.

Sparks: | under stand some of the non-unionists particularly conductor sjoin the union
when they arein trouble.

Oswald: You are correct, then after a couple of months they become non-financial.

Rastus: Remember the incident at Broadford.

Olwyn: Thiswas reported in issue 154.

Clarence: The conductor involved was not in the union. Before he joined V/Line, he was a
farmer who hated unions.

Oswald: A number of union membersfelt sorry for him, as he was provoked in thisincident,
but as he was not in the union, there was nothing they could do.

Roscoe: When he had to front Human Resources, a Conductor Services manager represented
him. The union said no union representative wasto defend him, as he was anon-union mem-
ber. Hewassacked and he appealed to Fair Work Australia, where hewasdefended Bro-Bono
by alawyer. He did not get reinstated, but received afinancial settlement.

Jethro: Who paid the lawyer after the settlement?

Rastus: Asreported in previousissues. Thistime v/Line hasrecruited externally for drivers
and some of theserecruitshave not joined theunion. They areon their own, if they areintrou-
ble.

Sparks. Onceagain wehaverun out of space. Some of these peoplewhorefusetojoina
union, think they will never bein trouble and think of the elusive car eer path at the ex-
pense of union members. One day they will slip up and they are on their own.

Rastus and Roscoe: Once again in having the final say, non-unionistsin therail industry are
parasites and free loaderswho bludge off their workmates. We, drivers have one word to de-
scribe them. SCABS.
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In thisissue of Sparks, driversand station staff discussrecent eventsat V/Line. Asin
previousissues, names have been changed.

Sparks: | hear a manager was made redundant.
Clarence: You are correct. It was the manager of Road Coaches.
Jethro: The station staff of Southern Cross remember him as the Station Manager.

Clarence: A new position of Manager Road Coaches was created and he obtained the posi-
tion.

Sparks: Why isthis Division called Coach Division.

Clarence: Thisdivision managesall therural coachesunder contracttoV/Line. V/Linethinks
it isnot professional to call Coaches, Buses. To the general public and the media, they are
known as Buses.

Jethro: Hewas made manager of the Coach Division over the existing head of the station. In
the meantime another manager was appointed to manage Southern Cross. This lasted two
years and he was made redundant and the Division was returned to the former manager.

Clarence: When hewas manager of Southern Cross, he hated the RTBU and held adislikefor
the Conductors RTBU Delegate from 2003 to 2007. This Delegate stood up to him and was
able to introduce an A and B roster for conductors.

Jethro: The conductors/ A and B rosters put most of the relief jobsinto a B roster.

Clarence: Unfortunately the union delegate’ s position was undermined by agroup of conduc-
torsover anew roster, thismanager introduced in early 2007. The del egate found that he was
unable to represent the conductors, so he resigned.

Jethro: The manager was glad the delegate resigned, so in 2007, he was able to introduce a
new roster that was not family friendly to conductors.

Clarence: Thiswasreported inissue 140 but inabrief summary the same conductorswho re-
moved the del egate were able to convince other conductorsthat B roster conductorswere be-
ing paid more than A roster. When a study was made of the master roster, they were being
paid the same.

Jethro: A ballot was held to amagamate the two rosters and was carried. We station staff
heard arumour that some conductors bullied some conductorsto vote yes. Asaresult acom-
bined roster was introduced by this manager which was worse than the previous roster.

Sparks. Was thisthe same manager who conducted a witch hunt to find out who was
contributing to Sparks?

Clarence: Y eshewas. After issue 144 appeared hearranged for aCSM to call aconductor into
the office on apretext of obtai ning some equipment for hisoutfit. The CSM gavethe conduc-
tor a heads up that the manager was going to question him over Sparks.

Jethro: The conductor when questioned cut the manager to shreds, so asaresult, the manager
placed anotice at the sign in point about peoplewriting articlesin newsletters about V/Line.
He did not name Sparks.

Clarence and Jethro: Finally, we are glad this manager has gone.
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Sparks: | hear ther e has been a management change within the Driversarea?

Rastusand Roscoe: Y ou are correct. One of our new managersused to betheline manager for
the Western Region of V/Line.

Sparks. Wasthisthe manager who removed the two contract employeesat Mildura?
Rastus: You are correct. Most of this said event was discussed in issue 156.

Roscoe: As soon as she arrived at the Drivers' Depot, she started causing trouble.

Sparks: In what way?

Roscoe: She took adidlike to a particular driver and started bullying him.

Clarence: Shehasn’'t changed. Shetried the sametacticswith astation employeeat Ballarat.

Jethro: As aresult of the debacle at Mildura, the station has now been transferred back to
Bendigo.

Rastus: One particul ar incident occurred acouple of weeks ago. A driver reported in sick and
due to a shortage of drivers, atrain was replaced by a bus.

Roscoe: The driver who was sick was contacted by this manager and was verbally assaulted
by her on the phone. The driver was distressed and contacted his union delegate.

Rastus: Thedelegate placed thematter intothe handsof the LocomotiveDivisionofficial s.

Roscoe: We do not know what went on at the meeting but a rumour surfaced that she was
bawling her eyes out after the union official spoketo her.

Jethro: Drivers hear right.

Clarence: We aso heard arumour that a number of drivers were contacted to work on their
rest day. They were unable to work so 17 trains were cancelled on this day.

Rastus: We drivers think that because she is on a contract that due to her unpopularity at
Ballarat, she was moved to the drivers' depot to work out the contract.

Rastus and Roscoe: Sheishated by 99% of the drivers.

Sparks: Once again we have run out of space.

Rastus and Roscoe: In having thefinal say, thedriversare glad the former manager at South-
ern Cross has departed as he was known to dob-in drivers. Asfor the moronwho isin charge

of thedrivers. Wewill leaveyou with the message“ What goesaround comesaround.” Finally
you would be worried when OPTION time arrives for your contract.

STOP PRESS

Asthisissuegoesto print, thisMORON who supervisesthedrivershasstood down a senior
RTBU official of the Drivers Division. The issue he was stood down over is over is the
managing director of VV/Linetrying to changethe current EBA. Therewill be more about
thisissuein the next issue of Sparks.
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International Transport Workers' News

FRENCH RAIL WORKERS FIGHT PRIVATISATION

3/4/18

PARIS(Reuters) - French rail workerslaunched a seriesof nationwidestrikeson Tues-
day, threatening months of transport disruption in the sternest challenge yet to Presi-
dent Emmanuel Macron’s effortsto moder nize Eur op€’ s second biggest economy.

State-runrail company SNCF, which Macron wantsto overhaul, said 48 percent of thework-
ers needed for the network to run smoothly were absent, as they joined the protests against
plans to trim benefits including job guarantees and generous pensions.

Just onein four trainsran in the Paris region, while only onein eight high-speed TGV trains
were operating. At Gare du Nord, Paris's busiest station, platforms were so crowded that
some commutersfell ontothetracks. Other stationswere plunged into darkness, thelightsand
ticket machines switched off.

French media dubbed it “Black Tuesday”.

“1 do understand why they’re striking,” said Marie Charles, a Paris commuter. “But today is
my first day in anew job so | have to admit | could have done without the strike.”

OutsideGare de L’ Et, crowds of SNCFworkersdenounced the government and set off flares
that filled the area with smoke.

Many students, who have launched their own demonstrations against education reform,
joined the protest, and some workersin other sectors downed toolsin sympathy with the rail
workers. Others plan to do so in the coming days.

Thefour mainrail unionsplanto strikefor two daysout of every fivefor the next three months
— atotal of 36 days of disruption — to fight a shake-up of monopoly SNCF before it is
opened to competition in line with European Union rules.

The protests come as France preparesto mark the 50th anniversary of the student-led riots of
May 1968, when the entire economy cameto avirtual halt. Thework stoppages so far paein
comparison with those events.

Thelast French leader to square of f against therail unionscame off worst. Thestrikesof 1995
parayzed Franceand forced primeminister Alain Juppeto pull the measures— adefeat from
which he did not recover.

Theunions are broadly weaker now and divided over how best to handle Macron’s many so-
cial and economic reforms— adivision Macron hopesto be ableto exploit to hisadvantage.

If the 40-year-old president succeedsit will set the tone for other reform plans, including re-
vamping the educati on system and overhauling pensions. Macron has already faced down the
unions to ease labor laws, making it simpler to hire and fire.
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PUBLICITY BATTLE

Speaking to parliament, Prime Minister Edouard Philippe said the way the SNCF operated
could not continue.

“1 respect the strikers because going on strikeisaconstitutional right... But ... wealso need to
respect the millions of French who want to be able to get to work,” he said.

Transport Minister Elisabeth Borne urged unions to negotiate, but union leaders hit back.

“Therailway workers are not doing thisfor thefun of it,” said Philippe Martinez, head of the
hardline CGT union, the biggest among railway workers.

SNCF President Guillaume Pepy said the strike waslikely to cost the company 20 million eu-
rosaday inlost revenue at atime when it isaready adding three billion eurosto its overall
debt pile of 47 billion euros every year.

Inabidtoboost efficiency, thegovernment wantsto end rail workers' jobs-for-life, automatic
annual pay risesand early retirement rights— benefitsthat date back to the nationalization of
the SNCF in the 1930s.

Thegovernment has painted therail workersasenjoying outdated privileges, anotion the un-
ions reject. “ The salaries aren’t amazing, the work conditions are difficult, and for some it
means working every other weekend,” Martinez said.

Macronwill need to keep the public on hissideif heisto defy theunionsand push thereforms
through. An Ifop poll on Sunday showed that just over half of French people view the strikes
as unjustified.

SHOWDOWN

Macronwantsto transform the SNCF into a profit-maker. The unions say itsdebt was caused
by excessive investment in France's high-speed network and accuse Macron of paving the
way for privatization, which officials deny.

Thegovernment has sought to easetensionswith assurancesthat thearrival of foreign compe-
tition on French rail tracks, pencilled in for gradual rollout from 2020, can be delayed.

Aswell astesting Macron’ s mettle, therolling strikewill also challengetheresolve of unions
to maintain a common stance. The Communist-rooted CGT wants the industrial action to
spread to other sectors but has so far seen limited support.

Some energy sector workerswalked out on Tuesday in protest against the planned liberaliza-
tion of the power sector, but there was little impact on power output.

Air Franceworkersal so went on strike over pay on Tuesday, although the company said it ex-
pected 75 percent of flights to operate as usual.
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Continued From Page 7 tres the 350 route took passengers. To get to Charlestown,
Adamstown and Newcastle East/CBD passengers how heed to
change at Belmont to the 14 bus.

Then if they want to go to Broadmeadow, Hamilton or Newcastle West they need change
again at Charlestown for the 28 bus to Adamstown, Broadmeadow Station, Hamilton, New-
castle West and the new Transport interchange at Wickham,To go further towards the new
Newcastle Harbour restaurant and entertainment precinct, CBD and beaches they need to
change again to another bus and in 12months the tram/light rail.

New route 45 replaced the 349

The new bus route 45 from Swansea South replaced route 349 that was a direct route to
Belmont, Charlestown, Newcastle West and the Newcastle CBD. The new 45 route termi-
nates at Belmont where passengers need to change to the 14 bus and change again to the 28
bus similar to the scenario discussed above.

The352iscancelled —replaced by the new 29 routeto Cardiff to give usthe benefit (tonguein
cheek) of accessing all of the Newcastle— Sydney trains, however thisroute extendstheround
trip to Sydney by 1 hour at least. Besides who wantsto travel to Sydney in the middle of the
day?

Some of the impacts: To go to Charlestown passengers need to take 2 buses, To go to the
medi cal specialistsat Broadmeadow and Hamilton passengersneed totake 3buses, Passen-
gersneedtotake3busestogotothe: Newcastle Entertainment Centre, Newcastle Stadium,
Honeysuckle Entertainment Restaurant Precinct, Newcastle Transport Interchange at Wi ck-
ham.

Children, the aged and disabled will experience difficulty negotiating the multiple bus
changes and the multiple options of fered by the trip planner app, that’ll own the alternative 5
timetables people will need to carry.

Trip timesincrease between 30minutes and 2hours each way, Total timewaiting for bus con-
nections can be up to 60minutes. Some of thetimetabled connectionsare zero minutesthisal-
lowsno marginfor any delay what so ever, there have been anumber of casesreported that the
passengers have seen their connection driving off into the distance as they arrive at the con-
nection stop.

Some people who have had afew too many drinkswill runthe RBT gauntlet rather than hav-
ing to negotiate 3 bus trips or bus/tram/bus or train/bus from the entertainment venues in
town. Bus services from locations south of Belmont have been reduced by 24 despite the ad-
vertisements stating that there will be more services and better connections.

Consultation

Itisreported that there wasaconsultation forum set up to workshop the proposed changes and
discusswhat peoplewanted aspart of the“V oice of Newcastle Programme. However, itisre-
ported that participants had to sign a confidentiality agreement, it is hard to fathom why that
would have been necessary if there was nothing to hide.

See Page 24
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What is Democratic Unionism?

Democratic Unionism means grass roots controlled unionism, not control by officials. It also
meansthat workersin oneindustry should bein one union so asto remove artificial divisions
that can causedisunity. Such aunion should befully organi sed and controlled by the member-
ship.

To achieve this we believe a union should be organised along the following lines:

I. That no person employed by the union should earn more than the average income of the
membership.

2. The Spokespeople should have no executive power - all decisions should be made by the
union membership in the course of mass meetings.

3. Spokespeopleare only to act as del egates el ected by the membership to carry out decisions
made by the membership in mass meetings.

4. That amechanism isinstituted for the instant recall of spokespeopl e/delegates who break
the aboverules.

5. That al positionswithin the union be held on alimited tenure, the duration of whichwill be
decided by the membership.

6. That a programme of decentralised decision-making be implemented within the union
structure, so that we won’'t need full time officials.

7. All loss of earningsincurred by elected delegateswho misswork asaresult of carrying out
union duties will be reimbursed by the union to the extent of the lost wages.

Only inthisway will we see the creation of ademocratic, united, fighting organisation which
can stand up for the rights of workers and their families against unhelpful union officias,
bosses, palitical parties and governments.

Continued FromPage23  Itisaso hard to understand why those consulted would have
wanted the bus from Swansea Heads/Caves Beach: to have
Cardiff and Glendale as their preferred destination rather than
Charlestown, Broadmeadow, Hamilton, Newcastle; to have to change buses twice to get to
Charlestown, to have to change buses three times to get to Broadmeadow, Hamilton and
Newcastle, to have to wait for up to 60minutes for their connections, to increasetheir travel
times by up to 2hours.
Thanks to Change.org
STOP PRESS: On 19/2/18 arally was organi sed by the AL P with the support of the RTBU
bosses at Belmont to protest the cutback in bus servicesin Newcastle following STA Buses
privatisation. It was attended by an estimated 1000 angry people. The Local ALP MP pro-
posed amotion to demand Transport Minister Constance review the cutbacks. However, no
call was made to oppose the privatisation of Newcastle buses.
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What is Democratic Unionism?

Democratic



