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BELARUS

26/11/20 The Commission of Relations
of thelnternational of Anar chist Feder -
ations (CRIFA) expresses its support
and internationalist solidarity with the
struggles of people in Belarus against
Alexander Lukashenko's dictatorship,
amassmovement that isparticipatedin
by our anarchist comradesthere.

The situation in Belarus concerns the au-
tocratic dictatorship that has lasted for 26
years, the current economic, health and
public services crises. A wave of protests
havefilledthe squaresof the country tore-
quest the dictator’s withdrawal. As anar-
chists, wea are not impassioned by the
debate on whether the last presidential
electionswere fair or not. Itissimply clear
that the people in Belarus are saying
?enough isa enough’: they do no longer
want a government which is starving,
beating anda oppressing them.

We stand in solidarity with Belarusian po-
litical prisoners and demand theirdimme-
diate release. We also demand the
reinstatement of al workers who have
losta their jobs for participating in strikes
or protests, and urge an immediate end toa
the repression. We denounce the violence
and abuses of the political policiesa that
are in place, and the regime’s military or

paramilitary forces, who are arbitrarily
detaining, beating and torturing its politi-
cal opponents. We demand the fall of an
authoritarian power whichisasadremain-
der of the totalitariani sm of theformer So-
viet Union, one which dtill serves as a
weapon for the military strategy of Putin’s
Russiawhich usesits neighbouring coun-
try asamilitary foothold.

However, inthe same way aswe
oppose Russian militarism in
Belarus, weaso opposethemil-
itarism of Atlantic (NATO)
forces in the Baltic Republic,

civil society all freedomsagainst exploita-
tion and authoritarianism - to quote only
some of our preferred axes of social inter-
vention.

Only the direct participation of peoplein
struggles from below can make a differ-
ence and produce a movement that go be-
yond the substitution of an old

togetherawith all thearmiesand
al the wars that are made by
dtates against the people. Like-
wise, we do not buy the current
rhetoric of Western ?freedom’,
nor of a possible mediation role
of the European Union. Theonly
rolethat the EU hasis to manage
the interests of European capi-
talism and therefore, as interna-
tionalists, we are op posed to this
ingtitution.

Instead, wecall for international solidarity
between all workersand oppressed people
and for al social movements which are
committed, in the East and in the West, to
syndicalism and workers rights, to the
right of housing, to the defence of land and
environments against speculators, to peo-
pl€ s solidarity and mutual aid, to the oc-
cupation of spaces, and to the defence of

government with a new one, more or less
corrupt, more or less authoritarian.
Among all other challenges that humanity
is facing, the current pandemic has con-
firmed that state and capitalism do not
work when it comes to the need for soli-
darity. It is the entire society that must
changetowardsequality and freedom, and
anarchismismorethan ever theoption that
we put forward to achieve this.

The Commission of Relations of
the INTERNATIONAL OF ANARCHIST
FEDERATIONS (IAF/IFA)

ASN APPEAL

THE ANARCHO-SYNDICALIST NETWORK
requires suitable cost effective
permanent premises. A $750,000 is
urgently sought to buy premises for the
proposed Rebel Worker
Anarcho-Syndicalist Network Media
Centre.

Please make out Cheques to Black Cat
Media & Send to PO Box 92 Broadway
2007 NSW.
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N.S.W. RAILWAYS NEWS

Wildcat Springs
into Action!
Some of the most explosive news in the

NSW Railways lately was of cour sethe
wildcat strike on 27/11/20 by

This is the path that the turn to legalism
takes the union. It totally discounts the
opinion of members. The legal eagle that
requested the report (available on the
RTBU website, but heavily redacted.
why?) tryingto justify thetrial usinglegal-
istic means. We have to counter this top

drivers over the testing of new
interurban trains for DOO

action resulted in the temporary

(Driver Only Operation). The {/WAKE UP, FOOLS!

cessation of the testing by man-
agement. It just goesto show that A
the direct action message pushed %
in Sparks over many yearsis hav-

ing an important impact on the
job. EventheRTBU(Rail Tram &
BusUnion) hierarchy havehadto
go along with it, supporting the
strike. In stark contrast to their
normal legalistic stance and fo-
cusing on such lame duck mea-
sures as petitions to parliament
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over issues. Whilst union funds
aresquandered on anew legal officer posi-
tion. Whendirect action getsthe goods.

Unfortunately the union officials look to
be planning a big sell out on DOO on the
new trains. In regard to the so-called safety
report of the RTBU officials. It was
drafted by a well-known corporate in-
sider, who was a consultant in the Glen-
brook Rail Disaster Inquiry whichfailedto
raiseinitsreport the likely contribution of
DOOtotheaccident. Why would you pay
for thisreport when the guardsand drivers
were doing their own risk assessment.

Bring It On

By Crimson Coconut.

The Predicament

The predicament which working people
arefinding themsevesin isasad indict-
ment of the whole trade union move-
mentinthiscountry. Itisthemovement’s
pandering to political parties rather than
taking direct action that is a serious prob-
lem. It has hamstrung the whole union
movement and subordinated memberstoa
dead-end electoral strategy. Thetradeun-
ion movement may be “worried” about
what is coming. What are they doing
about it? Absolutely nothing from what |
can see.

down legalistic unionism because it is a
bosses court and because the members
have no input to the decision. Only direct
action gets the goods. It's unlikely there
will be no decision on the new trials until
the new year. Especially asthey see keep-
ing the dispute in-house and secret as the
only option. Secretary Claassens was
party to the MOU (Memorandum of Un-
derstanding) based on secret ‘ back room’
negotiations, okaying DOO on the new
trains way back in 2017 (check our web
site www.sparksweb.org for a copy asthe

Oh yes, there is a petition campaign, but
that won't worry the Morrison Govern-
ment or force them to their knees in the
Hillsong Church to ask for forgiveness.
Most of the LNPwill wipetheir arses with
the petition when we should be making
them quake in their boots.

With trade union membership at such a
low ebb the whole trade union movement
isin danger of imploding under asustained
attack from the LNP and busi nesses.

The New Accord type speech from
A.C.T.U. Secretary Saly McManus this
week is another sign that we are being led
up another blind aley, aswe were during
the Hawke and Keating years. But this
time it could be the end game rather than
business as usual. Unions were healthy,
robust and prepared to flex abit of muscle
in the past, even if it meant deregistration
and calling out the troops. Today the will
and ability is not there in the |eadership.

union officialsseem too frightenedto put
ontheunionweb site) and okayed alikely
fake ‘trial’ of the new trains on
16/12/2019. Abruptly backing off support
for the so called trial, following an edition
of Sparkshighlighting the likely duplicity
and stirring up the grass roots.
Direct action can be effective over the
new trains, so why not over the NSW
Wage Freeze and pay caps? Currently
the RTBU hierarchy, other union offi-
cias and Unions NSW are caving in
completely on this major attack by the
NSW Government. Obviously the
RTBU hierarchy can’t be trusted to run
any effective campaign over these is-
sues. It's urgent that an unofficia
co-ordinating committee is established
to run adirect action campaign.

Rank and File First are running a cam-
paign based on a petition whichis circu-
lating, that calls for a vote of no
confidence in RTBU NSW Secretary
Alex Claassens. Digitally sign the peti-
tion here:
‘http://forms.gle/6NydM dUzda7eoA uz9’
See PDF of the petition attached to this
bulletin. Return completed petitions at
‘rankandfilefirst@outlook.com’ .

Register for our emailing list and ask any
guestions by sending an email to
rankandfilefirst@outlook.com.” Open or-
ganising meetings are to be conducted
shortly. We aim operate openly, demo-
cratically and transparently on our collec-
tive path forward to improve the lives of
RTBU members.

The Wildcat

Recently the Rail Tram and Bus Union
(RTBU) commissioned a report on the
safety of new trains purchased by the
N.S.W Government from Korea. The
company, that previously has worked for
the mining industry, issued the report ta-
bling some of the safety issues on the new
trains. The person contracted to make the
report had previously worked as a man-
ager for the State Rail Authority in many
safety related positions, including leading
the invegtigation into the Glenbrook inci-
dent and assisting in the inquiry into the
Waterfall incident. The tabled report did
not specificaly address the removal of
guards except as part of an overall opera-
tion of asafety system.

Shortly after the production of the report
the R.T.B.U. issued a petition calling on
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the N.S.W. Government to address the
safety issues with the new inter-city fleet.
For the train crews this lame action would

As useless as a hole in a donut. Petitions
have become the instrument of fashion-
ablefakeindustrial action of many unions.

The Public Sector Wage

Freeze

have solved nothing.

There was consternation amongst train
drivers as to why they should staff atrain
under changed working methodsthat were
clearly unsafe. It waswork usually carried
out by thetrain guardsusing proven proto-
colsand adivision of labour. Many of the

train crew were unhappy with
an industrial tactic that in-
volved petitioning the NSW
Government that was initiated
by the union leadership, when
clearly the new trains were un-
safe. “Just stop staffing the
trains’, the drivers said.

Somewhere after the petition
was issued the pressure from
below was acceded to and a
strikewassupported by theUn-
ion. Thiswas not before Trans-
port for NSW had tried to
overcometheban by drivers by
organising scabs to staff the
trial of the new intercity fleet.

On the morning that the tria
was to begin most Drivers re-
fused to sign on for regular du-
tiesand the morning rush hour.
The system was at a standstill.
NSW called off the trials and
promised to enter into talks
with the union.

Driverswill haveto be on their
guard, as talks alone cannot

solve thisimpasse. The issues can only be

It'sado nothing strategy.

There are many disgruntled union mem-
bers out there and there are signsthat there
are cracks and divisions appearing in the
union movement. There are those that
want an organised national strike and
those that want anger to continue right up

Which brings me to the lack of action
around the NSW Public Sector Wage
Freeze. (There is also a wage freeze on
Federal Public Sector workers.)

We in the Rail division are bound by an
Agreement comprising a3% wageriseev-
ery year till the end of the agree-

While the Union Meeting is half empty...
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ment. Thisiswritten in stone. We
all supposedly voted for binding
the Government, the Unions and
Us to the agreement. Before the
current agreement the Govern-
ment was offering public transport
workers a measly 2.5% capped
rise.

Now, despite the agreement, the
NSW Government is freezing
wage rises at ho more than 0.3%
thisyear, dueto the pandemic, ris-
ing to 1.5% the following year.
What is the point of a Fair Work
Commission if the employer can
dictate what wage rates workers
get. Thisis dictatorship. But what
have we heard about organising a
fight back against thisfromtherel-
evant unions? Absolutely zilch,
zero, nothing.

ThewagefreezeinNSW andinthe
Federal Public sector affects many
people that were in the front lines

to aFederal Election. Theideathat neither
the LNP nor the ALP are the saviours of

during the pandemic. That in-
cluded nurses, police, teachersand
public transport workers, postal workers.
All of them are essential service workers.

solved by workers standing up and refus-
ing to staff the unsafe trains.

| have heard a substantial majority of
Drivers are not prepared to do the Safe
Working of the Guards (who have beenre-
duced to Customer Service Staff under the
proposal. - thisis a clear excuse to get rid
of their jobs altogether down the track).
Thiswould mean driversrefusing to oper-
ate passenger doors or making sure that
passengers were clear, which is a guards

working peopleis gaining traction.

After thehorribledeathsof 5food delivery
cyclists, who had been pushed to their
working limitsleading to their demise, the
leading lights of the Transport Workers
Union (TWU) held an impressive press
conference. They spoke about how the
working conditions of these drivers had
led to their deaths and that protections had
to be put in place and legislation changed.
Next day the T.W.U. issued a public peti-

According to an article in the

Financial Review

“University of Sydney Business School
Professor John Buchanan argued the NSW
government was “one of the major
wage-setting forces in Australia right
now” and its policy would entrench low

job.

Drivers have the upper hand, they need to
keep the little power that they have as
many other sections within the railways
have very little in the way of industrial

muscle. That includes Guards.

Useless Petitions

The A.C.T.U. facing the worst attacks on
working conditions since Work Choices
has just issued a call to action. The action
involves signing a petition against the
changesbeing brought in by the LNP Gov-
ernment which is aimed a downgrading

conditions and wages.

tion imploring the Federal Government to
legislate to protect precarious workers in
the “gig economy”. The petition is a total
waste of time asit removesworkersin the
front lines from the real struggle of con-
fronting employers and the government.
Nothing beats organising on the front
lines.

Legidlation released by the Federal Gov-
ernment over the last few days weakens
rather than strengthens conditions for the
casual workforce. That shows that the
Government is moving in the opposite di-
rection in an attempt to further weaken the
conditions and pay of casual workers. It
certainly proves that petitions don’'t have
any effect.

wage growth as a community norm.”

“Traditionally peoplelook at the power of
unions and industrial tribunals but in the
current situation Treasury is setting these
major norms,” he said. “It’ s not just about
NSW, it's about what signals are being
sent to the labour market at large.”

https://www.afr.com/work-and-careers/w
0 r k-
place/nsw-public-sector-wage-cap-very-
generous-20201103-p56blo

If ever therewasatime to stand up and de-
fend what we have and what we deserve it
isnow. With adecent but widespread pub-
lic campaign against the wage freeze | be-
lievewehad achanceto overturnit. It may
have been apopular campaign if it wasen-
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thusiastically waged, especially following
the public appreciation of al those work-
erswho sacrificed their health through ex-
posure and extraworkload during thevirus
outbreak. But what did we get fromthe or-
ganised unions and Unions NSW? Abso-
lute silence.

Where to from here?

It will beinteresting to hear from you and
alsoto put forwardideasabout what can be
done. Thething is that the leadership that
we relied on in the trade unions is failing
us. We can all list instances where they
failed tofight, whether that be not support-
ing widespread dissent over the last
E.B.A. to the removal and privatisation of
many of the services on stations, such as
cleaning, ticketing and customer service.

It comes down to what we can do our-
selves. Together, we can build, we can
learn to resist and to be resilient. How do
werestart adying corpse of aunion move-
ment breathing new life, momentum and
fireinto its belly?

The only possibility of changing from the
inertia that pervades the union bureau-
cracy ishaving thefight. Educationisabig
thing for moving the struggleforward. Just
getting work comrades together to help
them organiseisadifficult task. Trying to
prompt them towards a class conscious-
nesswhichisessentia to understand what
isgoing oniseven harder, simply because
thetask of rebuilding is urgent.
Thebiggest effect on changing conscious-
nessisarespected |eadership that takesthe
timeto takeup thefight, to educateand re-
spect the aspirations of the members.
Leading by example is a very good
teacher. Not that there are any current
leaders that deserveto be emulated. In the
absence of effective and inspiring leader-
ship we have to become masters of our
own destiny and step forward bravely,
learning as we go. Work with colleagues,
inspiring and strengthening and cement-
ing ties as you move forward together.
“From Little Things Big Things Grow”.

The lack of democracy within unions
makes our task of fighting for change that
much harder. For instance, organisers and

L ast chance to save rallway line

by Beth Shelley, Northern Rivers
Railway Action Group

Thebill to close sections of the Casinoto
Murwillumbah railway line went to
parliament last Wednesday. Up until it
wastabled in parliament, this proposed
legislation had not been made available
for consultation with the community
which it directly affects. Moreover, the
legislation seemsto have been directly tar-
geted to a specific result of closing both
endsof theline. TheNorthern Rivers Rail-
way Action Group (NRRAG) were
shocked to find that the Casino to Bentley
section was to be closed and the railway
tracks destroyed, along with the section
from Murwillumbah to Crabbes Creek.
We had been told that funding for Casino
to Bentley was supposed to be a partner-
ship between the State and Federal govern-
ments, but the funding wasonly offered by
the Federal government through Kevin
Hogan, and both Geoff Provest and Janelle
Saffin told us that the NSW Government
was not interested in the Casino to Bentley
section of the Rail Trail. It seems suspi-
ciousthat the Federa Government want to
be involved in a project that appropriates
land that bel ongsto the NSW Government.
Why are they interested in funding a bike
path when it will annihilate our chance of
ever having trains again? This is our rail

connection to Sydney and Brisbane gone
forever for Northern Rivers residents.
What isreally going on? Thereason for the

proposed legislation change was to be
about developing the rail trail from
Murwillumbah to Crabbes Creek. How-
ever, rail trails don’t require a change in
legislation and can be established without
removing therailway tracks. Thishas hap-
pened in other parts of NSW such as
Dubbo and Oberon. Tweed Shire Council
decided to tender to include the option of
putting the rail trail next to the railway
track ayear ago, but thisidea was not in-

some union leaders are not elected and are
usually foisted on members. Usually Or-
ganisers are appointed A.L.P. hacks that
have no interest in the needs of members.
These days there is aso convenient re-
courseto alegal path in an industrial dis-
pute rather than organising members.
Most unions now have extensive legal
teams and are recruiting more legal eagles
by the month. This cuts workers off from
the struggle, they don't learn about their
real strengths and it reduces the need for
real solidarity. The real fight for our jobs
and conditionsis on the shop floor, not in
the courtroom behind closed doors.
Fighting and losing and fighting and win-
ning, but fighting. Not capitulating with
statements that are mouthed both by Scott
Morrison and Sally McManusthat “weare
all in thistogether”.

For clearly most of usarenotinit at all at
the moment.

vestigated by Tweed Council staff. Instead
the State government isinsisting thelegis-
lation must go through even before any
tenders go out.

The legidlation states that local councils
will be responsible for ongoing mainte-
nance and upkeep rather than the NSW
Government. Are local ratepayers aware
they will be paying for the maintenance of
therail trail?” One of the questionable is-
sues is what is going to happen with the
high voltage power line that runs beside
the track in Murwillumbah including
through the tunnels? Is Transgrid con-
cerned about bikeridersand walkersbeing
within close proximity of the80 KV trans-
mission line? Byron Shire hasintentionsto
establish alocal rail serviceand closure of
the Casino end will result in it being or-
phaned from the rest of the State' srailway
network. Thislegidationwill passthrough
the Lower House of the parliament this
week supported by the government and
will then go to the Upper House. This will
beour only chanceto saveour railway line,
and we ask supporters across the region to
ask Upper House MPsfrom Labor and the
crossbenchersto vote against thechangeto
the legislation. Please contact us for any
further information.

Email: bethshelleyd@yahoo.com.au
Thanks to Nimbin Good Times 20/10/20
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SYDNEY BUSES NEWS

BURWOOD DEPOT NEWS

RW: What areyour impressions of the
timetable changes coming into effect
from 25th Oct.”?

Burwood Driver: Someof themost signif-
icant changes include the elimination of
the 436, 439, M10 routes and the 461 be-
ing made express and a night service. So
we have now the 461X and 461N. In the
case of the 461X significant parts of the
route are now express and not stopping at
many previous 461 stops. There seems
quite a bit of confusion amongst com-
muters and likely anger with the
changes. When drivers do the new 461
route, they see many commuterswaving
to stop but have to ignore them and con-
tinue on the route. The 461X is now
starting at Riley St. Darlinghurst and the
461X starts from Castlereagh St. in the
city. Thesechangesstrikemeasanother
example of mad corner cutting to save
money at the expense of commuters.
Behind the scenes the route changes
seem to be in part about stealing work
from ex-STA drivers of the RTBU
EBA higher pay and givingit to thenew
drivers who are particularly TwWU
memberson theworserateof pay dueto
the TWU EBA. In the case of Burwood
Depot 20 linesof work have been stolen
from the ex-STA drivers, whilst at
Leichhardt there has been 30 or so lines
of work stolen from ex-STA drivers. At
Burwood, the AM shifts have not been
affected, however the PM shifts have
been targeted for the cutbacksin lines of
work. Other news is that the BOTs
(Driver Instructors) are being taken off
training new drivers and put back on the
road doing normal shifts. Whilst Transit
Systems management is still refusing to
negotiate with the RTBU for a new EBA
for the ex-STA drivers. The RTBU offi-
cias have gone to the Fair Work Court
over the issue with a hearing to be held in
coming weeks.

WAVERLEY DEPOT NEWS

RW: What isthe latest at the depot?

Waverley Busie: The bosses are continu-
ing to hold regular fortnightly BBQs.
Whilst Madam Lash continueson theram-
page sacking more drivers, mainly the
ol der drivers. Consequently, the depot has
a high turnover of drivers and currently a
driver shortage. Other newsistheaddition

of electric buses to the fleet. They are
farce. Whilst onthecardsisanew general
uniform for all driversin Sydney Busesto
be introduced shortly.

RW: What are your thoughts on the
case of theKingsgrove Transit Systems
driver who was convicted in late Octo-
ber of dangerous driving causing the
death of two people on a motor bike?

WB: Thedriver was caught red handed on
the CCTV using his mobile when he rear
ended the motor bike causing the accident
and fatalities. He has been convicted of 2
counts of dangerous driving occasioning

death. Thisincident tellsatale. Don't use
your mobile on the road. Don’t run red
lights. It spotlights that not enough em-
phasis is being put into driver training by
the bosses. Driver safety is paramount.
Strictness on safety is being allowed to go
downthesdlot. It pointstodriver trainingin
Transit Systemsbeing rel egated to al ower
priority andlack of follow up by Driver In-
structors. Driver training and the empha-
Sis on safety certainly has been eroded
sincel first cameonthejob.

RW: What areyour impressions of the
Bergjiklian Govt's latest expressway
developments?

WB: Recently | was driving along one of
these‘ Roadsto El Dorado’ the M8. It cost
me $8 and goes 8 km ‘s from Gardeners
Road in Alexandria and ending at Hurst-
ville. It connects up with the M5 and has
thelook of apart of aMechano Set. It' san-
other waste of Govt. revenue. It would

have cost billions on bitumen and con-
crete. For me acomplete waste of money.
It's another white elephant. | noticed few
motorists were using it. There was only
one entry and exit. What happensif afire,
chemical spillage or gas release occursin
it? It'saroad to adead end. It's certainly
won't aleviate the traffic congestion
problem in Sydney. The more roads you
get, the more congestion you get. The
money spent on the project would bemuch
better spent on public transport improve-
ments such new train lines and services.

Another recently completed expressway
tunnel is on the Nth Shore. The Govt. has
made it compulsory for truck drivers to
useit, costing each truckie $23 to $25. In-
terestingly, when the East-West tunnel
was completed years ago under an ALP

Govt, motoristswerebeing coerced to use
it. The Libera Opposition complained
about the anti-competitive aspect and
forced the Govt. to back down. How come
the Bergjiklian Govt. is allowed to get
away with this ‘anti-competitive’ mea
sure?

RW: What are your impressions of the
recent wildcat strikeby nursesat Black-
town Hospital?

WB: They took 24 hour strike action over
staff shortages and associated safety is-
sues. Next day the Fair Work Court inter-
vened and threatened the Nurses Union
with heavy fines if the nurses continued
with the action. As aresult the officials of
the Nurses Union pressured the nurses to
return to work. This action by the Fair
Work Court jeopardises a fundamental
right of workers to take strike action over
safety issues.
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Promises! Promises!
Promises!

RW: What are your thoughts on latest
developmentsin the Taxi Industry?

WB: On acommercia TV Channel News
programon 8/12/20, therewasareport that
from the $142 Mill. collected by the NSW
Govt. to supposedly help out the Taxi In-
dustry hard hit by Uber competition, only
$42 Mill. was passed on. The funds were
raised from a $1 surcharge on taxi and
drive sharetrips. Thisisafine example of
how the Liberal Govt. operates. It's just
the tip of the iceberg. What happened to
the $100 Mill. collected?

LEICHHARDT DEPOT
NEWS

RW: What areyour impressions of the
impact of the time table changes as of
25/10/20?

Leichhardt Busie: We have noticed much
anger amongst commuters concerning the
changes such as the changes to the 438
with theintroduction of the new 438x lim-

South Australia

Train drivers rebel over plan to priva-
tise Adelaide networ k

29/10/20 There are fearsthat plansto
privatise Adelaide’strain net-
work could be derailed.

9News reveal ed tonight that almost athird
of the network’ sdrivers aren’t yet willing
to work for the new French operator.

The impact this could have on servicesis
not yet clear, but it could mean up to 60
traindriverswould not work for new oper-
ator Keilos Downer.

ited stops run particularly with the oldies.
We have lost the M10 and M50 which
were culled and particularly involved the
bendi buses. Now the bendi fleet at the de-
pot has been reduced by 50%. Particularly
theex-STA drivershave been hard hit los-
ing lines of work. The bosses have intro-
duced the new 437 and 502 runs but these
runs seem poorly patronised. Coming up
in December the bosses are planning abig
pushto displacetheold timeex-STA driv-
ers from their rosters. Costing these driv-
ershig cutsin their wages. The bosseswill
be giving these rosters to the new drivers
who are TWU members on alower rate of
pay. Thesenew drivershavepreferenceon
rostersallocationwhereavailable. Despite
this preferential treatment, the bosses are
unable to keep the new drivers as they
can’t copewith thejob and there continues
to be high turnover of them.

RW: What has been the latest with
management with Transit Systems?

Leichhardt Driver: Some of the most sig-
nificant developments have been Jamie
Sinclair who in a previous corporate life
was genera manager of State Transit,
transferred over to Transit Systems with
their takeover of Region 6 asaconsultant

That might leave the company signifi-
cantly short of the 174 driversit would
need to run the network in just three
months' time.

Questions have been raised about the
$2.1 billion deal and its benefit to taxpay-
erssince it was announced last month.

Not only are pay talks ongoing, but many
driversarewaiting on thefindingsof asep-
arate Fair Work Commission hearing next
week about pay and conditions, before de-
ciding whether they want to be redeployed
into other state government jobs.

Contingency plans are already being
worked on.

VIGTORIAN RAILWAY NEWS

In thisissue of RW Drivers Conductors
and Head Office saff will discuss cur-
rentissuesin V/Line. Asin previous is-
sues of RW names have been changed.

RW: What isthe current situation at
V/Line?

Archie: The Chief Executive has been
stood down.

Rastus: He is being investigated by the
Corruption Commission.

Roscoe: We do not know what it is about
but Drivers are glad he is stood down. He
tried to wreck our current EBA in 2018
which was defeated in aBallot of V/Line
employees. It will be reveded at the In-
quiry.

RW: Lagt issue mention was made of
EBA negotiations. What is the current
situation?

has now become general manager of
Transit Systems. Inrecent months, we had
avigit from the new owner, the head of
Sea Link, which now owns Transit Sys-
tems. Therewasaseriousbreach of pro-
cedures associated with COVID-19
prevention associated with his visit. Un-
der these procedures we are issued with
masks and madetowear them inthedepot
and have atemperaturecheck. Whilst now
we can only enter the depot building via
the parking area. The new owner refused
to comply with these procedures but was
allowed by depot management to enter
the depot building and have a full run of
theplace. Thisincident glaringly shows
management’s double standards on
COVID-19 issues.

RW: What areyour impressions of the
25th October timetable and route
changes?

LD: There have been big changes affect-
ing many Inner West routes we have been
particularly hard hit with the culling of the
M10 and M50. Particularly ex-STA driv-
ershave been hard hit withthelossof 30 or
0 lines of work.

Lawyer Gary Collis represents more than
100 train drivers who have broken from
the union.

“If, say, they were 20 drivers short, the
government may determine to say, we'll
labour-hire those 20 drivers back to
Keolis Downer until such time that
they’ve got new drivers trained,” Mr
Collissaid.

In a statement released this afternoon, a
spokesperson for Keolis Downer said all
train serviceswould operate from day one
of the takeover.

A state government spokesperson said
nobody would be forced out of work by
the privatisation.

Forsyth: Negotiaions havebeenincluded
with a satisfactory outcome to employees.
The union del egates have worked hard to
achieve the outcome. It will bewritten up
in the union journal.

Abner: Unfortunately non unionists will
get the rise. It makes us sick that these
scabs get the rises, yet the rises were
fought hard by the union.

RW: With COVID-19 and Victoria's
hard lockdowns, what is the situation
regarding public transport?

Archie: With the exception of Friday and
Saturday night services, all public trans-
port is running to afull service.
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Penelope: With V/Line, all trainsand bus
services are operating but no services are
crossing the New South Wales and South
Australian Borders.

RW: What is the situation with the
Albury Line?

Roscoe: V/Line has replaced al Albury
line services with buses from Melbourne
to Wodonga. The XPT terminates at
Albury.

RW: Why haven't theV/Linetrainsrun
to Wodonga?

Rastus: When the broad gauge was con-
verted to standard gauge, no provision
was made to terminate trains at Benalla,
Wangaratta and Wodonga.

Roscoe: No Safe Working provisions
were made in Safe Working at these loca-
tions to do locomotive run arounds. When
the current Border L ockdownswere made
it was proposed to send the trains empty
carsto Albany to run around but the NSW

Archie: Employeesareworking abasic 36
hour fortnight. At least compared to other
industries we are working. | know people
who have been stood down since March
who have received nothing. Not even
JobK eeper. These people are on Tourist
Visas. Some employers have used the
COVID-19 as an excuse to reduce staff.

Forsyth: The current situation is conduc-
tors are running trains but they are not
checking tickets due to OH& S. One man-
ager tried to force conductors to check
tickets but due to tougher lockdowns this
ingtructionwas never enforced. Police and
Protective Service offices check trains at
randomto check travel permitsand non es-
sential travel. Employees have to carry a
permit to show they aretravellingtowork.

RW: What is the situation at Southern
Cross?

Penelope: Human Resources are till as-
signed to monitor employees.

Govt. rejected the proposal . For exampleif
an equipment fault or occupation happens
North of Wangaratta then all passenger
trains are replaced by buses from Mel-
bourne. This may change when Velocity
trainsareintroduced on theline. When the
linewas converted to Standard Gauge no
one thought about installing loops to run
around at theselocations. At these stations
the loops were five km’'s with no run
around loops.

RW: Haveany V/Line employeesbeen
stood down?

Forsyth: At the moment No. There are no
catering facilities on the trains and cater-
ing staff at Southern Crosshave beenrede-
ployed in Customer Service roles. Asfor
the Catering Manager. He hasbeen moved
to Head Office as he is working from
home.

Abner: Catering may return to the trains
with time table changesin December in a
limited capacity.

RW: Arethey till using these clowns?

Penelope: Yes they are and if the em-
ployee hastofront amanager on certainis-
sues this individual from Human
Resourcesis always there.

Roscoe: This is intimidation. Years ago
Human Resources only appeared if theis-
suewasserious. Haven't the managersgot
thegutstotell theseindividual stoget lost?

Rastus: Nothey arestill weak and employ-
ees are till being terminated on the last
day of the six months probation period.

Archie: The Union saysthey cannot inter-
veneif it is a probation period but if em-
ployees stick together this may be
prevented. The only difference is Human
Resources are doing the terminations and
not the managers. They move quickly and
other employees do not know until it has
happened. If the employees discusstheis-
sue, managerstry to stand over them. Most
employees think there could be a Court
Challenge. We can only wait.

RW: What isthe story of the employee
who was injured in an accident due to
the incompetence of a manager ?

Moose: This happened eighteen months
ago. There had been a storm and dueto a
fault the Ballarat line was shut down.

Forsyth: The Ballarat line was later re-
opened but the rostered employees were
out of position. The manager on duty de-
cided to send the conductor who wastorun
the train from Ballarat in ataxi to run this
train.

Moose: Thetaxi proceeded up the Western
Highway to Ballarat and thetaxi washit by
a car travelling in the wrong lane of the
freeway causing seriousinjury to both the
taxi driver and the conductor. The driver
who drove on the wrong lanewaskilled in
the accident.

Archie: Theconductor spent timein hospi-
tal and hasreturned towork onlight duties.
Forsyth: With proper planning by theman-
ager, the Ballarat depot
could have covered the duty
and the conductor could
have been changed over
along theline. If no Conduc-
tor was available at Ballarat

staff asin an emergency.

Penelope: With the em-
ployee being on light duties,
we hope V/Line will offer
the employee another posi-
tion.

Rastus: We don’t know
what V/line has planned but
other employees who have
been injured at work over
theyears, V/Line hassaid no
position exists except their
original classification and
they have been paid out as
medically unfit.

Once again we have run out of space. The
employee who wasinjured in the freak ac-
cident on the Western Freeway should be
retrained in another duty within V/Line.
The only good point for V/Lineisthat no
employee has been stood down due to
COVID.

Rastus and Roscoe: In having the final
say, V/Line should look at its rostering
during service disruptions and as for Hu-
man Resources: let the managers run the
department. Finally we will repeat what
we have said in previous issues of RW. If
you are called in by amanager and if Hu-
man Resources are in attendance — walk
out!

§§ then use one of the station

Stop Press

“As of 28/10/20 the Chief Executive of
V/Line James Pinder was sacked over
cleaning contracts at V/Line. Pinder ad-
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mitted at an IBAC (Area Based
Anti-Corruption Commission) Inquiry he
and the cleaning manager at Metro Trains
had accepted kickbacks from a cleaning
contractor so as the company could keep
thiscontract. Pinder tried to say the money

THE HISTORY OF PRIVATISATION OF
PUBLIC TRANSPORT IN AUSTRALIA

In thisissue of RW we will be discussing
privatisation of public transportin Victo-
riaand other Australian States. Railway
workers and Bus Drivers will discuss
theseissues. Asin previousissues of RW
names have been changed.

Rastus: We will discuss State Transit.
State Trangt is the oldest Government
provider of street publictransportin NSW
aswell asAustralia. Itspredecessorshave
provided public transport in Sydney since
1879. Originally it was a branch of the
NSW Railways. Later the NSW Railways
established tramways in Newcastle, Bro-
ken Hill and Maitland.

Roscoe: There were two Private Tram-
ways in Sydney. One at Rockdale which
was a steam tramway which ran from
Government House Sales to a wharf at
Duck River. Thislineoperated aseven day
a week service, but towards the end of
1962 abandonment was announced. The
lineclosedin 1963. It wasprivately owned
till the end. Ironically the new Parramatta
light rail isto be built on part of its route.

RW: WasPrivatisation of thetramway
system considered?

Montague: In the 1880's a number of
times the Government considered fran-
chising the Sydney Tramways to Private
Enterprise. Due to public backlash the
franchising was defeated in Parliament.

Taylor: The word Privatisation was not
heard of until theearly 1980's. In 1926 the
tramways in Broken Hill, Maitland and
some Sydney tramlines were abandoned
and replaced by private buses.

Clyde: These abandonments were due to
interested bus competition with the issue
becoming political. In 1931 legislation
was introduced which co-ordinated bus
services and eliminated bus routes dupli-
cating tram routes. Some tramway and
railway lines were closed.

Roscoe: In 1930 the NSW Railways lost
control of the Tramways. A Trust was set
up to operate Tramsin Sydney and New-
castle. In 1932 this Trust became the D,
RT and T. From 1932 onwards Private Bus
operationsweretaken over by the Govern-
ment with thefirst bus route being the 144

waswon in a betting syndicate. But when
questioned by IBAC, he admitted it wasa
kickback. The cleaning contractor’s con-
tract was also terminated on the same day.
Details in the next edition of RW”.

servicefrom St. Leonardsto Manly. There
were other takeovers of private busopera-
tionswhich evolved into the current STA.
From 1937 to 1961 Govt. buses replaced
Sydney trams.

Clyde: Itisironicthat the STA’ s predeces-
sors were set up by the Liberal Country
Party Government during the 1930's and
now it is a Liberal Country Party Govt.
which is destroying State Transit.

RW: When were Government and L o-
cal Government Transport Operations
established in other States?

Rastus: Victoriaz Melbourne in 1905,

oI,

Pinder was dismissed and Metro Trains
sacked its cleaning manager. Thecleaning
contract with Transclean was cancelled

abandoned. From 1934 when
Co-ordinated Transport was estab-
lished in Victoria. If the Victorian
Railwayswanted to abandon aRail
Service they applied to the Trans-
port Regulation Board who would
issuealicencetoalocal busopera-
tor to run the service. After 1958 Pen-
sioner Concessions were introduced in
Victoria. They only appliedtothe Govern-
ment operator. Private bus operators did
not offer any Pensioner Concessions.
Clyde: Thefirst operation to be abandoned
after Pensioner Concessions were intro-
duced was when the Victorian Railways
abandoned operations from St. Kilda to
Brighton. Staff from this operation were
redeployed to other sections of the Rail-
ways. A licence was issued to a Private
Operator who had to operate the service

Cavol (

Q@%

“We met your new production quota. The casualties are coming in now."

Geelong 1930, Ballarat and Bendigo in
1934. South Australia, Adelaide 1907,
Tasmania, Launceston 1911, Hobart
1913, Western Australia, Freemantle
1905, Perth 1913, Kalgoorlie 1962,
Queensland: Rockhampton 1909, Bris-
bane 1923, Australian Territories: Can-
berra 1927, Darwin 1950. In the above
cities with few exceptions services before
thesedateswere operated by Private Com-
panies.

RW: When did Private Operation of
Government Transport commence?

Roscoe: It washappening onthe Victorian
Railways from early days. Services were

seven days a week. There were no Pen-
sioner Concessions.

Roscoe: By the 1970’ sthe replacement of
Country Rail Serviceswasbecomingapo-
litical issue so the Railway Management
came up with another idea.

RW: What was that idea?

Rastus: The Railways replaced the Coun-
try Serviceswith replacement services|et
out to tender. Rail Fares and Concessions
would be available on these services. This
system was introduced from 1976 on-
wardsand concluded in 1994.
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Clyde: Some Railway Managers were al-
leged to have said that the Contracted Ser-
vice would after two years be offered to
the Contractor to operate. If the Contractor
refused, the Railways would put an appli-
cationtothe TAB to abandon theservice.
RW: Hasany servicebeen abandoned?
Tayler: A few have gone but most services
are still operating. To abandon these ser-
viceswould be Political Suicide. A Public
Inquiry would haveto be held asthese Bus
servicesarestill considered Rail Services.
RW: What about Train Services?

Montague: Tram Services operated by the
Tramways Board which were abandoned
were replaced by Buses operated by the
Tramways Board.

Clyde: Services in Geelong, Ballarat and
Bendigo were operated by the State Elec-

tricity Commission of Victoria. This De-
partment was forced to operate Tram Ser-
vices. This came about in Victoria from
1919 to 1952 which had a minority Gov-
ernment. Theissuein thesecitiesispaliti-
ca. By 1966 Gedlong Tramways were
abandoned and replaced by Private Buses.

Montague: Ballarat and Bendigo survived
until 1971 and 1972. By then the systems
were worn out. In 1968 the SEC intro-
duced aBill into State Parliament to Aban-
don the Tramways. The Government did
not control the Upper House so the Bill
wasthrown out. Oneof thereasonsthe Bill
wasthrown out was dueto Pensioner Con-
cessions. Ballarat and Bendigo Tramways
had Pensioner Concessions. There was no
Pensioner Concessions in Geelong.

German Labour News

Christian passed away on
December 10, 2020.

Amazon WorkersInternational, an in-
ternational network of militant Ama-
zon workers, wrote this beautiful
obituary, pledging to con-
tinue the common pr oject:
On 10th December our com-
rade and irreplaceable friend,
Christian Kréahling, passed
away.

Christian had worked in Ama-
zon in Bad Hersfeld since
2009. He was the co-founder
of Amazon Workers Interna-
tional (AWI), amember of the
Amazon works council in his
warehouse, a militant, a great
songwriter, and a dedicated
grassroots troublemaker.

The history of AWI started in
spring 2015with Christianini-
tiating the first meeting be-
tween Polish and German
workers in Bad Hersfeld.
Workers who took part in the
meeting were highly inspired
and decided to meet regularly.
As aresult, Christian and other German
workers came to Poland in May 2015 for
aninternal meetingand ademonstrationin
Warsaw against precarious working con-
ditions. In September 2015, Christian was
in Poland again to give a public talk in
which hedescribedthe aim of workers' or-
ganizing asfollows. “Wearethe oneswho
perform, we produce the success. That's
why we want to be the dominant factor.

Wewant to determine our working condi-
tionsourselves” [seethevideo (1) and the
summary of the first “International Ama-
zon Workers' Mesting” (2)]. At the AWI
meeting with Amazon workers from Po-
land, Germany, and France in the same
month, Christian smilingly started to talk
about small things workers in Amazon

warehouses were doing to annoy the man-
agers, towin sometime, and to show their
resistance. He motivated everyone to
come up with more ideas of this kind of
sabotage. He showed us that for him the
struggle was not just about some collec-
tive bargaining agreement but about win-
ning back workers' dignity in afight with
Amazon managerswho would daily try to
humiliate workers.

Taylor: The Government gained control of
the Upper House after the 1970 State Elec-
tion and the Bill was passed. One of the
Conditions was that the SEC subsidised
Pensioner Concessions for three years.
Thiswas until 1974,

Montague: This only delayed the Day of
Reckoning and as October 1974 ap-
proached the Government introduced sub-
sidised Pensioner Concessions on all
Private Bus Operators in Victoria. From
1976 Private Buses received a Govern-
ment Subsidy.

RW: Sadly we haverun out of space. In
the next issue we will discuss further
BusPrivatisationsin Australia.

In the following years,
workers mestingswere
organized regularly ev-
ery six months: in
Berlin, Paris, Bad
Hersfeld, Poznan, Leip-
Zig, Madrid, and Lille. Christian was al-
ways present and stressed the need for
international organizing [for more read
theinterview with Christian in the journal
“Common Strategy to Gain Power and
Think Bigger” (3)]. Wemet to discussand
shareidess, but alsowedistributed | eaflets
together in
nearby Amazon
warehouses,
supported
strikes, orga
nized pickets in
front of temp
agencies, and
took part in
demonstrations.
Christianalways
played the key
role in the AWI
meetings: pre-
paring reports,
doing presenta-
tions, and pro-
posing
campaigns. For
him the cluewas
self-organizatio
n of workers at
the warehouse
shopfloor level,
while our meetings were an extension of
this grassroots approach on the interna-
tional level. If he heard of workers orga-
nizing locally who needed support, he just
took the car and showed up. He spoke at
employees’ mestings in warehouses all
over Germany to support local unions
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with his humour and eloquence. In 2018,
he supported the strikersin Spain when he
went to visit the strike of Amazon workers
in Madrid on Black Friday.

Christian was amember of thever.di trade
union. However, his relationship with its
leadersand officialswasoften conflictive.
Fellow workers were his point of refer-
ence, not union bureaucracies, political
parties, or NGOs. Asked if AWI should
cooperate with such organisations, hewas
strategic, saying “during the last nine
years of our organizing, dozens of outside
organizations approached us offering sup-
port. But they all came and went. It is us
who stayed always here, in the ware-
houses, with our people’. Hewashowever
happy to build coalitions with Amazon
workersonthedifferent level of the corpo-
ration ladder: when two workers were
fired at Seattle Amazon headquarters in
the USA, he took part in a solidarity
sick-out day (4).

In April 2018, during a demonstration in
Berlin, organized by AWI and ver.di
against awarding Jeff Bezos a prize for
having a “visionary business model,”
Christian joined Amazon's Polish em-
ployees when politicians and union bu-
reaucrats tried to take over the stage and
marginalized them. He was aso furious
when the union officials spent a lot of
money on conferences in luxury hotels
while not funding workers' meetings. In
2015, somever.di officialseven refused to
let Christian and shopfloor comradesgo to
international meetings to speak on behalf
of their union. They went anyway and paid
for the travel expenses themselves (and
they did so in the following years too).
Christian wanted to organize strikes and
empower workers, not to sit in confer-
ences. When Polish workers organized a
strike ballot in 2019, he and his

Syndicalist Currentsin the South African Labour Movement

In examining the possibilities for poli-
tics within and at a distance from the
state, itisimportant torevisit thedemo-
cratic traditions of the working class,
which are often learned through strug-
glesand strikes- and which wer e exem-
plified by the new unions of the 1970s
and 1980s. Not much of this alternative
tradition of democracy outsidethestate
has been captured in official histories,
which present the attainment of democ-
racy in termsof theformation of a par-
liamentary gover nment in 1994.
Thereisalarger problem here of how the
working-class heritage - the intellectual
and organisational and political traditions

co-workers made a solidarity movie, en-
couragingtovote“ Strajk tak!” (Yestothe
strike!, 5). Once Christianwasinvitedtoa
conference organized by trade-union offi-
cers. He told us the story: he was terribly
bored, couldn’t wait to go for dinner and a
beer, but none joined him afterwards, as
for the others the conference was only a
job. Christian wasdifferent: hiswholelife
was engaged with it. He wanted to build
friendships, laugh with others at Ama-
zon'sridiculousinternal policies, and plan
the next actions at 5 am. At AWI meet-
ings, hewasawaysthelast of uswho went
to bed - after singing protest songs. He
planned towritean AWI strike-songbook.
One of hissongswas dedicated to the Chi-
cago Amazon workers who organized
walkoutsin spring 2020 (5).

In recent weeks, during the
#MakeAmazonPay actions, Christian
took pictures with his co-workersin front
of the Bad Hersfeld warehouse. They held
souvenirs from international contacts that
he had made: the flags of Workers' Initia-
tive, of Spain’sCGT Amazon, of France's
Sud Solidaire, and on his cap he had a
badge from the USA’s Amazonians
United, used in their campaign for paid
time off (PTO). He also had scrawled on
his vest a dogan that the Polish workers
used in November 2020 to fight for a big-
ger bonus: “2000 zlotys for everyone”. In
the coming weeks, he wanted to create an
international newspaper for Amazon em-
ployees, and organize money so AWI
could make contactswithworkersin L atin
America. We will not let your great plans
languish in a drawer.

We are in deep sorrow over Chrigtian’s
death, and send our condolences to his
family. AWI's structure has been seri-
ously weakened, and we havelost afriend.
The AWI Committee was supposed to

of labour and the left - has been side-lined
inmedia, textbooks, monumentsand nar-
ratives; this also involves a narrowing of
oura political imagination, with our view
of “democracy” itself narrowed dramati-
cally. There has been afocus on elections
and political partiesand electoral politics.
Thisreflectsand reinforcesaview that as-
sumes a separation of the political - basi-
cally left to the state and the parties - and
the economic - issues like wage negotia-
tionsareleft to unions, and unioninvolve-
ment in politicsis increasingly reduced to
lobbying political parties.

One effect is that unions - which have al-
most four million members, considerably

meet next Sunday and Christian was sup-
posed to discuss our further plans. We are
sure that his last will would be for us to
keep on fighting for workers power, put
hisideasin place and extend our network,
wherever Amazon employees say:
“Enough, we deserve more!”

Christian, we are going to continue our
common project, and we know you will be
with usonevery picket line. Thank youfor
the amazing time that we were able to
spend with you, thank you for the inspira-
tion that you gave to us! We will keep on
fighting!

Amazon Workers International

1. Amazon workers meeting in Pozna? |
en.labournet.tv:https://en.labournet.tv/vid
e o/ 6 9 25/ ama
zon-workers-meeting-poznan

see also: Amazon Arbeiter an die
Berufskraftfahrer
|https://de.labournet.tv/ama-
zon-arbeiter-die-beruf skraftfahrer

2. International Amazon Workers Meet-
ing | amazing workers
(wordpress.com)https://amworkers.word
press.com/2017/03/19/interna-
tional-amazon-workers-...

3Strike the Giant! Transnational Organi-
zation against Amazon // TSS Jour-
nal https://www.transnational -strike.info/
wp-content/upl oads/Strike-the-Gian...

4. Christian speaking at Amazon Em-
ployeesfor Climate Justice (from 2:16:26

minute)- 4/24 Sick Out
Day, https.//www.youtube.com/watch?v
=5s5AUp66EZU

5 “Strajk tak”

video:https://www.facebook.com/Pracow
ni cyAmazonal/videos/478207162997965
6. Oneof the Christian’ s song: Amazonier
Bleibt Heiter, Amazon Workers Interna-
tional (soundcloud.com)

more than the audited membership of
thebig threepartiescombined - are pre-
sented as hit players, with the drama
centred on the parties and the politi-
cians. Theother effect isthat wetend not
to learn from, and remember, the rich
political traditions of the working class,
both in communitiesand in trade unions.
There are many examples, especialy in
the 1970s and 1980s, of unions and other
forces developing radically democratic,
bottom-up movements, outside of the
state. For example, the most radical and
innovative strands of the anti-apartheid
codlition, the United Democretic Front,
developed into systems of direct
self-government - “people’s power” - in
places like Cradock and Alexandra. The
Young Christian Workers' movement,
which was actively involved in the new
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unions of the 1970s, stressed the impor-
tance of a strong moral code and an ac-
countable organising style, onthebasisof
See-Judge-Act.

In both cases, bottom-up democracy at a
distance from the state was not just a
method of organising for other goals- end-
ing apartheid, improving wages etc. - but
an aim of empowering the oppressed, giv-
ing control over daily life, and creating a
new human community.

A third exampleisprovided by the“work-
ers' control” and “workerist” traditions of
the new unions, which | will explore be-
low. Let mestress herethat all of theseex-
amples had serious limitations, and, in
revisiting them, | am not suggesting that
they were perfect and can be mechanically
applied. Wedo need to learn thelessonsof
their failings, but, at thesametime, wealso
need to learn from their successes. This, |
think, provides a powerful way of engag-
ing contemporary challenges. We do not
have to reinvent the whesl.

Focus: the “Workers’ Control”
and “Workerist” Traditions from
the 1970s

An important example of imaginations of
an alternative society and different prac-
tices was the “workers' control” tradition
of the Trade Union Advisor Coordinating
Council (TUACC), which was formed in
1973 to unite some of the new unions.

There was a long history of unions in
South Africa-unions were started more
than 150 years ago - and of black-based
unions, but black workers were victims of
both class exploitation and racist oppres-
sion. With colonia capitalism and apart-
heid, there was systematic, institutional
and legal discrimination against black
workers, especially black Africans. For
example, the 1924 Industrial Conciliation
Act, which for the first time provided real
union rights in South Africa, excluded
black Africans. The 1951 revision of this
law banned “mixed” unions and laid the
ground for making black African strikesil-
legal across the board.

Generally, before the 1970s, unions in
South Africa were racialy fragmented,
mainly based among whites, coloureds
and Indians, organisationally weak and
base among asmall part of the workforce.
The 1960s were noted as a “decade of
darkness,” in the words of Baskin,[1]with
union decline and the apartheid state
crushing opposition.

The “Workers Control” Tradition and the
TUACC This changed in the 1970s with
the rise of new unions, which changed the
landscape forever. The new unions were
not just arevival of the old, and were not
just considerably larger - the biggest

black-based union federation in the
mid-1950s, the SA Congressof Trade Un-
ions (SACTU) was less than 60,000 in to-
tal, the new unionsreached onemillionin
the mid-1980s - but aso involved new
modes of organisation.

First, there was a mass strike wave in
1973-1974. Running alongside thiswas a
new worker-focused infrastructure: the
Urban Training Project, the Industrial Aid
Society, the Western Cape Province
Workers Advice Bureau, and the Generd
Factory Workers Benefit Fund. This
last-named was not an NGO, but a
worker-run, worker-funded funeral
scheme that al so funded worker education
and the new unions.

Then there were new unions, some
founded in 1973, joined by someof the es-
tablished mainly Coloured unions, espe-
cidly in the Cape. Then there were new
federations, notably the TUACC.

TUACC's critica contributions to the

movement weretheideas, first, of “build-
ing tomorrow today,” meaning that how
we organise today shapes the future we
canwin (so, for ademocratic future, build
a democratic workers movement); and,
second, a stress on “workers control,”
which meant strong, non-racial, independ-
ent, democratic shop-floor-based unions
centred on assemblies and shop stew-
ards.What this also meant is that unions
should not be controlled by political par-
tiesor by the government.

We can summarise this as
follows:

Coherent organisational strategy: unions
would build factory-to-factory, targeting
winnablebattles. A “tight federation”: this
meant joint policies and shared resources
across the federation. “Open” unions: the
TUACC unions rejected apartheid laws
that racially segregated unions, and racist
measures; it redefined unions to lay the
basisfor (prefigure) anon-racial, common
future. In the Eastern Cape, this included
bridging the dividebetween black African
and Coloured workers, for example. In-
dustrial unions: unite workers across in-
dustry and South Africa, regardiess of

skill, job, colour, belief or gender or lan-
guage. Shop-floor democracy: this meant

democracy from the bottom-up, with ordi-
nary workersin control of all parts of the
unions, based on elected and recallable
representatives that dominate deci-
sion-making at all levels of theunion, and
no voting rights for hired officias, who
also would get standard workers wages.
Prioritising worker education: unions
would control their education
programmes, stressing the value of both
technical skills- like negotiating - and of a
broader understanding of society - allow-
ing people to understand the problems,
and decide on solutions. The “Workerist”
Tradition of FOSATU This “workers
control” idea, created in great part from
below by TUACC workers, was expanded
in the Federation of South African Trade
Unions (FOSATU), which was formed
1979 in large part by TUACC. In
FOSATU, the idea of “workers' control”
developed into a project to build a larger
“working class movement” at the centre
of the struggle.According its gen-

eral-secretary Joe Foster in afamed

1981 speech that the movement
would:[2]

Challenge apartheid and capitalism at the
sametime, rather than defer socialism toa
later stage, after mgjority rule. Challenge
apartheid and capitalism with a single
movement, where unions would under-
take both political and economic strug-
gles, rather than outsource one to a party.
Build class consciousness, rejecting na-
tionalist multi-class alliances - FOSATU
looked north, and saw a pattern of nation-
alist partieslike ZANU in Zimbabwe sup-
pressing or capturing unionsafter majority
rule. The larger “working class move-
ment” would include community-based
struggles, co-operatives and a socialist
media. Meanwhile, FOSATU retained key
TUACC positions, like control viaassem-
blies and shop-stewards, a tight federa-
tion, non-racialism, and struggle.

This FOSATU approach was labelled
“workerism” by its critics, and was re-
jected by the ANC and SACP, who were
then labelled the “populists’ by their crit-
ics. The workerist-populist debate would
continueintheearly years of the Congress
of South African Trade Unions
(COSATU), formed 1985 at the initiative
of FOSATU and uniting many unions, in-
cluding from outside FOSATU, into a gi-
ant.
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So, for “workerism,” unionswereto bethe
centre of alarger “working-class’ move-
ment that would challenge both apartheid
and capitalism, andlay thebasis for aradi-
cally democratic South Africa.

The ideas were as follows:[3]

Workers' control of unions would be ex-
panded into workers' (and working class)
control more widely, including the econ-
omy and production, and democratising
society. Workers' control over “reproduc-
tion” would al so be attempted - i.e. organ-
ising in the neighbourhoods - which was
expressed in activities of FOSATU veter-
ans like Moses Mayekiso. Mayekiso or-
ganised street and block committees in
Alexandra township, modelled on the un-
ions' assemblies and shop-steward struc-
ture. A “working class movement” that
could fight for both socialism and national
liberation on its own terms - aworker-led
national liberation -that rejected the idea
that nationalism is the only form of na-
tional liberation. It rejected the idea that
therewasaseparation between class strag-
gle and the struggle against apartheid,
since the working class needed to make
national liberation serveits owninterests.
It was socialist (anti-capitalist and
anti-apartheid), but sceptical of the ANC
and SACP. It stressed building a work-
ing-class counter-culture - including edu-
cation, history, songs, poetry and theatre -
todeveloparadical socialist and classcon-
sciousness. At a Distance from the State?
What this meant was that unionswould be
political, but autonomous of parties. Poli-
tics would involve debate and learning
through practice and struggle. Workers
would make their own political decisions,
rather than just carry out decisions taken
some where el se, which would be undem-
ocratic, and which could lead unions into
battles they did not need and could not
win.

So, the new unions of TUACC
and FOSATU aimed at reforms
in the workplace that would:

Win tangible improvements for members.
Build confidence. Take place bottom-up:
winnable demands and measurable
day-to-day victorieswithin afew targeted
workplaces were to be won in ways that
strengthened workplace organisation and
rank-and-file participation. At the same
time, the TUACC and FOSATU unions
accepted tactica engagement with the
state and law. While the apartheid state
was obviously oppressive, they argued
that democratic organisations such as un-
ionscould pressurethe stateto make con-
cessions, without being co-opted. They

could even use state systems - such asla-
bour law, industrial councils, and courts -
so long as checks-and-balances were in
place and this did not change the unions
focus on struggle. For example, in the
so-called “registration debate,” FOSATU
choseto register with the state for the pur-
poses of using labour laws, but refused to
register until certain demands were met -
the removal of restrictions on migrant
workers, for example - and so long as the
unions did not become part of the state.

Rather than building completely outside
and against the statein pursuit of the new
society, some workerists clearly envis-
aged some social change occurring from
within theinstitutions of the state, through
participation and engagement in these
structures. Inthis, they helped lay the ba-
sisfor theideathat agradual seriesof on-
going reforms within and through the
capitalist state could cumulatively change
society.

One child of this approach wasthe “radi-
ca reform” of the 1990s COSATU un-
ions, which is discussed in Chapter 4.3.
(See the book Strategy: Debating Politics
Within and at a Distance from the State -
Eds. John Reynolds & Lucien van der
Walt)

Decline: why so Fragile? What
happened to these traditions?

At one level, they left areal imprint on
COSATU. For example, COSATU
adopted the principles of a tight federa-
tion, workers' control, and unionsplaying
apolitical role. We can even see some of
the roots of “radical reform” thinking in
FOSATU.

In the early period of COSATU, too, the
“workerist” stress on remaining political
but outside of party alliancesalso stayedin
place. Thefirst COSATU congressin fact
resolved in 1985 that the new federation
would play an active political role, but
“not affiliate to any political tendency or
organisation.” [4]

However, within two years the federation
had openly aligned with ANC, and even
ina 1985, its leadership included many
ANC supporters, while the name “Con-
gress’ itself identified the federation with
ANC and SACTU. In 1990, it formally al-
lied with the ANC and SACP, which per-
siststo thisday, adecision backed even by
former “workerist” unions, like the Na-
tiona Union of Metalworkers of South
Africa(NUMSA).

We can blame repression, but the
“workerists’ also had significant political
weaknesses. They did not have a strategy
linking their immediate struggles to the

longer-term socialist transformation that
they sought. Their ideas were not always
clear, and this led to some serious
misjudgements.[5]

Therewas an ongoing, unresolved tension
between more social democratic and more
guasi syndicalist strands within
“workerism.” The first-named was ex-
pressed in the idea of ongoing reforms
leading to socialism through the state (see
above); the second-named pushed for
more complete autonomy from the state,
and more direct efforts by the workers
themselves to take direct power in facto-
riesand townships. Thistension between
asocial democratic focus on tactical use of
the state, and quasi-syndicalist emphasis
on autonomous counter-power, was not
even addressed openly. A heavy stresson
practical issues and a dismissal of what
were labelled by some as*armchair theo-
rising” meant that theoretical reflection
was neglected; meanwhile the
“workerists” did not organise within
FOSATU as a coherent political group,
which created more problems.

That said, theseideasareworthrevisiting -
to understand wherewe comefrom, andto
judgewherewearenow. Thereareno easy
answers.

Zabalaza.net

Footnotes:

Baskin, J. 1991. Striking Back: A history
of COSATU. Johannesburg: Ravan Press.
Foster, J. 1982. “The Workers Struggle:
WheredoesFOSATU stand?’ reprintedin
Review of African Political Economy, Vol
9 (24): 99-114. See Byrne, S. and N.
Ulrich. 2016. “Prefiguring Democratic
Revolution? Workers' control’ and
workerist’ traditions of radical South Af-
rican labour, 1970-1985.” Journal of Con-
temporary African Studies, Vol 34 (3):
368-387. Byrne, S., N. Ulrichand L. van
der Walt. 2017. “Red, Black and Gold:
FOSATU, South African workerism’,
2syndicalism’ andthenation.” In Webster.
E. and K. Pampallis. (eds.). Hidden
Voices. The unresolved national question
in left thinking in South Africa under
apartheid. Johannesburg: Wits University
Press. COSATU (Congress of South Afri-
can Trade Unions). 1985. Minutes of
COSATU Inaugura Congressheld at the
University of Natal from 29 November-1
December 1985, AH2373,Congress Of
South African Trade Unions (COSATU)
Papers, 1984-1997, 5.1,annexure I: 5.
Held at Historical Papers, University of
the Witwatersrand. Byrne et al, “Red,
Black and Gold.”
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BRITAIN TODAY

THE RELEVANCE OF
ACORN

In SolFed (Solidarity Federation - Brit-
ish syndicalist grouping) we have gen-
erally had pretty bad experiences with
ACORN (Community Union originat-
ing in the USA), in multiple areas as
well. Won't go in to too much detail
about it, because | don’t how public
people want to be about it. Pretty sure
we have had bad experiences since we
are “competitors’ in a fairly limited
market for them (very few groupswant-
ing to organise with tenants around).

Friendsinthe WW (Industrial Workersof
the World) reported asimilar thing (both
general feelings and something about
ACORN members near the beginning
voting for somemoney to be giventothem
and then leaving / not getting involved
again). Also spoken to peoplein other an-
archist or communist groups (like Afed),
who have said similar things.

In my opinion ACORN are just like the
IWW of (Wales, Ireland, Scotland and
England) or UVW (United Voice of
Workers) tenants organising. They are
pretty new / small so are willing to take a
few more risks to grow and haven't be-
come quite so fossilised by bureaucracy
yet, but at the end of the day just like the
“base unions’, they are headed quite
clearly inonedirection: abureaucratic ser-
vice. They are just like a standard unions
really, but small.

Often they are far more willing to help
you if you become a member. Here they
are bragging about being giving out alet-
ter template to non-members, for
free! https://acorntheunion.org.uk/rent-re
duction/ Even then they want all your de-
tails, for aletter...

This is quite simply because they have a
lot of paid organisers. There website usu-
ally has paid positionsup to apply for. Ob-
viously these people need salaries, so they

MANCHESTER RENT
STRIKE

Article from the Liverpool Anar-
chist on theongoing Univer sity of M an-
chester Rent Strike. Their recent
victory seemsto have breathed lifeinto
themovement with over 20strikesbeing
organised for January.

need members. And while they might op-
portunistically use direct action to make
gains, they aren't going to take any big
risks, since big risks means big fines and
smaller salaries. A lot of their activity as
wdll isalsouselessstuff likecalling onthe
government to change the law or signing
people up to vote... They do alot of door
knocking which is nice, but it pretty
clearly seems to get peopleto sign up (as
personal insurance) for salaries. Obvi-
oudly with paid bureaucratsyou get differ-
ent interests (and a hierarchy) as well as
opportunists. They don’t tend to pay alot
but it'd make a good stepping stone for
fancier jobs in the unions, left journalism
or the labour party (or an NGO or even a
business). When ACORN wants to ex-
pand somewhere they seem to pay an or-
ganiser to go thereand promote the union,
which sort of tells you it all: they are a

/ £ - =
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business model.

Thereisdefo nothing revolutionary or an-
archist about them. In Bristol (their centre
so to speak), the council literaly sent

their details out to the public at the start of
the pandemic.

Thereisalso some pretty dodgy stuff with
ACORN and unionisation. In America
ACORN'’s leader for a while sacked a
bunch of workersin their bureaucracy for

6/12/20 Recently around 200 students
withheld their rent at the University of
Manchester. They werelocked insidetheir
blocks, after being lured into living at the
university with the promise of safe
in-person teaching. A revolt followed,
with students tearing down fences that
were erected around their blocks! Nine
students also occupied a disused 19-story
accommodation block. Why that many
rooms, which they described as an “up-
grade’, are empty while so many sleep

joining the IWW (so essentially union
busting). When they started here they said
they had nothing to do with that guy. How-
ever, in January, at Bristol, they invited
him to come and
speak! https://www.facebook.com/events/
2795314383824941/?acontext=%7B %22
source%...[%7B%22surface%22%3A %2
2page%n22%2C%22mechani sm%22%3A
%22main_|ist%22%2C%22extra_data%
22%3A%22%5C%22[]%5C%22%22%7
D]%2C%22has_source%22%3Atrue%7
D

In terms of aternatives, any SolFed local
(not just Brighton) is probably willing to
help with housing issues (and yes we are
very small compared to ACORN, as its
most of the radical left compared to un-
ions). There are local groups as outlined
by people above as wel (who | imagine
don’'t have paid organisers). For students
there is a nationa rent strike group. I'd
imagine groups like IWW or this new Get
Rooted group might also help you out if
you asked them.

In general, while national groupsare nice,
the most useful thing while organising as
tenants is to have your neighbours or fel-
low tenantson board (whether it’ sto resist
an eviction, picket an agency, have arent
strike, whatever). Not sure how paying
pretty highfeesreally helpsmost peoplein
thisregard. In the States there seemsto be
a fair amount of action without an
ACORN-like-group. Likewise in the past
there have been some pretty impressive
rent strikes in the UK (St. Pancras, Glas-
gow, Liverpool, Leedsetc.) and asfar as|
know they never really needed paid organ-
isers. | would agreeanational organisation
(or just cooperation) may have helped
thesestruggles, and helpeditto havealast-
ing legacy, but | think ACORN already
show alot of issuesand thosewill only get
worse.

Personally I'd not work with ACORN
(nor do | think they’ d want meto), though
I’d support any struggling tenants even if
they are signed up with them (same as
withany union). | would encourage people
first totalk to their other tenantsand get in
contact with any loca tenants unions/
Solfed/ similar groupsif they want ahand.

Thanks to Libcom

rough isamystery only capitalism can ex-
plain. While the occupation was largely
symboalic, itdid agreat deal toraiseaware-
ness, and thus harm the reputation of the
university.

Initially they were offered a measly 5%
rent reduction in return for an end to the
strike. The Student Union fell over them-
selves to accept this offer, but since UoM
Rent Strike and 9K 4 WHAT? actually or-
ganised the strike the union wasignored. |
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the end their persistence won an impres-
sive 30% reduction for the first term!
Roughly £600-900 for every student, not
just those that participated. This is being
proclaimed as the biggest victory to ever
come out of a student rent strike. The

Obvioudly the vast mgjority of us aren’t
students, so why should we care? Perhaps
most importantly hel ping them istheright
thingto do. Solidarity goesbothways—for
exampl e students hel ped the Abercromby

strike is set to carry on into January un-
lessasimilar concessionisgainedfor the
whole year. They were following in the
footstepsof 1,400 Bristol students, andit
lookslikeit’ s spreading acrossthe coun-
try with strikes breaking out from New-
castle to Brighton. Hopefully it

continues to spread, and outside of the K

more expensive “dite’ universities. An
education in direct action is worth far
more than any university degree.

In contrast, at the University of Liver-
pool, as of December 6th, the pathetic
Student Union are merely petitioning
management to “Refund the Rent”.
While one demand has been won (the
right to cancel contracts) thisisundoubt-
edly an attempt from management to avoid
the outbreak of astrike. If students want a
rent strike they will have to do it them-
selves.

rent strikersin 1969 —we shouldn’t expect
support if wearen't willingto giveit. Fur-
thermore, student accommodation often
ends up forcing local working class people

Book Review Corner

Without Bosses: Radical Australian Trade Unionism
in the 1970's by Sam Oldham, Published by
I nterventions

Corporate Unionism & Intensified
Employer Offensive

The recent pathetic cave-in by the yel-
low ‘cor porate unionsto W age Freezes
and reduced capson Enterprise Agree-
ment so called wage riseson theFederal
and State levelsin Australia and seem-
ing acquiescence by the grass roots
highlights the dramatic shift from the
highlevelsof militancy and dir ect action
in the late 1960’s and 1970's at various
levels in the bureaucratic unions of
those days. Associated with this militant
upsurge was the emergence of a ‘workers
control” movement sweeping many indus-
tries, particularly highlighted with the fa-
mous ‘green bans' of the NSW BLF
(Builders Labours Federation). Some of
the last major expressions of direct action
and workers control being the work-in of
Melbourne trammies on 1st Jan 1990 and
subsequent tramway depot occupationsin
January and February and picket of Joli-
mont Rail Yard on the Morning to After-
noon 31/1/90 heavily affecting Suburban
Melbourne train services. Syndicalists

played a significant role in facilitating
these actionsin the context of militant tra-
ditions. Another important example is
‘Driversfor Affirmative Action Group’ of
March 2004 which heavily disrupted Syd-
ney railwaysfor 4 daysin which the ASN
has significantly involved and atempted
to transform into a strike wave move-
ment. (1) Whilst awildcat strike by NSW
Interurban Train Drivers on Friday
27/11/20 over the initia testing of new
trainsinvolving Driver Only Operationin
which long range work of the ASN played
acritical role, showsit’ spossibleto rekin-
dlethe flames of radical unionism and di-
rect action on the job through seriouslong
range strategic organising. Not ‘goofy’
leftist activoidism which plays into the
‘smokeand mirrors’ performances and as-
sociated media stunts at fake picket lines,
marches and rallies of the corrupt and
cynical ALP aligned union bosses and the
antics of leftist student social clubs.

In the more favourable circumstances of
the 1970's lacking an organised
syndicalist movement with basesin strate-
gic sectorsduring the movement’ s peak of
influence, the opportunity to establish

to move out due to increased rent costs
(gentrification); if students can get rent
cutsthis process might be slowed down or
even reversed.

Crucialy, we should be trying to learn
fromtheir example. Direct action can help
us keep our livelihood and liberty. The ba-
sics of rent strikes are quite simple: con-
vincing people to start and continue
withholding their rent, resisting evictions
and using other formsof direct action such
as occupationsin support. Obviously they
areeasier to organisefor studentslivingin
halls, but this should also apply for some
blocks of flats or council estates. Thereis
also no need for “paid professionals’,
looking to fund their salaries, to organise
on our behalf. No oneissayingit’ seasy or
weareguaranteed avictory, but if freshers
can manage to organise arent strike, then
why can’t we?

Thanks to Libcom

transitional steps toward a syndicalist un-
ion confederation asapole of attraction in
the Australian labour movement was
missed. Consequently the ALP and Marx-
ist Leninist parties aligned union bureau-
cracy of those days was able to regain
control of the grass roots. It proceeded to
centralise more power into its hands via
union mergers and congtitutional changes
with associated rorts|eading to the current
corrupt corporate unionism phenomena
based on State and ALP Octopus €election
and enterprise agreement ballot rigging.
(2) Thistrajectory occurred in the context
of the intensifying employer offensive
from the mid 1970's and growing unem-
ployment associated with the end of the
post WWII Boom. The book under review
throws important light on the scope of the
radical upsurge at variouslevelsin the bu-
reaucratic unionsinthe 1970’ sand reasons
for its emergence and decline.

The author shows the Chiefly ALP Fed-
eral Govt. in 1947 introduced Penal
Powers to the Arbitration Court and
Award System. Subsequently the Coali-
tion Menzies Government amended the
legislation to allow no-strike and bans
clauses in Industrial Awards. It was de-
signed to bleed the bureaucratic unions fi-
nancially via heavy fines. So the union
hierarchy would police members. Whilst
Post WWII boom conditions of full em-
ployment led to over award agreements
with employersand regular mass meetings
of unions. The author sees Shop Commit-
teesat the core of union militancy fromthe
late 1960's. Shop committees were com-
bined union committeeselected by work-
ersinindividua work places. Thevolume
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looks at the background to their emer-
gencesuchasintheearly 1900's agitation
by the Chicago Line IWW(Industrial
Workers of the World) and the impact of
the British shop steward movement during
WWI. Shop Committees spread in WWII
through State owned industry and in the
1960’ s spread to most small and medium
sized companiesin manufacturing and re-
lated industries.

The author emphasises international
events were an important factor in work-
ers radicalisation from the late 60’ s such
asthe France May 1968 general strikeand
factory occupations and the first work-in
intheworldto opposeaplant closureat the
Upper Clyde Shipyards (UCS) in 1971.

Theauthor seesamajor contributiontothe
militant upsurge asthe defeat of the penal
provisions of the Industrial Arbitration
and Conciliation Court in 1969 following
general strikesover thegaoling of Clarrie
O’ Shea Maoist Tramway/Bus Union Of -
ficid. An important factor was a large
leftwing split which occurred in the Vic-
torian TradesHall Council in 1967. It cre-
ated a rebedd VTHC particularly based
upon Metal, Construction and Shipping
unions. It led the general strikes to free
O’ Shea

The Role of the CPA in the Radical
Upsurge

Theauthor showshow the CPA (Commu-
nist Party of Australia) was the most im-
portant and largest left group supporting
radical union strugglesin the late 1960's
and 1970's. Large numbers of workers
involved in work-ins and shop commit-
tees were CPA members. It was in the
forefront of the development of the shop
committee movement. CPA union offi-
cials welcomed shop committees. These
organisations took on anew role beyond
communication links with officials and
policing awards on the job — imposing
closed shops. The new role was encour-
aged by CPA controlled unions such as
AEU (Australian Engineering Union) and
Black Smiths Society and Sheet Meta
Workers Union and the NSW
BLF(Builders Labourers Federation).

At the CPA initiated Left Action Confer-
ence Easter 1969, Workers Control was
top of theagenda. The CPA also played an
important rolein various Workers Control
Conferences. The largest being the
Workers Control Conference in Newcas-
tlein 1973. It was hotly debated at other
Conferences involving the CPA, and in
many editions of the CPA’s theoretical
Journal, Austraian L eft Review. However
CPA memberswalked out of the Workers
Control Conferencein Melbournein 1972
when losing control to more extreme |eft
groups. The author does see genuine sup-

port for Workers Control and militant un-
ion tactics by the CPA officials and grass
roots people. A critical role of the CPA in
facilitating the militant upsurge which the
author fails to discuss was its role since
formation in producing work place news
sheets acrossindustries. Inthisway assist-
ing militantsin the day to day class strug-
gleon the job. Animportant example was
‘The Hoist’, paper of the CPA initiated
rank and file movement inthe NSW BLF.
Today hardly any such publications con-
tinue to exist. (3) The radical rightward
shift of the CPA under the Hawke ALP
Govt 1983-91 anditsrolein designing and
promoting the ACTU/ALP Income and
Prices Accord certainly pointsto asignifi-
cant level of opportunism in the CPA’s
leftward shift of late 1960'sand 1970’s.

INTERVENTIONS

Radical Australian Trade
Unionism in the 1970s
e '5la'ha'm A

‘Workers Control’ Movement
in the70's

The author showsamajor back drop to the
wave of work-inswas thedeclinein manu-
facturing industry associated with the ces-
sation of Australian involvement in the
Viet NamWar. The author proceedsto ex-
amine various overseas influences. Most
inspirational was the Upper Clyde Ship-
yards work-in in 1971. It inspired a wave
of other work-insin UK and internation-
aly. Another significant influence was
the British Institute for Workers Control
(IWC) founded in 1968. The IWC advised
shop stewards during occupations and
work-ins. Its board included key figures
in the British New Left and were influ-
enced by the Yugoslav ‘Self Manage-
ment’ experience. The author fails to
discussitsfraudulent character. Inparticu-

lar control of the‘workerscouncils’ by the
Yugoslav Communist Party and mainte-
nance of hierarchical relations in
workplaces. IWC board members went
on to become advisors for British Labour
Party Govt. Minister Tony Benn in the
1970's. It exerted influence in Australia
through speakers at Workers Control
Conferences, provision of literature and
the formation of ephemeral Centres for
Workers Control.

Inexamining radical unionismbeyondthe
workplace, the author looks at a range of
activities such as opposition to anti-union
labour laws e.g. the defeat of the Fraser
Govt’sIndustrial RelationsBureau, indus-
trial action to oppose attacks on
M edibank, the green ban phenomena pio-
neered by the NSW BLF.

The author shows the recession of
1974 associated with Australia’ swith-
drawal from the Vietham War and the
end of the post WWII boom, wasama-
jor backdrop for many work-insin the
metal industry. Shop and Site Commit-
tees played an important rolein resist-
ing the sackings. Theauthor showsthe
Harco factory work-in in Western
Sydney over retrenchmentsinspired a
wave of Work-Ins in Australia. The
most prominent was the work-in in-
volving particularly NSW BLF mem-
bers during the Sydney Opera House
construction. Another focus of
work-ins and direct action was over
OH& Sissues. Inthe building industry
NSW BLF memberswereinvolvedin
strugglesover electing Safety Officers
onsites. Today withtheyellow ‘ corpo-
rate’ unions, OH&S is a farce and
shoddy work rampant on most sitesin
NSW and other States|eading to many
accidents and cover-ups by the union
bosses and media/State/empl oyers.

Lacking a syndicalist industrial union
movement or at least an organised and in-
fluential conscious syndicalist movement
pushing a revolutionary perspective in-
volving the generalisation and industria
coordination of work placework-ins, mili-
tant workers involved in factory occupa-
tions/work-ins and resistance to
retrenchments and factory closures were
drawn into enthusiasm for such dead ends
as nationalisation of factories/industries
and worker owned cooperatives. In the
UK worker cooperatives were supported
by the British Labour Govt. as a cunning
means to curb the generalisation of work-
ers control in the 1970's, particularly by
Labour Left Winger Tony Benn. In the
case of the occupied Triumph factory,
with Labour Government support it later
became a worker cooperative and subse-
quently closed/ went bankrupt dueto eco-
Nomic pressures.
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Crisisand Declineof Radical Unionism

The author proceeds to examine reasons
for the decline of radical unionism. One
factor noted was growing unemployment
from the mid 70’ s associated with areces-
sionfromlate 1974. A major blow to radi-
cal unionism was the deregistration of the
NSW BLF in 1974. It was associated with
the takeover of the NSW Branch by the
National Branch headed by Maoist Norm
Gallagher. Facilitated by the lack of soli-
darity and isolation tactics by other unions
apart from FEDFA officials and rank and
file members. Whilst the ECCUDO shop
committees organisation in the NSW
Power Industry was broken up after a1975
campaign for a 35 hour week. The author
emphasises the critical role of Wages In-
dexation and the ACTU/ALP Prices and
Incomes Accord in the 1980's to mid
1990's. He doesn't ook at the subsequent
‘unofficial’ Accord between the union hi-
erarchy and Liberal and ALP Govern-
ments and the associated ‘Corporate’

Salud!

union phenomenain regard to suppress-
ing workers militancy and facilitating the
progress of the employer offensive. An-
other contributing factor focused upon
was Workers Participation schemes im-
plemented by employersto undermine in-
dependent work place organisation such
as shop committees. Whilst the South
Australian ALP Don Dunstan Govt. was
heavily involvedin promoting worker par-
ticipation schemes.  Shop Committees
were separated from unions and incorpo-
rated into the management system. De-
spite significant grass roots opposition in
some workplaces such as in 1974 at
Tonsley Park Chrysler car plant in South
Australia.

In conclusion the volume does agreat job
sketching factors contributing to the radi-
cal union/worker upsurge of the 1970’sin
Australiaand itswide scopeand highlights
such as the *workers control’” movement.
However the author failsto discuss a key
aspect of CPA work which facilitated
grass roots workplace organisation and

An Irishman in Spain by Peadar

O’'Donnell. Friends of the International Brigade

In lreland, Dublin 2020.

Peadar O’ Donnell wasprominentinthe
leftwing of thelrish Republican move-
ment, first asan organizer for thelrish
Transport and General Workers Un-
ion, then asan IRA commander inthe
guerrilla war for independence, en-
couraging workplace occupations and
land seizures. Rejecting the armistice
with Britain, he joined the IRA “die-
hards” and socialist Republicansin resist-
ing the new Free State regime in Ireland.
Captured and threatened with execution,
he made a successful escape from prison
and continued hisradical agitation. A pro-
lific novelist and playwrite, in the ‘forties
and ‘fifties he worked as co-editor of The
Bell, aprestigiousliterary journal. In later
years he participated in anti-apartheid and
anti-Vietham war activities and in the
Campaign for Nuclear Disarmament.

Thisfirst-hand account of the beginnings
of the Civil War in Spainwasinitially pub-
lished in 1937. Preceding George Orwell
and other participants and observers,
O’ Donnell was present at the very begin-
nings of the armed struggle and popular
revolution in July of 1936 when Genera
Franco launched a military rebellion
against the Spanish Republic. O’ Donnell
noted that the Irish Catholic bishops had
condemned the IRA for its armed resis-
tance to alegally elected Free State gov-
ernment , but praised Franco’s rebellion
for doing exactly thesamethingin Spain.

O'Donnell is quite discreet regarding his
own involvement with the popular militias
inBarcelonaand Catalonia, andinhislater
efforts in recruiting Irish volunteers for
service in the International Brigade . His
contacts in Spain were mainly with the

Barcelona anarchists of the CNT-FAI, in
defacto control of thecity anditsenvirons.
He aso later visited Madrid at the begin-
ning of the Fascist siege. In contrast to
Catalonia, the Spanish Communist Party

militancy — the production of work place
newspapers for many decades. He aso
failsto expose the bogus character of Y u-
godav ‘self management’ and how the
upsurge could have been pushed further in
arevolutionary direction.

Mark McGuire

Notes

1. See, * Anarcho-Syndicalismin Practice:
Melbourne Tram Dispute & Lockout
1990’ Edited by M.McGuire on
Libcom.org

2. See, NSW Railways News p3 in RW
Vol.34 No.1(222) Mar.-April 2015 and
‘“WereRTBU 2018 Electionsrigged? P4in
RW Dec 2018-Jan 2019 Vol.36 No.3(223)
on web site www.rebelworker.org

3. See, ‘A few rough reds: Sories of rank
and file organising’ Edited by Hal Alex-
ander and Phil Griffiths, published by
Australian Society of Labour History,
Canberra Branch. ‘ Talesof the BLF: roll-
ing theright!” by Paul True, Published by
Militant I nternational Publications.

held sway in the capita. News from the
frontlinewere censored, Loyalist sethacks
ignored, with positive propaganda for the
Republic replacing straightforward re-
porting.
Although obviously apartisan of the Left,
of the factory occupations and breakup of
landed estates, O’ Donnell retained agreat
objectivity in his assessment of the early
days of the Civil War, and went out of his
way to speak to a wide cross section of
Spanish society —not only leftists of vari-
ous persuasions but also peasants, villag-
ers, small business owners, workers,
fishermen, women, members of the
clergy, the bourgeoisie. Among the latter
hefound ageneral fear of any disorder that
might threaten their social position and for
some almost aparanoiathat their servants
and maids might denounce them to the
rabble, the revolutionary militia. “You
felt,” hewrites, “that these peoplecould be
terribly ruthless if they had the power to
win back their passing privileges’ (145).
Asto the burning of churchesthat so in-
flamed Catholic opinion in Ireland and
around the world, the author insists that
“the attacks were the work of a minority,
which attached to itself the derelicts of the
dums’ (80). He observes the sacking of a
villagechurchinCataloniainwhichonly a
few take part, “dragging furniture after
them” (48). For many Spaniards the
Church was identified with reactionary
monarchy, feudalism and oppression.

Of the spontaneous shootings of
right-wingers and priests by the popular
militias in the early days of the conflict,
O'Donnell argues that it was difficult to
separate fact from rumor, although he did
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observe the formal tria of three young
Fascists captured carrying incriminating
documents, who admitting their guilt,
were summarily executed. In regard to the
clergy, “Quite a number of nuns,” he
writes, “now dressed as women of the
world, stuck to their postsin the hospi-
tals....It was easy enough, too, to meet
priests who had established their bona
fides with the loca militia...and who
weremoving around quitefreely” (81).

O’'Donnell was able to attend an
anarcho-syndicalist sponsored confer-
enceinBarcelonaonlandreform, anis-
sue with which he had experience in
Ireland. He was impressed by the
openness of thediscussion and with the
various arguments made by landless
peasants, tenant farmersand small holders
infavor of collectivization, cooperation or
simply the parceling out of the large es-
tates for individual ownership. The urban
anarchosyndicalists, he observes, were

“puzzled, impressed, a little startled”
(108). Land reform and redistribution
posed different problemsthan the occupa-
tion of afactory or amine. “’ Comrades',”

one speaker calls,’ Let usget all the ideas
we agree on written down' ...the hall goes
off again in a maelstrom of
crosstalk...Salud, Catalonia’ (109).

Bruno Salvadori 1910 - 1982

A short biography of Italian anarchist
and Spanish Civil War fighter Bruno
Salvadori, alias Antoine or Antonio
Gimenez.

Bruno Salvadori AliasAntoineor Antonio
Gimenez, born 14 December 1910, Italy,
died 26 December 1982, France

Bruno Salvadori wasborn on 14th Decem-
ber 1910 at Chiani, in the province of Pisa

inltaly. Hisfather worked in public works

(Bridges and Highways). He fought
intheFirst WorldWar and diedinLy-
ons, France. Hismother and his2 sis-
terslivedinLivornoin 1919, meeting
up with his father who was working
near Venicefor the holidays.

Around about 12-13 years old during
1922-3 he came in contact with the
anarchistsinLivornoasaresult of the
street battleswith the Blackshirts. He
briefly met famous anarchist Errico
Malatesta, and was initiated into an-
archist ideas. He devoured theworks P

the Spanish Civil War). During thisperiod
helivedthelifeof atramp or hobo. Hetook
part in smuggling and the passage of anar-
chist newspapers and pamphlets over the
border. During this period he was arrested
on a number of occasions by the French
authoritiesand served atotal of 10 months
in prison. He was aso arrested in Barce-
lonain 1935 for attempting to sell hispass-
port, which led the Italian fascist police to

of Peter Kropotkin and Malatesta, the
poems of Pietro Gori and “an infinity
of pamphlets’. His mother died as aresult
of aliver condition around 1928 towards
the end of hisadolescence. Thishad atrau-
matic effect on him.

HemovedtoMarseillesat the begi nning of
1930. Hewas expelled back to Italy in Oc-
tober of the same year, to do his military
service. Hewasissued with ayear passport
for France for convalescence during his
military servicein 1933. During his stays
inMarseilleshemet thefriendshereferred
to as Jo and Fred (they were later both
killed in combat alongside him in

open adossier on him asasubversive ele-
ment. He frequented anarchist circles in
Barcelonaand was expelled from Spain to
Portugal in June 1935. He was again ar-
restedin early 1936 and wasimprisoned in
theModeloprisonin Barcelona. Hestarted
corresponding with the Italian
anarchistGiuseppe Pasotti who was run-
ning an efficient network in Perpignan in
southern France for the evasion of people,
the distribution of propaganda and to sup-
port imprisoned comrades in Spain. After
having served his sentence, he was ex-
pelled to France.

O’'Donnell’s memoir ends in the first
heady months of war and revolution. But
that social revolution, governanceby local
committees and freedom of discussion ob-
served by theauthor would beincreasingly
suppressed as the war went on and the
power of the central government ad-
vanced. The Russian monopoly on arms
for Spain would assure Communist domi-
nation of the Republican state with many
of O'Donnell’s anarchist acquaintances
imprisoned or shot. Used asapawnin Sta-
lin's diplomatic schemes, the Spanish Re-
public would fall in 1939.

Martin Comack
Boston Labor Solidarity Committee

Now he became known as Antonio
Gimenez and the Italian police lost his
trace. He returned to Spain and worked
on the land near Lerida. He had joined
the anarchist trade union the CNT by
NOW.

With the revolutionary events of 1936 he
joined the Durruti Column — named &f-
ter BuenaventuraDurruti - and thenitsin-
ternational Group. He took a part in the
fierce battles of Sietamo, Farlete and then
the horrific events at Perdiguera, where he
lost many close comrades and friends. He
got to know AntoniaM ateo-Clavel and her
daughter Pilar at Penalba, in Huesca prov-
ince and they established arelationship as
partner and step-daughter.

He was profoundly disgusted by the be-
trayals of anarchists Federica Montseny
and GarciaOliver, who had bothjoined the
government, at the end of the May Daysin
1937. He was demobilised in 1938 along
with all other foreign volunteers. He lived
for atimein Barcelonabefore the ultimate
defeat and the withdrawal from Spain. He
left Spain via Port Bou the 9th February
1939. Hewasinterned in the Argeles con-
centration camp and wasapart of the anar-
chist group Liberta o Morte there. This
organised on the basi s of survival and col-
lective defencein the face of malnutrition,
hostility from the Communists in the
camps and bad treatment. A Senegalese
camp guard was blown up with a grenade
as aresult of hisbehaviour by the group.

He worked on the Atlantic Wall in the la-
bour gangs for awhile in the Royan area,
and he participated in acts of sabotage and
resistance. He was freed from the labour
gangsin October 1944 and was allowed to
settle with his family in

Limoges, where they SeePage20
lived from 1948-51.
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NEW & NOTES

Some of the most important and inspiring
news lately in NSW on the industrial

front, was the wildcat strike by NSW
Inter-Urban Train Drivers on 27/11/20
over the testing of Driver Only Operation
(DOO) of new trains. In this edition of
RW we throw new light on this effective
action. Particularly looking at the moves
such as ‘fake safety’ negotiations by the
union hierarchy to sell out the workers
struggle. Associated with the DOO push
isadirty deal made at back room meet-
ings with the union bosses, management
andthe NSW Government tofacilitatethe
privatisation of the NSW Railways. This
push will provide a new spearhead of the
employer offensive, leading to arange of
spin off’s and flow on effects acrossin-
dustry and worsen safety in public trans-
port. The wildcat must be seen in the
context of seriouslong rangeindustrial or-
ganising by the ASN which has assisted
grassrootsmilitantsto outmanoeuvre the
corrupt ALP aligned union bosses and
management/Government over many
years on various occasions. (See article

page 3.)

Another important issuewe focusuponin
thisedition isthe Wage Freezes and Caps
onthe Stateand Federal levels. Itjust goes
to show again thebankruptcy of enterprise
bargaining andthe Y ellow ‘ Corporate Un-
ions’, which are collaborating in the new
big attack on workers. (See article page
3)

Inthisedition of RW , wea solook behind
the scenes at  the new timetable changes
affecting Sydney Buses, and expose vi-
cious new attacks on busworkerswith the
connivance of the union hierarchy. (See
article page 6.)

Help build Rebel Worker! Your help is
particularly sought with distribution. So
why not order bulk copiesto distro. Sell at
your local shopping centre on Saturday
mornings, leave at the lunch room at work
and at your local café, library or cinema.
Your Assistance on the financial planeis
most welcome.

REBEL WORKER
WEB SITE

www.rebelworker.org

A.S.N. DIRECTORY

ASN Sydney L ocal
PO Box 92
Broadway 2007 NSW

ASN Melbourne:
J.Dixon
Jeremytrewindixon@yahoo.com

ASN Newcastle
PO Box 106
Kotara 2289 NSW

Anarchist Media
Institute
PO Box 20
Parkville Vic. 3052

SPARKS
(Anarcho-Syndicalist Transport Paper)
PO Box 92 Broadway
2007 NSW
Web site: http://www.sparksweb.org

MEMBERS VOICE

Grassroots NSW Public Transport
Workers Organisation
User.tpg.com.au/retepsni/MembersV o
ice

Email: Membersvoice2010@ya-
hoo.com

Facebook.www.facebook.com/pages/
M e m-

bers-V oice-RTBU-rank-and-file-Grou
p/53124000425721323ref=ts

Rank & FileFirst

Grassroots NSW Public Transport
Workers Organisation

Rankandfil efirst@outl ook.com

STOP

“Sydney Transport-Users Opposing
Privatisation”

PO Box 703

Leichhardt 2040

Facebook STOP Privatisation
@STOPPrivatisation

Wherewe stand:

1.0ur aim isto create afree and equal so-
ciety

2. We are a revolutionary labour move-
ment that uses as its only means of strug-
gle, direct action in all its forms —
occupations, strikes, boycotts, sabotage,
etc. Weareindependent from al reformist
and hierarchical unions and political par-
ties, and we are creating an dternative to
these and to existing society. We do not
seek to gain political power, but rather to
seeit distributed amongst all.

3.We are a network of
anarcho-syndicalists  practising
co-operation and mutual aid. We have an
equal part in the making of decisions. Re-
sponsihilities within the network are sub-
ject to agreement by the members.

4.We are engaged in struggle where we
work and where we live, to develop self
managed production, distribution and ser-
vicing for the world community, to meet
human needs rather than profit. We give
solidarity to othersin these struggles.

5.Wearefighting to abolish all authoritar-
ianinstitutionssuch asthe State (including
itscommunist variety), capitalism, al hi-
erarchical and oppressive divisions be-
tween people.

6. We have no country and are organised
on an international basis in opposition to
oppression everywhere. The ASN isstriv-
ing to build a viable revolutionary
syndicalist movement in Australia as part
of aworld wide movement ableto meet the
challenge of the global employer offen-
sive.

TO FIND OUT MORE

| would like more information about the
Anarcho-Syndicalist Network. Please
send me information.

General Secretary
PO Box 106 Kotara 2289 NSW.
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They then
settled in
Marseilles
where he
worked as a building worker and he con-
tinued to work there up to his early retire-
ment as a result of back problems. He
appears not to have been poalitically active
in this period.

He loved literature and began to write po-
etry and novels mixing autobiography and
fiction. He wrote his Memoirs of the War
in Spain during 1974 and 1976, a docu-
ment that is profoundly moving, relying
on his memory alone. He tried to get it
published but did not get a positive re-
sponse even from libertarian publishing
ventures.

Continued From Page 18

In 1976 hisgranddaughter Viviane' spolit-
ical curiodity led him to re-establish con-
tact with our movement. He started
attending meetings of the Marseilles
group of the Federation Anarchiste and
was often to be seen at the permanences
(“at home") of the group. Everyone knew
him as Antoine.

He died of cancer on the 26th December
1982, surrounded by all the comrades and
friends of the group. His death wasregis-
tered under his false identity, which had
been given to him by Pasotti.

The last sentence of his Memoirs reads:
“| seethe Earth, my country, | sseHuman-
ity, my family, slowly poisoned by the
spirit of lucre, by the sordid interest of a

Jacques ‘ Jacky’ Toublet 1940 — 14/6/2002

A short biography of French
anar cho-syndicalist print worker Jacky
Toublet.

Jacky Toublet was one of the 30-odd com-
rades of the Alliance Syndicalistes
Revolutionnaire Syndicalistes et
Anarchosyndicalistes (ASRAS) | met in
the early 70s when | was living in Paris.
Once aweek, | went to their centre to at-
tend lively meetings. Alongside Bulgarian
exiles and the granddaughter of the Span-
ish libertarian Juan Peiro, victim of Dicta-
tor General Franco's firing squads, were
peoplelike Alain Pecunia, who had served
timein Franco’sjails for active solidarity
with Spanish anarchism. and of course
Jacky Toublet.

Son of aproof reader, himself an anarchist
(Julien Toublet, secretary of the CGT-SR,
anarcho-syndicalist union in the interwar
period) Jacques decided to enter the pro-
fession after courses in typography. He

started work at Georges Lang in the 19th
arrondissement of Paris. This was one of
the largest print shops, employing many
workers from the 50s to the 80s.
Hejoined the CGT union central, and was
active in the proof readers syndicat of the
Parisian region. This union was a rare
stronghold of anarchism within the Stalin-
ist-controlled CGT. He did his military
servicein Algeria. In 1965 he got work in
the municipal print shop of the Ville de
Paris. He becamean anarchist alittlelater,
notably as a result of meeting Gaston
Leval in 1967. This veteran had survived
the First World war and had witnessed
the 1936 Spanish Revolution.

He became active in the ASRAS from
1968 to the beginning of the 1980s. He
struggled hard to create a libertarian ten-
dency within the unions and reach conver-
gence and common orientation of the
diverse libertarian militants, not without
difficulties.

few who are advancing to death, to total
destruction, and in thinking of you, my
friends vanished in fighting for an | deal of
absolute equality, of total liberty, | say to
myself that you wereright: only alibertar-
ian society can save men and the world.”

Nick Heath
More information

If you speak French you can read his
Memoirs and much more besides
atwww.plusloin.org/gimenez/
Thisdocument needs someoneto translate
it into English asit isone of the most mov-
ing, poignant and profoundly human doc-
uments of the Spanish Revolution and
Civil War

At the end of the 70s the majority of
ASRAS decided to join the Federation
Anarchiste. He became activeinthe Pierre
Besnard Group (19th arrondissement) of
the Federation Anarchiste from 1981.

In the 70s he was extremely active in soli-
darity work with the Spanish movement.
He enthusiastically welcomed the recon-
stitution of the Spanish anarchist trade un-
ion the CNT in 1976.

Whilst remaining in the CGT, he partici-
pated in the building of the French CNT
and in the editing of its theoretical review
Les Temps Maudits. Equally he put his
professional know-how and histalentsasa
writer at the service of Le Monde
Libertaire, the weekly of the FA. He be-
came director of this publication.

Inthelast years of hislife hefell prey toa
debilitating disease. Heleft the FA in May
2001 and then joined Alternative
Libertaire in February 2002. His illness
meant he was unableto attend many meet-
ings in this period, but he hoped to over-
comeit. Alas, it wasnot to be, and he died
on the 14th June 2002.

By Nick Heath
Sightly edited by libcom



