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National News

Violent boss has charges
dismissed

Anthony Elliott, the owner of the Elliott
Group of companiesin Melbourne, had
all 15 chargesagainst him dismissed af-
ter a4 day court hearing. The case re-
lated to acommunity assembly that was
held outside the premises of Elliott En-
gineering on May 4th last year. The as-
sembly was organised by Union
Solidarity in support of 48 workersin
the Latrobe Valley who were chasing
Anthony Elliott for almost $1 millionin
unpaid entitlements.

Elliott bought the engineering plant in the
Latrobe Valley from Skilled Engineering
and then shut it down after about 18
months. Hel ocked the workers out and re-
fused to pay them their full entitlements.
TheL atrobe Valley workers picketed their
sitefor over 34 weeksin an attempt to stop
Elliott removing the plant and equipment
from the premises. The action in Kilsyth
was designed to put added pressure on
Elliott to pay the workers what they de-
served.

Some of the workers had worked at the
Latrobe Valley plant for over 20 yearsand
many were owed tens of thousands of dol-
lars. But through dodgy accounting and
the setting up of shelf companies, Elliott
found a loopholein the laws and claimed
that he did not haveto pay the entitlements
owed to the workers. Thisisnothing more
than thetheft of workers' wagesonagrand
scale.

On the day of the community assembly
Anthony Elliot drove not one but two
trucks through the picket line. The second
truck collected four protesters who were
forced to cling onto the bull bar of thetruck
or be run over and potentially killed.
Elliott was only forced to stop the truck
more than a kilometre down the road by a
protester in a pursuing car.

The police had witnessed the entire event
on the day and pledged to ensure Elliott
waspunishedwiththefull forceof thelaw.

Unfortunately the police were extremely
unprepared for this case and the police
Prosecutor Sergeant Murray Phillips
seemed disinterested throughout theentire
hearing. The strategy of Elliott’s defence
wasto spend half of their timetryingtotrip
up the witnesses about specific details
from the day and the other half attempting
todiscredit thewitness scredibility. Some
of the witnesseswere accused of collusion
and another had his evidence dismissed by
the magistrate simply dueto a prior unre-
lated conviction.

The other two witnesses, Dave Kerin from
Union Solidarity and Anthony Main from
the Socialist Party, were attacked at length
for their palitical beliefs. In his summary
magistrate Brian Clifford said that “Kerin
told the court hewasateacher. | believehe
is a teacher of civil disobedience”, and
“civil disobedience is merely a euphe-
mism for breaking the law” .

Clifford also said that “ringleader” Kerin
had set up Union Solidarity asavehicleto
break the industrial laws and that he had
perhaps stopped thousands of trucks dat-
ing back to histime in the BLF (Builders
Labourers Federation). He said that the
protesterswere engaged inillegal conduct
ontheday and that they were" not afraid to
break the law and ride on trucks.” “1 be-
lievethat Mr. Kerinis an experienced bull
bar rider” he said, “And | do not believe
that he had any regard for anyone's
safety”.

Clifford described Main as the most ob-
noxious person in attendance at the picket
line on theday. He seemed more disgusted
that Main had yelled at Elliott about the
unpaid entitlements and called him a
“dog” than the fact that severa people
were nearly killed by the truck. Clifford
said that Main gave evidence to this court
saying that he isastrong advocate of dem-
ocratic rights.

Mainisthe absol ute antithesis of that ideal
and his credibility is therefore zero .

In his judgment Clifford implied that the
rights of Elliott as a property owner were
more important than the rights of the pro-
testers or indeed the rights of the workers
who are owed hundreds of thousands of
dollars. Hesaid that the protesterswereen-
gaged in unlawful industrial action on the
day and that they had unlawfully hindered
Elliott. Clifford said that the protesters
were in no danger and that Elliott had not
contravened the law. “If there was any
danger at all onthe day it was the protest-
erswho created it” he said.

Not only did magistrate Clifford dismiss
all the charges, but to flaunt his contempt
for the protesters he asked the defence
lawyer, Sean Grant, if he would like the
court coststobeawarded against Mainand
Kerin!

The magistrate and the defence lawyer
shared a laugh when the defence replied
“wewould loveto your honour but unfor-
tunately there are no provisionsto do that”
In this case it was almost like the wit-
nesses were on trial rather than the defen-
dant who had nearly killed several people.

Themagi strate contradicted himself many
timesin hissummary and showed littlere-
spect for hisown laws. Usually the ruling
class, and their representativesin the judi-
ciary, attempt to disguise the class biasin
thelegal system by pretendingthat thesys-
temisfair. Inthis case, however, the mag-
istrate was very crude and open about the
fact that he saw therights of thebossto en-
ter and exit his property as paramount to
the safety of everyone else.

Thiscase, if nothing el se, provesthat there
is one law for the rich and another for the
rest of us. In the past workers have been
jailed for much less than what Elliott did
on the day. As one of the workers em-
ployed by Elliott in the Latrobe Valley
said “The courts are no place for workers
to win”. Socidlists see the courts as an in-
strument of the state. They are there to
serve the interests of the ruling class over
those of ordinary people. The fight for
theseworkersto get paid their entitlements
isstill continuinginthe Federal Court. Un-
fortunately asthisworker said“ Inthiscase
even if we win in the Federal Court we
lose” .

Thanks to
Socialist Party Reporters
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N.SW. RAILWAY S NEWS

Update on RailCorp EBA 2008

Aswe go to print papers are being sent by
the Electora Commission to Union mem-
bers homes in a ballot seeking approval
for “protected industrial action” . Because
negotiationsover the EBA havestalled the
unions are now seeking approval from the
Industrial Relations Commission for the
ability to carry out industrial actioninsup-
port of their claims.

Rail Corp are remaining steadfast offering
only a 2.5% PA wage rise for the e
next 2 years. 4% PA ison offer, if,
and only if, there is an agreement
on the shedding of 417 rail station
jobs, the cutting of appea rights
and tighter “absence control” mea-
sures.

The conditionsimposed for getting
a 4% rise have been largely re-
jected by rail workers.

However, approval for the right to
flex some industrial muscle, what-
ever form that takes, isnow contin-
gent on the unions gaining a 51%
consent from their members.

Thisisnot guaranteed. In most un-
ion elections something less than
30% of union members vote. Also
some may be frightened away from
taking industrial action due to fi-
nancial stress that would see their
pay docked during any industrial
action. Some may not be prepared
to risk the loss of one mortgage
payment. Already workers are be-
ing penalised asthe EBA wasto be
finalised by Apr of thisyear. Since
the State Government is not allow-
ing backdated pay rises rail work-
ers have already suffered a pay cut
asinflation is running at close to 4%.

Thisall takesplaceinlight of areport com-
missioned by the NSW Independent
Pricing Tribuna which recommends that
Rail Corp expunge al of its City Rail
Guards and hundreds of Station Staff. If
thisdoesn't happen according to the report
rail faresare settoriseto astronomical lev-
els. This effectively drives a wedge be-
tween commuters who already pay
exorbitant fares and rail staff who are
fighting for their jobs and avery moderate
pay rise.

The unions and their members must now
get out win the hearts and minds of the
travelling public before any industria ac-
tion begins. There will be little public
sympathy for rail workersif and when ac-
tion takes place.

So far no strategy or agreed goal has been
setin placeby theunions. Thismust be ar-
ticulated and debated by the union mem-
bersat the shop floor. Weall need to know
what the agreed fall-back position will be
if wefail to persuade Rail Corp to accede
to our clams. The acceptance of 2.5%
wage rise is not an option. Any reduction
in staff numbers and ateration to condi-
tionsor work practices should be rejected.
What will be our demands?

Sparks reiteratesits position of animme-
diate 10% pay risewith notradeoffsinany
form, just so members can keep their heads
above water.

We urge al union membersto votein fa-
vour of industrial action against the pro-
posed Rail Corp EBA. We urge all
members to immediately call for union
stop work meetings (preferably a mass
stop work meeting) once polling confirms
that a majority are in favour of industrial
action. Any proposed action must be de-
bated, agreed and voted by on by all union
members.

Above all we cannot afford to losethisone
and it must bedonecollectively and demo-
cratically if we are to have any hope.

STOP PRESS

There are signsthat the vote for industrial
actionisarort. Many peoplehavereceived
empty envelopes from the Electoral Com-
mission. When they have contacted the
union they have been told that a ballot pa-
per would befaxed to them from the union
office. Thisis odd since the union is not
running the election and all envelopes are
numbered. | smell a scam here.

Simultaneously the union has produced a

bulletin saying that the ballot for protected
actionisfor a4% pay rise. It warnsthat if
the 50% +1 target is not met then thisisa
signal to the union that workers are ac-
cepting the 2.5% on offer.

Latest news is that 95% of voters in the
ballot approved “protected industrial ac-
tion”. The union officialsthen threatened
strike action during the World Y outh Day
period. Subsequently the officials backed
down on their threat due to a supposed
break through in negotiations with the
Govt. Involving 417 job losses being
taken off the agenda. However, according
to the Daily Telegraph 9/7/08 the bosses
are still demanding job losses “targeted
job cuts over the next few years.” The
claimed “victory” wasjust an “illusion”!
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It's Time for a Campaign on
Shift Work

Recent health research pointsto the devas-
tating health effects of working continuing
shift work.

Inthetransportindustry it hasall beenwell
documented for years. Traindriversforin-
stancehavealifeexpectancy several years
below that of other workers due to the
working of irregular rostered hours.

Now new research looks at the mecha-
nisms at play that contribute to worker
sickness and premature death. The World
Health Organisation’s research into can-
cer announced recently that shift work in-
volving disruption of circadian rhythms
was “ probably carcinogenic”

Dr Ron Grunstein, the head of deep re-
search at the Woolcock Institute of Medi-
cal Research in Sydney, quoted in the
Sydney Morning Herald, admits that “A
majority of studies support that shift work
— particularly rotating shift work — seems
to be arisk for different types of cancer.”

Although research isinconclusive animal
studies “suggest it's potentially got some-
thing to do with the circadian system” ac-
cordingto Dr Sally Ferguson of the Centre
for Sleep Research at the University of
South Australia.

One line of research suggests that ater-
ations to melatonin levelsin the brain due

to shift work may have an effect on cancer
growth. Grunstein saysthat “Melatonin is
thought to be a substance that retards
growth of cancers’. Melatonin is reduced
in shift workers.

Shift workers are also more likely to be
overweight, physically inactive, pay less
attention to symptoms and signs and they
are more likely to suffer from stress, hy-
pertension, elevated blood sugars. The ef-
fects of shift work on the cardiovascular
system have been known for years.

Giventhat therearenow more or lessargu-
able proven links between rotating shift
work and shift
worker illness
and premature
death there
may soon be
fiddsfor litiga-
tion against
employers
opening up.

In the mean-
time public
transport work-
ers should be
properly compensated for the threats to
their health, their lack of social interaction
and alienation.

The present wage arrangements for shift
workersarevery limited asthey only offer
ashift allowance on weekday work. In ef-
fect most publictransport shift workersare

only paid an allowance for amaximum of
six or seven days per fortnightly roster.
Any overtimework or weekend work does
not include ashift work allowance. Thisis
a ludicrous situation as it denies workers
the recognition that this rostered rotation
is creating havoc within their bodies and
minds.

A campaign in recognition of the supreme
sacrifice of shift workers should beginim-
mediately with the demand that all work
out of normal hoursiscompensated with a
reasonable and just monetary alowance
regardless of whether it istime worked at

overtime or on weekends. This campaign
should beginimmediately.

STATE TRANSIT NEWSFLASH

PORT BOTANY DEPOT
NEWS

Rebel Worker: What's happening at
the Depot L ately?

Port Botany Driver: I nrecent weeks one of
our young drivers here, arealy, nice, de-
cent young guy with ayoung family who
wouldn’t hurt afly, recently got toasted by
the new digital video system. Due to the
intense scrutiny hisdrivingwasplaced un-
der, courtesy of the 5 cameras on his bus
watching him, he's been put him up on
criminal charges and heisfacing a possi-
blegaol term. Theother driver hadno such
scrutiny placed on hisdriving because pri-
vatevehiclesdon’t have 5 digital cameras
mounted in them. So all the evidence is
loaded and mounted against our guy. As
unlikely asit probably is, the other driver
could have had hiseyes shut or been perv-
ing a some woman on the footpath when
this accident happened, but we will never
know that. All the copsand STA will ever

know is every single blink and movement
of our STA driver. The guys at the depot
are not that happy about the Union’ s han-
dling of the matter. Theway | seeit, STA
driversarebeing subjected to unfair scru-
tiny that no other driver ontheroad issub-
jected to, and the overwhelming amount
of evidence taken from bus cameras that
STA is going to be able to produce each
timethereisan accident isalwaysgoingto
weigh heavily against STA drivers where
there is any doubt about who was at fault.
It doesn’'t seemto be an even playing field
any more. Our union officials should
never have allowed the policy to go
through in its present form, but they re-
fused to even consider making changesor
negotiating afairer policy. I’ ve heard that
the discussion and suggestions that the
Union should try to negotiate a better pol -
icy during that Executive Meeting was
guillotined by the Randwick Delegate
with the support of every other Delegate
present, except of course our former PB

Delegate. They didn’'t even TRY to get a
better policy out of STA that would have
ensured that the cameras would be used
for our protection, not our prosecution.

RW: What are your ideas for tackling
the camera monitoring issue?

PBD: | really hope that some momentum
could be built on this issue to push for a
Work To Rule campaign. All of usasSTA
drivers really need to be concerned about
what has happened to this young PB
driver. Wejust have to stop doing all those
numerous tiny favourswe do for STA ev-
ery day, stop taking those little short cuts
we do to keep the buses moving on time.
Isn't it ironic that you can work your guts
out for STA, rushing around trying to keep
the buses on time, then you sneak a split
second peak at your journal sitting there
on your AFC to make sure you're still on
time and wham! A bike, car or pedestrian
can come out of nowhere and change your
lifeforever. IsSTA gonnaback you up and
say what a great employee you've been
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and that accidents happen? No way!
They're gonna blame you for looking at
your journal, eventhoughthey aretheones
who gave it to you and told you in your
training to put it there on your AFC so you
can seeit whileyou are driving. For astart
we ought to put those f-ing journals away
somewhere so we can't see them while
driving, so we're not tempted to speed or
cut corners, and just completely forget
about trying to stay on time. We can't af-
ford to keep taking these risksif STA are
gonna scrutinise our every movement to
thislevel and help put usin the joint.

WAVERLEY DEPOT NEWS

RW: What jokes have you heard
lately?

Waverley Busie: There has been a joke
going around which has great relevance
to our workplace. Little balloon is State
Transit. Hegetsout of hisbed andtriesto
get comfortablewith hisparentsontheir
bed, to better engage with saff and pas-
sengers. Tofit in betweenthem, heletsa
little bit of air out of dad balloon mean-
ing STA staff, but still he’sunableto fit
in. So helets abit of air out of mum bal-
loon, meaning passengers. Still unable
to squeezein, helets out abit of air out of
himself and then he can snugglein. When
dad wakesup inthemorning, hesaystolit-
tle balloon, “son, last night you let me
down! You let your mother down! And
you let yourself down!”

RW: What do you seeastheremedy for
the STA bosses constant corner cut-
ting?

WB: | was recently speaking to a me-
chanic who said the STA has the labour
and equipment to provide the necessary
bus servicesto meet the increased passen-
ger demand, stemming from increased
petrol prices. However, the STA is still
lost in the old corporate model of corner
cutting to boost productivity. Such as the
cutting out of the X84's at Waverley. In-
stead, the STA should return to being run
asacommunity service, not asabusiness.
Productivity comes from putting more
people on seats and providing adequate
staffing such asmore inspectors. Thisno-
tionis gold.

RW: What ar eyour ideasfor improving
the STA’s budget to avoid the STA's
short sighted corner cutting?

WB: Currently the STA is allowing thou-
sands of school kids to evade fares reduc-
ing revenue. Why isn't the STA taking
action on thisissue? Another obviousarea
istheneed to eliminate consultantson high
salaries. The employment of these fat cats
is likely to be just part of some ALP
Rightwing jobs for the boys scheme from
the under belly of the STA. Management

needs to take advantage of our experience
regarding how to run the buses. Another
areaisthe money squandered on provid-
ing at all depots security guards, 7 daysa
week 24 hours aday. Costing $260,000 pa
at each depot. Whereisthemoney coming
from?Isthisexpenditurejustified?| think
not. It's just aresult of Howard Govt. in-
spired anti-Terrorism paranociaandthereis
no genuine case. If someterroristswant to
capture abus, there are plenty of opportu-
nities for them on the road and at termi-
nuses. The saving of money by such

pruning measures would definitely pro-
videthe fundsfor employing more drivers
and more buses to be put on runs and
greatly improve bus services.

RW: What are your impressions of the
fat cats' basket at Strawberry Hills?

WB: The senior executives certainly have
a “cut! Cut!” approach to running the
buses. They are completely missing out on
the importance of improving bus services
to put more bums on bus seats. A morere-
sponsible approach wouldinvolvemaking
genuine attemptsto connect with usto take
account of our ideas for improvementsin
bus operations.

RW: What are your thoughts on the
sacking of ChrisM anser gh whowasun-
ionrep at Port Botany?

WB: | and others at Waverley arelost for
words and thoroughly disillusioned over
thisdastardly action by management at the
depot. Chris was elected by a mgjority of
drivers and was very active in bringing
workers together in the fight against the
bosses and changing the union culture at
the depot away from snesky and shady
ways which pervaded for many years to
openness and truthfulness. The STA
bosses say “No” you can’'t have this im-
provement and sacks him. Subsequently,
they also tried to sack our union rep
Wendy. Is this an example of how the
bossestry to rai se productivity? It appears
to me an example of arrogance and igno-
rance.

The union hierarchy also played a con-
temptibleroleintheaffair, highlightingits

phoniness. They were quite uncoopera-
tive toward him. They failed to stand be-
hind him when he was under attack by the
bosses and their co-thinkersonthejob and
found lame duck excuses to deny him des-
perately needed legal help and bad
mouthed him. They have also egged on
their co-thinkers on the job to spread such
dlurs as “he was getting above himself”.
What appears to have occurred is that
Chris was operating out of the slimy and
phoney box of bureaucratic unionism,
which frightened the union fat catsand the
bosses.

RW: What doyou know
about the bike bus
group?

WB: | recently attended
an environmental fair and
met some people engaged
in the group. It involves
finding ways for push
bike riders to get more
quickly around the city
viausing back streetsand
avoid creating problems
for bus drivers and being
safer for the bike riders.
Currently pushbikeriders
create a lot of problems
for us on the road as we
can't overtake them and they often weave
inand out of traffic, creating hazards. The
Government needsto get fully behind this
initiative. In South Australia, in Adelaide,
thereisan excellent push bikeway system.
It consists of 6 zones and forms a huge
comprehensive system. Pamphlets, maps
and guidelines have been extensively dis-
tributed about the system. The State Govt
has got fully behind the system and is
widely encouraging it. In comparison,
Sydney isvery muchinthedark agesinre-
gard to push bike corridors.

RW: What are your views on the STA
traineeship issue?

WB: | recently spokewith ablokewhoisa
trainee and he said that in 3 months you
can complete all the training you need for
the job and the STA’s so caled training
program just goes over the same things.
Therequirement for 2 yearsis completely
bogus. He also complained that at the end
of the unnecessarily long 2 year period of
the traineeship, that you are still not guar-
anteed a job. During the traineeship pe-
riod, you also have less entitlements than
permanent drivers. We don't need this
bosses scam! 6 months should be the
maximum length of the probation period
for new drivers, as occurred in the past.
Whilst, a lot of knowledge of the job, is
usualy provided to the newer drivers on
the job, by the more experienced.

RW: How arethingswith thebusclean-
ers?
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WB: | fedl for the cleaners. They do an
amazingjob giventheoften appalling state
of some buses. They are doing it tough
stemming from the STA bosses' addiction
to the old management model. Involving
raising productivity through corner cut-
ting and associated short staffing and re-
lentless speedups.

RW: What areimpressions of the ALP
lately?

WB: The underbelly of the NSW ALP
Govt. has been certainly been exposed
lately over the issue of privatisation and
political donations. Despite 85% of people
asdisclosed by public opinion surveysbe-
ing opposed to privatisation and over-
whelming opposition to Electricity
industry privatisation at arecent AL Pstate
conference, the lemma Gowt. is proceed-
ing withthemove. After the Ferrieswhich
has already been targeted, we are aso
likely to beinthecorporategun sights. No
doubt hefty donationsfrom such corporate
heavies as the MacQuarie Bank,
CabCharge and Veoliawill be playing an
important role in the Govt’s carve-up of
State Transit. | believebigwigsof interna-
tional capitalism are behind this
privatisation surge. The Fortune 500 con-
ference held in Sydney during 2005 was a
likely venue where the ALP and Liberal
politicians received increased pressuring
from major international capitalists to get
cracking on privatisation.

RW: What's the latest with the sickie
crackdown?

WB: As part of the current enterprise
agreement and the provision of a meagre
pay rise of 4%pa over 2 years which the
union hierarchy sold to us, thebosseswere
given greater opportunitiesto messaround
with our sickie entitlements. Latest news
isthat Depot administrative personnel are
ringing up those of usin their jurisdiction
who take sickies and are interrogating
them regarding the nature of their ail-
ments. Despite lacking medical qualifica-
tions. Weneed to be wary that theseadmin
staff are acting in a patronising fashion
seeking to intimidate and pressurise us
from taking any sick leave. Particularly
those of usfrom overseas, with inadequate
knowledge of their entitlements, maybe
put off from taking sickies. In the case of
those who take large numbers sickies,
there may be some basis for the bosses to
check up on them on the sick leave issue.
The current sickie interrogations are just
like when you have your journal stamped
and are caled into the office.

My adviceisthat if you need to take sick
leave, you should get amedical certificate.
If the bosses query, the sickie, you should
direct them to contact your doctor. They
havenoauthority over your Doctor. Dueto
confidentidity regulations affecting doc-
tors, they can't reved the nature of your

condition to 3rd parties, without your per-
mission. Also we must remember that in
our type of job, if you come to work feel-
ing unwell, and unable to cope with the
job, there is a strong likeihood that you
could become involved in an accident.

RW: What’s the latest with the gas
buses at the depot?

Waverley Driver: In recent weeks | have
noted adramaticimprovementintheir per-
formance. Could this change be explained
by seni or management reading Sparksand
bursting into action? In the past, the gas
buses have been absolute slugs on the
road. Another development in regard to
the gas buses, is that a new version has
been built for the STA fleet to replace the
Mk2's and Mk3's. However, the RTA has
not allowed the delivery of these busesto

the STA, due to issues relating to the
weight displacement of the gas bottles in
these buses causing them to become over-
balanced.

RW: What happened at Waverley dur-
ingtherecent election for thepaosition of
the President of theunion busdivision?

WD: Overwhelming drivers on the PM
shift at Waverley supported Ken Mason
for the position. From reading his pro-
gram presented in his flyer, we werein-
spired by his genuine intentions to
establish grass control of the union and
take the union in amilitant direction and
soreturnour uniontoits pedestal onwhich
it was once placed in its glory days, many
years ago. We are disgusted with how our
existing officials are always caving into
the STA bosses' demands. | noticed oneof
the candidate’' s flyers were very profes-
sionally produced indicating possible un-
ion hierarchy assistance. Whilst the flyers

of other candidates, were obviously genu-
inely produced by themselvesusing their
home computers. Latest news is that the
officials' candidate hasbeen elected tothe
President position.

BURWOOD DEPOT NEWS

The élection has come and gone, but there
was achange occurring. Asthe Rightwing
ALPofficialsdid not winit without afight.
Do not be surprisedto seeyour traffic fund
subs increase. As | believe the funds are
used as a dlush fund to pay for things like
election material. Do not approve an in-
crease in subs without a set of books to
show where the money is going. Remem-
ber it sour money, not theunionofficials.

Themanagement at Burwoodisat it again.

They love to show us how smart they are,
but in fact al the do is show the drivers
they can read. They have no people skills
and go from crisis to crisis without direc-
tion. Complaints about anything are more
important, than the drivers. THEY LOSE
SIGHT OF THE FACT THAT BUSES
NEED DRIVERSTO OPERATE THEM,
NOT THE MANAGEMENT TEAM. Re-
duce the numbers in management posi-
tionsand give us MORE PAY!

Also remember the following fact: THEY
CANNOT FORCEYOU TOSIGN ANY -
THING. This includes incident forms. If
you have amajor problem on the bus, re-
turn to your depot. Tell the DI you want
ROR and sign of and go home and think.
Goto your GP or phonefor legal help. DO
NOT TALK TOMANAGEMENT WITH
OUT INDEPENDENT ADVICE. Thisis
your right. Do not be bullied by manage-
ment
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SYDNEY WHARFIES’ NEWS

Rebel Worker: So what is the latest
news on the Sydney water front?

Port Botany Wharfie: The most important
news is the ongoing enterprise agreement
negotiations that are happening at DP
World (formerly P& O Ports).

The national negotiations that deal with
Part A of the EBA are still ongoing. The
major point to note here is the claim that
theMaritime Union is putting forward of a
20% wage rise over the three years of the
agreement. Whether we get thisor not isof
courseancther story. The new EBA which
just got voted up at Toll (formerly Patrick
Stevedores) gave wharfies a 5% per year
wage rise, so | would be surprised if we
ended up with any more than that — not
without taking any form of industrial ac-
tion anyway.

RW: What about the local component
of these EBA negotiations?

Port Botany Wharfie: Thisisthe interest-
ing part. While the DP World EBA does
not expire until the end of June, the local
site committee here hasalready reachedin
principle agreement with management on
the few Part B issues that the committee
put forward.

The approach of the local site committee
seemsto beto demand aslittle as possible
in order to get the negotiations over and
done with as quickly as possible.

On the operations side of the workforce,
there have been a couple of extra perma-
nent jobs created — one or two extraopera-
tions clerks and rail co-ordinators and a
new health, safety and environment facili-
tator.

Since these plum jobs have little to with
the day-to-day of stevedoring cargo, some
of the more cynical among the workforce
think that members of the union site com-
mitteewill end up with these jobsfor “ser-
vices rendered” to the company. But only
time will tell.

Some of the other changesinclude thein-
clusion of a requirement for quay
crane/portainer drivers to swap with their
partner mid-run. This makes good sense
from an OH&S perspective. No one
should be compelled to drive cranes for 3
% hours straight. In practice most quay
crane drivers have been doing this any-
way.

The problem isthat this only covers ami-
nority of crane drivers in the terminal.
Mogt drive the Rubber Tyred Gantries
(RTG's) that operate in the yard and not
over the ship. Work organisation means
that RTG drivers are expected to drive for
3 % hours gtraight, with only a com-

puter-generated message popping up on
the RTG screen every hour reminding
drivers to take a 5-minute stretch break.
Good OH&S should dictate that RTG
drivers swap mid-run as well.

The other bone of contention isthe align-
ment of break times which will see al
shiftswith a3 ¥ hour first runand a3 %
hour second run. To havethe longer run at
the second half of an 8-hour shift is ludi-
crous — especially on night shift.

The Part B of the EBA will —if agreed to—
see the hours in the general maintenance
roster extended from 33.6 hours aweek to
35.5 hours a week. Apparently manage-
ment were complaining that they were

paying too much overtime! While it has
been agreed to that will be more pay to
cover the extrahours worked, whether or
not the overtime component has been
takeninto consideration or not isanyone's
guess.

RW: What hasbeen thereaction among
the wor kfor ce?

Port Botany Wharfie: A mixture of grum-
bling, cynicism and resignation to the in-
evitable. Theleading lights on the present
site committee were also responsible for
the last EBA that saw our two breaks (1
30-minute and 1 15-minute) get replaced
with one 45 minute break, in exchangefor
areduction in roster hours for operations
permanents.

The composition of the present site com-
mittee is also a ticking point for some.
With the exception of the one women’s
representative that happensto be acasual,
thepresent site committeeismadeentirely
of permanents. So somewill fedl that (just
like the last time) these negotiations are
another case of permanents negotiating
only in the interests of permanents — and
not the whole workforce.

A bright note was the circulation of an
anonymous letter a couple of months ago

that raised a number of good demands.
These included 8% ayear pay rises, more
permanent jobs; no one to work overtime
until al labour was exhausted; an auto-
matic upgradeprocessup the casual to per-
manent |adder; an increase in the number
of shiftsthat casuals can make themselves
unavailable for; rotation of RTG drivers
and amore regular shift allocation for ca-
suals. All good stuff.

Some members of the site committee saw
this as an attack on their little em-
pire-building games — instead of interest,
involvement and constructive criticism of
the negotiating process.

RW: Sowhat appr oach doyou think the

union should betaking tothe EBA?

Port Botany Wharfie: Well the first would
be to actually encourage involvement of
the rank and file. Work meetings should
havebeen called to draw upalist of claims
that would have the support of the
workforce.

The second would be to take into account
our longer-term interests as workers, not
just the immediate stuff. We certainly
should NOT be increasing roster hours,
but reducing them with no loss in pay.
Similarly, while 20% over three years or
5% ayear isbetter than the current EBA’s
4% ayear, theonly way toreally safeguard
against inflation is to put in place a
cost-of-living / wage indexation mecha-
nism that would see wages aways risein
line with inflation (at the minimum).

The third is to realise that, if we are ever
going to win demands such as these, we
will need to take some form of
co-ordinated industrial action. The
give-and-take of the present negotiation
processwill never be enough—we need to
flex our industrial muscles.
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MELB. MILITANT

CABBIES MEETING

Report from 19th June taxi
driver meeting in Melbourne

by Liz Thompson,
June 23, 2008

| arrived at the Flemington Racecourse
with several Melbourne University stu-
dentswho had comealong to show their
support. We had a placard that read
“Melbourne University Student Union
supports cabbies’. We were informed
by someone called Alister Morley, that
on ordersfromtheMinister’ soffice, we
had been asked to leavethe venue. We
refused, were threatened with charges
of trespass, and till refused to leave.

Eventually we were allowed to stay. Ex-

mandatory from 10pm —5am. Some driv-
erspointed out that thiswould be difficult
to organise because night shift does not
start this late. The Minis-
ter had noresponseto this
problem being raised.
The WorkSafe represen-
tative talked about the
complex management
structureof thetaxi indus-
try making Occupational
Health and Safety in the
industry very difficult.
My conversations with
him, and subsequently
with hisdepartment, indi-
cated to methat Worksafe
has a very poor under-
standing of thetaxi indus-
try.

The Minister talked

tion about what isin the best interests of
drivers, they are pushing to reduce the
flag fall, thereby making street pick-ups
and short trips even more difficult for
drivers!

Someof theloudest applausecamefor the
contribution from an African driver — he
noted the big problems police cause for
driversby fining them outside hotelsand
in other areas where passengers need
cabs, that if the government really cared
about the opinions of drivers, the meeting
would have been held at the airport or at a

pecting many hundreds of cabbies, we had
brought leaflets about the Southern Cross
rank protest on June 29th, information
about activist legal rights and information
about how to put in asubmissionto the Es-
sential Services Commission (ESC) taxi
fare review, due on July 1st. In the end,
only 50 cabbies showed up.

Arun Badgujar of the VTDA had repeat-
edly requestedtothe Minister’s officethat
the meeting be held on a Monday after-
noon. Instead, it was heldonabusy Thurs-
day, at 12pm at atimethat wasparticularly
difficult for students and night drivers to
get to. And we were constantly reminded
that Lynn Kosky was very busy and had
other places tobe...

Despite these problems, and the tight
stage-managing of the event by Lynn
Kosky’ s office, there were somevictories.
After constant pressure fromtheVTDA in
the face of a rumoured back down, Lynn
Kosky announced that screens would be

briefly about the
Essential Ser-
vices Commission review into
fare structures, indicating that the
ESC would not only include the
cost of safety screensin any new
fee structure, but also that the
ESC would address bailment
agreements. Unfortunately, indi-
cations from the ESC's own in-
terim report (which runs to more
than 220 pages) are that thisisnot
the case. The ESC has washed its
hands of any responsibility for
improving the conditions of driv-
ersthrough

fairer wages, or monitoring the bailment
agreementsto ensurethey arefair for driv-
ers. From page 30 of their interim report:

The Commission’s recommended ap-
proach to the taxi industry is for the Gov-
ernment to progress pro-competitive
reforms, wherever these can beidentified,
and wherever the case against doing so is
unsubstantial.

The onus should be on the proponents of
regulatory restrictions to demonstrate
their public benefit.

Asonedriver pointed out to the Minister —
the Essential Services Commission has a
strong ideological bias towards competi-
tion, regardless of the impact on workers
and passengers. The Essential  Services
Commission has so far recommended in-
creasing the number of licenses, but also,
in direct contradiction to advice received
from the Victorian Taxi Drivers Associa-

better time, and that taxi drivers are di-
vided along ethniclines, but that they need
to uniteto fight against these problems.

Themeeting was notablefor the almost to-
tal absence of night drivers and student
drivers, whose brave actions forced the
government to meet with the drivers.
However, Jalwinder Singh was there.
Jalwinder was swamped by media, and
till looked quite weak —he was supported
at all times by friends. 13 CABS have
been calling for contributions for
Jalwinder's medical hills (though | am

sure | remember the government promis-
ing to pay for them...)

Arun Badgujar proved to beanimpressive
spokesperson for cabbies, and one can
only hope that the VTDA maintain their
defiant stance in the face of the Essential
Services Commission review into taxi
fares.

Thanks to Leftwrites
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MELB: POSTAL WORKERS WILDCAT STRIKE

Postal workersin Melbourne returned
towork today after taking unofficial ac-
tion yesterday (June 12th) against abo-
nus cut.

Mail into and out of Vic-
toriawas also be affected
by the snap strike by mail
workers at the Dande-
nong letters processing
centre, which normally is
staffed by up to 1200 peo-
ple. The workers walked
off the job yesterday af -
ternoon over the loss of
special Sunday shiftsthat
took about $160 out of
their pay packets.

The strike stopped about
four million mail items
being delivered though
parcels and express post
mail were unaffected by
the strike action.

A picket was held by agroup caling itself
Union Solidarity outside the Nathan Road
centre from about 5.30pm yesterday
which helped stop any letters being han-

dled and stopping postal driversfrom col-
lecting themail. But by thisafternoon sort-
ing services had returned to normal asthe
picketers allowed access back onto the
Ste.

Australia Post has at-
tacked the unexpected
grike as “irresponsible”
and saidit occurred with-
outwarning, first hearing
about it themselves from
the police.

Communication
WorkersUnion secretary
JoanDoylesaidit had not
sanctioned the strike, but
could understand work-
ers’ frustration about un-
expectedly losing $160
from their pay packets.
“The mail officers got
their pay packet and real -
ized management had
taken $160 from their pay because ... they
cancelled their Sunday shift.

VIC. RAIL NEWS

V/Line is the authority which runs the
Country Rail Services in Victoria. It is
owned by the Victorian Government. Re-
cently our Victorian Correspondent has
interviewed a V/Lineemployeeabout con-
ditions in the organisation.

Rebel Worker: How long haveyou been
at V/Line?

V/Line Employee: | have worked for over
thirty yearsin theindustry in various cus-
tomer service jobs.

RW: What ishappening in V/Line?
V/Line Employee: We are going through
various changes. The bosses are people
with no railway experience. They areidi-
otsand they would not know what the op-
erations employees have to put up with.

RW: In other words they wouldn’t
want to know.

V/Line Employee: For examplethey try to
make us run trains with defective equip-
ment. If they cannot fix it upintime. If the
trainiscancelled and replaced with buses,
the company isfined.

RW: | havebeen informed they tried to
sack a Conductor who was honest with
his passenger s about poor carriages.

V/Line Employee: You are correct, this
Conductor was honest with his passengers
and told them, why the carriages were de-
fective. Remember it was a hot day and
they still ran the train. The Conductor’s
comments made it into the Border Mail in
Albury.

RW: | under stand management wanted
blood.

V/Line Employee: You are correct. They
sacked the Conductor, but he was rein-
stated. In fact V/Line' sHuman Resources
Department tried to get other employeesto
set thisperson up and make out hewas dif-
ficult to work with. But the Union said if
he wasnot reinstated, therewould betrou-
ble. You see most of ushave apolicy that
itisyoutouch oneemployeeyoutouchall.

RW: Good to see solidarity.

V/Line Employee: Yes but, we do have
crawlers on the job, who think the com-

“Management have been saying that's a
trial that they’re extending next year, so
wehad alot of talks, but management were
just arrogant and said they were going to
doit.

“I think once the mail officers saw how
much it had cost them they just basically
had a bit of spontaneous combustion and
walked out the door.”

She denied having anything to do with the
strike, but said Australia Post had sought
orders to stop further industrial action
against her union in the Australian Indus-
trial Relations Commission.

Ms Lyford said while the the action hap-
pened at just one processing centre, it had
created flow on effectsfor mail coming to
and leaving from Victorialast night.

Thannks to Libcom

pany is great. In fact some of these people
think they will get promotion but in reality
management uses them up and they get
nowhere.

RW: Tell meabout theselection process
for promotion.

V/Line Employee: They advertise the job
and people apply for the position. Thisis
in theory, but in practice they put their
lackeysin the position and they have these
people perform the job.

RW: Thissmells of corruption.

V/Line Employee: Yes it is corrupt but
you haveto proveit. Most of the employ-
ees think the Human Resources Depart-
ment is corrupt. In the last few years they
have employed these people who have no
knowledge of the positions on the rail-
ways.

RW: Enough said!

V/Line Employee: If a customer com-
plains they believe them and they say
hang the employee. They only believethe
customer not the employee. Infact one of
our empl oyeesrefusesto answer any com-
plaint, so some Service Officers are
known to make up an answer to keep the
peace.

RW: You know what should be done.
V/Line Employee: What?

SeePagel3
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BRITAIN TODAY

Shop stewards’ conference
analysis

65 delegates registered at the North
West conferenceof tradeunion activists
on 19th April 2008, making it perhaps
themost successful rank andfilegather -
ingin Manchester for alongtime. Since
the National Shop Stewards Network
(NSSN) was officially founded last year
this Manchester assembly was second
only to the L ondon regional conference
(74 delegates in numbers). Among the
delegatesin Manchester wereanumber
of radical syndicalists including sup-
portersof the Northern Anarchist Net-
work and members of the editorial
panel of Northern Voices.

Therewas criticism of thefailure of union
officials and, in particular, from Steve
Acheson who talked of their involvement
on loca building sites in enforcing the
blacklist against trade union militants, but
othersinthewhitecollar jobstalked of the
drag of the full time officials on their dis-
putes.

The electricians have just drawn £90,000
between the three of them for being vic-
timized for trade union activities. Another
speaker spoke of thirty years of defeatsfor
the trade union movement and said we
haveto usethe NSSN ‘to understand these
defeats’ and to turn the tide.

Just before this NSSN conference the Of-
ficeof Fair Trading had accused many ma-
jor construction companies, including
Balfour Beatty and Carrillion, of forming
Cartels to rob the tax payer, amid claims
that they are involve in bid-rigging and
price fixing.

What does this mean to anarchists and the
National Shop Stewards' Network? It
means that very often we are little more
than aDad’ s Army reacting to agendas set
by others such as big businessand people
in the offices of State.

This has been a systemic failure of the
British left for generations from the anar-
chists and environmentalists to the
left-wing socialists. Whether in the trade
unions or in the leftist parties there are no
pro-activepoliciesor strategy for change.

That iswhy it was thoroughly depressing
to hear Pat Sikorski, assistant Secretary of
theRMT (Rail Union), tell the Conference
of the need to look: for another | eft party to
solve our problems. Fortunately the NSSN
has a reasonable radical syndicdist con-
tingent that isanti-party political and hasa
libertarian fringe. In the London region

one of theleading activistsis amember of
the Solidarity Federation (Syndicalist
grouping) with contactsamong the Under-
ground workers and rail workers. In the
North East wherethere have beenregiona
meetings in Newcastle there are reports
that the militant anarcho-syndicalist Dave
Douglass may be getting involved in the
NSSN there.

Brian Bamford

PUBLIC SECTOR:

End of workers’ rights
legislation?

Britain has now reached a point where the
government sees no further necessity for
magor acts of Parliament to ensure the
rights of the nation’s workers, according
to one of itsleading members.

Just as the government unveiled new
rights for agency workers, the business
secretary has signalled that the eraof ma-
jor new workers legidation is over. His
comments attracted a good deal of criti-
cism from unions, who are said to be ex-
pecting further concessions from Labour,
which badly needs cash to keep the party
from bankruptcy.

The government also looks set for a sum-
mer of strikes as public sector workersare
overwhelmingly rejecting sub-inflation
pay deals.

In a speech delivered on 29th May to the
centre-left Fabian Society, John Hutton,
who heads BERR, the Department for
Business, Enterprise and Regulatory Re-
form, said: “wehavereached theend of the
eraof considering major new regulation as
the best way of improving standards.”

Outlining what the government’s current
and future framework for workers' rights
is, Hutton couldn’t have been more ex-
plicit: “weneed to challengethe automatic
assumption that the only way to deal with
exploitationintheworkplaceisby passing
new laws,” he added.

Hutton made it clear that the government
was hot going to do anything that would
harm the economy: “we need to ensure
that our framework of employment rights
continues to support the competitiveness
of our labour market.”

Itisamessagelikely to appeal to business
leaders, who aweek earlier agreed a new
deal with the government over temporary
and agency workers rights. Under the
new laws, agency staff will have the same
rights as permanent workers after three
months of continuous employment, as op-
posed to the 12 months they previously
had to wait.

The move came on the back of months of
intense lobbying by unions, who will be
looking for further concessions from the
government, particularly as the Labour
Party is believed to bein closeto £24m of
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debt. However, this speech is believed to
be Labour’s way of signalling to business
that they won't be expected to bend any
further.

Hutton explained that he seesalight touch
role for government: “In future, beyond
minimum standards, we must place in-
creasing emphasis on government creat-
ing the opportunity for workers and
businesses to work out what is best for
their own circumstances.”

But GMB general secretary, Paul Kenny,
did not have much kind to say about
uberBlairite Hutton’s comments. “If
working peopleinthiscountry havetorely
on John Hutton to protect them, then
frankly the best adviceisto pack your bags
andleave,” Kenny said. “Heisan absolute
non-starter.”

REFUSE WORKERS IN
DISPUTE

Bin workers across the UK have been
flexing their muscles as industrial dis-
putes gather apace. At the end of May,
bin workersin Glasgow took to wildcat
action over pay, while other official
strikes were looming in the rest of the
country.

On Friday 23rd May, 170 bin workers
walked out because of an overtime pay
dispute with bosses at the local council.
Workers at the Queenslie and Eastern

depotsleft 15,000 homeswithout refuse
or recycling collectionsastheir employ-
ers had failed to cough-up to £4,000 in
extra payments.

Binworkersfor Copeland council in Cum-
bria are out on an indefinite strike over a
fight to reduce their working hours. The
council has to reduce working time from
45 to 37 hours per week, in line with na-
tionally agreed levels, but to compensate
wants workers to put in nine hour-plus
shifts.

In East Dunbartonshire, workers at the
Hilton refuse collection depot have been
fighting severe wage cuts. Staff there have
voted 95% in favour of strike action
against the local authority’s single status
pay deal which could see salaries slashed
by up to 25%.

In Leeds, refuse collectors and street
cleaners could go out on strike again if a
single status pay deal is rejected by the
GMB workforce. Leeds council came
back to workerswith animproved offer of
pay after three days of strike action last
month.

Staff have now suspended their dispute,
but if no satisfactory settlement is
achieved by 23rd June up to 200 workers
will again wak out. A further 800 council
employees could be involved in the dis-
pute.

POLISH BUS NEWS

by laureakai on 15 June, 2008

A couple of weeks ago | wrote about
how Ukrainian bus drivers made a
Wildcat strikein War saw. Wehelped a
bit, but ultimately the protest got paci-
fied and the strikers (at least the ones
we knew) are gone. You probably all
know that’s how it goes sometimes.

Protest and Wildcat Strike:
Bus Drivers Angry but have no
Effective Strategy for Struggle

The public transport system in Warsaw is
controlled by ZTM, (the Municipal Trans-
port Board) but various companies are
contracted to operate Warsaw’s buses.
The largest company, MZA, is operated
by the City of Warsaw but also several pri-
vate operators running bus lines. These
companies usualy have won contracts

through public tenders. One of these com-
paniesis PK S Grodzisk Mazowiecki (fur-
ther PKS GM) which is a privatized
“worker-run company”. (Such companies
in Poland usually are worker shareholder
schemes, quitefar fromany ideaof collec-
tive self-management by the workers.)
PKS Grodzisk Mazowiecki, like most
other companies which pay shit wages,
has troubl e finding people to work and re-
cruits people from impoverished areas of
Poland and the Ukraine.

InMay, membersof Union of Syndicalists
(ZSP) heard about problems people were
having in PKS GM from some of the
Ukrainiandrivers. Drivers are expected to
work very long hours, despite the fact that
work time regulations clearly limit the
hours a driver can work to 9 per day and
require that they have two free days per
week. However, it is hot uncommon that
the drivers were made to work 10, 12 and
evenupto 17 hours per day - without over-

Bin workers generally have a strong track
record in fighting cuts. Earlier this year
200 Brighton bin workers took successful
wildcat action against management bully-
ing and under-staffing.

Summer of public sector
strikes looms

Inwhat looksset tobea summer of pub-
lic sector strikes, 850,000 local govern-
ment workers are being balloted for
action against asub-inflation pay offer.

Unison is asking its members to vote
against a paltry 2.45% settlement, the lat-
est in four years of real-term pay cuts. An
array of council workers, from carersto li-
brarians and school cooks, could poten-
tially beinvolvedinthemassstrikeaction.

Council workers are being hit hard by the
looming recession, with prices for basic
foods, fuel and housing up by 40%, 20%
and 8% respectively. A 2.45% pay in-
crease for the two-thirds of council staff
who earnlessthan £15,825 per year would
mean a meagre £7.45 extra per week in
their pockets.

The results of the ballot will be known
later in June.

Thanks to Freedom

time pay. Many Ukrainian driversworked
60-75 hours aweek or even more. Thisis
not only abusive, but extremely dangerous
for both the workers and passengers; one
bus driver fell adeep at the wheel in May
and had a serious accident. PKSGM aso
committed other infractions and abuses.
Membersof ZSPdocumented how drivers
had money taken out of their wages (even
up to almost 50% of their salaries) for go-
ing over “gas limits’. The company set
strict limits(whichthey often don’t tell the
driversabout) for how much gasshould be
used during atypical route. If adriver gets
caught in one of Warsaw’ s notorious traf -
ficjamsand burnsmorefuel thanthelimit,
thisgetsdocked out of their salaries. Other
problems that workers experiencedd in-
cluded that fact that PKS GM were hold-
ing workers' passports so that they
couldn’t leave and that the company was
holding their drivers licenses. Not to
mention poor living conditions, etc. On
May 13, workersheld awildcat strike. Not
al of them went on strike. Modtly it was
the Ukrainian drivers, although afew Pol -
ish drivers supported the protest. We went
totalk to the workers and see if there was
anything we could do. Basically, workers
inthis position havelimited choices. They
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can take radical action, but then they
should have a plan: storm the office of the
company, make an action to get inthe me-
dig, block the streets or the routes where
scabs weredriving, or some sort of radical
direct action. Or they could go the legal
route and file suits against their employ-
ees. Unfortunately it turned out that many
of the Ukrainian workers were not con-
vinced that anything they would do could
help them. It wasn't exactly true. Some
pressure was put on PKS GM. A few arti-
cles got into even the mainstream news,
wea so gathered evidenceof thefirm’svi-
olations, sent them to the appropriate au-
thorities, sent them out to the city,
politicians, the transit board, etc. so that
should the workers want to pursue legal
action, the documentation would be there
in Polish. Had the workers decided to or-
ganize themselves and take action,
whether direct action or legal action, they
would be in a good position to stop the
abuse.

On June 15, Zenon Marek, the head of
PKS GM came to the depot and gave out
envelops filled with cash to the striking
busdrivers. Of course thiswas done with-
out any receipts or calculation as to how
much was really owed to people. But it
was enough to cam down some people,
unfortunately. Additionally, drivers were
given a 10-day vacation to go back to
Ukraine. Ostensibly, thisrest wasto make
up for being overworked, but in redlity it
was just another strike-breaking tech-
nique. Unfortunately there wasn't much
we could do to convince people that they
need to stay and fight at that moment sowe
agreed to meet in June. The busdriverswe
knew are no longer working for PKS GM.
There was conflicting information as to
whether they just quit or whether they
were not alowed back. We were getting
different information from people we
spoke to. Disturbingly, it seems that ru-
mours were being spread about the Ukrai-
nian bus drivers.

One Poalish driver told usthat the problem
with the gas was that the Ukrainians had
been stealing it; it isn't clear whether the
sourceof therumour isthe bossor whether
some Polish drivers started it, but appar-

ently new Polish drivershear that explana-
tion for the labour problems. Some work-
ersseemedvery scared totalk to us. Others
told us different stories: that the payments
were made correctly this month, or that
they had illegal deductions made. We are
still trying to work out this conflicting in-
formation but it seems now that the com-
pany is selectively abusing the workers
and that the new guys, the ones just re-
cruited, with no
knowledge of Pol-
ish, with their
passports confis-
cated, arethe ones
most likely to
have their rights
abused.

At the same time,
workers in the
other bus compa-
nies are dso dis-
satisfied, but the
workers and un-
ions have not de-
cided to try to get
together and coop-
erate. In fact, the
workersin the dif-
ferent bus compa-
nies more or less defacto compete against
each other. This is especialy true since
contracts with the city awarded by public
tender usually go to the lowest bidder, so
in giving this work thisway, ZTM is en-
couraging bad labour practices since these
firms offer low prices by overworking
people and paying bad wages. The City
Council had allocated money for bus driv-
ers from MZA to get wage increases, but
the management of MZA instead decided
that thismoney would beturned into an ef-
ficiency bonus. Last year drivers had
threatened to strike unless they received
more money.

Thisyear, someunionistsorganized apro-
test on June 5th demanding better working
conditions but it was not a grassroots ac-
tion organized or attended by theworkers-
instead it was a union action mostly at-
tended by union funtionaries, even from
other cities. Of coursetheworkersof MZA
need to be more proactive and not leave
this struggle up to union leaders.
MZA has aready started hiring bus
drivers from Belarus as “an experi-
ment”. Rather than improving
working conditions so that Polish
driverswill consider workingin Po-
land, rather thaninIreland, it’ smore
convenient to find some peoplewho
have lower expectations - and who
better than workerstrying to escape
themisery of Lukashenko'sregime.

A sad thing may also be that some
Polish workers may feel resentment
towardsthese workersor may bein-

clined against them. Apparently some
driversin PKS GM were eager to believe
in stereotypes about “crooks from the
East” and the bosses used this against the
workers. By no fault of their own, these
workers are used as pawns by the bosses
against other workerswho are fighting for
better conditions.

Managers from MZA also openly spoke
about why they started to hire women bus

drivers. they were more likely to do their
work, not maketrouble, and to stay onthe
job than men. Of 3000 bus drivers from
MZA, only acouple of dozen are women.
Although salaries in MZA differ, most
drivers start out at less than 400 euros a
month. In Warsaw, this is not a living
wage. You can only survive frugaly on
such wages if you have very cheap hous-
ing and are not paying commerical rent,
just common charges. If you agreeto live
liketheUkrainian busdriversat PKSGM -
4 people to a 10 sg. meter room on bunk
beds in barracks built from containers -
then you can even manage to save some-
thing from this kind of salary. All of the
workers have got to get together in com-
mon struggle for decent wages but for
now, they aredivided, passiveand not res-
olute, Direct action, with the support of
passengers, who also have everything to
gain from the overthrow of the elites and
bosses who control the transport board, is
clearly the way forward for the drivers.

From Strike bulletin nr. 3. Write to
Warsaw@zsp.net.pl
for an online copy.
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Continued FromPage9 RW: Ifapas-
senger’s
complaint is

upheld just call a meeting and pass a

motion asking that person who com-

plained tobetaken tocourt for defama-
tion.

V/Line Employee: This did happen. A
Conductor was stood down and when he
threatened legal action against the passen-
ger who complained, management went to
water and reinstated him.

RW: Thisistheway to deal with people
who like to complain!

V/Line Employee: Yes it is called
fightback and it frightens human re-
SOUrCes.

RW: | must close the interview, but in
futureissues| will interview employees
from other areasof V/Line.

Poland: Untonists Protest Lionhridge the Cowardly Lion

Unionists Protest Lionbridge
the Cowardly Lion

Mon, 7 Jul 2008
By Laura Akai, ZSP

On July 4, proceedings started in the War-
saw Labour Court in the case of Jakub G
against Lionbridge Technologies. Jakub
was fired in February 2008, shortly after
becoming a representative of a
newly-formed union in the Warsaw
branch of that company.

No Arguments in Court

Lionbridge was represented by not one,
but two high-priced lawyers from the
Warsaw office of a well-known interna-
tional law firm. The courtroom was full
with observers from no less than three
trade unions, some left political groups,
four mainstream newspapers, the inde-
pendent media and Jakub's friends and
supporters. Lionbridge claims that Jakub
published an article on the internet using
confidentid information, that he used the
company e-mail to transfer confidental
data and that he acted to the detriment of
the company.

Jakub prepared all the evidence to prove
that the allegations were false and it was
already submitted to the court. This in-
cluded many sourcedocumentsthat had to
be translated and notarized. Instead of
dealing with these documents, which had
been used by the company asthe basis for
their dismissal (the court documents re-
ferred to the article written on the Polish
internet site ‘CIA’), the lawyers tried to
submit an interview with Jakub made by
the Slovakian group Priama Akciaas evi-
dence of Jakub's ‘disloyalty to the com-
pany’. The court, naturaly, would not
admit this evidence as the interview was
made after Jakub was already out of the
company and could not constitutegrounds
for dismissdl.

The lawyers also claimed that the alleged
confidentia informationwasleaked notin
the Polish version of the text, but in the
English one and that Jakub was especially
trying to withhold copies of the English
versions of the text. Thiswas quite amaz-
ing since both the dismissal letter and the
court documents referred to the Polish
version of thetext and the only reason that
everything was submitted in Polish certi-
fied trand ation was because that isthe of -
ficial language of the court and
documents, as arule, should be submitted
that way. The head of Lionbridge told the
court that he had to go on vacation and
asked for the next hearing to be postponed
one month.

False Claim with No Chance

Thelawyersal somadequiteaninteresting
claim that the alleged ‘ confidential infor-
mation” which was leaked was informa-
tion concerning the company’s revenue.
They claimed that thistype of information
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is ‘stricly confidential, was never pub-
lished anywhere and was known only to
Lionbridgeemployees' . Thiswastheonly
‘proof’ of leaking confidential informa-
tion offered in the court.

It is hard to judge whether the lawyers
could be so astoundingly incompetent that
they failed to check this or whether this
was just a shameless attempt to introduce
false arguments in the case solely to buy
time. Information concerning the revenue

of large public listed companiesis gener-
ally public, especially inthe United States
wherefinancial reports of companieswith
more than a certain level of assests and
shareholders must be filed with the Secu-
rities and Exchange Commission on a
10-K form. (Lionbridge is an Ameri-
can-based globa company.) Revenue in-
formation is available not only to
shareholders, but is published on the web
pages  of the  Commission
(www.secinfo.com). On Lionbridge's
10-K forms, published openly on the in-
ternet, anybody can find out therevenueof
any of Lionbridge's local offices. Any-
body can also just type in the words
‘Lionbridge revenue’ to see that it was
common practice for Lionbridge to re-
lease information about their revenue to
the press. Therevenue of the Polish office
was also printed in the Polish press.

It is quite hard to believe that a profes-
sional lawyer would not check this infor-
mation, even more so as | submitted a
letter to the firm, which Lionbridge sub-
mitted to the case as evidence, giving all
thesourcesof informationfor thearticlein
question, ‘Lionbridge, Globalizing Low
Wages'. Among the sources | submitted
were the sources of information on the
company revenue. Thereis no chancethat
the false allegations of leaking confiden-
tial information for the article can stick.

This leaves the company with only one
strategy: to try to convince the court that,
for political reasons, they should be
spared from having to reinstate their for-
mer employee.

The Lion’s Red Herring

The court date was preceded by an inter-
national solidarity campaign on behalf of
the unfairly dismissed unionist. Protest
letters were sent and solidarity pickets
took place in Slovakia, Portugal, France
and Belgium. The attention drawn by
these picketsunnerved the Polish manage-
ment of the company. In an attempt to
weaken sympathy with Jakub, two letters
were sent by management to workers of
the Warsaw office, one of whichwaslater
leaked. The letters accuse the unionist of
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threatening the financial stability of the
company because of the protests and warn
workersthat their job security could be on
the line should the firm suffer because of
the negative publicity.

Such logicistypically used in global cor-
porationsand thisis not thefirst time such
comments could be heard in the Polish of -
fice. Upon the creation of the union, Jakub
wastold essentially that unionsundermine
the competitiveness of the company. It
was sometimes heard in the firm that the
employeeswereall competing with Indian
and Chinese workersand that acting out of
linein anyway could mean that their jobs
would be quickly lost to those countries.

Inaletter to the employeesand later (inan
interview with ajournalist from Poland's
leading newspaper), Jacek Stryczynski,
head of Lionbridge Poland, gave an emo-
tional account of the inappropriateness of
the protests, especially fixating on a
stuffed toy lionusedin Slovakia. (Seepic-
ture here:
http://lionbridge.zsp.net.pl/?p=19) He
toldthejournalist that hewas* being perse-
cuted by the Communist International’.
(For some people, anybody who criticizes
a corporation must be a communist.) The
| etters sent to the employees could well be
considered red-baiting. They constantly
speak of anarchistsand anti-globalistsand
insinuatethat theseactionshave nothingto
dowiththewelfareof theworkersbut with
Jakub trying to make a career in the
anti-globalist movement. (The fact that

Jakub isn't an anti-globalist is another
matter.) One letter implies that people
with such political ideas cannot work in
globa companieswhich appearsto be evi-
dence of discrimination on political
grounds - another violation of the Polish
Labour Code.

Protests on the 4th of July

Protests in front of Lionbridge's Polish
headquarters were seriously hampered by
a downpour of torrential rain but a good
crowd of hardcore activists came anyway
and protested inthe storm. (Thanksto peo-

ple from ZSP, WRS, IP, FA, LA, SMS,
etc.)

The management must have been thor-
oughly panicked after the visit of Priama
Akcia to the Zilina office with a stuffed
lion toy so long before we arrived, four
vans of riot police appeared to protect the
office from potential toy-carrying union-
ists.

There were some speeches and slogans.
Besidesthat, ZSP (Union of Syndicalists)
submitted a request for atranslation job
to the company. ZSP asked Lionbridge
to tranglate an article about violations of
workers' rightsinto all languages to be
published on their website. (We don’t
think the firm will take the job.)

Onthe sameday, solidarity actionswere
also held in Ireland, Copenhagen and in
Madrid. (Huge thanks to everybody who
took partintheseactionsor will takepart
inthe onesplanned for thefuture.) L eaf-
letswere handed out with basicinforma-

tion about the case and about worker
organizing.

Employee Reaction

In Ireland, employees were warned
against talking to demonstrators or tak-
ing their leaflets. In Poland the empl oy-
ees had been warned beforehand that the
demo was going to take place during
working hours and of course leaving

during working hours could carry serious
consequences. A few might have been
genuinely frightened by thetotally unnec-
essary police presence and the amount of
peopl e from security filming the demo, so
only afew brave ones came out and talked
to the rain-soaked protestors. Unfortu-
nately, a couple of employees later sent
nasty emails to Jakub about the inappro-
priate form of protest in Slovakia (con-
cretely, the mistreatment of the stuffed
toy), but for every mail like that, Jakub,
myself and others have received dozens of
letters of support from Lionbridge em-
ployees and contractors around the world,
especialy fredlance trandators who aso
complained that they are often paid very
late.

As one can expect, there are
others in Lionbridge who
may nhot be so gung-ho on the
corporation’s practices and
whowere genuinely offended
by the e-mail sent to employ-
ees suggesting that people
with certain political views
shouldn’t be empl oyed by the
company. Thisdoes not seem
to be limited to people with
leftist or liberal leanings: one
person who wrote to me a
couple of timesin fact seems
to be aquite patriotic Ameri-
canwhoisjust genuinely concerned about
good jobs being outsourced around the
globe. (Thisearned Lionbridge a place on
CNN’s Lou Dobb's ‘ Exporting America
list of USfirmssendingjobsabroad.) That
person wrote that he wishesuswell onthe
fourth of July and saw the case asan attack
on freedom of speech and political
thought, which are values he hopes every
American would fight to uphold.
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BOOK REVIEW CORNER

Bookchin and Kropotkin.

A Review Essay by Graham Pur chaseof
Social Ecology and Communalism, by
Murray Bookchin, California; AK
Press, 2007.

Introduction:

Bookchin (1921-2006) in the later 20th
Century became America s best-known
disciple of Peter Kropotkin (1842-1921).
Without question Bookchin’s 1960's
pamphlets (see Post-Scarcity Anarchism)
were brilliant and timely. Like Kropotkin
Bookchin called for the evolution of so-
cialy, technologically and environmen-
tally integrated human eco-communities
for practically addressing ecological, eco-
nomic and political concerns and prob-
lems.

Despite their brilliance there are few
original ideas in Bookchin's 1960s pam-
phlets. They did little more than highlight
the continuing relevance of Kropotkin's
social, scientific and ecological thinking.
Thisisnot acriticismor shortcoming. His-
tory moves too slowly. Humanity is only
now awakening to the environmental cri-
sis and, the social-ecological necessity of
adopting many of the outlooks, life-ways
and technologies first discussed and pro-
moted by Kropotkin.

After showing considerable promise as
an anarchist pamphleteer and journalist
Bookchin authored a number of long,
wordy and ponderous books that had no
influence upon an environmental move-
ment rapidly pervaded by trendy
left-liberal, middle-class and petty bour-
geois characteristics. Bookchin was
equally appalled by ‘stupid
tree-huggin-hippies’,
post-eco-what-ever-isms, boutique
anarchismsand thesilly or pathetically in-
adequateresponse of thetraditional Leftto
capitalism’s onward march to environ-
mental self-destruction. It is not difficult
to sympathize with the pervading spirit of
exasperated despondency and isolation
characterizing Bookchin's later work.
Thosewho (unlike Bookchin) choseto se-
riously organizewithintheremnantsof the
traditional anarchist movement can fully
understand his sense of frustration and an-
noyance with the banality and idiocy of
21st century consumer capitalism unop-
posed by inefficacious liberal substitutes

and unpal atabl e pseudo-left * activist’ cults
and organizations(e.g. New Agefestivals,
Stop the City Marches, Amnesty Interna-
tional and Food not Bombs).

Bookchin suggests that Social Ecology
and Communalism is hisfinal and defini-
tive philosophical presentation or state-
ment. In my opinion it is a less than
competent, somewhat spiteful and shal-
lowly uncritical re-presentation of someof
Kropotkin'sideas and preoccupations.

Dynamic, Developmental and
Homeostatic Systems:

Bookchin begins by outlining his idea of
natural systems. He correctly observes
how most people possessa* static and im-
mobile” conception of nature comparable
to picture-post-card photography and
other popul ar representations of ‘timeless
natural beauty.

In contrast Bookchin suggests that his
social ecology introduces a new
“non-linear” and “developmental” idea of
“process’ in which natural systems are
“forever changing”. He opposesthis view
to the pre-modern conception of the Earth
as “one living organism”. Bookchin con-
cludes that natura “flexibility” and con-
tinual evolution, leads to “increasing
differentiation” and change. Natural sys-
tems are not amenable to “analytical”
study but require a “developmental” ap-
proach and explanation (p. 23-5).

Kropotkinisusually considered asage-
ologist who specialized in geomorphol-
ogy. Introductory texts upon
geomorphology sometimes make histori-
cal reference to him as a founder of the
modern scientific discipline.

What isnot appreciatedisthat his influ-
ential work on European and Asian ice
sheets and his reflections upon
geoclimatic change a so make him a pio-
neer of the study of geoclimatology. His
interest and contribution to this subject is
not restricted to his first published book:
The large and seminal work on ice ages
that he wrote whilst imprisoned in Russia.
Inmiddleagehepublishedlearned articles
on Central Asian palaeo-ecology and
global palaeoclimatology. Hislifelongin-
terest and conclusions about past changes
in continental and global climate inform
his philosophical conceptions of evolu-
tion, society and revolution.

Kropotkin's scientific work upon ice
ages was amajor pioneering contribution
to geoclimatology. Kropotkin presented

incontrovertible geologica evidence es-
tablishing the fact of hemispheric glaci-
ation upon Earth in the very recent past
(geologically speaking). In professional
geographical articlesthat Kropotkinwrote
towards the end of his life he discusses
how new evidencewas|eading to the con-
clusion that the Earth’s geology was dy-
namic and unstableand that there had been
numerous ancient and recent global clima-
tic changes.

In Kropotkin's opinion scientific evi-
dence concerning recent ice ages was
“pointing in the direction of a simulta-
neous glaciation of both hemi-
spheres—though not necessarily to the
same extent—and to simultaneous devel-
opment of glaciersinthemountainregions
of the equatorial regions.” Kropotkin
penned articles upon the discovery of ter-
tiary flora in the Arcticl and geological
work in South America2. Thefact that the
Pampas had once been covered in ice and
the Arctic in temperate forests reveaed
that, the Earth had been more uniformly
warm or cold at different periods.
Kropotkin concludes that, “we must ac-
custom ourselves to the idea that climate,
like everything else on the earth, is a
changeable element”. 3

Kropotkin also published an origina
thesis upon climatic trends in the recent
palaeco-ecology of Central Asia in the
post-glacial period; as the predominant
terrestrial ecosystems changed from lakes
to prairie and then forest land over thou-
sands of years.4

Bookchin’ sassertion that hisoutlook is
aradical break with static notions of natu-
ral stability isbelied by the fact that insta-
bility for Kropotkin was the hallmark of a
living system. Like the universe, pro-
cesses upon Earth couldn’t be character-
ized in terms of static and unchangeable
order. Inan articleupon the spectral analy-
sis of stars, whilst discussing the forma-
tion of new stars from nebulous clouds,
Kropotkin concludes that, nebulae are
“living” at a very “much more rapid
speed” than had been previously con-
ceived. “Inthe movementsof theseremote
agglomerationswelearntofeel thecontin-
uouslife of Nature, its continuous change,
itsevolution.”5

Kropotkin's practical and substantial
scientific contribution to our knowledge
of Earth’s geomorphology and
palaeo-geo-climatology was, combined
with a revolutionary conceptual outlook
that saw natural systems in terms of dy-



16

Rebel Worker

namic instability; a very modern concep-
tion of nature that none of his
contemporary cofounders of ecology ever
articulated.

Kropotkin’s philosophy of nature and
society can be characterized as evolution-
ary, developmental or emergent processes
involving both continual modification and
revol utionary transformations in response
to environmental change and novel chal-
lenges.

Dynamic Systems and
Homeostatic Organisms:

Bookchin's rejection of the organism
analogy (p.25) and hisidea of nature as a
non-linear developmental system is sim-
ply a restatement of Kropotkin's highly
origina outlook developed through his
practical and theoretical study of the bio-
sphere.

Kropotkin is unique in comparison to
theecologistsof histimeinanumber of re-
spects, including, hisdenial of equilibrium
and constancy in nature, arejection of or-
ganism analogies and theideathat the per-
ceived harmony of ecosystems could be
explained purely as a byproduct of indi-
vidualistic competition between organ-
isms.

Early ecological contemporaries of
Kropotkin generally characterized envi-
ronments and human societies in terms of
organisms. Kropotkin did not employ or-
ganism analogies in his descriptions of
natural or social systemsand, it isnot sur-
prising that one of hischief intellectual ri-
vals was Spencer. “ Spencer thought that
the biological community, what we would
now call and ecosystem, was akind of or-
ganism”6 American ecologists of
Kropotkin's time such as Cowles and
Clements portrayed ecosystem develop-
ment or succession as equivalent to the
growth processes of an individual organ-
ism. Cowles believed ecosystems “began
as an embryo, passed through a series of
developmental stages, attained maturity
and eventually died”7 For Clements, the
growth of an ecosystem“wasnot just anal-
ogous to ontogeny; it was ontogeny” .8

The notion that biological or human
communities are in some way larger or-
ganismsisentirely rejected today because
the biosphere and its local or component
communities are more usefully character-
ized as super-systems rather than as
super-organisms, as Kropotkin, Bookchin
and the mgjority of contemporary ecologi-
cal scientists suggest.

Developmentalism:

Bookchin explains that his “developmen-
tal” approach: “encompasses the devel op-
ment from the inorganic into the organic
and from the less differentiated and rela
tively limited world of unicellular organ-
isms into that of multicellular ones
equipped with simple, then complex neu-
ral apparatusesthat all ow them tomakein-
novative choices. Finaly, the acquisition
of warm-bloodedness gives to organisms
the astonishing flexibility to exist in the
most demanding climatic environments.”
(p.23-4).

Thisisall Bookchin hasto say about the

“developmental process’ that he high-
lightsin italics as fundamental to his eco-
logical theory.

Thereisno scientific reason to associate
flexibility and individuality with
“warm-bloodedness’ as Bookchin sug-
gests. Extremophile bacteria are capable
of living in environments far to harsh for
warm-blood beasts, e.g. on plutonium or at
incredibly high temperatures.
Extremophile bacteria also exhibit incred-
ible genomic intelligence and flexibility.
Every E cali cell isunique possessingindi-
vidud differences and preferences.9

More to the point is the fact that
Kropotkin examined in considerable de-
tail what role non-hierarchical, collective,
symbiotic and mutualistic processes may
have hadinthe evol ution and devel opment
of life and multi-cellular complexity. Not
justin Mutual Aid but alsoin Kropotkin's
early articles on symbiosis10 and in his
book Evolution and Environment upon
theoretical and developmental biology. In
thisbook Kropotkin opposed Weismann's
Centralist Dogma of Inheritance and
Embryological Development. Kropotkin
in Evolution and Environment rejected
Weismann's centralized, static, hierarchi-
cal, preformist and uni-dimensional ap-
proach to explaining embryological
development and inheritance processes.

It is through Kropotkin not Bookchin
that humanity wasintroduced to the mod-
ern philosophical hypothesis that

biogenesis and increasing complexity
developed from mutualistic and symbiotic
associations of related and unrelated au-
tonomous elements collectively combin-
ing influid and decentralized waysfor the
creation and reproduction of novel organ-
isms and ecosystems.

Animal & Human Social
hierarchies:

Kropotkin’s most significant and consis-
tent scientific and philosophical error and
eccentricity contained in his book Mutual
Aid is, his belief that animal groups are
structured and function like egalitarian
communes. Prominent ecol ogists, natural -
ists and evolutionary biologists whom
were either influenced by or followed
Kropotkin's leads during the 20th century
(e.g. Allee and Wynne Edwards) see com-
petitive group hierarchiesas characteristic
of animal social ecology. Some animals
(e.g. cockroaches and goldfish) naturally
liveinsmall egalitarian groupsbut the ma-
jority of intelligent social animals and all
primates establish hierarchies of eco-
nomic and/or reproductive dominance
through social competition among mem-
bers of the group or population. Meerkats
although functioning economically as
someideal egalitarian commune also cre-
aterigid reproductivehierarchiesenforced
by a dominant female.

Kropotkin and Bookchin'sallied belief
that early human society wasmarked by an
absence of inter-generational systems of
status, prestige and leadership can be eas-
ily challenged. Large and elaborate jew-
elry itemsthat were clearly status symbols
have been found in ancient settlements at
periods when hunter-gatherers were just
beginning toforminto permanent villages.
The evolution of human socia hierarchy
seems more of a natural development
emerging from tendencies existing in ani-
mal social ecology and pre-modern human
societies rather than some unique perver-
sion in the evolution of human culture.

Bookchin implausibly claims that “social
ecology’s anti-hierarchical analysis”
(p-72) uniquely influenced and shaped the
New Left and is solely responsible for the
contemporary focus by opposition and
radical groups upon “hierarchy” rather
than “class’ (p.84). Why should the study
of hierarchy be personally associated with
Bookchin’s philosophy when Anarchism,
as Kropotkin clearly states “refusesall hi-
erarchical organization.” 11 The idea that
humans naturally exist or are most ful-
filled within non-hierarchical communi-
tiesor egalitarian groupsisclassically and
incontrovertibly the central concept link-
ing Kropotkin’s biological, socia anthro-
pologica and political philosophy of the
commune. To be continued
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that fared just as abysmally as the cur-
rent one. In more recent years the DSP
attempted to enter the Greens, an effort
which, fortunately, was foiled by vigi-
lant Greens. The current Alliance pro-
ject was just another opportunistic

DSP splits over failure of
Socialist Alliance

On May 10, 2008, the majority faction
in the DSP (Democratic Socialist Per-
spective), led by National Secretary, Pe-
ter Boyle, decided it would expd the
minority faction, the LPF (Leninist
Party Faction), led by former National
Secretary, John Percy. The expulsion
went ahead on May 13.

The DSP' s descent into factional polaris-
ation occurred as a result of discord over
the Socialist Alliance project. The Alli-
ance was an adventure that the DSP em-
barked upon in order to capitalise on the
mini-upsurgein militancy and street activ-
ism that began in 1998 with the Maritime
Union’'s struggle for survival and the
launching of the anti-globalisation demos
in the following year.

An Alliance is born

When the mini-upsurge hit in 1998/99,
and people began demonstrating in the
streets, the DSP |eaders mistook this tem-
porary irruption for a generalised radical-
isation of epochal proportions. Naturally,
as convinced vanguardists, they began to
consider how best they might fulfil their
historic responsihilities by taking the situ-
ation in hand and steering it in a revolu-
tionary direction.

They came up with the idea that what was
needed wasanew and larger organi sation,
onethat would draw into it as many of the
existing left groups and sects as possible,
as well as some of the newly radicalised
elements of the anti-globalisation genera-
tion, but one that would be under the con-
trol of the DSP. They envisaged that it
would belike ajoint-stock company of the
left sects with the DSP as the mgjority
shareholder. One of its major functions
would be to help the DSP to neutralise, if
not dominate, their major ideological op-
ponent and competitor for cadre, the ISO
(International Socialist Organisation, now
called Solidarity). In addition, it would
bring into the DSP s sphere of influence
the handful of tiny left grouplets like
Workers' Liberty and the Freedom Social-
ist Party that, tired of holding their meet-
ingsin phoneboxes, wouldbeeager tojoin
if invited. An assortment of individuals,

including some superannuated
ex-activists, revivified by the excitement
of the moment, would also be drawn into
the process. The Alliance was an inge-
niousway of achieving adefactoincrease
in the DSP's membership base without
having to go to the trouble of recruiting
fresh members or poaching them from
other sects.

Of course, the DSP leaders well under-
stood that the anti-globalisation genera-
tion — carnivalists, autonomists, etc. —
would find
DSP-style author-
itarianism and
dogmatism repel-
lent, so they re-
solved that the
new organisation,
inordertoachieve
maximum appeal,
must go easy on
the Leninist clap-
trap that was such
a staple of
day-to-day DSP
life. It had to pres-
ent a face that
gave the appear-
ance of being a
democratic alli-
ance of equals,
and sell itself asa
broad-left,
non-sectarian formation that was suitable
for every variety of leftist. They gave this
organisation the name, Socialist Alliance,
and held out very high hopes for it.

A history of dodgy dealings

The DSP's*partners’ inthe Alliance were
adeep at the whedl. If they had their wits
about them they’d have smelled the rat,
but they were blinded by their own desire
to use the Alliance for their own ends. It
was, after dl, well knownthat the DSP had
ahistory of trying to expand itself by op-
portunistically feeding off of other organi-
sations. For example, in 1984 it infiltrated
and tried to take over the Nuclear Disar-
mament Party, an attempt which, although
unsuccessful, ultimately led to the NDP's
demise. And later in the *80s the DSP in-
vited itself aboard the Communist Party’s
New Left Party process, and when this
came to nought, attempted the bizarre but
memorable amalgamation with the Mos-
cow-line Socialist Party. This latter epi-
sode, incidentally, was the DSP's first
‘socialist dliance’, an electoral coalition

attempt at DSP expansionism in a long
line of them.

The Percy group’s sudden
awakening

Just as the Alliance’s roller coaster ride
had passed itszenith and was beginning its
plummet back to earth a group around
John Percy sensed that something was not
quiteright. Thisuneasy feeling caused this

grouptobeginafervent consultation of the
Leninist classics, during which they dis-
covered, to their horror, that the Alliance
had not been such agood ideaafter all, that
infact it congtituted agrave political error
—that of Liquidationism.

Undoubtedly, if the Alliance had been
chugging along nicely they’ d have found
convincing theoretical argumentsto vindi-
cateit, but, in the event, asit had become
an abject failure, they had little choice but
to oppose it as a strategy, justifying their
new position with the usual Leninist
mumbo jumbo. Of course, themain reason
they turnedtheir backsonthe Alliancewas
becausethey nolonger enjoyedthefedling
of looking like fools, while the Alliance’s
sole activity was to score less than 1% in
the polls. The group around Peter Boyle,
however, apparently having no problem
with looking like fools, continued to sing
the Alliance s praises.
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From the ashes a Leninist
Phoenix arises

With the decline in the mini-upsurge,
whose last hurrah was expressed in the se-
ries of demos against the US invasion of
Irag, came the decline in the raison d’ etre
of the Socialist Alliance. When the streets
became quiet the Alliance was left with
nothing to do but achieve extremely poor
resultsin bourgeois e ections. Theinevita-
ble frustrations that flowed from this
caused the DSPto start throwingitsweight
around within the Alliance; its Dr. Jekyll
facade of enlightened reasonableness
transmuted into a Mr. Hyde of mad
vanguardism and sectarianism. As night
follows day, this behaviour resulted in the
departure of the other left groups.

About ayear ago an internal DSP election
elevated Boyle to the National Secretary-
ship while Percy got kicked upstairsto the
Presidency. This event became the impe-
tusfor thefoundation of the L eninist Party
Faction by the minority, which nostalgi-
cally hankered after the pristine certainties
of unadulterated Leninist authoritarian-
ism, and decried the decadent perversities
of liquidationism. Thereafter existed an
uneasy co-existence of the two factions
until the matter was recently settled by the
expulsion of the minority.

UK Petrol Tanker Drivers Strike:

Not long after its expulsion the LPF trans-
formed itself into the Revolutionary So-
ciaist Party. According to its website its
revolutionary duties consist of:

1) Putting out a paper, Direct Action,
whose name they stole from the Wobblies

w:th our survwa!

of acentury ago, and whichis named after
a tactic that vanguardists don’t use any-
way, preferring manipulation and subter-
fugeinstead;

2) Engaging in “solidarity work”, which
means uncritically peddling the propa-

Solidarity Fuels The Struggle

At the beginning of June, 641 Shell
tanker drivers struck for four daysto
increasetheir pay levels. Thisstrike oc-
cupied the media headlines for several
days, and somepetrol stationsran out of
fuel. It was settled with a 14% increase
over two years (9% this year and 5%
next). TheUniteunion and mediamade
alot of noiseabout thesizeof thisaward
but it wasonly 0.7% morethantheorig-
inal offer (7.3% thisyear and 6% next).

This strike, though only involving a few
hundred workers and being resolved
quickly, was an important expression of
the developing wave of class struggle.
From the beginning of the strike workers
from other haulage firms expressed their
solidarity though respecting the picket
linesor joiningintheir protests” L ast night
striking drivers at the Stanlow refinery in
Cheshirewerejoined by about 15 BP driv-
ers who refused to start work. In Plym-
outh, union leaders said the strike action

had been joined by drivers from every
company and fuel suppliesin Devon and
Cornwall could start to run dry by tonight.
Upto 25% of BP spetrol deliveriesarebe-
lieved to have been impeded, and some

drivers for Wincanton, a firm which dis-
tributes fuel to 3,700 Total and Chevron
filling stations, have refused to work out of
solidarity with the strikers. The
Wincanton (a large haulage firm) drivers
joined Shdll driversin protests at Cardiff,
Plymouth and Avonmouth, leaving tank-

ganda of the sclerotic dictatorship on the
island of Cuba, the Napoleonic presidency
in Venezuela, and the state capitalist re-
gimein Vietnam;

3) Establishing relations with what’s | eft
of vanguardist parties elsewhere in the
world, but especially in the Asia-Pacific,
withwhom the RSPislooking to ingrati-
ateitself in order to acquire ‘ internation-
alist’ credentials;

4) Thereisno 4.

Fortunately for workers in this country
there will be no outreach project target-
ing them because the RSP regards the
class struggle in Australia as being at a
very low ebb and not worth worrying
about. Thisisthe only RSP policy with
which | am in full agreement! At least
they won't be bothering workers with
their paper peddling, Lenin-mongering
and dialectical bullshitting, thus leaving
the stage clear for the sensible and sober
approach of syndicalists, who assist
workers in developing their own strug-
gles at the point of production.

| hope that all vanguardist sectswill fol-
low the RSP’ swise example by adopting
the policy of non-involvement with the
working class. It is truly the most con-
structive contribution to the cause of
workers' emancipation they could make.

PJS

ers stranded behind picket lines.” (The
Guardian, 14.6.08). This solidarity took
on anew dimension on the third day of
the strike (16th June), when workers
from other haulage firms joined the
Shell workers picketing the
Grangemouth oil refinery in Scotland in
protest at the suspension of 11 Scottish
Fuel drivers for refusing to cross picket
lines. This was potentialy a very explo-
sive situation, given that the struggle was
taking on a demand beyond those of the
Shell tanker drivers - the defence of work-
ers from Scottish Fuels. A demand that if
not resolved could have drawn in more
and more drivers and potentially other
workers into the struggle. The
Grangemouth refinery workershad struck
in April over pensions, the first strike for
73 years and would have been aware of
what was happening at the gates. Not sur-
prisingly the bosses and unions moved
rapidly to stop this by reinstating the sus-
pended workers. Unite dismissed the
workers' determined defence of their
comrades as a “ misunderstanding’”.

For theworking classit wasan exampleof
the power of proletarian solidarity. It
should not be forgotten that such actionis
illegal, aswas that by the

Wincanton and other SeePage 20
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We have reached an important mile stone
in the history of anarcho-syndicalism in
Australia with the 200th edition of Rebel
Worker. We who stand before the mast
head of RW, have come along way, but
till we have a way to go in regard to as-
sisting the emergence of mass syndicalist
unionsand thetransitional stepsto achieve
such bodies.

While many are excited by the possibility
of spectacular protests and exotic antics
during the Pope's Visit to Sydney during
WorldY outh Day, the ASN hasbeen busy
on the unglamorous industrial front. En-
tailing assisting militant rail workers to
expose a nefarious contrick by the union
hierarchy inleaguewith the bossesand the
mediaregarding the current Rail Corp En-
terprise Agreement negotiations. It in-
volves the union hierarchy falsely
claimingavictory inthenegotiationsinre-
gard to preventing job losses in the
CityRail Station Network. (See article

page 3.)

Currently, the ASN isassisting anation-
wide effort by militantsto uproot the ALP
fat cats which dominate the Rail Tram &
BusUnionand achievegrassrootscontrol
of the union. Associated with this pushis
amoveto orient the union away from its
current path of constant cave-ins to the
Govt and the bosses’ demands and
privatisation, toward the pursuit of direct
action and the achievement of workers
control of industry.

Rebel Worker has an internet web site. Its
addressis www.rebelworker.org

Many articles from back issues of RW are
availableinthearchivesection onthesite.

Help Build Rebel Worker! Your Help is
particularly sought with distribution. So
why not order bulk copies to distribute
and sell at your local shopping centre on
Saturday Mornings, leave at the lunch
room at work and at your local café or li-
brary.

Your assistance on the financial plane is
also very welcome.

A.S.N. DIRECTORY

ASN Sydney L ocal
PO Box 92
Broadway 2007 NSW

ASN Melbourne;
J.Dixon
E-mail:
jeremytrewindixon@yahoo.com.au

The Anarchist Age
PO Box 20
Parkville Vic. 3052

Newcastle Anar chist Group
PO Box 532
Newcastle 2300 NSW.

SPARKS
(Anarcho-Syndicalist Transport Paper)
PO Box 92 Broadway
2007 NSW
Web site: http://www.sparksweb.org

JURA BOOKS
440 Parramatta Rd
Petersham 2049 NSW
Ph. (02) 95509931

SPARX
DIRECT ACTION
FIRE FIGHTERS PAPER
Sparx@firehousemail.com

WORKING CLASS
UNITED
Http://workingclassunited
Googlepages.com/home

Grassand Infoshop
207B Nicholson St.
Footscray
3011 Vic.

Wherewe stand:

1.0ur aim isto create afree and equal so-
ciety

2. We are a revolutionary labour move-
ment that uses as its only means of strug-
gle, direct action in all its forms —
occupations, strikes, boycotts, sabotage,
etc. Weareindependent from al reformist
and hierarchical unions and political par-
ties, and we are creating an dternative to
these and to existing society. We do not
seek to gain political power, but rather to
seeit distributed amongst all.

3.We are a network of
anarcho-syndicalists  practising
co-operation and mutual aid. We have an
equal part in the making of decisions. Re-
sponsihilities within the network are sub-
ject to agreement by the members.

4.We are engaged in struggle where we
work and where we live, to develop self
managed production, distribution and ser-
vicing for the world community, to meet
human needs rather than profit. We give
solidarity to othersin these struggles.

5.Wearefighting to abolish all authoritar-
ianinstitutionssuch asthe State (including
itscommunist variety), capitaism, al hi-
erarchical and oppressive divisions be-
tween people.

6. We have no country and are organised
on an international basis in opposition to
oppression everywhere. The ASN isstriv-
ing to build a viable revolutionary
syndicalist movement in Australia as part
of aworld wide movement ableto meet the
challenge of the global employer offen-
sive.

TO FIND OUT MORE

| would like more information about the
Anarcho-Syndicalist Network. Please
send me information.

General Secretary
PO Box 532 Newcastle 2300 NSW.
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Continued FromPage 18 workers
who joined
the strug-

gle. However, we did not hear a word

about thisinthemedia. Why? They did not
want to highlight the fact these workers
were not only showing solidarity but also
werenot intimidated by lawsbrought in to
stop such expressions of solidarity. Such
defiance could inspire other workers.

So-called independent drivers, those with

their own rigs or hired as sub-contractors,

also showed solidarity by not crossing
picket lines.

PRINT
POST

PP022915/00004

Thiswas no easy action for them because
they could lose money, possibly contracts
and future sub-contracting work. Most of
these drivers are former employed drivers
or see no real difference between them-
selves and Shell and other drivers, and
werewilling to put solidarity first, despite
therisks. This solidarity by other workers
meant that Unite was not able to keep the
Shell driversisolated from the rest of the
class with their smwn’ demands against
adheir’ boss. Instead other drivers saw the
Shdl drivers' strike as part of their com-
mon struggle because they are under the
same attacks.

INDIA TODAY

India- Riots Strikes

July 9th, 2008

by Ed

Violence rocked India’s diamond capi-
tal Gujarat last Sunday as at least
40,000 angry workers who have been
demanding better pay for a while, at-
tacked small factories and homes of
their owners.

The security guards hit back and one per-
son died while others were injured in the
firing. Workers are demanding a 20 per
cent raise. Currently, they are paid any-
where between 15-25 Rupees per dia-
mond which they say is inadequate in
these times of skyrocketing prices.

At least 45 workers were injured in the
stampede that followed the firing, stone
throwing and policelathi charge. Some se-
curity guards and staff of the management
were injured in the stone-throwing.

The day after the diamond polisher was
killed during protestsin Bhavnagar, police
arrangements were beefed up in
Varachha, Katargam and Kapodara areas

of Surat on M onday. Heavy policedeploy-
ments were made at Varachha and
Kapodara areas aong with the battalions
of the State Reserve Police (SRP), at vari-
ous other sensitive places. The police car-
ried out patrolling in different areas under
thesupervision of senior policeofficials.

Sourcesinthe Surat Diamond Association
said that the owner of the SutariaDiamond
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It aso threatened to explode into wider
solidarity movements as the situation at
Grangemouth showed. Thus, despite the
unions and bosses stitching together adeal
little different to the one the workers had
rejected, the Shell and other workerscame
away from the struggle with a greater
sense of their own ability to struggle and
above all of the importance of solidarity.
Inthis sense it was an invaluable gain for
the whole working class.

Phil 4.7.08
Thanks to “ World Revolution”

factory, situated at Kohinoor Society in
Varachha, had dismissed 160 workers af -
ter they demanded 20 per cent hikeintheir
wages. In Navsari, tension prevailed dur-
ing the day, over the issue of a20 per cent
hike in the wages of diamond workers.
Over 500 workers of Godhani Diamonds
came out of thefactory and raised slogans
against its owner Shantilal Godani, in the
Jdaporearea

Thousands of workers at unitsin Gujarat
cut and polish the raw materialsuntil they
are priceless jewels which are then ex-
portedtothe USat huge profits. But work-
erssay they arepaid very little and the pay
structure isinconsistent.

Some get paid Rs 25 per diamond while
others get just Rs 15 and wages have not
beenrevisedinyears, despitetheinflation.
The agitation by the diamond cutting
workers have spread to Rajkot, Junagadh,
Palanpur and other areasin the State. Ina
bid to break the impasse, the Surat Dia-
mond Industries Association announced
its decision to implement a 20 per cent
hike in the wages with immediate effect.



