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NATIONAL

NEWS

Award Stripping ALP Style

The Rudd government’s is back ped-
dling again out of its promise that it
would protect Australian worker safter
it watered down John Howard’s
‘Workchoices' legidation. When Rudd
waslooking for votesin thelast election
he promised no worker would be wor se
off under his ‘Award M odernisation’
plan. Under the plan thousands of
Awards containing minimum wages
and conditionsapplicableto all Austra-
lian workers are to be rolled into just
130 ‘modernised’ Awards.

The plan will take severa years to com-
plete as Unions and bossesargue over the
changes. The union representing airline
workers claims wages will be cut by $300
per week. The Australian Industrial Rela-
tions Commission claimed in August that
the modernisation process would increase
costs for some employers and cut the
take-home pay of some workers. Kevin
Rudd is now claiming his earlier com-
ments were an objective and not a prom-
ise. Thanksto Sparx

The Liberals & Emissions
Trading

What weareseeingin theLiberal Party
isnot just a disorderly changing of the
guard based on personality but a life
and death struggle between the reac-
tionary pseudo religious authoritarian
old guard and those remnants of the
Liberal Party bolstered by new blood
like Turnbull who understand theprice
of palitical relevance is the purging of
the Party of yesterday’s men and
women.

The Liberal Party struggle surrounding
Emissions Trading Legislation has be-
come the final battleground for an old
guard bolstered by support from a reac-
tionary privately owned media who have
captured many of the Liberal Party
branchesinthe smaller statesaswell asthe
bulk of the branchesin New South Wales.
No amount of discussion will resolve this
problem. The adoption of neo-Liberalism
asthe Party’ s main economic platform al-
lowed the neo conservative pseudo reli-
gious faction to dominate the moral and
social agendain the Liberal Party.

Abbot, Andrews and Minchin have much
more in common with the Ayatollahs in
Iran, the Taliban in Afghanistan and the
North Korean Communist Party than they
havewiththe Liberal tradition. Manning a
Trojan Horse within the Libera Party,
they have aimed to capture state power
through the domination of the Libera
Party to impose their pseudo religious
moral and social agenda on Australians.
Sensing that Turnbull and Hockey, if suc-
cessful, will smokethem out of the Liberal
Party’ s Trojan Horseand confinethisvery
ugly manifestation of the Liberal Party
into the dustbin of history, they have de-
cided to mount a Custer's last stand de-
fence of what is increasingly seen by a
growing number of Australiansasatotally
indefensiblemoral, social and political po-
sition.

PATHETIC

TheVictorian government and Opposi-
tion’s decision to support legislation
that gives police the power to strip
sear ch anybody they like in a so called
“designated” area, highlights °Policeto
have power to strip search at random",
Sunday Age (29/11), how ineffective a
Charter of Human Rightsreally is. The
Victorian government’s much vaunted
“Charter of Human Rights’ is not
worth the paper it is written on. The
gover nment of theday can, asinthecase
of giving Victorian police sweeping
power sto sear ch peopleat random, sus-
pend its own Human Rights Charter
anytimeit likes.

Under the United Nations Declaration of
Human Rights (whose sixtieth Anniver-
sary was cel ebrated by the Australian gov-
ernment) human beings are born with
inalienable human rights. Under the prin-
ciplesthat wereoutlined inthe Nuremberg
trials after World War Two, it isthe duty
of every citizen to rebel against govern-
mentsthat legislate away their citizensin-
alienable human rights.

Governments that are serious about hu-
man rightsincorporatetheir citizensrights
in their nation’s constitution. Unlike a
Charter of Human Rights, where the gov-
ernment can at any time suspend the char-
ter to pass legislation that removes
peopl €' sinalienable human rights, consti-
tutional human rightscan only beremoved
by the peoplein areferendum.
Austrdians are, as we have seen over the
past decade, particularly vulnerable (char-
ter of rightsor no charter of rights) to have
rights they have enjoyed in common law
for generations stripped away by govern-
ments who can legally remove their hu-
man rights at will because Australians
human rights are not incorporated in the
Australian constitution.

Thanksto
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N.S.W. RAILWAYS NEWS

The New Deal

by Crimson Coconut

Round One of the recent staff review was
an unmitigated disaster for rail workers
and their families. Now standby for even
worse to come in Round Two, in the new
year. Not only is RailCorp
proposing another round
of staff reviews but a new
Enterprise Agreement
(EBA) must be negotiated
within the next year.

The rail unions have al-
ready asked for expres-
sions of interest from rail
workersfor alog of claims
during the EBA negotia-
tions. The RTBU clam
that there have been 1600
respondents to the call for
a log of claims. This is
highly unlikely for a few
reasons.

Firstly, past efforts for a
log of claims have been
met with an apathetic re-
sponse. The same apa
thetic response that takes
place during voting in un-
ion elections where only
small number of members
bother to vote.

Secondly, theissuesraised
inthe claim areunlikely to
have come from the shop
floor. For examplethe call for 1% top-up
in Superannuation contributions is highly
unlikely to have come from rail workers
following the experience of thelast world
financial meltdown. Any rise in Super
contributionsis likely to detract from any
pay rise offer.

Once again the union proposal is scant on
detail and does not contain much that
would advance or satisfy the cause of rail
workers who have sacrificed plenty over
the last few years. Deciphering what most
of the clausesin the log of claims meanis
an impossible task. For example, what is
meant by the clause, “Measures to im-
prove the dispute settling procedure” or
“Better drug and alcohol testing proce-
dures’? Unless these issues are spelt out,
or preferably debated, they have little
meaning to most workers on the job.

Anyway, the Log of Claims put forward
by the union during the previous EBA
never saw thelight of day and the EBA be-
came nothing more than a management
tool for reforms. Despite the unions
urgings at the time, that members were
losing nothing, exactly the opposite oc-
curred and members were thrown to the
wolves.

Thesurvey itself isnothing short of asham
in that it is weighted towards a particular

outcome. The “tick thebox exercise” that
was available to staff was disguised as a
survey asif there was ageneral consensus
around the issues that were up for discus-
sion. There has been a very narrow focus
on a just few issues. These issues have
never been debated or explained to rail
staff who have never been able to put for-
ward their own suggestions. This EBA is
being rushed through asif the fateof itisa
foregone conclusion. Fellow rail workers
should be very aware of of this undemo-
cratic approach to EBA 2010 especially
after what happened during the last bar-
gaining round.

Why not have adiscussion period beforea
log of claims is decided upon and en-
dorsed?Thistop down approach to negoti-
ationisnot only undemocratic but will not
ensue that the best outcome will never be
achieved consensually.

Most members were never advised that
voting would take place on the log of
claimsat aparticular time. At any rate, the
discussion outside of the existing log of
claims was to be disallowed on the
grounds of simplifying the claims in the
interests of unity. Some people only re-
ceived an email from their union that vot-
ing would take place after polling had
been completed. What a farce? Are these
representatives really worthy of your un-
ion contributions?

Voting for this log of claims
was apparently finalised on
18th December 2009. The un-
ions must now wait for
RailCorp to set a negotiating
date. There is nothing to say
that RailCorp will accept the
Log of Claims and manage-
ment islikely to have alL og of
Claims of their own.

According to the survey the
union is hoping that their
members can achieve their
Log of Claimshy, distributing
bulletins, collecting surveys,
attending meetings or becom-
ingacontact/activist. Isn'tthis
what a union and they mem-
bersshould do anyway. Thisis
hardly goingto get up thenose
of RailCorp or the NSW Gov-
ernment who would be happy
to see any actions limited to
such timid actions.

The demands (despite the un-
ions willingness to trade our
conditions) should contain a
resounding clausethat sayswe
will accept NO TRADE OFFS at dl. Rail
workers should settlefor nothing lessthan
this.

Going back to the Work a Job Redesign
agreement over a decade ago, where we
were promised pay rises based on produc-
tivity improvements, up till the present
day, there hasbeen amarked improvement
in the productivity of every worker onthe
job. No matter what we use asameasure of
improvement, be it increased use of tech-
nology, increases in passenger numbers,
decreases in employee numbers and
multi-skilling of employees, they all point
to a massive increase in productivity for
which we have not adequately been com-
pensated.

Theambit claim of 5% increasein pay for
members by the union is not enough con-
sidering the cost of
living increases that

See Page 4
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are in the pipeline
from mortgage in-
terest rates, pro-
posed utilities price rises due to carbon
taxes, the high prices for food and trans-
port costs.

Just this week it was announced that the
RailCorp CEO gained a pay rise of
$80,000+ PA along with similar pay rises
for other senior managers. The govern-
ment used the excusethat they haveto pay
these large sums of money to attract good

Cont. From Page 3

quality managers. Equally, RailCorp get
the quality of employeesthat they deserve
on stations and in train crews based on
what they are prepared to pay them.

Already, many rail workers haveresigned
from the union in disgust at the way they
havebeentreated in previousnegotiations.
Many more are on the cusp of resignation
pending the final outcome of the previous
EBA. Undemocratic behaviour and the
failure to consult during the new roundsin
2010 will push even more people to con-
sider resigning.

RAIL- BUS NEWS

WE'RE WORKERS UNITED,
WE’'LL NEVER BE
DEFEATED!!!

Yeah, Right (Yawn!) Truth is, WE'RE
WORKERSUNITED AND WE HAVE
BEEN DEFEATED! We have been
SOLD OUT by the unions and we've
been raped by this Rightwing ALP
criminalswhopurport toruntheState.

Fact No.1 - CITYRAIL Station Staff Re-
view: Many Acting DM positions have
been axed, with no consultation with the
affected employees. They are to be rede-
ployed in blue-shirt (flagging) station du-
ties with an annual salary loss of up to
$25K per employee. Some of these
A/DM’s have acted in their positions for
fiveyears. However CITYRAIL HRisnot
the least interested in the fact that many of
these dedicated employees have families
tofeed and mortgagesto pay and will find

it much harder to make ends meet. Station
staff morale is low with some CBD sta-

tions losing 50% of their staff. LESS
STAFF equalsLESS SAFETY.

Thetimeis coming when new democratic
forces arise out of the disgruntled mem-
bership to form new bargaining units that
can and will represent the true aspirations
of rail workers. Maybeweshould bedoing
that now rather than putting our energies
into defending our conditions during the
new rounds of negotiation over whichwe
have little or no contral.

And like Pontius Pilate, the RTBU has
washed its hands of the matter, agreeing
instead togiveall lost CITYRAIL wages
and salariesto their Rightwing ALPGOD,
Nathan Rees as part of his payrise pack-
age. This utterly deplorable!

Fact No.2 — State Transit Bus Operators.
New rostersintroduced under the guise of
RTA Fatigue Management Laws has re-
duced numbersof shiftsoneachand every
lineof work. A line of work for busopera-
torsis4weekslongsand general consisted
of 10/11 or 11/10 daysformat. Now many
lines are 10/10 and even 9/10 days format
and mean | ess shiftswhich meansless pay.
Liketheir CITYRAIL counterparts, BUS
OPERATORS are aso paying for the
payriseof the Rightwing ALP God Nathan
Rees. In the same instance many routes,
especially the shuttle runs (like short
working) 389, 381, 360, 361, 400
Eastgardens, and inner harbour wharf runs
haverunningtimesthat even aperson driv-
ing acar would find hard to keep to . And
onceagainthe RTBU haswasheditshands
of the matter preferring instead to side
with State Trandt. This rot has got to be
stopped and the RTBU needsto beinvesti-
gated by ICAC. | rest my case.

STATE TRANSIT NEWS FLASH

BURWOOD DEPOT NEWS

The extent of theunion officials falureto
recognise their problems is really amaz-
ing. At thelast union meeting at Burwood,
attended by the used car salesman and the
“my hands are tied, slow person " (union
officials), there was amost a need for a
boxing referee. The meeting was called
because the 2nd | C of the depot union del -
egate, had resigned from theunion. On his
resignation form, he wrote that his action
wasinresponse, to theinability of Redfern
Union Head office to help members. The
bus union show biz people took offenceto
theremarksand would not let thedriver re-

join the union. Some drivers at Burwood
took offence at this action and aso re-
signed. | reckon that these so called
elected officials, need to matureor go back
to driving.

Burwood haslost over 50 lines of work as
well as 24 Mercs to Leichhardt. | don't
mind losing the buses, but it's sad to see
drivers going to Leichhardt due to lack of
work. | have been told that the manage-
ment of Leichhardt treats them as lepers.
Good on State Transit! Drivers bashing is
gtill on the agenda.

The depot has a new actor in the leading
role. We have a male to command a sink-
ing ship, that was overloaded by awoman.

| heard that the staf f manager was so angry
at her appointment, that they changed her
toasmaler office. It hasonly onedoor, so
they could control the wild aggression.
The new manager seemsto betaking con-
trol of the depot in a positive way. With
some of the old practices returning.

| am finding that to get a new uniformis-
sued, isashard had as getting annual leave
when you want it. | have been on 50% is-
suefor thelast 2 years. Isthat another way
for the bosses to save money?

| have noticed that State Transit has made
approx $42 million in profitslast financial
year, which included $2 million in bo-
nuses. It's about time, the bosses profit
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shared, as each driver has earned them
approx. $11,000 per year. The EBA pay
rise of 3 % from 12/6/09 and 3% from
12/6/10 making an overall 6% parise on
offer, equatesto about $4320 pa. Way
short of the approx. $11,000 per year, that
drivers have earned for the bosses.

The bonus State Transit has received,
should be given to drivers. As our blood
earned this money, not the overhead man-
agers! Thisequatesto aoneoff payment of
$500. What a X mas present!

BUS STRIKE

The strike held on Friday December 18th
wascalled off by theunion officialsat 3pm
due to an interim agreement being made
with State Transit. It was based on the
3%+3% and allegedly without trade of f’s.
However, as aresult of this action by the

union executive, a highly discriminatory
situation has developed. Some drivers
ended up being paid for the day, despite
the strike. Whilst most weren’t paid for
the day. However only North Sydney de-
pot services were operating from 3pm.

WAVERLEY DEPOT NEWS

Rebel Worker: What’s the latest with
the busfudling at the depot?

Waverley Busie: For at least a year,
Refuelers at Waverley have dreaded refu-
elling 3 big Volvo Bendibuses. Dueto a
malfunctioninthe fuelling mechanismon
these buses where the nozzle goes down,
fuel has been blown back on therefuelers,
whilst fuelling. As a result, much diesel
fuel has been wasted. It also takes along
timeto refuel thesebuses. Contributing to

the problem has been a one and half inch
sted plate covering a hole at the bowser
caused by the cave-in of weakened asphalt
near the refuelers room. Latest news is
that local union action, has pressured the
bosses into tackling the problem. How-
ever, the real issue has been the constant
stalling tactics of the bosses over theyears
soasto saveafew dollarsand alack of in-
tegrity. Why wasn’t action taken by the
bosses when the problem first occurred?
It'slikely that theexposureof therefuelers
to diesel fumes stemming from the prob-
lem could adversely affect their health.
The manufacturers of the buses and the
STA bosses appear to have been in astate
of denial regardingthe problem. Similar to
the case with the bus brakes problem one
and a half years ago, which led to quite a
scandal.

RW: What's happening on the
privatisation front?

WB: To my surprise, | have noticed that
many drivers are acutely aware about the
issue. They are particularly aert to its
harmful effects for our jobsin the shape of
reductions in wages, overtime and less
training. The ownership of the buses by
large companies controlled by afew rich
individualsisalsolikely to cause alack of
enthusiasm for the job by workers. Cer-
tainly the Bondi runs could be sold off
quite comfortably dueto variouscut backs
imposed by the bosses. In the case of the
326 and 327, on theoff peak, serviceswere
drastically reduced from one every half
hour to onean hour. It wouldformacorri-
dor, and in would be in line with how
privatisation of busserviceshave occurred
in other states. In South Australia, differ-
ent private bus companies acquired differ-
ent corridors.

RW: What'syour outlook for NSW un-
der either an ALP or Liberal Govt?

WB: In Nazi Germany during the 1930's
an 1940's, there was a Bormann Brother-
hood who pulled the strings on Hitler. In
NSW, we have the MacQuarie Brother-
hood of large corporations, the “Old
Guard” of the biggest polluters. They ma-
nipulate every NSW Govt, in the interests
of their Corporate agenda.

A recent ABC 4 Corners program focused
on NSW Govt’ sblocking the construction
of railwaysinto the north western suburbs,
Sydney’ s fastest growing suburbs. Where
residentshasbeen waiting yearsfor an an-
swer for the Govt's failure to construct a
raillway line. Intriguingly, the program,
wassilent about the Govt’ sfavouring free-
way development in the area which pour
cash viatollwaysinto Mac Bank. Perhaps
for reasons of sensitivity toward thelikeli-

hood of being taken to court by thelikes of
MacQuarie Bank, there was no discussion
in the program of its influence on NSW
Govt transport priorities.

In other countries Governments have
taken atough line in tackling traffic grid-
lock and pollution. In the case of Toronto,
it banned further freeways since 1976.
Whilst London has imposed a tax of $30
per day for motorists who drive their cars
intothecity. However, according to some-
one from the UK | was speaking to re-
cently, this measure has not been
sufficient to resolve the traffic congestion
problem and travelling through London is
gtill quite harrowing. However in NSW,
the petro chemical companies prevent
such initiatives. NSW Govt’s have often
short sighted approaches on the environ-
ment issue. In contrast to South Australia,
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thereisnorefundabl econtainer legislation
in NSW which favours the profit making
of large soft drink producers such as Coca
Cola.

Consequently, the NSW Govt’ swhich are
under the sway of the“Old Guard” of the
biggest polluters, has acquired a slack and
lazy approach in regard to environmental
matters which will have catastrophic con-
sequences.

RW: What areyour impressions of the
ferries?

WB: In recent weeks, | was down at the
wharves, near Circular Quay. | noticed an
unkempt look about the buildings in the
area. | spoke with a retired ferry master
who complained about the downsizing of
the Ferry workforce. Whilst, the number
of managerial staff in the office have

greatly increased. Hementioned that when
hewasonthejob, theferriesdid very well
with a small management structure and
made atidy income.

RW: What areyour impressions of the
major media’s attitude toward the
buses?

WB: | was recently speaking to a mature
lady on the bus, who wrote a letter to the
Sydney Morning Herald congratul ating us
for our great work, intaking peopleto and
from Olympic Park. The SMH refused to
publish her letter. Thelady wasastonished
toread inthe SMH’ srejection letter to her
that they considered her letter wastoo pos-
itive and such items don't sell papers. She
thought this rationale was weird. A more
plausible explanation for the rejection, is
that her letter didn’'t play along with the
SMH’ spolitical game of undermining the
ALP NSW Govt.

RW: What'sthelatest in regard to vio-
lence on buses?

WB: For the past 7 to 8 years there has
been a considerable increase in violence
on buses particularly associated with the
late night opening of liquor outlets. This
problem was brought to my attention re-
cently when two young girls under the in-
fluence of drugs got on my bus and
punched another passenger. They engaged
in considerable verbal abuse and swear-
ing. Our safety is paramount. A positive
development has been the recent police
blitz against drug and alcohol fuelled be-
haviour.

KINGSGROVE DEPOT
NEWS

RW: What’'sthelatest at the depot?
Kingsgrove
Driver: There has
been quite a scan-
dal at the depot in-
volving the union
hierarchy. Cur-
rently our union
repisbeingtrained
up to become a
corridor duty man-
ager. Our vice un-
ion rep considered
that he should be
sacked as union
rep for this breach
of union rules. As
he wastaking on a
management job.
He approached the
union hierarchy
over the issue.
However, instead
of supporting his
initiative, the un-
ion officials came
out in support of our union rep and moved
to remove the vice union rep for his posi-
tion.

LEICHHARDT DEPOT
NEWS

RW: What the latest at L eichhardt?

Leichhardt Busie: Things seem to be
working out smoothly with the merger
with Burwood. Whilst in recent weeks, 3
drivers were put off, with one wastold to
leave. One of our most serious problemsis
inadequate running times. Thisis particu-
larly the case in the AM peak. In starting
our runs, we aren’'t allowed to use Bal-
main Road, so we have to use William
Street andthen goonto Norton Street to
reach the commencement of the run, say
at Abbotsford. Norton Street iseffectively
aparkinglot. Just to reach the lights takes
up to 10 minutes. The other day, | left 5
minutes early to reach the commencement

of therun from Abbotsford. However
dueto traffic congestion on Norton Street |
was 12 minutes late in starting the run at
Abbotsford. There has been some talk
about the union doing something to get
more time for preparing your bus for the
commencement of your runs, but | have
heard nothing further.

We have been continued to be affected by
the increasingly corrupted green ma
chines. At least once aweek we have to
copewith theticket machines not accept-
ing tickets.

RW: What are your thoughts on the
proposed enterprise agreement?

LB: Thepay riseof 2¥% + 2%2% =5% pa
(now increased to 3%+3%= 6% pa) which
wewere offered isquite terrible. Whilst
the bosses were demanding cutbacks to
our remaining conditionsfor theriseinthe
shape of further cutsto our sick leave enti-
tlement, more casualsand part timers. Al-
ready we are being considerably harassed
over sickies with the issuing of warning
lettersif wetake 3 sickiesinarow. Asare-
sult driverswith seriousinjuriesare being
intimidated into going to work despite
having serious medical conditions. Inac-
cepting the EBA proposal, driverswill be
cutting their own throats. Showing avery
short sighted approach given those onthe
job now and future drivers may need sig-
nificant sickie entitlements if they end up
in hospital and need to support their fami-
lies. Whilgt, they will be disregarding the
important work theuniondidinyearsgone
by to win these entitlements. Once our
wageswere on par with other transport oc-
cupations such as the hourly rates of train
guards and ferry ticket sellers, our hourly
rate has considerably slipped down.

RYDE DEPOT NEWS

RW: What's news at Ryde?

Night Rider : There continues to be wide-
spread disgruntlement amongst the grass
roots with our union rep. We are particu-
larly angry with hisinability to get any ac-
tion going to prevent the constant cutting
of shiftlengths. Theshiftsarebecoming so
short, youwon't need alunch break, only a
tea break!

Another issue of concernto us, isthelike-
lihood that part of the depot bus fleet and
driverswill be split away to be based at the
new depot in Parramatta.
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MARITIME TRANSPORT NEWS

MUA officials reshuffled - and
not an election in sight

The retirement of national officials Jm
Tannock and Rick Newlyn hasled to are-
shuffle within the MUA (Maritime Union
of Australia) hierarchy. These moves oc-
curred two years into the officials’
four-year term, yet no el ectionstook place.

These changes see Assistant National Sec-
retary Mick Doleman moving to Deputy
National Secretary and Sydney Branch
Secretary Warren Smith and WA Assis-
tant Branch Secretary lan Bray filling the
two Assistant National Secretary posi-
tions. WA Branch Organiser Will Tracey
movesinto the WA Assistant Branch Sec-
retary position, Sydney Assistant Branch
Secretary Paul McAleer becomesthe Syd-
ney Branch Secretary and seafarer Joe
Deakin isnow a Sydney Assistant Branch
Secretary.

Sowhy werethereno union elections? The
answer isSMUA Rule42 that covers casual
vacancies. Appointing officials almost
twoyearsout from the June 2011 elections
is fully in line with current MUA rules.
Whether it helps the MUA and its demo-
cratic pretensionsis another matter.

Rule 42 lets the MUA hierarchy promote
like-minded official sand gives appointees
the benefit of being aserving official when
election time comes around.

lan Bray from the militant WA Branch is
something of an exception to this process.
Given his intention to run for a national
position in two yearstime, and the size of
theWA Branch (around athird of all MUA
members), his appointment is a conces-
sionto alikely 2011 victory.

The continued alliance of the Communist
Party of Australia (CPA) with the
“left-wing” MUA bureaucracy sees the
party rewarded with an Assistant National
Secretary position (Warren Smith) while

retaining both the Sydney Branch Secre-
tary spot (Paul McAleer) and one Sydney
Assistant Branch Secretary position (Joe
Deakin).

The CPA’s Maritime Industry Program
(2001) statesthat “the lack of involvement
of rank and file workers in the affairs of
unions is becoming more widespread”.
This will continue while officias are re-
shuffled and appointed - instead of facing
rank and file elec-
tion.

Urine tests for
drugs & alco-
hol: time to piss
‘em off

In what the CFMEU
Mining & Energy Di-
vision calsa“ break-
through”, the
Australian Industrial
Relations Commis-
sion (AIRC) has
ruled against the
plans of Shell Re-
fining to use urine
tests for its random
drug testing, and
ruled in favour of oral fluid (saliva swab)
tests. The MUA should use this precedent
toremoveinvasive urinedrug testing from
the maritime industry.

The AIRC ruled that urine drug tests are
“not only a violation of privacy but [are]
also not as accurate in detecting possible
employee impairment in the workplace’.
Thisis because oral fluid tests only detect
recent use (making them less likely to de-
tect drug usein an employee’ sown time),
while urine tests can detect drug use from
days before. The AIRC concluded that a
positive oral testisfar morelikely to indi-
cate actual impairment than a positive

urine test. It aso re-
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garded drug use during
non-work hours as
“something which was
not the employer’s
business’.

Not only are urine drug
tests unnecessary. Any
form of random drug
testing is unnecessary.
A British study in 2004
has found no strong
link between drug use
and accidents in
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safety-critical areas. Lack of sleep and ex-
cessive workloads were found to be far
more likely to lead to accidents than drug
use.

The Maritime Union should prioritise a
campaign to replace urinetesting with oral
swab testing and bring an end to all ran-
dom drug testing in the maritime industry.
Fremantle DPWorld have since 2006 used
swab and breath tests as part of their inci-
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dent-based testing policy, and only use a
urinetest once a positive result isreturned
fromeither of thefirst tests. Whilenot per-
fect, thepolicy a FremantleDPWorldisa
foundation for the MUA to build on.

[Information from Common Cause
(CFMEU Mining & Energy), June / July
2009 and “Drug test ruling gives workers
greater privacy”, Sydney Morning Herald,
May 25, 2009.]

(Article from “ Vigilance” No0.43
(Sept.30th 2009). “ Vigilance” isa social-
ist bulletin for MUA members in Sydney
produced by Shane Bentley- the “ Port
Botany Wharfie” . See
www.vigilanceBulletin.org.)
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Victorian Railway
News

V-LINE CONDUCTORS’
NEWS

In issue 132, we spoke to two V/Line em-
ployeesabout a Conductor Supervisor ata
particular country depot. In thisissue, we
interview two employees who have come
forward to mention further problemswith
this Bully and the inaction of Human Re-
sour cesto solvethis problem. Alsowetake
note of Human Resources using workers
from Head Office to spy on Drivers and
Conductors.

Rebel Worker: What has made you
come forward?

Do'na and Deidre: We have come for-
ward to tell you workers that Human Re-
sources have done nothing about this

Bully.
RW: In what way?

Do’ nal: Y esnothing hashappened and this
Bully is getting away with bullying con-
ductors.

RW: What has he donethistime?

Deidre: A coupleof monthsago at aCoun-
try location a conductor departed a train.
Thisjerk came running up to theconductor
and started getting into the conductor say-
ing the power doors had not been shut. The
conductor informed him that the doors
wereshut asthegreenindicator lightsindi-
cated all thedoorshad been shut. Thisjerk
bawled out the conductor humiliating the
conductor as other personsin the carriage
plus alearner conductor heard thenoise.

RW: What happened then?

Do’ nal: The conductor reported the super-
visor to the On-Train Manager plus Hu-
man Resources,

RW: What happened?

Deidre: Nothing! As the On-Train Man-
ager did nothing. He hasn't the guts to
stand up to Human Resources, who de-
spite many complaints about the supervi-
sor aretrying to brush the matter under the
carpet.

RW: Of cour se, they would do nothing.
They appointed the Supervisor and if
they remove him, they will have to ad-
mit they werewrongin appointing him.
Do'nal and Deidre: Y ou are correct, but
not long after this incident another inci-
dent occurred with this jerk which re-
sulted in a Conductor a another depot
being suspended for two weeks and given
afinal warning.

Deidre: Just before a train was to depart
the Conductor was looking to see that it
was all clear. The power doors were shut
and a person jumped onthetrain viathe
Van knocking over the Conductor . This
train supervisor was on thetrain and came
running out bawling out the Conductorina
way that other passengers could hear the
noise. It was not the Conductor’ sfault, but
this jerk put in a report resulting in the
Conductor being stood down.

Do'nal: The Conductor had to front Hu-
man Resources. At the hearing, Human
Resources took the law into their own
hands. They suspended the Conductor and
despite arguments from the Union gave
the Conductor afinal warning.

Deidre: Human Resources did not want to
know the facts. The person who jumped
onthetrain breachedtheRailway By Laws
and should have been fined.

RW: Did any platform staff witness the
incident?

Do'na and Deidre: Yes, some platform
supervisors saw the person jump on the
train, but management told them to go
away. They did not want them to writeany
statements supporting the Conductor.

RW: In other words management
wanted to support this Supervisor and
wanted to set up the Conductor for afi-
nal hearing.

Do'na and Deidre: If thisisnot all Human
Resources has spiesin the trains dobbing
in both Driversand Conductorsif they are
travelling inthe Drivers Compartment in
a Sprinter or Ve ocity train.

Deidre: Yes, they do, but you see, some-
times Drivers cal up the Conductor if
there is a problem. Conductors have
enough to do and shouldn’t have to put up
with spies from Head Office. In oneinci-
dent a Driver was reported by some jerk
from Head Office and it turned out that the
driver had atraineein the cab.

Don'a: Yes, hewastraining thetrainee as
part of hisjob. You see
these people from Head
Officethink that by dob-
bing in people, it will
help them obtain a pro-
motion, but in reality,
management is using
them up.

RW: Itisobviousthere
is a problem with Hu-
man Resource. They
are alaw of their own
and they are trying to
dictate a new policy to
employees. They are
run by academics who
have no knowledge of
Railway Operations.
Also you have train managers with no
Railway experience who have not got
the guts to stand up to Human Re-
sour ces. The Conductor who got the fi-
nal war ning was only doing their job.
Do'na and Deidre: Finally, there should
be a policy. Which is, “if you touch one
employee, you touch al.”

RW: In concluding, | thank Do'nal and
Deidre for coming forward. As for the
Conductor Supervisor, thereisan old say-
ing that says, ” The Wheel Turns’ and as
regards this person, one day it will hap-
pen.
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V-LINE TRAIN DRIVERS’
NEWS

In this issue, Two Drivers who work for
V/Line Passenger have come forward to
talkto RW about variousissuesin V/Line
that they have observed over the years.
Once again names have been changed.

RW: What has made you come for-
ward? Thisisthefirsttimethat | canre-
call interviewing drivers.

Rastus and Roscoe: We have come for-
ward to tell your readers about the way
Human Resources have been picking on
Conductors, V/Line management not hav-
ing the guts to stand up to Human Re-
sources and the double standards towards
hiring new employees.

Rastus: | haveworked asadriver for many
years and | have noticed that our manager
hasn’t the gutsto stand up to Human Re-
Sources.

Roscoe: We call him Doctor Dalitte.
RW: Why?

Roscoe: He does nothing. If adriver isin
trouble, he runs and bleats to Human Re-
sources and agrees with everything they
say.

Rastas: In other words, he is weak. The
previous train crew manager was able to
sort out problems, both major and minor,
without having to run to these jerks. Un-
fortunately, thereis awoman whois high
up in the department who whatever she
saysgoes. Shelovesto belittle peoplewho
haveto front her. Sheishated by the driv-
ers.

Roscoe: The Human Resources depart-
ment loves to go around dobbing in
Drivers and Conductors on trains. | was

UNION BUSTING
IN VICTORIA

The Victorian Firefighters Union, the
Victorian Branch of the United
Firefighters Union of Australia has
been singled out by the employers un-
ion, the Australian Industry Group
‘AlG’ and accused of theheinouscrime
of wanting a single wage agr eement.

The AIG'’s national director of industrial
relations Stephen Smith has claimed that
thereisno way intheworld thefirefighters
agreement should be used for clerks. The
union claim is considered such athreat to
corporate profits that a full bench of
‘Fairwork Australia (the panel set up by
Kevin07, rather than repeal Howard's

disgusted with an incident which hap-
pened eight months ago. When a woman
who worked in Human Resources dobbed
inaDriver and Conductor runningatrain.

RW: What happened?

Roscoe: Thetrain was put into asiding to
await another train. The Conductor came
into the Driver's compartment to ask the
Driver how long the train was to be de-
layed. The Conductor had done the right
thing and waited until the train was sta-
tionary before seeing the Driver.

Unfortunately thiswoman who worked in
Human Resources was travelling on the
train, dobbed in both the Train Driver and
Conductor. | do not know what happened
to the Driver, but the Conductor had to
front Human Resources. Asaresult of the
meeting, shereceived aletter from a Con-
ductor Service Manager giving the Con-
ductor a warning. The Conductor was
devastated and she said they did not con-
sider her work record.

RW: Thiswoman in Human Resour ces
who dobbed in the Conductor was
crawling to her superiors. She has
wrecked agood conductor’sreputation.

Roscoe: You can say that again. | went to
the Conductor Supervisor and said | was
disgusted at the Conductor’s treatment.
Thisjerk lied to myself and said the Con-
ductor was in the cab for the whole jour-
ney. In other words, he would not stick up
for the Conductor.

Rastus: This department is a law of its
own. About two years ago, one of our
Driver's relations applied for a job as a
Conductor. She completed all thetestsand
when she went for an interview with
V/Line, shewas asked if she had relatives
working for V/Line. The girl being honest
said her father wasadriver. Theinterview

‘“WorkChoices' legislation) has been con-
vened. The UFU is after a new enterprise
agreement to cover all workers employed
in the same enterprise.

A single agreement for all employees
would increase the bargaining capacity of
the firefighters union and ensure that all
workers cover by it would be entitled to
equal conditions of employment like over-
time, sick leave and a say in how the or-
ganisation is run. Employers clam the
result will have implications for all white
collar workers and that militant unions
should be alowed in the door. Victorian
fireservice management has shot back and
is trying to force through three separate
agreements, onefor Firiesand Senior Offi-
cers, one for Inspectors and one for more
senior officers.

The Union has been campaigning for ade-
cent wageincreaseand achangetorel ativ-
ity’ s between ranks since early 2009. The
campaign has so far seen a rally of 1500

wascut short and thegirl missed out onthe
position. The V/Line manager was dis-
tressed over the way these jerks from Hu-
man Resources lost interest in
interviewing the girl after she mentioned
her father. The Manager suggested that
when another vacancy occurred try again.
WEell the girl tried for another position at
another depot. She was not interviewed.

Roscoe: The girl’s father was upset over
what happened.

Rastus: What makes my blood boil, does
Human Resourceshaveadislikeover rela-
tives applying for ajob. | wonder because
ajobwasadvertisedin Train Control afew
months ago. A number of conductors ap-
plied for the position. No one obtained the
position from within V/Line. The person
who obtained the positionwasfrom off the
street but was related to a senior manager
in Human Resources.

RW: This department has two sets of
rules.

Rastus: Y ou can say that again.

RW: Thiscase showsthat corruption is
rifein this department. They want Yes
men in these positions or relatives or
friendsof the Department heads. Asfor
your Train Crew Manager, he should
solve ongoing problems without refer-
ring mattersto Human Resour ces.

Rastus and Roscoe: In having thefinal say
we both consider Human Resources as a
bunch of bludgersand prostitutes. Alsowe
wonder what these conductor supervisors
do as most times, when relieving train
crews, we see then smoking out on
Spencer Street. Finaly, we urge Drivers,
Conductors and Station Staff if called up
to face these people “Don't turn up.”

firefighters on the steps of parliament, di-
rect video hook ups between the
firefighters in the USA, the UK and New
Zedand. Theright of al workersto choose
if they want a single agreement is seen as
so fundamental that the president of
Fairwork Australia(former head of thena-
tional labour courts) Geoff Giudicewill sit
on the full bench and has alocated 5 full
days of hearings.

The head of the ACTU Jeff Lawrence will
appear and argue all workers should have
the right to choose if they want a single
agreement. The caseisseen asthefirst test
of Fairwork Australia' s independence.

Thanks to Sparx
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CZECH LABOUR NEWS

Wildcat strike in Hyundai on
2nd December

Thu, 10 Dec 2009

Wildcat strikes of Czech workers in
Hyundai and Dymos get massive attention
Around 20 workers |eft the welding shop
in Hyundai Motor Manufacturing Czech
in Nosovice near Frydek-Mistek (Czech
Republic) duringtheir shift on Tuesday 1st
of December 2009. One day later there
was an hourly wildcat strike in assembly
hall at the same company. On 3rd Decem-
ber workers in Huyndai subcontactor
Dymos organised an hourly work stop-
page too. On 7th December the union
called a “strike emergency” (a symbolic
pre-strike measure to warn the manage-
ment that unless they start negotiations a
real strike action will be called) in

Hyundai. We informed about these strikes
on our websiteon 3rd of December. Inthis

articlewetry to sum up what actually hap-
pened, what positive and negative results
we can see so far and how other workers
can help.

“The other day my wife came home,
locked herself inaroom and cried. When |
cameto her and asked what had happened,
shetold melittle by little how thingswork
thereand what they haveto endure. She's
been bottling it upinside her heroically for
amost 7 months. | can’t understand how
something likethisispossiblein our coun-
try. When | read statementsof Petr Van(ek
(HMMC spokesman) | feel like I’ m about
to vomit. Chicanery, humiliation, threats
= this is where Mr Rakovsky and Mr
Vanek areheadingto.” Reader’s comment
on newspaper website sedmicka.cz

Wildcat strike in Hyundai on
2nd December

Around 400 workers stood up against
obligatory overtimes, selective annual
company bonuses, and workplace harass-
ment. Workers were planning to stop pro-
duction since the morning. When the
overtime was supposed to begin, workers
ononeof thelinesinthehal stopped pro-
duction, and in afew minutes al the other
lines joined in. The workers then assem-
bled in the canteen. The management told
them to choose a representative who
would negotiate on their behalf, and they
rejected this idea. They demanded the
management to come to them and talk in
front of everyone. A person from Korean

management along with the shift supervi-
sor came to listen to their demands. After
an hour of negotiations the workers
agreed to complete the shift and continue
negotiating within next days. They were
promi sed that the overtimes on Thursday
would be cancelled and the hour they spent

striking would be paid.

Wildcat strike in Dymos on 3rd
December and management
reaction

On Wednesday, December 3rd, one shift
(approximately 100 workers) alsowent on
anhourly wildcat strikein Dymos(alsoin
Nosovice, see the picture
http://www.hyundai.phorum.cz/ar-
eal.php), which is a subcontracting com-
pany for Hyundai also with Korean
management. Reasons included
overtimes, overexertion of workers and
bad working conditions. Management of
Hyundai is behaving defensively so far
and trying to quieten the whole issue in
mass media. On the other hand, manage-
ment of Dymosreacted very quickly. Ac-
cording to information published on the
Internet, on 4th December the manage-
ment told the morning shift which had
been on strike a day ago that the workers
will looseall thebonusesand therewill be
awage freeze.

“Strike emergency” since 7th
December - Unions trying to
gain control over further devel-
opment

Thestrikein Hyundai was organized with-
out official involvement of the union (and
work council) so that the union could not
be accused of illegal action. There were
some posts ontheworkers' discussion fo-
rum encouraging them to quickly join the
unioninorder to gain strength. Theunion

has called a “strike emergency” on Mon-
day, December 7th.

A possiblesolutionwasdrafted by aunion
representative on the union’s discussion
forum.

He writes that the employees who took
part in the strike will not be punished and
urges that now “the employees have to
distance themselves from al activities
smilar to what happened on Wednes-
day!!! You can strike only afterwards if
thereis no deal and no compromise with
the management!!! Not sooner!!! It would
be illegal and the negotiations would
fail!ll Plus one technical info: 500 Czech
crowns* in cash instead of a Christmas

box of chocolate for every union member,
who paid hisunionfeein November!! :-)"

* cca. 19 Euro
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Positive results so far

1) Self-organisation of the action.
Workers' mobilization and their own ac-
tion could encourage other workers, not
only in Czech.

2) Information channel. The workers had
established a public online forum long

before they went on strike. This forum
along with comments on media websites
has become a space where they sharein-
formation and explain their situation and
current events. By doing so the workers
have made a huge step forward and have
been able to clarify their situation to ev-
eryone who has access to the Internet and
follows the articles online.

3) Support from other companies. Many
online posts from workers from other
companies have been supportive. They
shared their experienceswith bad working
conditions, unpaid overtimes, overtimes
deleted from electronic databases, etc.

4) Support from abroad and examples of
other actions. Examples of strikes from
other countries were also mentioned
(France, Korea...). Wehave also seen soli-
darity messages from foreign workers,
e.g. from Sovakia, Poland, France... on
the workers' discussion forum.

5) Mediacoverage. Mass mediainformed
about the problem more or less neutrally,
in any casethere were no articlesdirectly
against workers. Hundreds of readersused
the possibility to discuss on media
websites.

Thelist could continuebut itistoo soonto
evaluate the whole conflict.

GERMANY

Berlin FAU ...Unionize
a success

December 21, 2009

300 people demonstrated against the 8

court decision prohibiting the
FAU(Free Workers Union- German
syndicalist group) Berlinfrom calling
itself aunion.

Despite freezing cold temperatures §

and the short mobilization period, the
large crowd of demonstrators showed
that they weren't going totakethedefacto
ban of the FAU Berlin lying down. The
demonstration headed towards the Baby-
lon Mitte cinema, whose managers had
obtained the ban from the Berlin Regional

Some thoughts on future
developments

Hyundai. “ Strike emergency” means that
the union will take control over the ac-
tions. No one can say what this step will
bring. The negotiations of new collective
agreement will start in January 2010 and
the unions will want to take advantage of
the workers' fighting spirit. The experi-
ence of Czech Skoda workers from 2007
inasimilar caseis, however, not very pos-
itive http://protikapitalu.org/?p=30. If the
union succeedsin the attempt to convince
the workers not to take independent ac-
tions, it will increase its power to decide

about the agreement.

The union in Hyundai represents cca 350
of total 2000 employees and according to
their treasurer Stefan Janik seesabig rise
in the number of peopleinterested in join-
ingit.

Union demands are related mainly to
overtimes and management pressure on
workers. The reason is probably that they
count on the fact that other problems will
be dealt with from January 2010 as part of
the new collective agreement. We can
only guessif the formulation of demands
is in accordance with workers opinions.
Now it isimportant to hold the power to
make demands and accept agreements in
workers hands, not unions'. That is, it
should arise from discussions at mass as-
semblies of workers in the halls during
working time (without presence of man-
agement representatives). The pressure on
management would thus double - they
would not only face a couple of unionists
but the whole production sections that

Court on the December 11, 2009. For this
and other attempts to stamp out workers
rights, Babylon manager Timothy
Grossman was presented in absentia with
the Margaret Thatcher Award for 2009

;s

during the demonstration.
Thecentral themeof thevari ousspeeches

was the regional court’s scandalous deci-
sion, which isin flagrant disregard of the
basic right to organize.

would assert their power and make deci-
sions. It is possible that now after the
“strike emergency” was called, this power
will belost. Next weekswill show how the

workers balance their power and the
power of the union.

Regarding accepting of agreements, our
opinion is that the procedure should be
similar: every decision should be dis-
cussed and accepted at the mass assembly.
Workers delegates would be elected by
the workers and they would report the de-
mands to the management. Under no cir-
cumstances could they accept an
agreement which would not be ratified by
the mass assembly.

We also think that workers could start
forming a strike committee. Usudly it is
composed only of union representatives
but we think it should be autonomous - in
the spirit of original autonomous actions.
Every worker should have the possibility
to be a member of the strike committee.
Union membership does not matter.

Dymos. Dymos workers face a bigger
problem. Wedo not havealmost any infor-
mation from them. We do not know how
they reacted to the announcement about
bonuses and wage freeze.

We do not even know if thereisany con-

tact between Hyundai and Dymos work-
ers. Union demands do not mention
Dymosworkers. If Hyundai workersstand
up for themitwill certainly beagreat dis-
play of solidarity and strength for the fu-
ture.

Thanks to A-Infos

Also discussed wastheroll of http://ver.di
(a big union in Germany) and the Left
Party (part of Berlin's ruling coalition),
who together with the cinema’ s manage-
ment undermined theworkers' struggle. A
few days earlier, http://ver.di - at the be-
hest of the Left Party - signed a labour
contract with the management, which
was negotiated without the employees
input and involves conditions well be-
low ver.di's own master contract with
other cinemas.

In hisspeech Hansi Oostingaof theFAU
Berlinsaid: “Our month-long struggleat

the Babylon cinema has shown that
self-organized, grassroots resistance is
possible and can be successful, but al'so
that al attemptswill be madeto stamp it
out. A good union is one that the boss
doesn't like.”

For more information about the ban see:
http: /mww.fau.org/ver bot

www.fau.zsp.net.pl
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BRITAIN TODAY

Austerity Plans For Britain

The recent Conferences have seen one
main issue debated by the major political
parties: cuts. Inthe speeches of politicians,
the pages of newspapers, and the coverage
of the broadcast media, themessageweare
supposed to swallow is clear; We've
had the good times, now come the bad
times. We've had economic growth,
and now that thesystemis incrisis, it's
down to ordinary men and women to
cough up for the mess out of our pay,
pensions and services. Never mind that
during the good times most of us never
really benefited, asbel ow-inflation pay
increases meant stagnating wages for
many. —- Never mind that during the
growth years, economic inequality
reached record levels. Never mind that
mass unemployment was a fact of life
before the crisisthrew many thousands
more workers on the scrapheap. As far
as mainstream politicians are con-
cerned, it's up tousto pay for their cri-
Sis.

All'in this together?
The Tories’ plans for
austerity Britain

TheTorieshad all to play for at their re-
cent conference, as, intheir view, itwas
their chance to sell the modern Conserva-
tive party as the reasonable caretakers of
the British state. Following on from the
Lib Dem and Labour conferences, it was
down to shadow chancellor George
Osborneto lay out the vision for a Britain
under Tory rule. Unsurprisingly, it's a
bleak one. Osborne’'s speech, and the
agenda of the conference in general, was
al about cuts,cuts and more cuts. Like
their counterparts in the rival parties, the
Toriesneeded to show just how brutal they
could bewith thequality of lifeof working
class peoplein order to fix the budget cri-
sisin the wake of the banking bailout. The
core cutswill beto the pay of public sector
workers, pensions and benefits. Public
sec- tor workers, who had to endure be-
low-inflation pay rises (in other words,
pay cuts) throughout economic growth
will havetheir pay frozenif they earn over

18,000 pounds a year. The average UK
wage, according to the Office of National
Statistics, is 24,908 pounds. Not only will
workers be expected to work for less, they
will also be expected to work for longer.
The Tories plan to fast-track the rollback
of the retirement age to 66, meaning that
menwill beretiring ayear later from 2016,
and women from 2020. Meanwhile many
working class people will be hit by the

BILLIONS rox
mEBANKERS

withdrawal of benefits and tax credits
from those on average incomes. At the
same time, the party’s millionaire friends
are to be guaranteed cuts in inheritance
tax. Though Osborne’ s message was that
we'reall inthistogether, nothing could be
further from the truth. The fact that these
policiesare moreabout | ooking tough than
anything else was proven by the emer-
gence of a billion pounds hole in
Osborne's sums, flagged up by the Na-
tional Ingtitute of Economic and Socid
Research (NIESR) in the days following
the conference. Ontop of that, the propos-
als don’'t come anywhere near to denting
the budget deficit, so if the plan is to bal-
ance the books (which, it has been sug-
gested by leading analysts, is unnecessary
any- way, and could turn arecessioninto a
depression), then much more pain isto be
expected.

The Labour Party friends of
ordinary workers?

Though the Tories' plans to hammer
workersarefrightening, we shouldn’t pre-
tend that the other partiesaren’ t gearing up
to do the same. Indeed, for Labour and the
LibDems, its really a question of empha-
sis. Many economists argue that severely
cutting spending in the middle of areces-
sion isarecipe for disaster, and Labour’s
plan to save the kicking until recovery,
which they have already decided isaround
the corner. When speaking at the TUC
conference in Liverpool, Gordon Brown
outlined the need for cuts acrossthe board,
claiming at the sasmetimethat thesewould
not affect efront line services. This was
re-iterated at the L abour conference. What
thismeansisnot quiteclear, butit' ssafeto
say that if you are an admin worker, porter
or receptionist in a frontline service like
the NHS you're at risk. Students and
workers in further education can expect
hard times. Like the Tories, Labour are
claiming that it is possible to cut spending
without affecting services. Given neither
party has demonstrated how this might be
possible, we can only expect the worst.
Detailsof policiesaregenerally thinonthe
ground on the L abour side of thefence, ex-
cept for Education minister Ed Ball’s 2bn
pounds cutbacks which look set to come
from teachers' pay and school supplies.
Still, Labour’ swillingnessto hit the poor-
est hardest has been dem- onstrated by
their recent Welfare Reform Bill, which
came alongside cuts in job centres and
welfare provision despite unemployment
surging to near record levels. When faced
with the need to make up the money spent
on the banking bailout, it's clear that they
can be just as savage asthe Tories.

Thanks to Resistance

First Buses - The Other Strike
03.11.2009

While al of the media attention was fo-
cused on the ongoing postal dispute, an-
other group of workers were taking on
their bosses in Greater Manchester this
Monday. Over 800 Drivers for the First
Bus Group based at depotsin Bury, Bolton
and Wigan joined thousands across the
country who took strike action over anim-
posed pay freeze. Workers have expressed
their dismay at the fact that the zero per
cent pay increase comes despite First
Group PLC recording profits of over 326
million pounds in the year up to March
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2009, a 31 per cent increase on the previ-
ousyear. Unite, the union representing the
striking drivers, says that First are using
the recession as an excuse to make em-
ployees pay for bigger profits and divi-
dendsfor shareholders. “First Group made
millions of pounds in profit this year, de-
spitetherecession, yet arerefusing to play
fair by the employees who helped deliver
these results’, Bobby Morton, industrial
organiser at Unite said. “The decision to
imposeazero per centincreaseisbased on
greed.” Duncan McGraw from First told
MULE that in the current economic cli-
mate it is impossible to offer a pay in-
crease, saying that while profits were up

last year, it's not clear that this trend will
continue. The strikes meant that only a
skeleton service was running on Monday
for most of the First Bus routes, which
cover much of northern Greater Manches-
ter. This latest strike follows seven
24-hour strikesearlier thisyear by workers
involved in thisdispute. Unite are promis-
ing that thiswill become aseries of rolling
strikes if the management do not take ac-
tion to end the dispute. The union say that
they will happily bring the dispute to an
end if the management offer areasonable
pay increase. They claim that the manage-
ment has taken a hostile and aggressive
stance towards the union but First claim

that their door isalwaysopento unionrep-
resentatives. Thetwo partiesinthedispute
are currently meeting with conciliation
service, ACAS,inan attempttoputanend
totheindustrial action. A consultative bal-
loting of union members taken earlier this
year saw a massive 95 per cent voting in
favour of industrial action. Unite say that
all of their memberstook partinthestrike.

Patrick Smith

RUSSIAN LABOUR NEWS

Persecution of Leftist Activists
in Omsk Solidarity Appeal
November 10, 2009

Unfortunately, in recent days and weeks,
another wave of harassment of Russian
|eftists, oppositionists, and human rights
activists seems to have begun. With the
blows coming fast and furious, not all ac-
tivists have the means or the time to pre-
pare detailed accounts of the state’s
actions against
them.www.ikd.ru/node/11558 Author-
ities in Omsk have begun a campaign of
persecution and coercion directed
against members of the Siberian Con-
federation of Labor (SKT).

The SKT, an interregional trade union
organization, was founded in 1995 by
the Confederation of
Anarcho-Syndicalists. The SKT hasa
large number of supporters and isin-
volved in defending their [abor and so-
cial rights. The SKT also has a youth
organization, the Union of Autono-
mous Y outh (SAM), and supports a
committee for the defense of former
orphanage students. The SKT' s active
political stance has attracted the atten-
tion of law enforcement agencies, who
have begun persecuting SKT activists.
In this sense, they now practically
function asapolitical police.The trou-
blebegan on August 31, when SKT ac-
tivists organized a demonstration against
theviolationof civil rightsand libertieson
the part of law enforcement officers. The
immediate cause for the demonstration
wasthe recent murder of aman by two po-
lice officers. A large number of young
people gathered for the event and the ac-
tions of the activists were widely publi-
cized in the mass media. The authorities
tested methods for disrupting the demon-

stration by using plainclothes provoca
teurs (who were, naturdly, police offi-
cers) and the Young Guard of United
Russia, who tried to interfere with the
demonstration. After this episode, the au-
thorities began in earnest to persecute
SKT activists for their convic-
tions.Subsegently [in October] another
policeman committed a double homicide
[and then killed himself]. A demonstra-
tion was organized by the Y abloko Party
youth organizationinwhich SKT activists
took part. Despitethefact that the demon-
stration had official permission, it was at-
tacked by approximately one hundred
plainclothes police officers, who used
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Russian flags as weapons. The site of the
demonstration was entirely cordoned off
with buses [parked there by police]. Jour-
nalists were on hand, however, and
Novaya Gazeta published an article about
the demonstration. This greatly angered
the police and local authorities.

Inorder to have an officia excuseto sum-
mon SKT members and demonstration
participants for questioning, the police
have begun fabricating a case against an

activist from another organization, the
Left Front, which, in the opinion of law
enforcement officials, isinfluenced by the
SKT. Thereason acriminal case has been
opened against himisthat the policealleg-
edly found Nazi leafletsin his possession.
Inreality, SKT membersthemselves have
always publicly taken aconsistently inter-
nationalist and antifascist stance.Never-
theless, at a subsequent demonstration
police provocateurshanded out aleafletin
which Elena and Vasily Starostin, two
founders of the SKT, were accused of ties
with the Nazi movement. In addition, the
authors of the text alleged that the SKT
manipulates former orphanage students
by promising to solve their
problems. Inreality, the SKT
has initiated more than 120
successful lawsuits and ap-
proximately fifty young peo-
ple have been granted
housing as a result of these
court rulings.After this inci-
dent, the police began inter-
rogating activistswhom they
had been ableto identify dur-
ing demonstrations. The
Starostins were among those
summoned. They were told
by their interrogators that
they were abad influence on
young people and they
should cease their activities.
The authorities have begun
to pressure Elena Starostin’ s employer by
conducting various inspections. the goal
isto coerce himto fire her.The authorities
have al so begun to pressure young people
who participate in SKT actions through
the university. They are summoned to the
rector’ sofficefor discussions of their “ ex-
tremist” activity and they are threatened
with expulsion. As if that were not
enough, the police have begun summon-
ing their parentsin order to pressure them



14

Rebel Worker

to stop the activities of their children. In
one case, an activist’'s mother has been
threatened with being fired from her job,
and other parents can expect the same
fate.During their interrogation, police an-
nounced outright to the Starostins that the
young people who go to protests and par-
ticipate in the SKT will be unable to find
employment inthecity. Inaddition, police

have begun to hint that they are physically
threatened, saying thingslike “ Aren't you
afraid that skinheads will break your arms
andlegs?’ Itisclear that the primary pur-
poseof theactionsof thepoliceistointim-
idate activists and make it impossible for
them to organize new protests. Police offi-
cialsdo not want thisstory to go public be-
yond OmsK, and so SKT activists request

MEXICO- The Liquidation of Luz y

Fuerz del Centro: Unemployment &
More Attacks

On the night of the 10th October 2009
the Federal police occupied all of the
stationsand centresof LyFC in parallel
with the presidential directive an-
nouncing the closing of this company
and lay-offsfor nearly 44,000 workers,
which the government admits will be
“more than that authorised by law”.
The attack provoked a state of shock,
anger and impotence. Thisisanew blow
by the state against the working class.
Faced with this situation we
havetoask how our classcanre-
spond and expressits unity.

This is an attack against
us all, unity is our de-
fence!

The generalised crisis hitting
world capitalism forces each na-
tional bourgeoisieto pushthrough
increasingly brutal measures, di-
verting theworst effectsof thecri-
sis onto the proletariat. All of its
‘adjustments policies' are wors-
ening the living conditions of all
workers, by attacking pensions,
wages, and social spending. This
isthe only way that the capitalists
can keep their noses above water.
Every country is ‘reforming pen-
sions' (that is, lowering them!),
increasing the amount of years
that have to be worked before retirement;
wages are being pulverised from every an-
ole, theworking day is becoming increas-
ingly unbearableand unemployment isthe
final insult in alife of daily misery.

What we are seeing in Mexico is not some
form of quaint folklore, caused by the par-
ticular errors of the national capital. The
state, which represents the ruling class -
the bourgeoisie - hasthe task of represent-
ing its interests (whether it is a govern-
ment of the Right or the Left). The
liquidation of LyFc is an old aim of the

bourgeoisie, and if thishasbeen delayedit
isto give something back to the union ap-
paratus. remember the support that the
SME (Mexican electricians union) gave
to the candidature of Carlos Salinas
(1988), the reward for which was the re-
structuring of the company.

Thecrisis, however, dragsthebourgeoisie
into a dead-end, where it cannot hide the
catastrophic reality that it has brought
about itself. It is therefore necessary for

N

&

capital to reform its unions, and not de-
stroy them as the left of capital claims.
Workers are beginning to understand,
deep down, that the unions’ blackmail and
grip on the struggle does not contribute to
the redlisation of their true aspirations.
Despite al of their fine speeches the un-
ions are the enemies of the proletariat, be-
cause the bourgeoi sie needs them to better
subdue the exploited.

Don't forget the huge campaign that has
been unleashed in recent months against
this sector of the proletarian class - the
electricity workers - who have been made

that this information be distributed as
widely aspossible.LeaveaCommentFiled
under leftist movements, political repres-
sion, trade unionsTags: Omsk, persecu-
tion of union activists, Russian police
state, Siberian Confederation of Labor
(SKT).

tolook ‘privileged’ and‘inefficient’ inthe
eyesof ‘publicopinion’. Thishasleadtoa
situation where many workers don't un-
derstand that it is necessary to struggle
against thisattack, becauseif today itisthe
electricity workers, tomorrow it will be
therest of us.

Workers cannot allow themselves to fall
for the lies of the bourgeoisie and its aco-
Iytes. Theclosureof LyFCisnot a‘benefit
for the Mexican people': it isabruta at-
tack against the whole proletariat. The
new contracts (perhaps 44,000 lay-offs?)
will mean without doubt worse working
conditions, while many other workerswill
be made redundant.

The bourgeoisieand itspolitical apparatus
want ustofall for theideathat the electric-
ity workers have been able to do nothing
despitethe presenceof a‘ powerful union’,
and this means that all
workers must submit to
theplansof capital andits
state and resign them-
\ selves to new reductions

N intheir living conditions.
N ;\\}\ No, theproletariat cannot
“ M abandon its struggle
against capitalism! To-
day’s attacks are the har-
binger of thosewewill all
face if we do not oppose
them as a class. There-
fore, in the face of the at-
tacks that have been
unfolding in recent years
along with the rise in
prices and intensified re-
pression (with the
strengthening of the po-
lice-military apparatus) it
isvital that all partsof the
working class - em-
ployed and unemployed,
permanent and casua workers - under-
stand the need for unity and put it into
practice. In order to be ableto do this, itis
vital to know who our enemies are.

£

The unions, government and
political parties are all our
enemies!

In order to carry out this attack with the
least trouble, all

the forces of the See Page 20
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The Union or The Party

Introduction

The Dbelow article presents
anarcho-syndicalismparticularly asit re-
lates to the British situation. However,
given the many similar political and eco-
nomi ¢ setupsand traditions, we sharewith
the UK, it certainly has important rele-
vance to the Australian situation.

ANARCHO-SYNDICALISM HAS AL-
WAY SBEEN A THEORY of change de-
rived from the practice of the working
class. It started asamovement, expressing
itself through action, and any theoriststhat
emerged were militant workerswho wrote
for workers, not for socia philosophers.
They dealt with issues of the moment, not
with metaphysical nicetiesthat soimpress
intellectualsand academics. Assuch, their
writings are not to be found in academic
books but in pamphlets, newspapers and
leaflets. Nevertheless
anarcho-syndicalists have always had an
overall, coherent view of endsand means.

Class Struggle

Theroot of anarcho-syndicalismliesinthe
classstruggle. Thereareexploitersand ex-
ploited, oppressors and oppressed, capital
and labour - only the complete overthrow
of the existing social, economic and paliti-
cal order, along with the abolition of the
state and hierarchical forms of organisa-
tion, can change this. This can only be
done when the will of the workers to
achieve it exceeds the will of capitalism
and the state to prevent it. Victory will be
by our own efforts. It was once said that
while others played at class war like a
child with a toy sword, only the
syndicalists have constructed from it the
appropriate and logical theory of action.

This shows itself in the rejection by
syndicalistsof political parties, even those
who claim to represent the working class
because, by their very nature, they deny
the class struggle. Party membership cuts
across class lines, it draws upon people
from differing social backgrounds and
economicinterests. It attractsarmchair so-
cidlists and intellectuas who often have
an abstract interest in change and so can
often ultimately betray the working class.

Class Struggle

Socidi st partiesaredominated by intellec-
tuas and professional politicians. Their
basisis ideologica, dependent on tempo-
rary and superficial agreementson matters
of philosophy. The party, unlike the class,
is an artificial organisation. It lacks the
true solidarity that comesfrom direct eco-
nomic interest. Their aim isto gain power
by appealing to the lowest common de-
nominator of agreement.

Whatever the method of change, be it by
parliamentary means
or through the “dicta-
torship of the prole-
tariat”, it results in
substituting oneset of
rulers for another
Freedom and equality
cannot be decreed
from above but only
achieved by action
from below.

Revolutionary
Union

Anarcho-syndicalists
recognise the need
for the working class
to organise to bring
about a fundamental
changein society and
in place of the politi-
cal party anarcho-syndicalists put the rev-
olutionary union - the autonomous
organisation of theworking class. It unites
the workers, not on the basis of some ide-
ology or sentiment, but in their very qual-
ity asworkers. Although therevolutionary
unionisapolitical aswell asan economic
organisation, it is not concerned with ob-
scure questions of philosophy. The very
reason for its existence is to fight the
bosses, to defend the interests of thework-
ing class and to push those interests for-
ward until the system of exploitation is
abolished. Just asthe parliament isthe nat-
ural expression of the reformist, so the un-
ion is the natural form of organisation of
the revolutionary working class.

Althoughthefirst fully fledged syndicalist
union emerged in France with the forma-
tion of the Confederation Generaledu Tra-
vail (CGT) in 1895 the ideas that were to
formthe basis of anarcho-syndicalism had
first appeared in Britain in the 1830s and
were pivotal in theformation of the Grand
National Consolidated Trade Union

(GNCTU). Theaim of the Grand National
was the complete replacement of capital-
ism and the system of competition with a
co-operative system based on workers
control. Here we see further key elements
emerging of early anarcho-syndicalist
ideas. In particular, that of one organisa-
tion uniting all workerswith the aim of di-
rect workers' control of industry - an
organisation based on theideas of solidar-
ity and mutual aid.

Social General Strike

The GNCTU and the CGT also rejected
parliamentarianism and the artificia sepa-
ration of the economic struggle from the
political struggle. Both saw political
change coming through the actions of the
working class organised at the point of
production. Both saw the method of
change to be strike action culminating in
the Social General Strike.

Anarcho-syndicalist ideas spread at the
beginning of the 20th Century and revolu-
tionary unionswere established in Europe
and South Americaaswell ashavinganin-
fluence in the Industrial Workers of the
World (IWW) in the United States. One

major difference between
anarcho-syndicalism and the “industrial
unionism” of the IWW is that

anarcho-syndicalist unions are federated
together; they do not form “One Big Un-
ion”. Unfortunately, in Britain, the birth-
place of many of theseideas, the nearest an
anarcho-syndicalist union came to being
established was the Building Workers In-
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dustrial Union in 1914. This was soon
crushed under wartime emergency regula-
tionswith the support of the TUC (similar
tothe Australian ACTU).

In 1922 the International Workers' Asso-
ciation (IWA) was established linking all
the revolutionary unions together in one
federation and the ‘Principles of revolu-
tionary unionism’ were adopted. Each un-
ionfederated inthe | WA adapted thebasic
principles to the particular situation they
found themselvesin. Theideaof therevo-
lutionary union isto link the present with
the future.

Social Revolution

Direct action - strikes and other methods
of struggle - encourage solidarity. Every
strike, successful or not, increases hostil-
ity between the classes and stimulates fur-
ther conflict. Theaim of direct actionisto
win concessions from the bosses in the
short term, but in the long term, to give
workers the confidence and ability to
make wider demands leading eventually
to social revolution. It is defensive and

offensive, destructive and constructive.
Every strike is astep on the road to thefi-
nal conflict - the social general strike, the
beginning of the transformation to a free
society While the class struggle iswaged.
the future is being created. The union be-
comes the cell for the new society.

The revolutionary union is seen as a per-
manent organisation of workersthat gives
a basis for working class resistance while
theintensity of the class struggle ebbsand
flows. In times of low class struggle the
revol utionary union would bemainly ade-

fensive tool while still advocating differ-
ent formsof organi sation and fundamental
change. As the struggle intensifies it
would become more aggressive and chal-
lenge the capitalist system and the state.
This is what distinguishes
anarcho-syndicalism from other forms of
workplace organisationthat seetemporary
organisations springing up in times of

struggle only to fade away.

Such organisations have their place and
often emerge spontaneously at certain
timesbut they can so easily be used by var-
ious political factions for their own ends.

Their politica aims may be deliberately
obscured to gain support but in an
anarcho-syndicalist unionthepolitical and
economic aims are plain and explicit.

The combining of the political and eco-
nomic struggle in one organisation is
unique to anarcho-syndicalism. Other po-
litical groups adopt a dual approach, that
seespolitical eitestrying to guidetheeco-
nomic struggle in a particular direction.
Up to recently the Labour Party has been
the main political outlet for the reformist
TUC unions. Other groups have been try-
ing to challenge this in recent years but
with little success as yet. The various par-
tiesof the left will set up groupswithinthe
unionsto attempt to gain influence and get
their members elected into positions of
power. These “front” groups will recruit

from thewider union membership but will
remain under the control of aparticular po-
litical grouping.

Self-Appointed Elite

Other revolutionary unions have been es-
tablished over the yearsbut they havebeen
purely economic organisations that have
taken the view that political allegiances
should be left out of the union. In reality
what has happened isthat various political
groups have tried to exert influence over
these unions in various ways including
joining en masse and taking positions of
influence within them. This leads to deci-
sionmaking being taken away fromtheor-
dinary members and left to a
self-appointed political elite.

Of course the revolutionary union is not
only concerned with economic issues and
is concerned with a range of other issues
eg anti-militarism. Its federated structure
means that geographical links between
different industries and international links
can be used to resist coercion ho matter
what guise it takes.

Means and Ends

Anarcho-syndicalist theory and practice
presentsafully harmonised programme of
action. The strike, the natural form of con-
flict, is also the form of revolution. The
time that workers could hope to achieve
anything purely by insurrection is long
past. The revolutionary union giveswork-
ers a school in which to practice forms of
libertarian organising that reflects how a
free society would function, with the ends
and means well-matched to create the fu-
ture society in the shell of the old. Edited

Thanks to
Direct Action
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THE BULGARIAN ANARCHIST

MOVEMENT

By Jack Granchar off

The Second Installment of his article on
the history of Bulgarian Anarchismwhich
commenced in the last edition of Rebel
Worker V01.28 No.3 (204).

At the same time in Kyustendil, appeared
“The Anarchigt” which later on became
the illegal organ of the Federation.
“RabotnicheskaMisl” came out as amag-
azine which due to circumstances,
changed to “ Free Society” as atheoretical
journa. The latter played an important
role in spreading anar-
chism.

The second, third and
fourth Congresses took
place illegally. Only the
fifth one was held legally
from 7th to 12th January in
1923 in Yambol. It was at-
tended by 104 delegates
and there were 350 guests
from 89 local organiza-
tions. A report was pre-
sented describing the
development of anarchism
from the fourth Congress
which was held illegdly in
1921. The issues on the
agenda were: internal and
external situation, organi-
zation, transitional period,
the dictatorship of the pro-
letariat, peasants, coopera-
tives, syndicalism,
propaganda, anarchist in-
ternational and so on.
TheCongresstook placeinthecity square.
Among the speakers were the oldest anar-
chist, Nicola. Stoinoff, and the youngest
syndicalist, Jordan Sotiroff, better known
as Manol Vasseff. The Congress was an
impressive show of anarchism and thecir-
culation of “ SvobodnaMisr jumped enor-
mously. Entering the political arenaas an
impressive socia force to be reckoned
with had not escaped the watchful eyes of
authorities. The reaction was already pre-
paring aCoup D’ Etat and it had convinced
the Government to passalaw against ban-
dits, singling out the anarchists. It was a
draconian law: shoot them on the spot.
Thislegidation made Sheitanoff so indig-
nant that he wrote an open letter to the
PrimeMinister. Itisworth reproducingit.

Mr. Stambolyisky,

Y ou know well the corridors of the central
prison of Sofia. Inthese corridorsin 1917,
| often met your person. Then you often
reminded usof lvailo. Have you forgotten
the patterns, have you? Some times des-
tiny is a paradox. Today you wear patent
leather shoes and perhaps a tail-coat.

In prison you completed your education.
From others, you learnt about Stirner and
Nietzche. Let Stirner and Nietzche be

blamed because they suggested toyou that
you are a“superman” and made a maniac
of you.

Y ou remember the riot in the prison that
took place in the winter of 1917 do you?
The then director of the prison walked
among the prisoners with arevolver in his
pocket and called them with his own
name: scoundrels.

We, the anarchists, organized the riot.
Morethan 1500 prisonersaroseasasingle
person and all the iron gratings began to
crackle. The guards put down their weap-
ons and the “haughty” director turned his
back forgetting hisrevolver. The day after
theriot, Kosta Todoroff came with amis-
sion from you and Genadieff. Hetold me:
“Theinfluence and daring you have shown
intheriot has surprised al of us. With this
courage and this influence you can break
the doors of the prison and come out with
all the prisoners, creating turbulenceinthe
capital and, supported by some military

units which are on our side, stage a coup
D’ Etat. Weare in contact with units at the
front and as soon as they hear of it, they
will set straightaway for Sofia and it will
be the end of Radoslavov, Ferdinand and
thewar.”

| did not put trust in the idea because |
knew that you are people without princi-
ples and honour. The September’ s days of
1918 proved that. You treacherously left
those who fell fighting in Vladaya and
went to the palace. Today as an old bear
you are entertaining the young “ Bulgarian
tsar.” From that day began your tragicom-
edy. You had arrived on the political scene
as abull in glass warehouse.

I would never dwell on you, if you with
your vulgarity and maniahad not infringed
our interests. Every day you target the an-
archists to hide your own misery.

On the other side you raise a storm in a
glass of water with the “bill’ for
brigands. Y ou try to push forward
atendency that the anarchists are
bandits. Be aware of anarchists
Mr Stambolyisky! A long time
ago they declared you a bandit.
The anarchists are your enemy in
Bulgaria. From Blagoeff to you
and Radoslavoff — al of you are
insignificant figures of a dirty
principle — parasitism and vio-
lence. The People nourish, clothe
and water you, what isyour idea?
Or are your byrein Sofia and the
pigsty in Slavovitsa a subgtitute
for your ideal? Perhaps you are
not at fault for being ignorant.

How can anyone hold you, a me-
diocrity, to beresponsible? But if
you, poor in spirit, cannot see be-
yond the day — do not poke your
nose at our doors - we will crush
it. You can expect only a bullet
from us. Sir, remember that Bul-
garian anarchists and the anarchists
around theworld areforerunnersof human
awakening. They carry the scrolls of the
great morrow.

The anarchiststhink that every person has
an attitude towards himself: to look after
hi s needs, to work and on the bases of it to
build his spiritual perfection which isthe
aim of hislife. In relation to the otherswe
should never prevent them from doing the
same. For the anarchists, the greatness of
the man is within him not without. You,
authoritarian parasites, who like to exter-
nally dominate the world, you are plebe-
ians.

Aristocratism is not in the evil which you
inflict on the people, not in the atrocities
which you committed in your life. Aristo-
cratism is the richness of the spirit, in un-
selfishness, in the suffering on the road
towards oneself.
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You are indebted to the people because
you have harmed them. On theroad to the
spring of life you have kicked out your
neighbour.

We, anarchists, think that the richness of
the earth is enough for her sons. That is
why we like to share it fraternally.

When labour and love of your neighbour,
happen to become prerequisites of your
consciousness, wewill stretch our hand to
you. Until then we will be enemies. If you
don't retreat from the wretchednesswhose
world’'s traditions you uphold, then we
will drag your country into the mud.

You are inebriated today by the noises
made by the newspapers around your
name. Y oufancy yourself asbeinga“great
man”. Sir it is a deception. You are an
agent of a dying tradition in the world -
Parasitism. Y ou are making acareer out of
violence and stealing from others. Thisisa
dirty job. You are too lazy to go to work
and to live off your labour as your forefa-
thersdid. So, you rob thelabour of the oth-
ers by violence just like the lowest and
most unscrupulous common bandit. In its
awakening human kind will turn its face
away from the names of the rascalsamong
which you'll find your name too. Your
name will be covered with the ashes of the
dying tradition which you are supporting.
Bulgarian spirit will never retain the name
of lvailovtsy,Turlakoff, Burlakoff,
Burlakoff — Never! Time will retain the
images of Bogomil, of Boteff. Time will
preserve those values which prop up life,
goodness, love, toil and peace among peo-
ple, that is, the values of the anarchist
ideal.

Inour march towardsthisideal, we, thean-
archists of Bulgaria ask you to take off
your hat and pay attention.

Georgy Sheitanoff (2:p.197)

The next step on the agenda of the bour-
geoisie was to disarm the people in order
to thwart their resistance to the plotted
Coup D’ Etat. The anarchistsgot awind of
thisand decidedto call ameeting to protest
against the disarmament, whichtook place
on 26 of March 1923 in Y ambol. Thispro-
vided the military-fascist plotters with an
excellent opportunity to strike at the
recalcitrants, the anarchists, disarm the
people and clear the way to the eventual
Coup D’Etat. Therefore, the repression
was ferocious and about 30 to 40 anar-
chistswere shot. Stambolyisky, havingthe
majority in the Parliament, drunk with
power and blind to reality thinking that he
was invincible, foresaw nothing. The let-
ter of Sheitanoff had no impact upon him.
The warning of Alexandr Dimitroff, one
of hisministers, who was shot by the Mac-
edonians in service of Bulgarian monar-
chy, that “if he, Stambolyisky, does not
watch himself his head will be next” fell
on deaf ears. Two and half monthsafter the

March dlaughter of the anarchists, on 9th
of June 1923 the Coup D’ Etat took place,
Stambolyisky was assassinated and then
cut into pieces.

The new Government was a codition of
right-wing forcesled by the notorious fas-
cigt, Alexandr Tsankof who twenty years
later, while in the service of Hitler, stated
that if the opportunity presented itself he
would daughter another 30, 000. Three
years later he was succeeded by another
right-wing, oppressive and pro- monar-
chist Government until the el ection of the
Peoples’ Block in 1931.

The path of the new reactionary Govern-
ment was marked by death whilethe coun-
try turned into a slaughter house. There
were about 30,000 dead. The death of
Stambolyisky himself had not produced
many tears. “Rabotnicheska Mid” No 3,
1923 published by Bulgarian anarchistsin
Chicago wrote: “Regarding the killing of
Stambolyisky we are neither sorry nor
happy. We will only mention that he got
the same medi cinehe used to giveto many
workers.” (1: p.364)

But despite anarchists’ severe criticism of
Stambolyisky, they had participated ac-
tively in the struggle against the new Gov-
ernment. The communists, on the other
side, remained passive since they consid-
ered the struggle between the people and
the plotters as a struggle between two
bourgeoisies. Scolded by the Comintern
(International Communist Party organisa-
tion) for their tactical mistake the leaders
of the Communist Party, Vassil Kolaroff
and George Dimitrov, made another tacti-
cal mistake. They followed instructionsto
organize an insurrection against the new
Government in order to acquire prestigeas
revolutionaries among the masses they
had betrayed.

The insurrection took place in September
1923. It was a failure from the beginning.
The communists acted like Blanquists but
without their conspiratorial tactics. The
September upheaval was criticized by the
Right, as well as the L eft, communists as
“thoughtless and adventurist, as fascist
provocation”, “adeliberate mockery with
thehopesof thetoiling masses.” (1: p.354)
Nevertheless, the anarchists participated
vigoroudly in it to support the struggle of
the masses against the advance of fascism,
This adventurist tactic of the Communist
Party, whose history isahistory of tactics
and tactical mistakes, or adventurism if it
does not suit their policy, cost many lives.
It provided the Government with another
opportunity to continue its blood bath.

The experience of the Russian Revol ution,
the defeat of the Vladaya rebellion, the
massacre in Y ambol, the Coup D’ Etat in
June and the September botched upheaval
staged by the Communist Party only inten-
sified terrorism in the country. The trag-

edy of the peoplereinforced theideainthe
head of Sheitanoff for a united front of all
revolutionaries. For that purpose he left
Ruse and took residence, illegally, in So-
fia

Attheend of 1923 heput out, illegally, the
newspaper “Protest”. Thenin 1924 hewas
able, legally, to bring out aweekly “Zov”
(The Call). He succeeded in penetrating
intellectual circlesand had made acquain-
tance with many writers, journalists, art-
ists and academics, such as, professor
Balabanoff, professor Assen Zlataroff,
Anton Strashimiroff, Geo Mileff, ‘ Christ®
Y assenoff, Nikolai Khrelkoff etc. Con-
tacts were established with left agrarians,
such as, Dimitre Grancharoff, Nikolai
Petrini, Petko D.Petkoff, Triphon Kuneff,
with the communists Stanke Dimitroff,
Dimo Hadji Dimoff, and also Macedonian
federalists such as Todor Panitsaand oth-
ers, Together with Geo Mileff, as editor,
he founded the magazine “Plamak” (The
Flame).

Sheitanoff’s idea of a united front caused
some consternation among many anar-
chists who were suspicious of it after the
bitter lesson of the Russian Revolution.
G.Jin “Rabotnicheska Misl” No 83, June
22'1, 1923 wrote: “ Power whatever itsori-
gin, has always been a predator on and an
oppressor of the people... The etiquette
bourgeois, democratic or proletarianisir-
relevant. Our struggle against it should
never waver.” But in the struggle against
fascism, the anarchists|ooked to establish
a common ground with the revolutionary
workers and peasants. “It is necessary in
one or other way to find points of contacts
with those suitableand revolutionary deci-
sive elements within the party for a com-
mon struggle against the reactionary
danger.” (RabotnicheskaMisl, No 94, No-
vember 7th, 1923) What Sheitanoff had in
mind was akind of united front of rank and
filerevolutionaries, not afront of political
parties.

When, in 1924, the Bulgarian Communist
Party appealed to anarchiststo join the, by
now Comintern engendered, United Front
the anarchist answer was. “Our stand is
uneguivocal, against us are al who incul-
cate power in the brains and apply it in
their life... the issue of a united front with
any authoritarian group or party isnot via-
ble.” (1: p.374) Thepractical unity of com-
munists, agrarians and anarchists that

To Be Continued
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Someimportant newslately was the State
Transit bus strike in Sydney and Newcas-
tle on Friday 18/12/09. Whilst the strike
was supposedly about the Rail Tram &
Bus Union (RTBU) bus division enter-
prise bargain agreement negotiations. An
important crontribution toward the union
officialsgetting the wheelsmoving for the
actiontobetaken, istheir need to dampen
grass roots disgruntlement at many bus
depots. Stemming from their many
cave-ins to management on local issues
With union elections coming up in late
2010, they recognise the need to clean up
their image amongst the grass roots. (See
article page 4)

In RailCorp in NSW, important movesare
afoot tolaunch anew wave of staff cuts
and speedups in workers' jobs. The up-
coming RailCorp enterprise agreement
will be playing an important role in this
ondaught. Already the union hierarchy
has circulated a very danted survey to
mani pulate membership compliance with
the EBA. (See article page 3)

In the Victorian railways, after a “quiet”
period due to the legacy of the Kennett
Offensive and widespread privatisation,
there is important evidence of the grass
roots fighting back against management
tyranny. (See article page 8)

Rebel Worker hasan internet web site. Its
address is www.rebelworker.org Many
articles from back issues of Rebel Worker
are available in the archive section on the
site.

Help Build Rebel Worker! Your help is
particularly sought with its distribution.
So why not order bulk copies to distribute
and sell at your local shopping centre on
Saturday mornings, leave at the lunch
room at work and at your local café or li-
brary or cinema.

Your assistance on the financial planeis
asovery welcome.

Rebel Worker Web Site

www.rebelworker.org

A.S.N. DIRECTORY

ASN Sydney L ocal
PO Box 92
Broadway 2007 NSW

ASN Melbourne;
J.Dixon
Jeremytrewindixon@yahoo.com.au

The Anarchist Age
PO Box 20
Parkville Vic. 3052

Newcastle Anar chist Group
PO Box 532
Newcastle 2300 NSW.

SPARKS
(Anarcho-Syndicalist Transport Paper)
PO Box 92 Broadway
2007 NSW
Web site: http://www.sparksweb.org

JURA BOOKS
440 Parramatta Rd
Petersham 2049 NSW
Ph. (02) 95509931

SPARX
DIRECT ACTION
FIRE FIGHTERS PAPER.
Sparx@firehousemail.com

WORKING CLASS
UNITED
http://workingclasunited
googlepages.com/home

Grassdand
Infoshop
207B Nicholson St.
Footscray
3011 Vic.

Wherewe stand:

1.0ur aim isto create afree and equal so-
ciety

2. We are a revolutionary labour move-
ment that uses as its only means of strug-
gle, direct action in all its forms —
occupations, strikes, boycotts, sabotage,
etc. Weareindependent from al reformist
and hierarchical unions and political par-
ties, and we are creating an dternative to
these and to existing society. We do not
seek to gain political power, but rather to
seeit distributed amongst all.

3.We are a network of
anarcho-syndicalists  practising
co-operation and mutual aid. We have an
equal part in the making of decisions. Re-
sponsihilities within the network are sub-
ject to agreement by the members.

4.We are engaged in struggle where we
work and where we live, to develop self
managed production, distribution and ser-
vicing for the world community, to meet
human needs rather than profit. We give
solidarity to othersin these struggles.

5.Wearefighting to abolish all authoritar-
ianinstitutionssuch asthe State (including
itscommunist variety), capitalism, all hi-
erarchical and oppressive divisions be-
tween people.

6. We have no country and are organised
on an international basis in opposition to
oppression everywhere. The ASN isstriv-
ing to build a viable revolutionary
syndicalist movement in Australia as part
of aworld wide movement ableto meet the
challenge of the global employer offen-
sive.

TO FIND OUT MORE

| would like more information about the
Anarcho-Syndicalist Network. Please
send me information.

General Secretary
PO Box 532 Newcastle 2300 NSW.
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ruling class
have di-
vided up
the work: some creating divisions
amongst the electricity workers through a
sterile dectoral struggle between union
factions; some by painting the attacks on
theliving conditions as‘ attacks on the un-
ions and democratic liberties’; while oth-
ers are creating a lynch-mob atmosphere
by presenting the eectricity workers as
‘privileged’. They are doing thisin order
to draw as many workers as possible into
an ill-considered struggle to ‘defend the
union’, and by extension to defend the
firm and the national economy. These slo-
gansare part of astrategy to makeworkers
forget their demandsasan exploited class.

Following on from this attack (10 Octo-
ber) this campaign has strengthened and
taken advantage of the momentary sur-
prise in order to spread feelings of defeat
and demoralisation. The unions have been
at the forefront of this. This showsthat to
try and struggle through the union leads
straight to defeat, sinceit has been the un-
ion, along with other forces of the state,
which has trapped the workersin thisim-
passe. Theunionscertainly aren’t goingto
advance the struggle, on the contrary. An
example of this is the SME putting for-
wardtheideathatitispossibletofreely re-
solve this struggle ‘legaly, through the
courts', leading workers again into the
dead end of bureaucratic judicial protec-
tion, making them forget how the unions,
faced with the modification of the
ISSSTE[Social Security for State
Workers] created dispersion, diverted dis-
content and ended the struggl e, al through
the use of judicial protection! Thejudicial
and legalistic terrain onto which the un-
ionsseek to divert discontent leadsto ster-
ile exhaustion, reducing workers to
citizens who respect and defend the * legal
system’ (which isonly there to legitimise
their precarious and miserabl e conditions)
rather than acting as a class.

Itisclear that therole of theunionisnot to
unite and push forward the expression of

Continued From Page 14

real solidarity, but to divide us. The fact
that the government has been able to de-
liver such a blow againgt the electricity
workersisnot somebolt from theblue, but
rather the result of the unions’ work of di-
vision and sabotage over the years.

The bourgeoisi€’ s strategy isto land ade-
finitiveblow in order to divert theel ectric-
ity workers' real discontent and to stopthe
solidarity of their fellow workers being
expressed. In order to do thisitisusing al
of its forces to try and drag the workers
ontotheterrain of the defence of thenation
and the unions; that is, they want to im-
prison usin a struggle that does not try to

question the system of capitalist exploita-
tion and, finally, they tell us that we can
best express our discontent through our
vote in the next electoral circus.

Struggling together, looking for
solidarity as a class...There is
no other way!

Solidarity is not some union pantomime
where one union boss declares his support
for another, nor isit fictitious ‘moral sup-
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port’. Real solidarity takes place through
andinthestruggle. Today, asat all similar
times and situations, the electricity work-
ers are being attacked and the rest of the
proletariat must express real solidarity,
which isnothing other than awill to strug-
glewithout distinction between the unem-
ployed and employed, between sectors, or
between regions. To express real solidar-
ity workers must hold assemblies open to
the whole proletariat (employed, unem-
ployed and other sectors) where the situa-
tion that faces everyone is discussed and
the discontent turned into a movement
controlled by workers themselves and not
by the union structure.

Inorder to carry out thisattack, the unions
aretryingtoisolatetheelectricity workers
fromtheir classbrothersand to enrol them
into mobilisations such as the one being
promoted by Lopez Obrador which seek
to enclose and hamstring the workers, to
prevent them looking for their own means
of struggle, to trap them in a false choice
about state or private firms, thus leaving
them open to attacks from all sides.
Workers must reflect together, outside of
and against the unions, in order to organise
astruggleto try to stop the attacks. If we
leave ourselvesin the hands of the unions
and the palitical parties, we are condemn-
ing ourselves to defeat. A slogan of the
classwar isbeing heard againintheworld:
“the emancipation of the working classis
the task of the workers themselves'; and
we have to remember that the exploited
have nothing to lose but their chains!
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