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5/10/15 Air France workers storma meeting over major job losses and rippoff clothes of bosses, who flee the scene!
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HUTCHISON PORTS DISPUTE

8/8/15 Stevedoring company Hutchison
Ports Holdings sacked via text mes
sagesand emails, 97 workers in Sydney
and Brisbane. Whilst the MUA (Mari-
time Union of Australia) hierarchy pro-
ceeded to orchestrate another “smoke
and mirrors’ performance to facilitate
the bosses' agenda and create an elec-
tion stunt to assist the eectoral for-
tunes of the ALP in the upcoming
Federal Elections likely to be held in
2016.

In particular, the performance was de-
signed to divert workers attention away
from the revelations of the Roya Com-
mission into Trade Union Governance
and Corruption and focus attention on the
Liberals support for employer attacks.

“Community Pickets” and Leftist
Activoidism

Rather than call nationwide maritime
stoppages to defend the sacked workers
and act in solidarity with the striking
Hutchison's workers, the union officials
with the particular aid of various leftist
activoid groups, launched so called “ com-
munity pickets’ at Hutchison's opera-
tions. However, given the company
outsourced itswork to thetwo other steve-
dore companies, Patricks and DPW, the
“community pickets’ were largely sym-
bolic. It wasaway to divert attention from
the union hierarchy’ s opposition to taking
effective action to defend the sacked
workers and seriously challenge the IR
racket. It alsojust goesto show how these
| eftist activoids, which lack any strategy to
build an aternative grassrootscontrolled
union movement and areunwilling to con-
duct the long term serious industrial or-

ganising in strategic sectors to achieve it,
can be so easily taken advantage by the
union bureaucracy, as part of a“ sdlout cir-
cus’. Some of theseactivoids focusonan
“amless’ industrial activism approach,
involving helping out small groups of
workers in peripheral sectors with their
grievances. Certainly they haveassisteda
tiny number, but inreality they are play-
ing at activoid super heroes/cum socia
workers. In no way threatening the hold of
bureaucratic unions over workers and
their entanglement with the ALP and the
IR racket or effectively helping the other
100,000's of workersin similar situations
and countering the employer offensive.
They of course publicise via the internet
these “microscopic” achievementsto im-
press their activoid counterparts else-
wherewhohaveasolosttheplotinregard
to serious long range industrial work and
the hard yards it requires.

On 13/8/15, after Hutchison workers con-
tinued to defy Fair Work Austraia de-
mands that they cease industrial action,
and their gaining the sympathy of workers
in other sectors, and worrying the corpo-
rate set up, that their action would inspire
industria resistance in other sectors, the
Federal Court following MUA ap-
proaches, intervened. It made the decision
to require the returnto work of Hutchin-
sonworkersuntil a settlement was negoti-
ated between management and the union
hierarchy. However, it included the
clause, that the employer had the right to
prevent any retrenched worker returning
on the job and was not obliged to provide
relevant employeeswith work, “if they are
unwilling or unable to do so”. The MUA
officials agreed to all aspects of the court
decision, ceased industrial actionand even
agreed to pay the wages of the sacked
workers.

“FakeVictory”

The union hierarchy deceitfully called
this decision avictory. This fake victory
wasalso trumpetedin thecorporate media.
A similar fake victory had been pro-
claimed by the MUA officials, associated
with the outcome of the 1998

electionsand asaresult, therewas no need
for Electoral Commissionand ASIO, “ bal-
lot adjustment” practices? Similar to the
rorting of the RTBU (Rail Tram and Bus
Union) elections in late 2014 (See RW
Vol.34 Nol(222) Mar.-April 2015).
Shorten and other ALP and union hierar-
chy identities took the opportunity for
photo shootsat thelameduck “ community
pickets.”

Another particularly, disturbing feature of
the “Community Pickets” was the resort
to standover tactics and harassment by
MUA officials and CFMEU(building and
mining union) del egates against onel eftist
group which criticised the big sell out
moves. Death threats were made against
them, members of the group were forced
from the picket and their literature ripped
out of their hands. These strong armtactics
no doubt were also aimed at intimidating
Hutchison workers who were also op-
posedtotheunion officials’ scam. Intrigu-
ingly there are plansafoot for amerger of
the MUA and CFMEU bureaucracies.
Rather than amove to help out the work-
ers, the likely hidden agendais a move to
liquidate the extensivereal estate assets of
the MUA and maintain its bureaucracy,
given mounting job losses in the maritime
sector associated with various cave-ins by
the MUA hierarchy to the bosses' attacks
and new technology deployment.

L atest news, isthat as part of anew Enter-
prise Bargain Agreement developed fol-
lowing backroom discussions between
management and the union officias, there
arearangeof viciousattacksinits clauses
and the door opened to ensure the sacking
of 100workersviaso cdled“voluntary re-
dundancies’. Workers will be pushed off
the job due to low wages and the pressure
of theunion officials. As part of the EBA,
wages will be cut viathe extension of the
base rate of weekly shift hoursfrom 30 to
35 per week, introduction of casuals, re-
ductionin super entitlements, flexibleros-
tering, etc. This EBA will have flow on
effects throughout the maritime and other
sectors. Ed.
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LOOKING BACK? NO!
LOOKING FORWARD.

What ayear it hasbeen sofar! There-
form process for rail and for the buses
has rolled on unabated. It seems that
thiswill never end unlesswe put an end
toit.

Reformsare sold to the pubic and employ-
ees alike as an attempt to make things
better, moreefficient. Y et for many of usit
is easy to form the opinion that not much
has changed or that in some aspectsthings
areworsethan before. But that hardly mat-
ters when we are bombarded by Govern-
ment propaganda that the reforms have
transformed public transport in NSW for
the better.

While the Opa Card in N.S.W. has been
convenient for lots of commutersit comes
at a premium price. Despite privacy con-
cerns, and overcharging, a majority of

people are using the smart travel Opal
Card. There have been problems, such as
the card readers on buses losing signal
causi ng commuters being either unableto
tap on or tap off. This leads to the maxi-
mum fare being charged against the card.
Also a few times in the city, peak hour
ticket readers at station gates have mal-
functioned causing a massive traffic jam
of commutersbeing unableto tap on or off
or even get through the gates.

At the end of this year single trip tickets,
paper and plastic, will be phased out forc-
ing people onto the Opa Card. This re-
moves flexibility in the way that people
travel and disadvantages poorer people
who live hand to mouth on adaily basis. It

also places many more people onto the
surveillance database used by law en-
forcement agencieswho have accesstothe
Opal Card collected data.

What do you do if you don’t have $40 for
the online top-up of your card, or the $10
required for the top-up from a card re-
tailer? The N.S.W Government says, “go
jump”. Many more unfortunates will be
forced torunthe gauntlet without any form
of authority to travel.

Why remove the flexibility that is already
built into the system? It gives people
choice. What about thosethat only haveto
use public transport once, due to being a
tourist, car breakdown, emergency com-
mute e.t.c.?

They will all haveto go through the unnec-
essary rigmarole of obtaining an Opal
Card, evenif isto beused only once. Can-
celling acard must be donewithin 90 days
or al money contained on the card be-
comes the property of Opal. Cancelling is
not easy if you areatourist or for somerea-

son you no longer need the card. You are
requiredtofill outaformand sendit off for
a refund which will be credited to your
bank account. Many other countriesin our
region have a much more flexible cancel -
lation policy, the card holder being ableto
cancel the card and obtain a refund at the
airport or at major rail stations.

The N.SW Government hasn't invested
meaningfully in pubic transport infra-
structure like other comparable cities
around theworld have. Y et $billions have
been made available herefor private sector
roads and tollways. The extension of
privatisationinto many of theareasof pub-
lic transport won't reduce costs and does

not necessarily meanthat wewill get anef-
ficient and world class railway. Were rail
does best is where it is State run and
funded well.

The constant downgrading of jobs has
been afeature of the latest reforms. Staff
on lower wages and with less experience
have replaced skilled and dedicated old
hands in most positions. The replacement
of full time workerswith part-timersisan
accelerating trend. The old Team Leader
positions on Stations will soon be athing
of the past aswill the Station Support Offi-
cer positions. They are already being
phased out, just asthe Trainer Guardshave
lost any prestige and respect that went with
their jobs.

Thedifficulty for many, isthat, if their po-
sitions are abolished and they need to stay
on the job there is no assurance that they
can take alower graded job, or even ajob
of equivalent grade and pay, or even more
impossibly, ajob that isgraded higher than
their current position. A complicating fac-
tor for employees “surplus to require-
ments’ inthefutureisthat under theterms
of the current Enterprise Agreement, from
October 2017, redundancy payments for
long term employees will be haf of the
current entitlement.

Yetin N.S.W despite all the anguish over
the unending reforms, despite all the fear
and uncertainty, no fight-back haseventu-
ated. The reasons for this are many and
varied. However we, the ordinary mem-
bers, the rank and file, must bare aburden
of responsibility. We can no longer just sit
back and expect anyone elseto do our bid-
ding when the knifeis at our throats. It is
hightimeweprepared to takebold steps.
That the union leadership hasby and large
failed to heed the pleadings and advice of
it's own members is nothing short of un-
forgivable. They have been prepared to
negotiate with management devils at the
expense of their own membership, who
have basically been blind sideline specta-
torsin agame wherethe ruleskeep chang-
ing. Redly it is just a matter of showing
someleadershipwheretherenow isnone.
One thing that the recent tentative, re-
strained, Melbourne Metro E.B.A. stop-
pages, have shown, is that when the
leadership does stand up and do anything
they will get the support of an overwhelm-
ing majority of the membership. Thelead-
ership may have to be cajoled and pushed,
prodded and reluctantly rolled along by
theranksinthisprocess. However by forc-
ingtheleadershipintoturningtherusty old
wheels of inertia, making the impossible
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seem possible, workers feel their own
power. The leadership is much stronger
because of this, (no matter what members
feel about the organisation of the cam-
paign), smply because it acted positively
in the perceived interest of members.

At this point we need to ask “who are the
real leaders’? No industrial action can be
contemplated without the rank and file.
Organisation and leadership make the un-
ion strong and so does the support of the
membership.

The intervention of the Andrews Labor
Government in the negotiati on process be-
tween Metro and the R.T.B.U(Rail Tram
& Bus Union). is about taking away the
lead provided by the union leadership and
therank andfile. Intervention by any polit-
ical party with an axeto grind can’t really
help members resolve the issues with the
company in any conclusive and meaning-
ful way. There had been criticism of the
Andrews Government transport policies
and their cosy relations with Metro from
both the rank and file and from certain
quartersin the leadership, to alimited ex-
tent. Perhaps the Andrews Government
has inserted itself into negotiations in an
effort to limit the damage to the ALP in
Victoria Therank andfile should not wel-
come such intervention which removes
the ranks from confronting the class en-
emy intheform of thecompany. The prob-
lem is that it weakens the union and it's
members in the long run by removing
them from the battle front and forcing
them into a political compromise. Things
haven't been resolved satisfactorily in
Victoriayet, however theindustria action
which was giving the ranks confidence
and pride seems to now to be on the
back-burner.

Inthe other States, especially N.S.W. there
is little or no organisation on the ground
and pleas from membersfall on deaf ears.

If you put acracker up the N.S.W. leader-
ship’s arse and set it off they would deny
the explosion ever took place despite their
hemorrhoids |eaving them unableto sit.
Recently in Sydney apetition by members
was sent to the union office threatening to
resign if there was no support for a cam-
paign from the union leadership to halt
management breaches of health and safety
laws. Several months later little has
changed. Station staff are till being
forced to stand for prolonged and unrea-
sonable periods causing exacerbation of
health related conditions. The consensus
of members does not seem to matter afig
because according to the union a“risk as-
sessment” has been done. Baloney! They
arenot taking our concernsserioudly. If we
had acted together this issue could have
been resolved in our favour. Wefailed and
our leadership failed. To them the bread
and butter issues of the members do not
matter.

Meanwhilethe N.S.W. Government, inan
act of bastardry have enacted legidation
officially truncating the Sydney to New-
castle line at Hamilton. Neither Liberal
nor Labor in Government has realy been
opposed to the truncation of the line to
Newcastle. The City of Newcastle is left
effectively with no rail line to N.SW.'s
second largest city. For the Libs develop-
ers and money men have always been
more important than people, though both
the major party’s have pandered to these
groups. Some politicians from both major
party’s have been caught with their hands
in the honey pot over the years.

This precedent now opens the way for
governmentsto seizepublic spacesand in-
frastructure and flog them off to develop-
ers. Peoplefrom around the world are now
asking why agovernment would even con-
template closing an efficient mass transit
system to a major city when it is aready
built, operating and serving the commu-

nity.

STATE TRANSIT NEWSFLASH

BURWOOD DEPOT NEWS

Rebel Worker: What are your impres-
sions of theimpact on Burwood due to
the restructuring of bus operations as-
sociated with the closure to buses of
George Street and various route
changes?

Burwood Driver: | have particularly no-
ticed due to the route changes that much
less passengers are catching our buses
fromthecity upto Railway Square. Inthe

past buses would be full when reaching
Railway Square. Now there are much less
passengers on board at this stop. Many
disabled people are angry about the route
changes and have made complaints to
drivers. They have been particularly af-
fected dueto their problemswith mobility.
The STA’sline on the changesisthat it's
all going well. Whilst, the union has
wanted us to report any anomalies. Its
early days yet, to see whether our con-
cerns will be listened to. It seems the re-
structuring is all about a further extension
of “Optimisation”. We are seeing a lot

For peopleemployedinthissection of rail,
job prospects are dismal with unemploy-
ment rates running at 9.2% in the Hunter
region and near 5% in the Newcastle re-
gion. Someof thoseaffected by the closure
will possibly be given redundancy, some
may be placed in vacant positions else-
where. For many other former employees
travel distancesto jobsin other areas may
be just too great.

While unions in N.SW. have supported
the" Save Our Rail” campaignsandrallies,
nothing much has been organised by them
in aconcrete way to stop the closure going
ahead. Instead they have tended to make
political capital out of the closure against
theLiberal Party and for the A.L.P. inthis
State. A massive disobedience campaign
involving workers from around the State
may have had some effect in halting the
closure. However wewill will never know
if such a step would have been effective
because such abold movewasnever tried.

The N.S.W. Greens and several small left
wing party’ s have been vocal in their sup-
port for the Newcastle community, contin-
uing their agitation against thelineclosure
which now looks certain to go ahead.

In the coming year, in the lead up to EBA
2017, lets get together in an effort to be
heard loud and clear. We aim to hold a
Members Voice meeting later this year
which we will advertise across the public
transport networks. If you want to have
your say inabroad based rank and file net-
work you will be welcome to attend and
give your input. Support this network and
let's see what's possible in 2016. In the
meantime just drop us aline at Sparks or
just pass on any information about what is
happening in your workplace.

more runs being cancelled and inadegquate
staffinglevelstodo thework. | believethis
is a common phenomena throughout the
STA. Driverswho havebeen on the same
line of work for many years are now being
displaced. Theway lines of work are be-
ing organised has meant many shifts are
being shortened, resultingin lower wages
for many of us. Alsowe are seeing more
bizarre aspects of “Optimisation” with
quite irrational Situations where other de-
pots are now taking over our runs despite
thecommencement stop for therunbeing
very closeto our depot. Whilst we are tak-
ing some of other depots' runs. Thereis
inadequate training in regard to these
changes. Particularly this has been the
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case in regard to the turn at Balmain
Wharf. Consequently, many are encour-
aged to take sickies, worsening the staff-
ing problems.

RW: What is the situation with the
bosses?

BD: Many had been worried that the new
“Performance Reviews’ would turn nasty.
Sofar there seemsto be no serious attempt
to crack thewhip. However, whereweare
being severely affected is in regard to
commuter complaints. If there is such a
complaint, the supervisors are quick to
haul driversover the coals. Thedriver is
aways seen to be in the wrong. Conse-
quently its necessary to get the union in-
volved to reinvestigate the complaint and

soforcethe bossesto back pedal. Wehave
now a new manager, who seems quite
gung ho. The previous manager, whilst
seeming quite distant, when approached
on an issue by adriver, often proved very
effective in tackling issues. Achieving a
satisfactory result for the driver con-
cerned.

RW: What arethelatest developments
with the part timers.

BD: Sofar no more part timers have been
introduced. However, asthey don’'t work
on weekends, their deployment has had a
major impact on other drivers. Particu-
larly, those with families are being af-
fected. With the driver shortage, they are
being denied weekends to be with their
families. Theoverall impact of thisaspect,
together with the extension of “Optimisa-

tion”, the management changes & the de-
pot, and the commuter complaints crack
down, has been a state of low morale for
many of us at the depot.

RW: How isthedtuation with the Opal
system with the depot fleet?

BD: Therehashbeen major progresson this
front. The bosses recently had the Opal
Techs come out and supplied them with a
long list of complaints about the Opal mal-
functioning on numerous buses. Conse-
quently, the problems with the Opashave
mostly been resolved.

RW: What isyour outlook for thetram-
way extensionsin the City?

BD: | see serious problems resulting from
the extensions. | think it will result in

much more traffic chaos and commuter
disgruntlement over delays. After all what
happens, when one of the trams breaks
down or two cabscollidein front of atram
on aroute along say George Street? It will
bring the entire line down and disrupt the
traffic flow.

WAVERLEY DEPOT NEWS

RW: What’sthestaffingsituationin the
STA?

Waverley Busie: Overall the STA is 150
drivers short. There is a high turnover of
staff. There are never enough drivers.
DOC's and overtime is always available.
Y ou don’t see many older drivers around,
you mainly see brand new drivers. The
bossesareeven training upthe new drivers
on Saturdays.

RW: What's the situation with inspec-
tors?

WB: Inthe past, corridor inspectorswould
walk up and down Bondi Junction inter-
change, so asto sort out problems and as-
sist commuters. Now thereisno onedoing
thejob. All responsibility isnow being put
on individual drivers to cope with the
chaoswhich can occur such asbuses park-
ing in the wrong spots. There isno one to
guidenew driversand driversfrom outside
the Eastern Suburbs depots regarding de-
cision making about parking in the inter-
change. Veteran drivers from the Eastern
Suburbs, are finding this situation, with
many drivers having no ideawhat’ sgoing
on, to be very frustrating. Transport for
NSW has put more responsibility on ev-
eryoneinthe STA. Weare being pushedto
meet the unrealistic timetables by reduc-
ing thelayover timesat theend of our runs
from 8 minutes to 6 or 5 minutes. Peter
Rowley says this is a great idea. Whilst
driversare under pressure from continuing
problems with the Opal system and anxi-
ety from passengersboarding thebusfrom
the back door, due to the confusion on this
issue spread by the STA bosses.

RW: What areyour impressions of the
new “ performance reviews’ ?

WB: Recently | attended one of these
meetings. Thesereviews, wereintroduced
by the bosses in recent months, as they
found their previous draconian approach
to handling drivers perceived deficiencies
leading to the sack for many, was consid-
ered to be not sustainable. These reviews
are supposed to occur every 6 months. The
stinginthetail of these cosy littlechatsisa
focus on whether your bus stop leaving
timesareconsideredinadequate. If so, you
are pushed down the disciplinary proce-
duredlippery slopeand ultimately facethe
sack. Another sting | noticed was an at-
tempt to intimidate me from taking sick-
ies. Most Waverley drivers are not falling
for this bullying. Latest news, is that the
bosses are continuing with their little in-
timidation trick of putting stickerson your
journal about alleged deficienciesin your
work.

RW: What isthe situation with the me-
chanical section at the depot?

WB: Thesection hasfaced major cutbacks
in staffing in recent times. A few years
back, the section had been 20-25 mechan-
ics and apprentices. Now it's been effec-
tively reduced to a skeleton staff of only
10-12 staff. The staffing has been cut by
over ahalf. There appearsto bealow state
of moraleamongst the mechanics. Whilst |
have noticed alot of busmaintenanceisn’t
being properly donedueto thiscorner cut-
ting by the bosses. Thereisalwaysat |east
onebusbreaking down on runs. Definitely
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the maintenance work on bus engine elec-
tronics is not up to scratch. As a result,
many bus engines are experiencing splut-
tering and stalling.

RW: What have been some of the rami-
ficationsof thenew tramway extensions
construction and the STA restructuring
of bus operations in the Eastern Sub-
urbs?

WB: The 389, 378, 311 and 325 are now
ending in the western side of the City. We
have recently been shown a video about
the changes to these routes, sponsored by
Peter Rowley, the CEO. There is dso a
second phase in regard to changesto these
routes, with the 440 being merged with the
378, and going to Bronte. Rowley isusing
the new routes associated with the restruc-
turing to wave the big stick. Threatening
us with the loss of the routes if we don’t
“perform” and meet tender requirements.

RW: What areyour impressions of the
depot?

WB: It's not a bus depot anymore! It's a
money making factory! We are constantly
being worked ever harder. After aday’'s
work, we are very tired.

RW: What'’ sthelatest with theferries?
WB: Recently | was down at Circular
Quay and met some of the Ferry workers
who are now employed in the franchises
since privatisation. They complained
about the staff cuts which have followed
the carve-up of the Ferries and the current

low level of morde. Asaresult thereisa
high turnover of staff. They mentioned
that the ticket booths have been closed and
the ferry wharf area has a very run down
look, due to private operators focus on
money making and corner cutting. It re-

minded me of a K-mart store. You don’t
feel welcome there, as there was an ab-
sence of staff to provide assistance.

RW: What is the situation with the
STA'’s tight fisted approach toward
supplying buses?

WB: On Sunday 6th Sept, therewasaKite
Festival held at Bondi Beach, resultingina
major influx of people catching buses
from the Bondi Junction interchange. Asl
noticed on Boxing Day last year, there

SYDNEY CABBIES NEWS

CBD/AIRPORT BLOCKADES THE ONLY
WAY FORWARD TO FIGHT UBER-X TODA
EXECUTIVE MAKES U-TURN ON
TACKLING UBER-X, BUT LEADING INTO
A DANGEROUS DEAD END!

Asaresult of the militant upsurge and
big attendance by cabbies at the rally
outside the NSW Parliament on Thurs.
10/9/15, the TODA (Taxi Operatorsand
Drivers Association) exec. has changed
itsposition on Uber. I nstead of now try-
ing to talk cabbies out of taking direct
action, for fear of alienating commu-
ters, and encour agingreliance on politi-
cians and Government reviews, now
they are supporting industrial action.

In the media, they are talking about a
strike and a boycaott of the Airport. Given
the TODA exec. is composed of experi-
enced cabbies, they must be aware of how
useless and counterproductive for cabbies
is such a tactic. Obviously Uber drivers

and cabbies not participating in the strike,
will just strike break and worsen the in-
comesof cabbiesand pay-inswhichared-
ready hard hit from the shrinking pie,
associated with the 1,000 extra cabs on the
road approved by the Liberals and Uber
competition, reduced pub hoursand there-
cession. It's obviously, all about sabotag-
ing effective action by cabbies to fight
Uber, and pointstothepressure of the ALP
aligned Union Bureaucracy on the TODA
Exec. The ALP and the Liberals support
Uber. Whilst the Greens have no policy on
Uber asyet, but haveapolicy onride shar-

ing.
SOME ALARMING ASPECTS

OF UBER-X

Uber-X isfollowing the typical strategy of
acompany whichisseekingamonopoly in
an industry. As a result of lobbying the
Government, it has been allowed to bend
the rules and barge into the industry. Its
seeking to wipe out conventional taxi op-
erators by out competing them via lower
fares and better communications. How-

were 100’ s of peoplewaiting at theinter-
change. There was no attempt by the
bosses to allocate extra buses to cater for
the exceptional circumstances and major
passenger influx. The replay of this chaos
just goes to show how silly and irrational
arethebosses' intheir approachto running
the buses with their focus on just making
money.

RW: What are the latest developments
with the private bus companies?

WB: | recently heard on “Facts on Radio”
that Transport for NSW hasdemanded that
the private buses now adopt the STA
blue/white colour scheme. Consequently,
therewill benoway for commutersto eas-
ily distinguish, thedifference between pri-
vateand STA buses. It wasnhot madeclear,
whether the private companieswill haveto
pay for the new colour scheme or Trans-
port for NSW would cover the costs. In
Adelaide, there are currently four bus
companies and each has adifferent colour
scheme. It was a so mentioned on the pro-
gram, that for the last five years, the pri-
vate buses have had a very poor record in
regard to late running. Bizarrely, accord-
ing to ex-Waverley private bus drivers,
the private bosses aren’t taking ahard line
with driversonthisissue. In stark contrast
to the draconian attitude of the STA of
punishing drivers in regard to late run-
ning.

ever, should it achieve the monopoaly, it
will beinaposition to screw savagely both
Uber cabbies and commuters. This has
been seen aready at Xmasand New Y ears
Eve, where Uber cabswere charging com-
muters extortionate fares of over a $100
for trips which are normally much less.

20% of taxi drivers are already undercut-
ting their mates by joining Uber them-
selves...and selling out the conditions of
the remaining 80% who are standing on
principle and not “double-dipping” (i.e.
relying on taxi network radio and appsAS
WELL AS Uber...to achieve radio book-
ings and abigger personal slice of the cus-
tomer pie?)....The current
“non-enforcement” of thelaw isencourag-
ingtaxi’ sto“scab” ontheir matesaswell!

PREPARE TO TAKE EFFECTIVE
DIRECT ACTION NOW!

There is no time to waste debating the
madcap scheme of a cabbies’ strike and
Airport Boycott proposed by the TDOA
exec. With the favourable period associ-
ated with the traffic chaos/congestion as-
sociated with the tramway extensions
construction cominginupin early October
fast approaching, planning must start right
now regarding organising bl ockades of the
city and the airport, to put the pressure on
the major support base of the Baird Gov-
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ernment, Big Business. One day’s action
may bethat all isrequired to send the mes-
sage to halt Uber-X. Overseas experience,
in the case of France has proven the effec-
tivenessof thistype of action by cabbiesin
forcing the government to halt Uber.
BLACK PROPAGANDA CAMPAIGN
BY UBER-X AGAINST CABBY

ANTI-UBER RALLY THURS.10TH
SEPT. 2015

Information has come to hand, that
UBER-X launched a campaign against the
Cabby Rally outsidethe NSW Parliament,
misrepresenting it as organised by the
NSW Taxi Council and large taxi plate
owners, to undermine taxi solidarity.
Uber-X sent an email along these lines to
al Uber drivers and riders with a simple
“press button” reply on mobile phones.
They did therest. They breached customer
privacy by using personal database emails
to bombard all state politicians through an
electronic electora roll search. Even The
Greens MP's received hundreds of Uber
initiated emails from their constituents
even though these voters may have used
Uber once and were unaware of a
single button hit meaning they were
giving Uber carte blanche to spread
any lies and filth they liked in their
propaganda campaign -hiding be-
hind confidential Uber user email
addresses. Animportant lessonto be
drawn from this campaign by
Uber-X, isnot to rely on lame duck,
media stunts, and take the hard hit-
ting direct action approach involv-
ing all rank-and-file cabbies.
INSIGHTS ON THE IMMEDI -
ATE STRATEGIESOF UBER-X

One prong of the Uber-X immediate
strategy is about shopping aroundin
regardto various State Governments
and to strike adeal for Uber-X with
the State Government, which best
advantagesthem. Then using it asa
template for deals with all the other
State Governments. According to
the Canberra Times 18/9/15,
Uber-X has demanded from WA
Govt. to pay asingle licence fegfor
ALL itsdrivers. Thiswill leave taxi
driversstill payingindividual licencefees.
According to a submission to the WA
Government, rather than paying a
per-vehicle licence fee, Uber would pay a
flat (minimal) “Platform” fee where Uber
asthe " Platform Operator” would set their
own minimum service and safety stan-
dards (all theway fromthe USA). Implica-
tions of this strategy is that it would shift
taxi regulation from the State Govt. to a
private platform operator. This will de-
value existing taxi licences who will have
to pay much more when totalled up.

If this happens... A PRESS RELEASE
NEEDS TO BE PRODUCED AND

SHOULD HIGHLIGHT THE COST OF
A UBER ONLY FUTURE..WITH
THE STATE GOVERNMENT WITH-
DRAWING ALL STATE REGULA-
TION

If the NSW Transport Minister wants to
back Uber,...e.g on safety.. compliance,
etc...checks on driver’s criminal records,
updates on driving infringements records,
.then the State Govt hasto come clean...

*ABOLITION....Cabbies should push for
the immediate abolition of uniforms (re-
placement cost is $500 plus a year, extra
for dry cleaning, €tc)...

*ABOLITION of quality controls and
safety regulations imposed by Roads &
Maritime Services (RMS)...ABOLITION
of driver ID cards for public vehicles...$
120ayear processing feeplus cost of pass-
port photos $30 ayear...ID Cards...ABO-
LITION of displaying ID cardsintaxisfor
passenger verification of driver qualifica-
tions....

*ABOLITION....of network insignia’ son
vehicles,,,,cost $1000s of dollars a
YEAR...

*ABOLITION of POLICING of taxi driv-
ers by govt. (RMYS) inspectors at airports
railways and on road...which cost taxis
millionsof dollarsinfineseachyear....e.g.
“out of uniform” at airport rank in over
$150 per infringement...many drivers are
booked...we should demand amoratorium
oninspectorsissuing infringement notices
until the UBER issue is resolved.
*ABOLITION of compulsory radio fees
for cabbies..over $1200 a month...nearly
$20,000 a year for some owners...and
COMPENSATE OWNERS FOR IN-
STALLATION COSTS of emergency
videos and satellite tracking?

*ABOLITION...of taxi insurance...be-
yond existing normal third party person
fee for anormal driving licence?

*ABOLITION of taxi plate system...State
Govt must refund the $60+ millionto own-
ersfor the annual cost of their plate renew-
als? THESE DEMANDS may just force
our “tech savey” Liberal Transport Minis-
ter torealisethat taxi driverswill nolonger
subsidize state coffersif he wants to play
the “throw the baby out with the bath-
water”....or “Uber versus Taxi Industry
Sanity and Safety” game. Submitted as a
persona view..from a cabbie with 44
years as a bailee driver and not one cent
super....since 1971! These demands may
wake up the NSW Transport Minister...to
the cost of hisfuture budget revenue com-
ing in from cab drivers but not Uber driv-
ers.

FURTHER INFORMATION ABOUT
UBER-X

See Book," Raw Dea: How the ‘Uber
Economy’ and Runaway Capitalism Are
Screwing American Workers', by Steven
Hill, St. Martins Press. It provides a very
good history of the Uber phenomena.
Check: Australia-AsiaWorker LinksWeb
Site aawl.org.au or Sparks Web Site for
NSW Cabhieson latest newsregarding ac-
tions against Uber. Remember Uber is a
global problem in 100 + countries.

STOP PRESS

Latest News regarding Uber is that the
NRMA also wants to get into the act.
Whilst Ticktoc is another contender. Its
major difference fromUber-Xisthat driv-
ersfor it must beregistered ascommercial
drivers with appropriate insurance and
licences.

Letter

Dear RW

The TODA isnot as culpablein thwarting
meaningful action as RW paints. However
they are very naive.

That Macquarie S action was not an ini-
tiative of TODA- many TODA execs were
behind it though.

Rather it was the instigation of some very
disillusioned identities from the
Bailor/Base cab fraternity- onein particu-
lar. These folk are scathing of the Taxi
Council- the TC Ltd have taken much of
their money on the promise to fight Uber
withthethefundsraised and their consen-
susis that the TC have squandered much
of it. Andsooneparticular identityamong
this group put up the lion’s share of the
funding for Mac . and simultaneous ral-
liesin QLD & Vic.

Thelack of action at the present timestems
froml feel agreat senseof confusionat the
direction that is needed.
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Ex English bobby the famous Russell
Howarth- the guy who has been until sev-
eral months ago was dishing out citizens-
arrests to Uber drivers. Uber injuncted
Howarth to stop his activities. He and Mi-
chael Jools (ATDA) counted this with
counter court action seeking to prevent

SOME ALARMING FACTS ABOUT
THE OPAL CARD

Uber from carrying on their Uber X 'Y by
way of Ct ruling, that was heard last week
(2 days - | counted 7 silks) It has been ad-
journed until Friday.

TheHowarth/ Joolslegal teamwant $50K
to go on. TODA and ATDA normally hate
each other however they have come to-
gether over this.

data surrendered to Police and Immigra-
tion authorities’. This information has
been supplied on request to NSW police

Are you aware that the sup-
plier of theOpal Card Technol-
ogy, Cubic isalso a contractor
for theUSNSA (National Secu-
rity Agency)? See
abraxascorp.com/leader-
ship.html on the internet.
There has been a conspiracy of
silence by the mainstream me-
dia, the Government and polit-
ical partiesabout it. If you register for
thecard, then all your detailsand move-
ment infor mation are trawled up by the
NSA. Under theFive Eyes Agreement, ex-
posed by Edward Snowden, thisinforma-
tion is suppled to ASIO, and other
security/police/government organisa-
tions. According to an article in the Syd-
ney Morning Herald 22/5/15 “Opa Card

and Immigration on various occasions.

According to an article in the Sydney
Morning Herald 1-2/8/15 “ Tap and gone?
Morechangeisonthecards’, it'slikely in
2 yearstime, that registration for the Opal
will be compulsory for all commuters. It
even considers that the card will be dis-
pensed with, and such a process as “iris
recognition” may be used for Opal opera-

And so thereisa climate of directing it all
at the Ct action and | suspect not upsetting
the barristerswith civil disobedience.

Concerned Cabbie

tion at Barriers and on buses, trams, etc at
some stage in the future. Would you like
ASIO, the police, Immigration and the
NSA to have such intimate information
about you?

Asimportant stepstoward imposing com-
pulsory Opal registration for al commu-
ters, registration for university students
has aready been imposed. Whilst from
1/1/16, the Government wants to impose
compulsory registration on seniors and
pensioners. See Sydney Morning Herald
article 4/8/15, “Opal takeover: Pensioner
Excursion and Travel Ten Tickets cut
from next year.”

The Opal Card gives authorities a state-
ment which is basicaly a list of every-
where you’'ve been in the month.
Effectively it could beusedtotrack youon
public transport in real time.

VICTORIAN RAILWAY NEWS

Over the last few issues of RW, we have
spoken about V/Line employees and their
continuing battleswith Human Resources.
In this issue, various employees will dis-
cuss these issues. Once again names have
been changed.

Rastus and Roscoe: We have some good
and bad news.

RW: What isit?

Rastus: One of the females from Human
Resources hasresigned and the driversare
el ated that she has gone.

RW: Was this female, the idiot who
walked around the passyard wearing a
vest and high heel shoes?

Roscoe and: Yes. it was and this person
was a so the slug, who grabbed a Booking
Clerk’s Christmas Tie, saying he was not
in uniform. She got into trouble over this
incident. A previousedition has adescrip-
tion of thisincident.

Clarence: Good riddance, but thereisaru-
mour sheresigned, before shewasshoved.

Rastus and Roscoe: Now we have the bad
news.

RW: What'sthat?

Roscoe: Our training classes have been
moved from the main office in Southern
Crossto another location, sowecannot lis-
tento Conductorslaggingin Conductorsto
management.

Clarence: The drivers may have departed,
but we still have our molesin the office.

Roscoe: Unfortunately, therearestill stand
downs occurring in the industry.

Clarence: Regarding stand downs, may we
introduce you to Penelope and Penrod,
who will talk about the issue.

Penel ope and Penrod: Wework asconduc-
torssomewhereinthestatefor V-Lineand
we have approached your magazineto dis-
cuss these stand downs.

Clarence: These stand downs are unjust.

Penrod: You are correct. They stood peo-
ple down with pay, while they investigate
the matter. The person stood down is not
allowed to talk to their workmates. The
only way, the conductors and station staff
hear of a stand down is through a rumour
around the workplace.

Rastus: They can stand you down for up to

four months, while they investigate the
matter.

Roscoe: Think of the shifts they have to
cover for a person stood down. Think of
the overtime.

Clarence: V/Line knows how to waste
money, which could be spent on overhaul -
ing carriages and locomotives.

Penelope: The latest stand down is over a
conductor leaving the van door open,
whilst departing atrain at a Country loca-
tion.

Penrod: This rule about the Guard's van
door of aN and H setisunjust anditisused
as an excuse to give conductors a fina
warning.

Penel ope: In one case, aconductor shutthe
van door and was departing thetrain and as
thetrainwasslowly moving downtheplat-
form, a passenger opened the door and
jumped on thetrain. The conductor wasre-
ported by a manager and had to front a
CSM. The union demanded to look at the
station camera. The move was opposed,
but commonsense prevailed and the matter
was resolved in favour of the conductor.

RW: Who introduced thisrule?

Penrod: The rule was suggested by a cou-
ple of WH122 KI10S who had no knowl-
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edge of Railway Operations, who
convinced the gullible conductor manager
tointroducethisrule, becauseN setsand H
sets are equipped with power doors.
Rastus and Roscoe: Well, that conductor
manager is no longer with us, as his con-
tract was not renewed.

Penelope: The conductor, who
was stood down was dobbed in

Rastus and Roscoe: As we have said, in
previous issues of Sparks, if a person is
stood down, call ameeting of your fellow
employees and issue an ultimatum to Hu-
man Resources. Reinstate the employee
by acertaintime or el se.

Penelope: When thelong serving conduc-

Penel ope and Penrod: The conductor who
is stood down has been victimised ever
sincethey joined thejob by variousCSM’s
and managers. We think they are out to
hang this person.

Rastus and Roscoe: What makesussick is
the double standards of V/Line over this
VanDoor. AtaCountry Locationatrain
arrived with the van door open and the

conductor was looking out. A driver
saw this. Wasthisconductor putin?No,
because he is awell known crawler on
the job.

RW: Let ushopethey do not succeed
in terminating this person. What
about CSM’s?

by a station employee to a re-
gional manager.

Roscoe: You have those types
who are hoping to bein thegood
books.

Penrod: This rule about the Van

YOU'RE
RIGHT, IT'S
TIME TO
CHANGE/

FROM Now
ON, YOU CAN
GET UP AND

Door was introduced without
any consultationwiththeunion.

Rastus and Roscoe: The XPT
has power doors and the
CountryLink guard observesthe
train from the rear of the XPT,
until it clears the platform at
Southern Cross. In Sydney, sub-
urban trains have power doors
and the guard aso, when the
train departs, observes the train until it
clearsthe platform.

RW: NSW still hasguar dson suburban
and interurban trains.

RW: Who introduced the rule that a
person, who is stood down cannot dis-
cussthe matter with other employees?
Rastus and Roscoe: Thereis“no” rule. It
wasjust added by somejerk in Human Re-
Sources.

Penelope: Some empl oyees have checked
through V/Line's Code of Conduct and
thereisnorulestating that apersonintrou-
ble with management cannot discuss the
matter with fellow employees.

Penrod: Human Resources say thisis, be-
causeif peoplediscussthe matter, it would
lead to industrial unrest.

STAND ON
ONE LEGY

tor mentioned in issue 150 was stood
down, an employee discussed the stand
down and was threatened with fronting
Human Resources. He told the CSM to
mind his own business.

Penrod: | think of the stress a stand down
causestothe person’sfamily. It canlead to
tension in the family and to marriage
breakdowns.

Rastus and Roscoe: Human Resources
would not care what happens to the per-
son’sfamily, aslong as they nail a scalp.
Roscoe: We, driverssay thelaw of theVan
Door should be revoked. Wewould prefer
the Driver to observe the train along the
platform until it clears the platform. This
rule has been in use, since the railways
were invented.

BRITAIN TODAY

NEW LABOUR PARTY LEADER

After a campaign that seemed to drag
on endlesdy in the wake of the general
election, Jeremy Corbyn has won the
L abour Party leader ship by alanddlide.
The most immediate consequence of
this has been a surge in membership.
Herearesomereasonsnot to get caught
up in thetide.

In writing this, I'm going to try not to
re-tread old ground. So, for as incisive a
summary of why anarchists aren’'t cele-
brating Corbyn’s win as you're likely to
get, have aread of this piece by Red and

Black Leeds. Scott Jay’s piece here on
Libcom (internet discussion board) isalso
worth looking at, a good send up of the
ever decreasing circlestheleft leadsitsel f
in.

But rather than argue over whether you
should hope for Corbyn to be different, |
want to consider a different question.
Evenif you believethat hisleadershipwill
be a good thing, that he will stick to his
word and deliver improvements, is that
any reason to stick all your eggs in one
basket and actual ly jointhe L abour Party?
Well, no. The most basic reason is that
evenif you'reof amindtovotefor Labour
inan election, you don't haveto beaparty

Penrod: They are now under their re-
spective Regional Managers. In fact, at
one depot, aCSM isbeing bullied by a
Regional Manager, because he goes out
and hel psthe conductorshe supervises.

Penelope: Y ou see this manager, thinks
employees are to be in their place and
doesnot like supervisors sticking up for
the troops.

Rastus: Wewill see how long the manager
lasts.

RW: Once again we have run out of
space. In regardsto the rule of the Van
Door, it should berevoked and conduc-
tors should observe the train until it
clears the platform. | thank you,
Penelope and Penrod for coming for-
ward. Management will try to find who
you are, but they will not succeed.

Rastusand Roscoe: In havingthefinal say,
if you are stood down, tell your work-
mates. As for the CSM, who is being vic-
timised by a Regional Manager, you have
support of the Drivers. Finally, we will
conclude this article, with the following
message. You TOUCH one, you TOUCH
ALL.

member to do that. But digging deeper,
let’s go through the main reasons certain
elementsof theleft areurging everyoneto
get on board now and dismantle them.

1. The fight isn’t just against The
Tories

The most common trope now that Corbyn
is Labour leader isthat now ‘the left’ has
to unite behind himin order to take on the
Tories, who after all are‘thereal enemy.’

Who knew the free market didn’t
exist beyond the Tory party?

The Tories are, of course, laying siege to
the working class. They’'re desperate to
push through reforms crippling the ability
of workers to take collective action
against the bosses, they're slashing jobs,
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they’ re stripping away the support some of
the most vulnerable people in society rely
on, and they’re selling off public services
for private profit. Just as a start.

But what the Tories are doingisthe culmi-
nation of over three decadesof ruling class
assault that begun halfway through theLa-
bour government that preceded Thatcher.
Itisacounter attack by theforcesof capital
against the post-war social democratic set-
tlement, and it has accel erated asthework-
ing class has goneinto retreat.

The point is that the Tories are only one
faction involved in this assault. The Lib-
eral Democratsnow insist that they werea
moderating influence during the years of
the codlition, pointing to the acceleration
under the Tory majority government
as proof, and Vince Cable has come
out swinging against the Trade Un-
ion Bill. But, of course, they were
the first party to support a public
sector pay freeze and back in 2010
Cable wasa leading proponent of
restricting strikes in key public ser-
vices.

Then of course there's Labour. Not
only New Labour, though of course
that’s a convenient cut off point for
party apologists, but ‘old’ La-
bour who just as keenly broke
strikes, cut jobs, implemented aus-
terity and attacked the unempl oyed.
And, under Harold Wilson, who
made the first attempt to bring in what be-
came Thatcher’s anti-strike laws.

All paliticians are chameleons in opposi-
tion. In power, they’ rethe managers of the
state and servants of capita . That's acore
function and doesn’t change depending on
the colour of their rosette.

2. We can’t just wait five years

The most common strawman thrown at
anybody critical of electoralismin general
but of Corbyn in particular is that all we
want to do is sit at home and wait for the
revolution.

It hardly needs saying that thisis awoeful
misrepresentation of anarchist and revolu-
tionary thought. Do you really believe we
think a revolution will pop up spontane-
oudy likeasurprisefart? Butitignoresthe
fact that many people can't afford to wait
for agenerd election either.

Now, the left in Labour won't simply be
waiting for the election —they’ll be build-
ing for it by knocking doors, persuading
more peopleto vote, turning up to constit-
uency meetings, perhaps trying to
de-select right-wing candidates, and so on.
But none of thishas a concrete effect until

avote comes and maybe L abour win, and
maybe they’ re not asbad asthe Tories, but
they still run the state and keep capitalism
healthy.

Ontheother hand, thework that anarchists
advocate can have concrete effects now.
Whether it' son assmall ascaleaswinning
oneworker back stolen wages, or assignif-
icant as a whole workforce winning the
living wage, it's a concrete gain in the
present. That's where improvements in
people’'s lives come from: forcing busi-
nesses to stop using workfare, taking on
unscrupulouslandlords, hel ping claimants
fight benefit sanctions.

Nor are these victories limited to those di-
rectly involved. They give workers confi-

dence to take on new battles, they put the
bosses ontheback foot, and they createthe
upward pressure that can force socia
change.

That’ sthecampaigning and organisingwe
need to do. Not to get one faction of the
state in power at the expense of another,
but to force concessionsfrom the state and
capital no matter who’sin charge.

3. The Labour-trade union link is a
millstone around our necks

One of the supposedly strongest reasons
for having faith in the Labour Party isthe
trade union link. Not only the fact that the
party wasfounded by the unions, but that it
mai ntains aconnection toamajority of or-
ganised workers through the affiliation of
magjor modern trade unions.

However, Labour wasn't founded by or-
ganised workersbut specifically by theun-
ion bureaucracy. That is, by that layer of
the trade union movement which acts asa
buffer between the workers and the
bosses, andwhoseroleisto moderate class
anger in favour of compromise and ac-
commodation. Fromthevery start, itsrela-
tion to militant rank-and-file workers was
spelled out by Liberal Prime Minister Da-
vid Lloyd George's observation that “the
[parliamentary] Socialist is the best po-
liceman for the syndicalist.”

His jobis to sell Labour’s interests to
you, not yours to Labour

In practice, we can seethisin the collabo-
ration of the Trades Union Congress with
the public sector wage freeze imposed by
the 1945 Labour government. In that pe-
riod, when Labour was waging war on the
dockers, 90% of strikes were unofficial
becausethe TUC wasactively suppressing
official action to the benefit of the Attlee
regime.

The TUC also tried to suppress strike ac-
tion during World War Two, committed as
it was to help the national unity govern-
ment maintain productivity for the war ef-
fort.

More recently, we can see the role
the Labour link to the trade unions
plays with opposition to strike ac-
tionwhen it might embarrassL abour
or, heaven forbid, when Labour are
the bosses. When Labour are in op-
position, the call isto just wait until
Labour are in power because then it
will al be better. When Labour are
in power, then of courseresistanceis
utterly beyond the pale.

Now that Corbyn is leader, Mark
Serwotka has said that hewon’t rule
out the PCS union affiliating in the
future. Othersin the union are more
forward, calling for it to be debated at next
year's Conference. They would do well to
remember that the reason for all of the
above is the same reason that PCS stood
alone when Tony Blair implemented five
years of job cuts that dwarfed thosein the
following fiveyearsof Tory-led coalition:
the link between the unions and Labour is
nothing less than a millstone around the
neck of organised workers.

4. We need a movement independ-
ent of any party

Many of those socialists who supported
Jeremy Corbyn’s leadership campaign
and who support involvement in the La-
bour Party argue that him winning the
leadership, and even possibly winning the
general election, wouldjust bethestart. To
ensure that he was able to follow through
on his promises, and to defend against at-
tacks from both the Tories and the right
wing of Labour, the party would need to
become a movement. Corbyn himself en-
dorses this approach.

#JezWe Can

Over inthe USBernie Sanders, the Demo-
cratic Party senator campaigning to be a
presidential candidate, made a similar
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point: “The biggest mistake that Barack
Obama made was essentially to tell his
supporters, ‘Thank you very much for
electing me, I'll take it from here.” 1 will
not make that mistake.”

Thefirst problem with thisanalysisisthat
it doesn’t quitefit thefacts. Organizing for
America, the grassroots campaign that
saw him elected on aticket of ‘hope’ and
‘change’, evolved into Organizing for Ac-
tion. It wasn't abandoned after theelection
victoriesand it didn’t evaporate — rather it
washeavily stage managed to set the
agendafor thepresident inlocal communi-
tiesacrossthe country. But therein liesthe
problem; far from the (massively naive, it
must be said) social democratic ideal of a
politician who serves the people with a
grassroots movement at his back, that
movement was harnessed to servethepoli-
tician onissues of hischoosing. And sure,
they promoted relatively progressive is-
sues, but they were a safe distance from
any risk of criticising Obama when he
needed criticising.

Even if not as tightly controlled as OFA,
any grassroots movement built around
getting a specific person or party into
power is aways at risk of simply being
harnessed by them in order to serve their
own ends. This is doubly the case when
said person or party facesattacksand char-
acter assassination from the other side.

So grassroots Corbynismwill almost inev-
itably get bogged down in an almost
knee-jerk defence of Corbyn’ s person and
policiesbased not on their merit but on the
simplefact that the right wing hates them.

SPAIN

MARIEL BAKERY STRIKE

The Inter-Professional (cross-trade)
Union of the CNT (Spanish section of
thelnternational Workers' Association
IWA-AIT) in the city of Alcoy (pop.
60,000) has been engaged in an indefi-
nite general strike of workers of the
Mariel Bakery and its retail outlets
since August 10 2015.

Theworkerswent on strikedemanding the
four months' back pay owed to them and
did not intend to return to work until their
demands were met. The owners had re-
peatedly promised to pay, but their prom-
ises were not fulfilled. [The Mariel
enterprise was purchased in 2013 by the
investment company Gutsen & Vergelsa]
Thirteen fellow workers were fired re-
cently, in some cases without due notice.

Much as Obama's grassroots expended
their energiesarguing with birthersandtea
partiers while the President oversaw the
murder of thousands of people via drone
strikes, record numbers of deportations,
attacksoncivil libertiesand morebesides.
Isit such astretch to seetheleft in the UK
performing such ideol ogical acrobatics? It
already happens to a great degree. The
samepeoplewhoinan effort to get Corbyn
elected leader were highly critical of the
Labour establishment up to and including
Ed Miliband were only afew months ear-
lier denouncing the very same criticisms
as unhelpful ultra-leftism when the La
bour Party’s shot at state power was at
stake.

To formalise this tendency into a move-
ment to defend and apologise for Labour
no matter what, using the spectre of
Toryism as its excuse, can only harm any
potentia to build the rea movement we
need. You can hardly put pressure on
somebody to act inyour interestsif you're
sheltering them and justifying their ac-
tions at every turn.

5. There are no short cuts

The strawman anarchist, sitting waiting
for the revolution in the minds of social
democrats, is alazy beast. Clearly, doing
nothing and expecting that someday ev-
erything will comeup good requiresno ef-
fort whatsoever.

But what we really advocate, on the other
hand, requires a lot of effort. Organising

TODAY

Now 22 workers have resolved not to re-
turn to work until they receive their back
pay (up to 3,800 euroseach). Theworkers
halted work at the main bakery and three
shops in the area which sell bread and
pastries.

Employees work for the company under
contracts. Now they are trying to get the
contracts officially cancelled so they can
begin to receive unemployment benefits.

According to spokespersonsfor thework-
ers, sincethe purchase of the company by
Gutsen & Vergelsathe work situation has
become “intolerable” because of ongoing
“workplace stress and the constant delay
in paying wages’. This outfit is already
well known for its questionable practices
and speculative operations (taking over
companies in financial trouble and liqui-
dating their assetswithout honouring their
debts).

evenonasmall scalerequiresalot of slow,
patient effort, difficult conversations,
carefully thought out planning, and ulti-
mately confrontation when you present
your demandstotheother side. If youlose,
it's more difficult next time because peo-
ple are more reluctant to get involved. If
you win, it'smore difficult as things esca-
late to include more people and bigger ac-
tions.

Y et thisis the bread and butter of revolu-
tionary change: not waving a flag about
and shouting slogans, but putting your
ideasinto practice to show that they work,
winning concrete gains and increasing
working class confidence in our own col-
lective strength.

How much easier, then, to simply votefor
someoneelsetodoitfor you? To put no ef-
fort into analysing the forces weighed
against thisactually working? To organise
with arecruitment quotaand ascript rather
than under the steam of your own initia-
tive? Towhenit al fails giveit no thought
whatsoever except that next time, despite
the long dead trail of next times at your
back, it will al be different for no reason
other than blind, desperate hope?

But there are no short cuts. The liberation
of theworking classisthetask of thework-
ing class ourselves, and that meansit's a
task outside the boundaries of the Labour
Party.

Thanksto Phil’s Blog

On August 31 the strikers began picketing
the main bakery, demanding back pay
now for fivemonths. They intendto picket
daily from10am. to 12a.m. until the mat-
ter isresolved. Production inthebakery is
completely halted, and 13 of the com-
pany’s outlets (in Iba, Alcoy, Onil,
Cocentaina and Muro) have been closed.
The CNT of the Marina Alta region has
posted the following appeal for support
for the strik-
ers: http://blogscat.com/cntmarinaalta/20
15/08/29/resistencia-en-la-vaga-indefini
da-contra-panaderias-mariel-s-1/

Greetings comrades!

The workers of the Mariel company, both
the bakery and the various distribution
outlets, have been in an indefinite strike
dtuation since August 10 [2015]. Asare-
ault, and especialy since they were not
paid for June and July, there are comrades
who need help to feed their children and
families. That is why we are asking for
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your solidarity to help financialy these
comrades affected by the struggle. Soli-
darity contributionsontheir behalf may be
remitted to the following account:

Entitat: Deutsche Bank.

Titular: SOV de CNT-AIT Alcoi

No. de compte IBAN: ES51 0019 4700
7240 1000 0133

“Solidarity is not a promise, it is a neces-
sity.”

[ Thanks to www.aitrus.org for collating
thisinformation.]

Http://aitrus.info/sites/de
fault/filesMARIEL _20150929022140.jp

g

STOP PRESS

The strike at the Mariel bakery continues:
it has now been five months since the
workersreceived any wages. Thesituation
of the workersisin some sort of bureau-
cratic limbo, as the firm filed the wrong
document for bankruptcy and now the le-
gal processfor theworkersto get access to
their wagesisparalysed. Of the50 workers
originally involved, about 30 were fired,
whiletheremaining 20 aretechnically still
employed but are unable to receive the
documents they need to coll ect unemploy-
ment benefits.

http://www.radioibi.com/eniusimg/enius

143/2015/09/adjuntos_fichero_c621al75
04fcff76g.jpg

http://www.radioibi.com/eniusimg/enius
143/2015/09/adjuntos _fichero fa9f5239
035a7d4bg.jpg

POLISH LABOUR NEWS

AMAZON WORKERS’

STRUGGLE

Oct 28 at 2:01 AM

Even in the cutthroat world of the ever
expanding e-commer ce industry, Ama-
zon isfast garnering itself a reputation
for exploitative practices and total dis-
regard for the dignity and well-being of
itsworkers.

In recent months, exposés from main-
stream media have helped to bring to the
attention of the wider public a series of
seemingly never-ending instances of seri-
ous malpractice and oppressive working
conditions, characterised by managerial
indifference and capitalistic callousness.
Perhaps most famously was the case of
Breinigsville, Pennsylvania, USA, where
it was reported in 2011 that Amazon shop
floor workers were required to work in
summer conditionsthat at times exceeded
40°C, with management refusing to open
loading bay doors so as to discour-
age theft. When workers literally began to
drop from heat exhaustion, Amazon’s re-
sponsewasto pay medical staff towait, on
call, around the corner in ambulances,
ready to cart away to hospital those work-

erswho were unable to continue. Amazon
management seemsto pride itself on their
high rate of employee turnover. The me-
dian employee tenure is around a year,
with less than fifteen percent of staff at
Amazon having been employed for more
than five years. Thosethat |eave often cite
their working conditions as the principle
reason.

Employees every moveistracked by so-
phisticated electronic systems, and they
are required to explain any discrepancy in
their movementsover the courseof aday.

ANARCHO-SYNDICALIST IP
CAMPAIGNS FOR IMPROVED
CONDITIONS

Amazon’s utter contempt for its work-
ers is typified In the Polish city of
Poznan, wherethe worker’s struggle
against oppressive shop floor working
conditionsis ongoing.

Many workers have organised themselves
within the anarcho-syndicalist union
Inicjatywa Pracownicza(Workers' Initia-
tive), and hundreds have protested against
rising norms, mandatory working on holi-
days, low pay and the alteration of

pre-existing shift patterns by manage-
ment. The struggle of these workersin Po-
land isintrinsicaly linked to the struggle
of their German colleagues, organised in
the mainstream union ver.di, across
the border, where workers have been
locked in a struggle with management for
improved conditions since early 2013.
Strikes in Germany have had a knock-on
effect in Poland, with  Amazon manage-
ment looking to offset the disruption
caused by Germanworkersby increasing

the number of hours worked by their Pol-
ish counterparts.

Workers in Germany have been at odds
with Amazon management for sometime.
Shop floor workershave pushedfor acol-
lective bargaining agreement that would
seethem regarded as mail order and retail
sector employees, rather than logistics
workers, who are paid less.

Amazonworkersarepaid significantly be-
low the average wage for a worker in the
mail order and retail sector. A delegation
of Polishworkersjoined their German col -
leagues in occupations and information
picket lines in Germany, while German
workers expressed solidarity with their
Polish counterparts, joining them for
meetings in Poznan and at
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the anti-precarity demonstration in War-
saw on the 25th of May. Strengthened by
each other’'sresolve and solidarity, the
militant mood in both countries grew.
Workers in Poznan, angry at the increase
in hours that was a result of
industrial action across the
border in Germany, ap-
proached

Inicjatywa Pracowniczain an
effort to improve their work-
ing conditions. When shifts
were increased from ten to
eleven hoursto accommodate
the German strike on June
24th and 25th (though Ama-
zon denied that was the rea-
son), Polish workers
expressed discontent by pur-
posefully sowing down dur-
ing the extra hours
(something not explicitly or-
ganised by IP), as well as
wearing t-shirts expressing solidarity with
effortsin Germany. Amazon

responded by suspending fiveworkersand
firing a further two. After the slowdown,
IP (whose members number have swelled
to over 200in aworkplace of 2000 perma-
nent workers) began the process of collec-
tive negotiation, demanding anincreasein
wagesto 16 zloty per hour (from 13 zloty),
employee share options, wage supple-

ments for experienced workers, the intro-
duction of shift plansfor awholeyear and
awork break regulationthat washbased on
real break times. Leafleting actions and
petitions have also taken place.

THE INGLORIOUS ROLE OF THE
“SOLIDARNOSC”

Itisworth noting thereaction of one of Po-
land’s more mainstream unions,
Solidarnosc, who are themsel vesattempt-
ing to organise Amazon workers in
Wroclaw and who criticised the actionsof
IP as confrontational, preferring to con-

GERMANY

BERLIN: MALL WORKERS’
STRUGGLE

Oct 22 at 5:25 PM The long-running
struggleagainst exploitationin theMall
of Berlin has now reached a critical
stage, with court cases beginning
against the bosses of the construction

companies that refused to pay migrant
workers. Our members, who were em-
ployed in the construction of the mall
and have still not received a penny for
their labour, have begun to exert legal
force against their bosses, and havere-
celved some validation from the courts.
The first lawsuits were filed at the be-
ginning of theyear.

On August 5th, a decisive victory was
won in the Magdeburger Platz court, as a
judge ruled against the contractor
openmallmaster GmbH, and in favour of
two of our members, who are how offi-
cially owed their wages by their bosses.
Thisamended asentencefrom April 2015,
to which openmallmaster GmbH had ob-
jected. They are now legally compelled to
pay our members. The workers are now

dueto receive 1226 euros and 4411 euros
respectively, asum calculated to their de-
clared earningsof thetime, whichwere be-
tween 5 and 6 euros per hour. In response
to the award of avalue equivalent to pov-
erty wages, the FAU has now further de-
manded that the court should award an
equivalent to the standarised and agreed
minimum wage in the construction sector
at the time during which our members
were employed. Markus, the secretary of
the FAU in Berlin, was upbeat about the
decision, andtook it as avindication of the
militant tactics used in fighting for the
rights of migrant workers.

“This success showsthat where amilitant
perspectiveexists, an a ternativeto shame-
less exploitation can befound inafighting
union”. He added: “This is an important
victory, particularly because it shows that
impoverished migrant workers are not as
easy targets as bosses think they are, and
are also capable of fighting legally for
their rights’. The tria itself wasahumilia-
tion for openmallmaster GmbH. They had
previously insisted that none of the mi-
grant workers had ever worked for them, a
claim made dubious by the ability of the

tinue a diadlogue with Amazon ‘in the
spirit of mutual respect’. The results of
IP's efforts, however, speak for them-
selves.

Amazon, rocked by the negative media
publicity generated from these actions,
raised wages on the shop floor to 14
Zloty, but denied that it wasareactionto
the actions of the shop floor workers,
and continues to oppose the remaining
I Pdemands. Legal proceedings regard-
ing the two fired workers have begun,
with assistance from IP.

Several negotiation sessions have taken
place between Amazon management
andtheunion, so faryielding noresults.
The last session of collective negotia-
tionsis due to take place on the 7th of
September (four days before the Inter-
national Amazon Workers meeting in
the city), after whichit will go into me-
diation. IP is preparing for potential
strikeaction intheevent of nodiscernable
progress being made.

James Lavery

https: //www.dir ekteaktion.org/231/the-fi
ght-against-amazon

workers themselves to describe working
practices and procedures on the building
dte. The openmallmaster lawyer sat insi-
lence as our members proved him wrong.
Hethen set out toclaim that aworker with-
out a permanent residence was unable to
enact court proceedings against his com-
pany, a claim which was denied by the
court, who made it clear that, even if a
plaintiff had no permanent residence, that
did not impinge on their ability to mount
legal proceedings.

Demonstration of the
FAU-Berlin in December
2014

The Mall of Berlin, which opened in late
2014, isatempleto shopping and consum-
erism, but a temple built on exploitation.
Since the mall first began trading in
Leipziger Platz, agroup of migrant work-
ershavebeen protesting against it, oftenin
the freezing cold and snow. Their resolve
and commitment to achieving justice has
been inspiring. The workers came into
contact with the FAU in Berlin, and began
to build a wider campaign, resulting in
large demonstrations in front of the 1 bil -
lioneurosMall of Berlin- now entitled the
“Mall of Shame” - and extensive coverage
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in the German andinternational press. The
30 workers, who are al Romanian, were
recruited from building sites around Eu-
rope, and brought to Berlinwith the prom-
ise of stable employment and secured
housing. Instead they found themselves
working illegally, without proper con-
tracts or documentation, and sleeping
roughinthestreets. Workersweretold that
they were not allowed to register in Ger-
many, alegal requirement to work or find
an apartment. When they protested this,
they weretold that they could register, but
that it would cost them 150 euros, a pro-
hibitively large sum. The actual price for
that is - nothing! The workers were also
threatened by staff when they protested
against their poverty conditions, and jour-
nalistswho set out to cover the story were
also intimidated.

The working conditions within the build-
ing site were similarly sub-standard, with
poor sanitary conditions and little regard
for safety procedures and fire protection.
Thefire protectionissuewas so great that,
in the lead-up to the vital Christmas busi-
ness period, the Mall cameto the brink of
closure, as studies revealed glaring lapses
infiresafety standards, which wererecti-
fied at the last moments, allowing the
shopping centre to remain open.
Openmallmaster GmbH, the company
against this most recent court victory was
won, isjust one of apatchwork of contrac-
tors, sub-contractors and dubious front
companies involved with the construction
of the Mall. Whilst Harald Huth, the major
financier of theMall of Berlin, canstill call

FINLAND: ANTI-AUSTERITY

himself “The King of Leipziger Platz”,
some of thecompanieshedel egated duties
in building the shopping centre to, are not
asa successful. Some have declared bank-
ruptcy rather than face the courts in re-
gards to unpaid workers and safety
deficiencies, whereas others flatly deny
ever having employed our members. The
FAU continuesto fight on for therights of
our membersfromthe Mall of Berlin, and
for the rights of migrant workers every-
where. We call upon all interested parties
to get involved in the campaign, either by

attending aworking group meeting, by at-
tending the court dates in person to show
solidarity, or by publicising the cases of
our memberswithinyour owncircles. Up-
datesonthecaseare published onthe FAU
Berlin website, alongside the dates of the
upcoming court cases.

Foreigners Section/ FAU Berlin

https://www.dir ekteaktion.org/231/im-
portant-victory-mall-of-berlin

PROTEST

Finland: Rail Workers’
Solidarity for Teachers’
Strike

Finnish teachersare set to join the big-
gest labour movement demonstration
in decades on Friday, shutting down
schools and daycare centres across the
country as they protest in Helsinki
against gover nment austerity measur es.

The country’s rail network will also stop
for the demonstration, along with dozens
of other industries.

Schools across the country will be closed
on Friday as teachers demonstratein pro-
test of planned government cuts. The
country’ srail network will also shut down,
after the Locomotive Drivers Union’s
board voted on Sunday to join a
broad-based walkout against government
austerity and pay cuts.

Finland’ slabour movement hasbeen upin
arms about plans to cut Sunday bonuses,
overtime pay, sick pay, public sector
workers' holidays and to move two bank
holidays to the weekend. Now the train
drivers' union hasannounced planstojoin
aprotest planned for next Friday, shutting
down rail transport for theday so members
can attend the Helsinki demonstration.

Meanwhile teachers in schools and
daycare centres will also head to Helsinki
for the protest, after theteachers' unionthe
OAJ announced it would join in. In prac-
tice thiswill mean that many of the coun-
try’s educational establishments will be
shut down for the day. Matriculation ex-
ams, however, will continueasnormal, de-
spite the disruption.

Luukkainen expectsall of Finland’ steach-
erswith permanent poststo take part inthe
demonstration, even though the law for-

bids them from participating in political
labour strikes. He says OAJ union is pre-
pared to pay the fines participation might
incur.

“The plan is to get the whole OAJ mem-
bership on board,” union chair Olli
Luukkainen said.

More information tomorrow

The demonstration in Helsinki is only ex-
pected to take two hours and will begin at
11 am. Due to travel distances however,
many teachers may be away from the
classroom for the entire day. The union
saysit aimsto providefurther information
for parents as soon as possible.
Luukkainen says teachers in Finland last
participated in alarge-scal e demonstration
like thisin 1984.

“A great dea of time has passed, which
also indicates how seriously the teachers
are taking this matter to heart,” he said.
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Representatives of Talentia, a so-
cial service employee union, say
the day care workers in their or-
ganisationwill likely participatein
the demonstration, but will con-
firm the scale of their participation
on Monday.

More details on the rail shutdown
will also be available on Monday,
according to the transport union
AKT.

STOP PRESS: An estimated
33,000 workers attended the rally
from education, but also other in-
dustries, with public transport
closed down in Helsinki and
Turku.

The Peace Meeting, organised by na-
tionwide unions (DISK, KESK,
TMMOB and TTB) [Confederation of
Revolutionary Trade Unions of Tur-
key, Confederation of Public Em-
ployees’ Trade Unions, Union of
Chambers of Turkish Engineers and
Architects and Turkish Doctor’s Un-
ion] wascancelled duetoabomb attack.
The meeting was planned to take place
in Ankara on 10 October 2015 with na-
tionwide attendance.

The two successive blasts killed 128 peo-
ple and injured more than 500 people.
This horrific event, which resulted as the
greatest number of humanlosses inasin-

When did civilian deathsbecome collat-
eral damage? When did bullets and
bombs become ordinance? When did
global warming turn into climate
change? And when did terrorising
and killing women become “domes-
tic” violence? Soon even the term
weekend will become redundant.
Capital will make each day exactly
alike. Who is kidding who? What
kind of sanitising bullshit isthis?

And when it comes to war, there have
been so many in the last thirty years,
that war itself is becoming common-
place, part of the everyday life of capi-
talism, which in itself is a perpetual

economic war. How did this happen? |_

How do we still live with such alien-

gleincident in the history of Turkey, oc-
curred just one day before the expected
date of declaration of ceasefire by the
PKK/KCK.

Ali Kitapci (1958-2015) was one of the
14 members of BTS-KESK [Independent
Transportation Union] who werekilledin
the blast.

He first get involved with the anarchist
movement in England and continued to be
activefor thelast 30 years. Apart from his
fight for syndicalism, he was an active
member of many anarchist organisations
in Ankara since the second half of 1980s,
and urged to unite anarchists for a com-
mon fight. He was the first person to or-

one another, so asnot to give
even a glimpse of the overall
bigger picture. Discuss this
country’s reshaping and
murderoustreatment of refu-
gees. If these refugees were European, or
white English speakers, would they be put
into off shore gulags? And more tragi-
cally, it took a dead child washed up on a

ganisefor the anarcho-syndicalist causein
modern Turkey. He was an inspiration for
many of hiscomradesfrom different ideas
and generations.

In the memorial meeting held on 12 Octo-
ber by hisunion in the Ankara Train Sta-
tion for the all union members who lost
their lives, thousands gathered. Following
this meeting, his body was buried in
Karsiyaka Cemetery with the participa-
tion of his companion and comrade Emel,
hisson Artun Siyah and hisanarchist com-
radescoming fromdifferent placesof Tur-
key. Hundreds of anarchists who attended
hisfuneral promised to continuehisfight.

this of course depends on the vagaries of
what our masters of war proscribe as na-
tional security, whatever hydra's head is
now in charge.

Language itself has been colonised by hi-
erarchical power and if we are language,
then this colonization is nearly compl ete.
Welivewithinlanguage aswithin polluted
air where words work on behaf of the
dominant organisation of life. Power

ation? Why do we till not walk on the
grass?

When did arguing become having a con-
versation? So many conversations going
on. Conversations that are isolated from

foreign shore to tug a our politicians
hearts, or at least have them be seen to be
doing the right thing, if nothing else. All

presents only afasified officialy pro-
scribe set sense of words; it forcesthem
to carry an identification pass, deter-
mining their place in an dienated pro-
duction process and then gives them a
salary. Under the control orders of
power, language always designates
something other than authentic experi-
ence; data and information become the
only possible communication, which is
itself only an organisation of appear-
ances. Real events cometo usasonedi-
mensional scripts from the organising
filing cabinet of appearances itself, as
all that there s, it'sjust really the appear-
ance of organisation.

See Page 20
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BOOK REVIEW CORNER

Germany’s Revolutionary Workers of 1918/19

Reviewed by Thomas Klikaver, Wild Socialism - Workers Councils in
Revolutionary Berlin, 1918-21. By Martin Comack. 97 pages.
Lanham: University Press of America, 2012.

In many ways, what we know as the
“German revolution” was historically
shaped by events prior to the end of
World War One. A good deal of that
can be extrapolated from Martin
Comack’s rather short but exquisite
historical study that starts with name
dropping (I had the pleasure and privi-
lege to host Augustin Souchy at my
house). Tomany, Augustin Souchyisin-
deed a big name and this not only be-
cause of his most insightful description
of Spain’s Revolution of 1936. But the
book’s strength comes undoubtedly
from the ability to compress a crucial
moment in the history of Germany.

As such the infinite vitality of this most
outstanding contribution rests in
Comack’s ability to explain what hap-
pened before, during, and — most impor-
tantly — in the immediate

dtate of Thuringiais—in 2015 —run by a
premier of a political party called “die
Linke” that many see as a direct descen-
dent of what is described in Comack’s
book. N 2015, “ TheL eft” [DieLinke] also
held sixty-four seatsat thefederal level be-
ing thethird strongest political party inthe
federal parliament. Die Linke's roots are
in the trade union movement with histori-
cal links to workers council movements.
But Comack’ sbook al so showstheorigins
of the mighty social-democratic party
(SPD). During the revolution of 1918/19,
thisparty shored up capitalism and therul-
ing elites rather than workers. Today, the
centre-right SPD carriesonwith thistradi-
tion when once again it became the step-
ping stone for a conservative chancellor.
By 2013, the SPD party still saw itsroleas
holding up a conservative chancellor so

aftermath of World War One.
The focus of Comack’s book is
on Germany’s capital Berlin,
undoubtedly a key industrial
centre. What happened in Berlin
was mirrored throughout Ger-
many during the revolutionary
years of 1918/19. The years
leading up to 1918/19 signified
the history conjecture shaping
Germany’s labour movement.
These years largely determined
what followed: the Weimar Re-
public (1919-1933),
Nazi-Germany andtoday’ s Ger-
many. Many will beabletodraw

historical links between today
and what is presented in
Comack’s book. In historical terms and
perhaps somewhat of early predecessors
of 1918/19, at least two albeit failed revo-
|utions might be named:

* firstly, the “Peasant Wars’ of 1524/25
[Bauernkriege] were not so much linked to
the religious-reformist Martin Luther but
to his revolutionary companion Thomas
Munzer;

* secondly, and three centuries later, the
1848 revolution failed but under quite dif-
ferent circumstances when compared to
the 1918/19 revol ution.

From the last revolution (1918/19), nu-
merous conclusions can be drawn reach-
ing deepinto today. Today, L uther’ shome

that Merkel could ride to power.

Atthe“union-vs.-capital” side, onewill be
able to understand the sad remnants of the
once revolutionary Workers Councils
[Arbeiterrdte] found in today’s works
councils [Betriebsréte] which — in many
cases — have denigrated into corporate
co-management. To understand works
councils, perhaps a distinction between
work-"ers’ and work-"s" councils need to
be made. The former were revolutionary
organisations set up during 1918/19 de-
signed to bring industrial democracy.
From there Workers Councils were set to
replace parliamentarian democracy
through workers based forms of direct
council democracy [Réterepublik]. But
workplacedemocracy challenged not only

capitalism and its adjacent ideol ogies of
a managerial prerogative, ma
cho-management and M anagerialismas
its worst excesses, it also challenged
parliamentarian democracy. In other
words, it wasn't just the labour move-
ment that was shaped by the events of
1918/19 but also the political system and
political parties(e.g. “Linke-vs.-SPD” and
the SPD’ s unflinching support for conser-
vatism). In short, there are at least three
historical linksthat areof great relevance:

* party politics,
* |abour movement, and
* industrial relations.

As for industrial relations, the Workers
Councils “Alle Macht den Réen” [all
powers to councils] envisioned a grass
root based council republic of deliberative
democracy as an aternative to capitalism
and authoritarian macho-management.
But sincetherevolution was afailed revo-
lution, the outcome was not Workers
Councils as grass root democracy chal-
lenging capitalism and
parliamentarianism. Instead, the SPD fa-
voured works councils and what it called
“industrial councils’ sothat ‘anational in-
dustrial council would be giving rights to
propose legislation and to comment on
draft legidation—they would not act to re-
placeparliament’. Insharp contrast tothat,
the SPD downgraded its “industrial coun-
cils’ to advisory committeescarrying con-
notations to what the European Union
knows as the “European Economic and
Social Committee” (eesc.europa.eu).
These early industrial councils just asthe
EESC today provide a support function to
capitalism. At workplaces meanwhile,
revolutionary workers councils were
forced to become what today are called
works councils with largely information
and consultation rights. These have
shaped even weaker European works
councils (EWCs).

As aresult, what has emerged are EWCs
with powers further downgraded than
German works councils rendering them
into information receiving and
crypto-supportive debating clubs in sup-
port of European corporations. While Ger-
man style works councils have somewhat
considerable powers over insignificant is-
sues and virtually no powers on business
decisions, European workscouncilsdo not
even have that. Significantly, German
workscouncils—liketheir European coun-
terparts — are bared from politics, strictly
functioning as corporate appendages. To
explain these historical contingencies, the
initial term of “Wild Socialism” takes on
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significance. It was during 1918/19 when
theterm was used by the socia-democrats
(SPD). The magjority SPD was ideologi-
cally set against the revolutionary
Workers Councils largely for three rea-
sons:;

1. Workers Councils did not represent the
social-democr atic accommodation of cap-
italism;

2. they did not accept the ruling €elite's
equating of democracy with
parliamentarianism; and

3. they did not continue the SPD’ s decade
long advocacy of parliamentarian democ-
racy.

Instead, the revolutionary Workers Coun-
cils developed council socialism from be-
low. Such a grass root movement towards
democracy challenged an SPD that had in-
ternalised its own ideology of
parliamentarianism. As a consequence,
the SPD sided with capitalism and the in-
gtitutions of authoritarianism. In sharp
contrast, Workers Councils did not side
with capitalism and authoritarianism. And
the Workers Council only ever partly
sided with Bolshevism’'s 1917 Russian
Revolution. Comack describes the
Workers Council movement as ‘an alter-
native to both Social Democracy and
Bolshevism’ (p.1). While Bolshevism and
capitalism sought to control labour from
above, Workers Councils sought to repre-
sent workers from below through direct
democracy. In other words, revolutionary
Workers Councils mirrored what today
might becalled a“ grassrootsmovement”.

Even though many of the revolutionary
Workers Councils described by Comack
appeared in Berlin, federalist Germany
never had an economic-administrative
centre comparable to, for example, Lon-
don. Until today, Germany remains feder-
aist in its administrative and business
structure with important working class
movements in the Ruhr-Cologne area, the
Bremen-Hamburg region, Sax-
ony-Thuringia and the
Stuttgart-Frankfurt-Mannheim region.
Nonetheless, by the turn towards the 20th
century, Berlin had established itself as
Germany’s capital with rather sizable in-
dustries such as Siemens and AEG
(electrics) and the German “Mittel stand”
of small and medium sized industries.
Likeother regions, BerlindepictedMarx’s
dictum: whereisindustry, thereisaprole-
tariat and whereisaproletariat, thereisan
organised proletariat.

Many of these proletarian organisations
(trade unions, workers clubs, etc.)
emerged in relatively large working class
suburbs such as, for example, Berlin's
Wedding where ‘private lavatorieswere a
rarity’ (p.7; even my own Wedding flat
(1980s) had noinsidetoilet). Perhapswhat
best describes a typical housing complex

of Berlin’sworking class are lines of sev-
era backyards. These complexesof rented
flats quite often had up to three rows of
housing blocksinwhich theworking class
was housed in miserable conditions. Per-
haps then as today, class distinctions are
expressed in housing arrangements as de-
termined not by social need but by real es-
tate greed. This meant, for example, that
the middle class typicaly occupied the
front house's first and second floor. For
the working class things were different.
From their backyard or basement flats,
workers marched to local factories most
vividly depicted in Fritz Lang's movie
“Metropolis” (1927). Despite of their
rather depressing character theseliving ar-

eas established a working class milieu
most exquisitely portrayed in Berthold
Brecht’s movie “Kuhle Wampe” (1932).
Such working class milieus were shaped
by two elements that emerged during the
early 20th century:

1. The first came with the introduction of
universal education. In the wake of that,
‘Berlin epitomised this education system
in Imperia Germany’ (Comack, p. 9). It
was education “for” Imperia Germany
representing Germanic order, hierarchy,
nationalism, chauvinism, misogyny and
authoritarianism as illuminated in Hein-
rich Mann's “Der Unteran” (‘Man of
Straw’, Penguin Books) and Walter
Benjamin’s “Berlin Childhood” (Belknap
Press).

2. The second element came with Bis-
marck using his Anti-Socialist Laws
against workers. Bismarck combined the
traditional German stick (police state)
with more advanced carrot methodsintro-
ducing highly limited welfare regimes ‘to
take thewind out of the sailsof Social De-
mocracy’ (Comack, p. 10).

With that Prussia’s authoritarian
“Army-Administration-Industry’

(Comack, p. 10) system was completed.
Carl Zuckmayer’ sinsightful movie“ Cap-
tainvon K épenick” describesthe suffocat-
ing and authoritarian-militaristic
atmosphere of Berlin most exquisitely.
The working class was againgt all this, a
failed, senseless and useless war
(1914-1918), an outdated Kaiser monar-
chy, oppressivefactory regimesand politi-
cal authoritarianism. But crucial for the
eventual failureof revolutionandtherevo-
lutionary Workers Councils was not only
the strong stance of capital and manage-
ment, the conservative-reactionary atmo-
sphere and chauvinistic politicsin general
but also the internal fault-lines of the la-
bour movement. Already before the war,
the social-democratic party had mutated
into a monstrous bureaucracy when ‘the
SPD employed 4,000 full-time officials,
with 750 of these assigned to Berlin’
(Comack, p. 14). The SPD perfectly signi-
fied the Michelsian dilemma of “bureau-
cracy-vs.-democracy” aswell as Weber’'s
“lron Cage” of an al suffocating bureau-
cratic apparatus. Perhaps because of its
overall size, the majority labour party was
divided into no less than three factions:

1. itstraditional right wing,
2. the old guard of Marxists, and

3. The Young [ Die Jungen] forming ‘aun-
ion of independent socialists' (Comack p.
16) within the SPD. The latter group also
supported ‘ councils of industrial workers
as seenin the Russian Revolution of 1905’
(Comack, p. 17).

Inany case, the high-daysof the SPD’ sap-
paratus was also the time when Rosa
Luxemburg's ideas on ‘Mass Strike ig-
nited a heated debate’ (Comack p. 18) be-
tween the SPD’s parliamentarianism and
the revolutionary sections of the trade un-
ion movement. But even without mass
strike Rosa Luxemburg’ s dictum “thereis
no socialism without democracy and no
democracy without socialism” threatened
not just the ruling elite and capitalism but
sections of the socia-democratic order as
well as bureaucratic trade unions asphyxi-
ated in the Michelsian dilemma, i.e. those
unionists seeking to secure their apparat-
chik position against grass root democ-
racy.

Nonetheless, the trade union movement
became increasingly important as the
‘number of workers in industry doubled
between 1887 and 1914’ (Comack p. 21).
Sometrade unionsand definitely ‘the SPD
organised itself according to the Imperial
Prussian model’ (Comack, p. 29). Set
against the internalised authoritarianism
of the SPD and some trade unions, there
were also ‘syndicalist tendencies in Red
Berlin’ (Comack, p. 28) even though An-
archism remained on the fringes of Ger-
many’s labour

movement. ToBe Continued
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Rivoluzio Gilioli 1903-37

A short biography of Italian
anarchist Rivoluzio Gilioli
who died in Spain.

Rivoluzio Gilioli was born in Rovereto
sul Secchia in the Province of Modena
on June 21, 1903. He was the son of the
long-time anarchist and cobbler
Onofrio Gilioli and Maria Pédlliciari.
This couple had 8 other children and
they all had first names based on ideas
of freedom and emancipation.

Thus Rivoluzio (Revolutionised) Siberia,
Libero (Free), Equo (Equal), Protesta
(Protest), Soverte (Subvert), Scintilla
(Spark), Ribelle (Rebel) and Feconda
Vendetta(FertileV endetta). Ashisdaugh-
ter Siberianoted, Onofrio was*Dad wasa
man of exemplary life, very intelligent, an
infinite goodness, always ready to raise
and protect the defenceless weak, highly
respected by all, even by his political op-
ponents...”

In these years Rovereto and nearby Novi
were strongholds of anarchism. The
Modenaregion wasin arevolutionary fer-
ment with many protests and strikes. In
March 1912 the peasants and sharecrop-
pers of Rovereto went on strike leading to
aharsh strugglewith thelocal landowners.
These hired scabs and put pressure on the
police to arrest strikers. The movement
endedin August in defeat. Onofrio partici-
pated in and supported the struggle which
earned him trust and respect. He becamea
great influence ontheradicalising youth of
the town.

At school Rivoluzio showed a marked in-
telligence and desire to learn. Onofrio en-
couraged him to develop his studies. By
the age of 13-14 Rivoluzio was already a
declared anarchist and anti-clerical. He
enrolled inthetechnical school of Carpiin
1914. After finishing there he continued
his studies in Modena. There he became
one of the most active members of the lo-
cal anarchist group. In 1919 at the age of
sixteen he became secretary of the local
Anarchist Communist Youth group and
was employed to do the accounts of the
Chamber of Labour. On December 3rd of
that year he witnessed the arrival in
Modena of Errico Malatesta who was
greeted by a huge and enthusiastic crowd
in the main square.

He participated actively in the creation of
workers' libraries and in the spread of an-
archist newspapers of the time, like Il
Libertario of La Spezia and L’Avvenire
Anarchico (TheAnarchist Future) of Pisa.

The anarchist
movement in
theareawas or-
ganized in this
period around
the Provincial Federation of Anarchist
Communists (Federazione Provinciale
Comunista Anarchica) and in Modena, in
particular, anarchists controlled the loca
CameraDel LavoraSindicalista(Unionist
Chamber of Labour) thanksto thework of
militants like Vincenzo Chiossi, Carlo
Nencini, and Zelindo Vincenz.

Immediately after the war the Chamber
grew rapidly organising 16,000 workers,
especially among building workers.

The development of the anarchist move-
ment in Modenacorresponded toagenera
revival of the anarchist movement at the
national level. InForencein 1919the Ital -
ian Anarchist Union (UAI), held its sec-
ond congresswhich represented more than
40,000 activists. Even the regionaly or-
ganised Anarchist Union of
Emiliano-Romagna counted 124 groups.

Rivoluziotook part in many meetings and
conferences to develop the youth groups
and the Federazione Comunista
Anarchico (FCA). Thiscounted 23 groups
and 600 membersin February 1920 going
up to 40 groups and 1200 membersin Au-

wounding twenty. In an atmosphere of
continuing and repeated violence against
the popul ation by the police anarchists de-
cidedtotakeactionandto armthemselves.

Rivoluzio wasamong the organi sersof the
theft of 6 machinegunsand 12,000 rounds
of ammunition from a police barracks. A
wave of arrests followed but Rivoluzio
managed to escapeto Bologna, after 26 an-
archists and 2 revolutionary socialists
were denounced to the policeand arrested.
In May he decided to |eavefor France, go-
ing to Paris, There he worked as a dish-
washer and then asacarrier of newspapers
from printers to newsagents. He then
moved to Lens in the north, where he
worked on a building site. The following
year he moved to Belgium with his partner
Marie Lucie Lequet, then returning to
Paris. Inthe meantime hisfamily had been
forced to quit Italy by the fascists and set-
tled in Fontenay Sous Bois, where their
home became a meeting place for Italian
anarchists in exile, including Camillo
Berneri, Luigi Fabbri, and Armando
Borghi.

Onofrio got a job in construction and to-
gether with Rivoluzio negotiated with a
construction company to provide work
and passportsfor 80 Italian anarchists, en-
abling them to leave fascist Italy.

Inthe meantime Rivoluzio was becom-

ing a leading light in the exile move-
ment. In 1925 he was a member of the
Defence Committee for the anarchists
Mario Castagnaand Ernesto Bonomini
arrested after the killing of two Italian
fascistsin France aswell asin the soli-
darity campaign for the Ital-
ian-American anarchists Sacco and
Vanzetti. In April 1927 his brother
Libero, also an activeanarchist, died as
aresult of complicationsfromuraemia.

In 1928 he worked as a foreman for a

gust. Inadditiontherewereadozen groups
outside of the Federation in the region.

The development of the anarchist move-
mentin Italy hasto be placedinthecontext
of the Red Biennium of 1919-1920, two
years of mass strikes and factory occupa-
tions. In Modenaanarchiststook aleading
role in the factory occupations. Rivoluzio
was deeply involved in the movement in
M odenaalongsideother young peoplelike
his sister Siberia and brother Equo, and
others like Renzo Cavani, Luigi
Evangelisti and Filippo Lusvardi.

In December 1919 in Parma he partici-
pated in the founding congress of the Ita-
ian Revolutionary Youth (Unione
Giovanile Rivoluzionaria ltaliana).

In 1920, the police murdered eight work-
ersin Modena province. During a protest
raly in response in the main sguare of
Modenaon April 7ththe policefired with-
out warning on the crowd, killing five and

construction company in the Eastern
Pyrenees for asection of the railway from
Paristo Toulouseto Barcelona. Asaresult
he made contact with many Spanish anar-
chists in exile. He became interested in
Spanish affairs and started writing about
them for anarchist journals. He went to
Barcelona with his sister Siberia and her
partner theanarchist Renzo Cavani to seek
a safer place of asylum for the latter, who
was living underground in France. Re-
turning to Paris he becomeinvolved inthe
activities of the USI (Unione Sindicale
Italiana-syndicalist union) and its paper
Guerradi Classe (Class War). In 1932 to-
gether with Camillo Berneri and Antonio
Cieri he set up the anarchist biweekly
Umanita Nova published from October
1932 in Puteaux.

UmanitaNovawas banned by the authori-
tiesin January 1933 and wasthen replaced

SeePage20
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News & Notes

Some of the most important and nefarious
developments in recent months, was the
Hutchison Ports Holdings dispute and its
disastrous outcome for its workforce. It
will have flow on effects for workersin
many other sectors. Typically, the union
hierarchy were aided by the corporate me-
dia inthe“smokeand mirrors’ of thisun-
ion boss orchestrated circus. Many leftist
activoids were also taken advantage in
thescam. It particularly involved the of-
ficids initiating lame duck “community
pickets’, subsequently brazenly claiming
a“fakevictory” and resorting to thuggery
againgt critics of the sell out. In fact real
savage attacks on workers were achieved
by the bosses. Another key aspect of this
“performance” was as an e ection stunt to
assist ALP fortunes in upcoming federal
elections. (Seearticle page 2.)

Inthe NSW Railways, the Baird Govern-
ment and management continuesto go on
the offensive, imposing ever more cruel
conditions on station staff and ripping up
the Newcastle rail line. (See article 3.)

Asmany areaware, George Streetin Syd-
ney hasbeen closedtobuses, and thereisa
phased closureto cars. The STA bosses
are seizing on the development to launch
new savage attackson STA busworkers.
(See articlepage 4.)

The role of Uber-X in the taxi industry
has been highlighted in the mainstream
mediain recent months. In this edition,
we throw new light on its tactics, short
andlong term strategies, and resistance by
cabbiesto it. (See article page 6.)

Coming up on Sat. 21/11/15 at 7.30pm is
the Joe Hill Centennial Concert. Its being
held at the Teachers Federation Audito-
rium, 37 Reservoir Street, Surry Hills. Ad-
mission $20 and $15 concession.

Help Build Rebel Worker! Your help is
particularly sought with its distribution.
Sowhy not order bulk copiestodistro. Sell
at your local shopping centre on Saturday
mornings, leave at the lunch room at
work, andat your local cafe, library or cin-
ema. Your assistance on the financia
plane is aso welcome.

REBEL WORKER
WEB SITE:

www.rebelworker.org

A.S.N. DIRECTORY

ASN Sydney Local
PO Box 92
Broadway 2007 NSW

ASN Melbourne:
J.Dixon
jeremytrewindixon@yahoo.com.au

ASN Newcastle
PO Box 106
Kotara 2289 NSW

Anarchist Media | nstitute
PO Box 20
Parkville Vic. 3052

SPARK S
(Anarcho-Syndicalist Transport Paper)
PO Box 92 Broadway
2007 NSwW
Web site: http://www.sparksweb.org

SPARX
DIRECT ACTON
FIRE FIGHTERS PAPER
Sparx@firehouse.com

Members Voice
Grassroots NSW  Public Transport
Workers Organisation
Web Site:
Users.tpg.com.au/retepsni/MembersV
oice
Email:
Membersvoi ce2010@yahoo.com
Facebook: www.fa cebook.com/pages

M e m-
bers-V oice-RTBU-rank-and-file-Grou
p/531249043571323 X ref=ts

Grassdand Infoshop
207B Nicholson St.
Footscray
3011 Vic.

Wherewe stand:

1.0ur aim isto create afree and equal so-
ciety

2. We are a revolutionary labour move-
ment that uses as its only means of strug-
gle, direct action in all its forms —
occupations, strikes, boycotts, sabotage,
etc. Weareindependent from al reformist
and hierarchical unions and political par-
ties, and we are creating an dternative to
these and to existing society. We do not
seek to gain political power, but rather to
seeit distributed amongst all.

3.We are a network of
anarcho-syndicalists  practising
co-operation and mutual aid. We have an
equal part in the making of decisions. Re-
sponsihilities within the network are sub-
ject to agreement by the members.

4.We are engaged in struggle where we
work and where we live, to develop self
managed production, distribution and ser-
vicing for the world community, to meet
human needs rather than profit. We give
solidarity to othersin these struggles.

5.Wearefighting to abolish all authoritar-
ianinstitutionssuch asthe State (including
itscommunist variety), capitaism, al hi-
erarchical and oppressive divisions be-
tween people.

6. We have no country and are organised
on an international basis in opposition to
oppression everywhere. The ASN isstriv-
ing to build a viable revolutionary
syndicalist movement in Australia as part
of aworld wide movement ableto meet the
challenge of the global employer offen-
sive.

TO FIND OUT MORE

| would like more information about the
Anarcho-Syndicalist Network. Please
send me information.

General Secretary
PO Box 106 Kotara 2289 NSW.



If undeliverable, return to
PO Box 92, Broadway NSW 2007

by La
Protesta.
Rivoluzio
wason itseditorial board. It ranto 3issues
before it too was banned.

The Italian authorities had Rivoluzio in
their sights, regarding himasa“ dangerous
anarchist” and putting pressure on the
French authorities to have him expelled.
Hetook part in thegeneral strikein France
on 12th February 1934 against the
far-right street mobilisations.

An expulsion order was served on
Rivoluzio on 2nd January 1935 but thanks
to the support of French socialiststhiswas
suspended for three-monthly renewable
periods. On the 1-2 November 1935 he
took part in the Italian anarchist congress
at Sartrouville where the Comite
Anarchico d’ Azione Rivoluzionaria was
founded. He then took part in all the dem-
onstrations for the right to asylum.

In June 1936 he wrote amanifesto against
the war in Ethiopiawith Virgilio Gozzoli
and Ernesto Bonomini. Thiswasamended
by the French anarchist Sébastien Faure
and published in many Italian and French
anarchist papers. Onthe 20-21 of the same
month, together with Berneri and Umberto
Marzocchi and many othershetook partin
a conference for the right to asylum.

Continued From Page 18

Continued FromPage 15 1he more
people view
the world

through the eyes of officialdom, the
greater the aienation. Science now pro-
videsarational for themilitary and police,
and teaches how much people can be tor-
tured without killing them outright.

Capitalism is becoming a clinically dead

civilisation kept alive by all sorts of

life-support machinery, that spreads a

plague over the planet’s surface. Thirty

yearsor moreof crisis, unemployment and
aflagging economy and we areto believe
intheeconomy. The economy isnot in cri-
sis, the economy is the crisis. No amount
of international trade agreement tinkering
will make any differencein thelong term,
except to subsidise the paranoid power of

At the beginning of 1936 he was commis-
sioned to direct work in the port of Dun-
kirk. Together with Cieri hewasinvolved
in the sending of Italian volunteers to
Spain. In June hewent with Marzocchi to
the Franco-Belgian border to facilitate the
transporting of armsto Spain in coordina-
tion with Mario Mantovani in Brusselsand
Hoche Meurant in Wattrel os. These were
passed on to Alphonse Tricheux in
Toulouse and then on to Spain.

Rivoluzio also took part in the conference
inParisof all theltalian anti-fascists. Here
the Communist Party unilaterally set up
the Garibaldi Division of the International
Brigade which was completely under their
control to theindignation of the anarchists
and of the socialists of Giugtiziae Liberta
of Rossalli.

On December 5th 1936 he went to Spain.
His father was already there working on
coastal defences, hissister Siberiawas on
border duties and his brother Equo in an
anarchist column. He joined the Italian
Column and fought on the Aragon front.
Because of his technical ability he was
transferred to the Company of Engineers
of the Ascaso Division, and became its
commander. He was assigned the work of
fortifications and construction work
among the collectives.

capitalist corporations and the spurious
livesof therich; withtheworld and most of
its population and resources to be termi-
nally plundered for profit, tax free, and
with impunity.

It may not seem like it, but the sphere of
political representations is coming to an
end. From left to right, it's the same pose
of empower or saviour, the same sales as-
sistant adapting their discourse according
to the findings of the latest polls, summits
and focus groups. It's still business as
usual. Consume, be silent, die. So when
people directly resist and fight back
against the managersof alienation, just see
how the piggies squeal in protest and con-
demnation, becausethey can all clearly see
themsel vesalso having their expensive ex-

After the May Days of 1937 and the mur-
der of Camillo Berneri he was appointed
commander of the Company of Engineers
of the 28th Division (ex- Durruti Column).
On June 16th, 1937 while performing an
inspection tour a Terraza Carrascal onthe
Huesca front he was hit by an enemy bul-
let. HediedinaBarcelonahospital on June
21st, 1937. He was buried in the
Montjuich cemetery.

Onofrio was arrested and sent for a short
period to a French concentration camp but
wasfortunately not handed over totheltal -
ian authorities. He died in Fontenay in
1968.

Equo aso avoided being deported and
continued to live in France and carry out
political activities. He took part in the
events of May-June 1968. Both Equo and
Siberia have now died and the only survi-
vor of the anarchist family is Ribelle
Gilioli.

Nick Heath

Sources:

Much information in Italian on Rivoluzio
and his family

http: //Amww.libera-unidea.org/primavera/
mostra9.htm

ecutive shirtstorn off their backs, asacon-
sequence of this exploitation. They know
quitewell why such violenceisdirected at
them.

Any social contestation that refusesto see
that we are facing the forced extinction of
an already dead civilisation becomes an
accomplice in its perpetuation. Every-
thing must be made to disappear. Thereis
no ideal form of insurrection. What's es-
sential isthat it givesriseto aform of ac-
tion instead of having one imposed on it.
The goal of any insurrection isto become
irreversible; and that happens when you
have defeated authority, and more pre-
cisely the very need for authority.

J.D.



